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Rutte and De Jonge on their way to the press 
conference on 8 March. Photo ANP / Bart Maat
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In the Samen Slim Open project 
(Staying open smartly), Quirine ten 
Bosch has developed a simulation 
model for Covid-proof layouts in 
restaurants.  

Ten Bosch, who works at Quantitative 
Veterinary Epidemiology, has been 
doing research with scientists 
from Delft and Rotterdam on how 
Covid-19 spreads in indoor spaces. 
‘Our simulations show something 
diff erent to the general models used 
by the National Institute for Public 
Health and Environment (RIVM),’ she 
says. Ten Bosch looks specifi cally at 
what happens when a group of people 
come into a restaurant. How do they 
deal with the one-and-a-half-metre 
distancing rule? What route do they 
take from their table to the toilet? 

Risk profi le
Ten Bosch and her colleagues from 
the Erasmus Medical Centre in 
Rotterdam simulate the presence of a 
person infected with the coronavirus 
in an indoor space, to see how that 
person transmits the virus through 
the air, how many virus particles are 
in the air, and how this can lead to a 
new infection. 

Covid-proof eating out: 
here’s how 

‘On the basis of the risk 
profi le we can make the 
indoor space Covid-proof’ 

Scientists from TU Delft have 
been modelling the behaviour and 
movements of restaurant guests 
under diff erent sets of Covid rules. 
This model was developed at railways 
stations for the national railway 
company NS and has now been 
adapted for restaurants. It provides 
a tool with which restaurant owners 
can work out which layout and 
rules would serve best in their space 
for limiting transmission of the 
coronavirus. 

There is no such app yet, but Ten 
Bosch can already draw a few 
conclusions from the study. The 
length of the contact time is a crucial 
factor in the transmission of Covid-19. 
Restaurants can limit the contact time 
between diners by letting people in 
for a maximum of 45 minutes, with no 
overlap in the time slots. ‘We can draw 
up a risk profi le per room,’ says Ten 

One World 
Week online 
In 2020 the annual One World Week was 
cancelled because of the coronavirus 
outbreak, but the event is back this year, 
albeit entirely online. Lisa Nguyen of the 
Student Service Centre: ‘During One 
World Week we celebrate diversity in the 
broadest sense of the world. That means 
cultural differences among international 
students and staff, as well as diversity in 
the areas of gender, religion, disabilities, 
and so on. It is a week in which we 
embrace our differences and celebrate 
inclusion.’
The programme includes lectures, 
workshops, a dance battle and the 
Blindfolded Conversation, in which people 
have a conversation and only see who 
they were talking to afterwards. ‘That way 
you get to know each other without the 
prejudices you have as soon as you see 
someone.’ lz

One World Week runs from 22 to 
26 March. 

New employees at WUR can 
take a two-day introduction 
programme. But less than a 
quarter actually do so.

This is shown by fi gures from 
Corporate Human Resources. 
Only 60 of the 250 new 
employees who joined WUR 
in November and December 
registered for the onboarding 
programme, says recruiter 
Edvard Jongschaap. 

‘Onboarding’ is the term for the 
two-day introduction programme. 
The aim is to give new colleagues 
a warm welcome and show them 
the ropes. The programme has 
been run online since the start 
of the pandemic. ‘The days are 
fi lled with presentations about 
the campus, working from home, 
safety rules, the library, In’to 
Languages and so on,’ explains 
Jongschaap. 

It is hard to settle into a new 
environment in the Covid era, as 
the interviews Resource held with 
newcomers make clear (see page 
12). WUR recruited a record 942 
FTEs of regular staff in the Covid 
year 2020. ‘Onboarding really 
begins the moment you apply 
for the job,’ says Jongschaap. 
‘We call that the candidate 
experience. Candidates need to 
feel welcome and you have to 
pamper them. The entire process 
from job vacancy to contract is 
important.’ And it does not stop 
there. ‘The employee journey, the 
process you go through as an 
employee at WUR, should also be 
positive.’
That approach yields benefi ts, 
says Jongschaap. ‘A positive 
experience makes for more 
dedicated staff. The job market 
is tight; everyone is fi shing in 
the same pool, and applicants 
are discerning. This means 
recruitment is increasingly about 
developing a strong brand as an 
employer in the labour market.’ rk 

Little interest in onboarding

‘You have to pamper 
new employees’

Growing sponges in a culture 
medium has long seemed 
impossible, but now a Wageningen 
researcher has managed it. 

Sponges are fascinating organisms. 
Not only can they live for an 
extremely long time (up to 11,000 
years old!), they also contain all 
kinds of interesting substances: 
compounds to combat viruses, 
bacteria, tumours — you name it. 
The sponge medicine cabinet is 
highly valuable, but you do need to 

be able to 
grow them. 
And no 
one had 
managed 
that until 
recently.
Now 

researcher Kylie van Deinsen-Hesp 
has been able to grow Geodia 
barretti, a common deep-sea 
sponge. She recently got her PhD 
for this breakthrough. She gave her 
thesis the title Dawn of a New Era in 
Sponge Biotechnology. Developing a 
cell line paves the way for producing 
numerous new medicines. 

Animal cells
The PhD candidate used a culture 
medium that was based on a known 
medium for culturing animal cells. 
In subsequent steps, she optimized 
the medium to obtain continuous cell 
division. Van Deinsen-Hesp thinks 
the culture medium should work for 
lots of other sponges too. ‘It’s a 
good basis at any rate. It’ll just need 
to be optimized for the specifi c 
sponge.’ rk

Sponges can be 
grown

The sponge 
medicine 
cabinet 
is highly 
valuable

Universities in lockdown for three more weeks at least

More campus teaching will 
probably be allowed from the end 
of March.

As of 31 March, students may 
be able to attend classes on 
campus for one day a week. Prime 
minister Mark Rutte and Health 
minister Hugo de Jonge made 
this announcement at a press 
conference on Monday 8 March. 
Rutte said that ‘everyone who 
wants’ will have had at least one 
vaccination by the summer. ‘That is 
when we will fi nally be able to take 
major steps towards a normal life.’ 

But we are not there yet: 
the number of Covid infections is 
still too high, albeit stable. That 
is why the Dutch government 
considers it unwise to relax 
measures now. 
But that might be possible from 
the end of March. Rapid tests 
will also be used to make 
education safer and prevent new 
infections. At present, students 
are only allowed on campus for 
practicals and exams. Vulnerable 
students are also allowed to visit 
their university in person for 
mentoring. HOP


