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JELKE FROS WINS
BEIJERINCK PRIZE
Virologist Jelke Fros has won the
2020 Beijerinck Premium. The
prize of 25,000 euros is awarded
annually by the Royal Netherlands
Academy of Arts and Sciences to
talented young virologists.
Postdoc Fros (34) has won the
prize for his work on the similarities between the genetic material
of viruses and that of their hosts.
In the genetic code of mammalian
viruses, the different possible
combinations of two successive
building blocks are not found in
equal proportions. Of the four nucleotides, the pairs CG and UA occur 60 per cent less than you
would expect. Fros discovered
there was a reason for this. Viruses
have developed in that way in order to resemble their host more.

NEW VISION ON
CAMPUS FOOD

That similarity works in their favour as it lets them avoid the
host’s immune system.
Fros demonstrated in experiments
that the more genetically similar
viruses are to their host, the more
successfully they can replicate in
the host. That insight can be used
to predict whether a virus will be
successful in mammals and humans, and therefore a danger to
them. The following step in his research is to exploit that similarity
to develop safe and effective vaccines. Viruses can be weakened by
adding GC and UA so that they resemble their host less, which
makes them less successful.
Fros is the second WUR scientist to
receive the Beijerinck Premium.
Stan Brouns won it in 2013. RK

Is the catering on campus still
meeting requirements? WUR is
developing a new vision on ‘Food
& Beverage’ to set the course for
the future.
All the key contracts with campus
caterers are due to end over the
next two years. That includes not
just the canteens but also the
vending machines. Now WUR is
developing a ‘broadly supported
vision’ to make sure it is well prepared for the new round of tendering. Students and staff will have a
real say in this vision, according to
Ludy Zeeuwen of Facilities & Services, who is a member of the project group in charge of documenting the vision. The input for the
new vision will include an analysis
of the current caterers, a survey of

other universities and an assessment of
what market players have to offer.
The guiding principle is that the
food and the business should be
healthy and sustainable.
Considerable weight is given to
users’ views. Polls and questionnaires will be used over the next
while to assess people’s preferences. A WUR group has been created
on the intranet where staff can
give their opinion. A draft version
of the new vision should be ready
by the autumn. RK
See p. 22 for a taster of people’s
culinary campus wishes.

‘BEST EMPLOYER’ SAYS SOMETHING BUT NOT EVERYTHING

Quality labels and prizes are important in an increasingly tight labour market. It helps to have
an official-sounding designation in the fight for
talent, as that increases the number of job applications. No wonder that consultancy firms

‘The criterion is the scores
employers are given by their
own employees. There is no
objective assessment’
see this as a good business opportunity. Does
an organization want to be able to call itself a
Top Employer? That starts by loosening the
purse strings: employers have to first carry out a
‘certification programme’ with ‘interactive
feedback sessions’ and ‘clear reports’ before
they are even allowed through to the next stage
of benchmarking. While it may not be stated explicitly, these programmes are not free either
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(unsurprisingly given the intensive assessments
of their HR policy).
COMPETITION
This is one advantage of the Effectory prize compared with other awards and labels: employers
do not have to pay in order to take part. Any organization with 100 employees or more can compare itself with others free of charge. Of course it
helps if you know who those ‘others’ are. Are we
talking virtually all academic and applied universities in the Netherlands, or just a handful? The
Effectory website is rather vague on this matter,
with no mention of the figure of 13 participants
in the Education category cited in the WUR announcement. Recruitment-manager Johan Kanis does not have a clear view of the competition
either. ‘Effectory defined the categories. I understand it includes the Hanze University of Applied
Sciences, the University of Groningen, the University of Humanistic Studies, IHE Delft Institute
for Water Education and the Brabant secondary
education association Ons Middelbaar Onderwijs. But we don’t have a complete list.’
SUBJECTIVE CRITERION
Then there is the methodology. As in the designation of the best university in the Guide to
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Last week it was announced that WUR had
come out as the best employer in the education sector in a national survey of employers
by Effectory. But what does that label actually say?

 A
 t the start of March, Wageningen University &
Research was labelled the best employer in education
in a nationwide survey of employers by Effectory.

Higher Education, it is based on self-assessment. The criterion is the scores employers are
given by their own employees. There is no objective assessment. The fact that WUR came out
top in the Education category and Hanze University did not just means we are more positive
about our employer than they are about theirs.
Or to be more specific: we gave higher scores
than they did. Perhaps the Hanze staff value
their employer more but are simply not so generous in their scoring. ME

