Van Hall Larenstein and
Wageningen UR split up

History of VHL is one
merger after another

Widespread disappointment:
‘It’s a great pity.’ | p.6 |

Joining Wageningen UR
was a bridge too far. | p.7 |

What next?
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labour of love

>> BERT + ROCK CLIMBING
Bert Heusinkveld, researcher in Meteorology and Air Quality

‘De way is the goal’
Where most of us see a boulder or a steep rock face, Bert
Heusinkveld sees a challenge. Like this one, one of the
Freyr rocks at Dinant in Belgium. A favourite destination
for climbers. ‘How do I get up there? How do I ﬁgure it out?
That’s the essence of it, for me.’ It looks deceptively easy
when he conquers a rock face. Just look at the ﬁlms of him
bouldering on Youtube (search term: BertNederland).
Or have a go at the climbing wall at the Bongerd. RK
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Last week I heard ex-secretary of state Medy van der Laan talk about collaboration between secondary and higher education. Her message was: realize that
collaboration is not easy. It is time-consuming, you sacriﬁce your autonomy, you
have to be open to others and willing to let go of your own ideas. Funnily
enough, I began to think she was talking about VHL.
Because the fact that collaboration sucks is old news in the Leeuwarden-VelpWageningen triangle. Where the employees’ council sets 23 conditions for
agreeing to the merger; where the executive board sticks to corporate charges
that are simply too high for an applied sciences school; where Animal
Management and Forest and Nature Management oppose popular new
programmes purely out of self-interest.
If you want to stay together you have to be prepared to make sacriﬁces. Clearly
nobody is, so splitting up is the best option.
Gaby van Caulil

>> Research on the eﬀect of coloured light on moths.
It makes for nice photos anyway. P.18
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Wageningen University is the ﬁrst
university in the Netherlands to
get international accreditation.
This is a kind of quality label for
international students. It guarantees that the Master’s programmes
and communication are in English, the students learn how to
operate in different cultures, and
that admission procedures and facilities are satisfactory.
NVAO chairman Karl Dittrich
announced the news last week
during a farewell symposium held
for Wageningen education director Pim Brascamp in Cinemec in
Ede.
Rector magniﬁcus Martin Kropff is proud of the achievement: ‘It
is no coincidence that we have stu-

dents from more than 100 countries. This accreditation is a recognition of our standing as an international institution. Although we
cannot complain about the
amount of interest already shown
by international students, we shall
certainly use this in our overseas
recruitment campaigns.’ Kropff
hopes that there will eventually be
a ‘league’ of European universities
will international accreditation.
Other Dutch universities are working on qualifying for it.
/(66%85($8&5$&<
This international accreditation is
the latest development in the new

phenomenon of institutional accreditation for universities in the
Netherlands. At the end of February, the visitation committee made
a positive recommendation about
Wageningen University, and this
has now been ratiﬁed by the NVAO
board. Such accreditation is a
long-cherished ambition for Dutch
universities. Until recently only individual programmes could go
through the NVAO quality test,
which is a requirement for obtaining government funding. Yet many parts of the test, such as those
looking at facilities and HRM, are
organized centrally. So if the universities are assessed on these
points centrally, there is much less
paperwork for the individual degree programmes. Teachers from
Delft and Nijmegen, two universities that were accredited last year
in a pilot scheme, report having 25
percent less work related to accreditation. *Y&

&2817,1*7,&.6
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Van Hall Larenstein and Wageningen UR are going to split up. The
executive board relayed its decision to staff at the Leeuwarden, Velp
and Wageningen sites on Tuesday
26 June, and explained how the
merger is to be terminated.
The VHL directors and management team wanted to continue the
collaboration within Wageningen
University and DLO but according
to executive board chair Aalt Dijkhuizen, there is too much opposition among the staff to make that viable. In the opinion poll taken on a
staff day on 20 June, 46 percent of
the VHL staff voted against remaining a part of Wageningen UR. In
the previous poll in January, 60
percent of the staff were still in favour of the merger.
In the next few weeks, a committee will work on the technical
details of the break-up. Contracts
between VHL and Wageningen UR
on accommodation, catering and
other services will all be reviewed.
Then the executive board will start
preparing to bow out as the executive board of Van Hall Larenstein.
This will be done in consultation
with the supervisory board, which
will also resign as supervisory
board of VHL. The minister of
EL&I will probably then appoint
someone tasked with appointing a
new supervisory board – which will
then appoint a new executive
board. Dijkhuizen hopes to complete these processes in September so that the executive board can
take the ofﬁcial decision to step
down. /YG1
See also page 6 to 9.

9ROXQWHHUVSLFNLQJWLFNVRŉDVKHHWVWKH\KDYHGUDJJHGRYHUWKHJURXQG7KHGDWDWKH\FROOHFWZLOOEHXVHGRQWKH
:DJHQLQJHQZHEVLWHWHNHQUDGDUQOODXQFKHGWKUHHPRQWKVDJR9LVLWRUVWRWKHZHEVLWHFDQUHSRUWZKHQWKH\ZHUHELWWHQ7KHUHKDYHEHHQUHSRUWVVRIDUWZLFHDVPDQ\DVH[SHFWHG RR
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Never before had Wageningen UR
thrown out as much paper as it did
last year. Across Wageningen UR,
almost 400,000 tons of paper have
been binned: 37 percent more
than in 2010. The amount of residual waste it generated went up

too (by 41 percent). The reason for
the increased waste production
was the various moves to and on
the campus (Zodiac, De Dreijen,
the head ofﬁce, the ESG and Facilities and Services). This is mentioned in Wageningen UR’s latest
annual environmental report. As
well as the big clear-out, the report
announces that energy consumption has been cut signiﬁcantly: to 7
percent of 2010 levels. This is well

over the target of 2 percent per
year. And this is related to the
moves too, as the new buildings
are more energy-efﬁcient. For the
ﬁrst time it is now clear what Wageningen UR’s total CO2 footprint
is. It was calculated on the basis of
2010 data and serves as a baseline
ﬁgure. Forty one percent of the footprint is due to transport between
home and work. Another 29 percent represents business travel in

private cars. This makes car journeys responsible for 70 percent of
the footprint. Paper use accounts
for 10 percent. The footprint is
not complete, however. Compensatory measures need to be taken
into account more. Provisional
estimates suggest that one third
of the total emissions are compensated for. 5.

LQEULHI
ǋǋ(6*

,QWLPLGDWLRQUHSRUW
The report on intimidation in the ESG
will not be made public as yet. The ESG
management considers the survey conducted by the external bureau Bezemer
and Kuiper too ﬂimsy to form a basis for
ﬁrm conclusions. They are now talking to
the bureau about further analysis. Bezemer and Kuiper conducted a survey
among ESG staﬀ based on the results of
the 2010 staﬀ monitor. The monitor results revealed that 20 percent of Wageningen UR employees have come across
5.
intimidation in the workplace.

ǋǋ:$*(1,1*(1

)RRG<RX
The Food4You festival will after all be
held in Wageningen town centre this October. The organizing committee announced in March that the event would
be shifting to the campus. Lack of funding meant that it would have to be shorter and smaller scale. Another motive
was that the organizers were not happy

with the way Food4You has increasingly
come to resemble a fair. They want a
stronger emphasis on knowledge. Entrepreneurs appear to support this objective, however, so it has been decided to
hold the event around Duivendaal again
after all. The theme of this edition (3 to
RR
8 October) is salt.

ǋǋ678'(17

3XOVH
Pulse can keep going. The students’ union, which has a turbulent year behind it,
has found four board members. At ﬁrst
Pulse could not get enough people interested in ﬁlling up the board of the students’ party. For the union branch too, it
was touch and go right up until the last
minute. Chris Verweij is going to work
fulltime. The rest of the Pulse board will
be part-time. They are Jurre Zwart, Boudewijn Pieters and Dao Hong Yang, from
/YG1
China.

ǋǋ&21)(5(1&(

)DUDGD\'LVFXVVLRQ
The 158th Faraday Discussion took place
in Wageningen between 3 and 5 July. At
this conference scientists have to present their results – which they submit on
paper in advance – in just ﬁve minutes.
This is followed by a 45 minute debate.
After the event, both the papers and the
discussion are published in the journal
Faraday Discussions. The theme of the
Wageningen event was soft matter, the
branch of physics that studies materials
that collapse under pressure. They are
often found in food products such as maRR
yonnaise, ice cream and bread.

6&+$0,1(ǉǉ
,W(LO¤Q
We are in a small motorboat on course for It Eilân in
Fryslân. The only way to reach our destination is by boat,
as It Eilân is a real island. It’s a short trip, which is just as
well as the thunderclouds are piling up rather threateningly. I didn’t know the sky could get so dark on a summer’s day in Fryslân.
The proud owners of It Eilân are Theo and Joseﬁen, and
they are turning it into a private nature reserve. Thirty hectares of grassland reserved for brooding birds and six hectares of swamp. They prefer to describe it as ‘water and
land’, which sounds less gloomy than ‘swamp’. They describe their collaboration with It Fryske Gea and with the
agricultural nature association. From their home we look
out over the swamp, where spoonbills are sweeping the
water with their long beaks in search of food. Suddenly we
hear the call of the bittern, like a distant foghorn. It’s been
a long time since I heard this mysterious bird. There are
also spotted crakes brooding in the swamp, Theo tells me
with a broad grin.
Two weeks ago I wrote that nature conservation will have
to look for a new balance, whatever the outcome of September’s elections. The big organizations should swap
their pursuit of as much land as they can get their hands
on for a search for genuine collaboration. On the island I
see that this is not just a theory: a new course is being set
and there is a seismic shift going on. Private nature conservation, nature-friendly farming and organized nature
conservation. They can be successfully combined: the
proof is here. -RRS6FKDPLQ«H
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è:HPXVWPDNH
DQHZVWDUWIDVWé
The deed is done. After a long period fraught with conﬂict, there was too little
support among VHL staﬀ for continuing within Wageningen UR to make it viable.
Was this outcome inevitable? And what next? We asked some of those involved.
WH[W: Linda van der Nat and Albert Sikkema / SKRWR: Guy Ackermans

(OOHQ0DUNV

+DQV%H]XLMHQ

+DQV+RSVWHU

JHQHUDOGLUHFWRU9DQ+DOO/DUHQVWHLQ
‘I am very disappointed. I had the feeling we
would be able to sort it out. The management
team still thinks the prospects for VHL are
brighter within Wageningen UR, but the board
saw it differently. However, we cannot allow
ourselves to spend much time being disappointed. We did all we could but it takes two to tango.
I am not cross; I would only be cross if the
work we had done had been for nothing. We
now have an extremely strong management
team. We stand for a united VHL. I am convinced it is possible but only if we all go all out for it.
VHL has three sites and our legitimacy lies in
the links between those sites. So we need to talk
about how we are going to link up the programmes. I am not thinking in terms of moving programmes, there is no question of that, but I do
think we could collaborate much more intensively. I am bothered by the lack of conﬁdence in
me. I have never been anything but 100 percent
committed to the institution.’

&KDLURIWKHSDUWLFLSDWLRQDOFRXQFLO 05
‘Aalt Dijkhuizen gave the MR a good ticking
off, but I don’t think we are the main reason for
the vote against continuation. The MR has been
critical, but then that is our duty. Our attitude is
a result of the management structure chosen for
the collaboration with Wageningen UR back in
2004. I think the board just didn’t want to go on.
I certainly think Van Hall Larenstein should
continue as one applied sciences university. The
last ﬁve years have not only cost a lot of money

'/2UHVHDUFKHUDQGOHFWXUHULQ$QLPDO:HOIDUHDW
9+//HHXZDUGHQ
‘I understand the decision but I regret the
fact that we are going to terminate the merger.
My department has collaborated fruitfully with
Livestock Research for years. That won’t change.
I voted for collaboration but most of the staff
were against. There is a lot of dissatisfaction
here in Leeuwarden, not just about Wageningen
UR but mainly about all the internal hassles
between the three campuses. Van Hall’s Animal
Management programme in Leeuwarden is unique and recruits nationally. If Wageningen
wants to offer it too, hackles will rise in Leeuwarden. In that sense there are tensions
between VHL’s business interests and those of
a particular campus. The VHL Vooruit plan got
off to a false start in that sense. And we never
recovered from that. Too much emphasis on
structure, an inadequate problem analysis,
insufﬁcient support and the incidents involving
Hans van Rooijen and Hans Haruds all led to a

è-XVWOLNHWKH'XWFKIRRWEDOOWHDP
ZHPD\QHHGDQHZFRDFKé
but also a lot of energy. That energy can now be
poured into strengthening our own organization and improving our courses. Is there a place
for Ellen Marks at VHL after the holiday? That is
up to the new supervisory board.’

+LVWRULH
 Van Hall Larenstein Holding
foundation set up to prepare
for merger and amalgamation
with Wageningen university.

1988 Merger of agricultural college in Deventer, laboratory
studies in Wageningen, horticultural college in
Boskoop and forestry college in Velp to create the
Internationale Agrarische Hogeschool Larenstein with
branches in Velp and Deventer.

 Introduction of competencebased teaching. Leeuwarden,
Velp and Deventer fail to
develop a joint approach.

1995 Rural economics college in Groningen merges with
dairy college in Bolsward and agricultural college in
Leeuwarden: the Van Hall institute. The merger is not
by choice, it is a gentleman’s agreement between
commissioners Vonhoﬀ and Wiegel.
1996 Bram Peper advises Ministry of Agriculture on future
of agricultural education: merge the six higher
education colleges.

 Administrative merger of Van
Hall and Larenstein.
 VHL joins Wageningen UR.
1LHXZERXZ9DQ+DOO,QVWLWXXW

 Van Hall Larenstein has been
ﬁddling the applications and
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loss of conﬁdence in our own directors. The
reappointment of Ellen Marks and the tone of
the letter from Aalt Dijkhuizen just before the
staff poll were the last straw for a lot of VHL
staff. We must make a new start fast and, just
like the Dutch football team, we may need a new
coach. We need some peace now, as well as an
educational model with which we don’t tread on
each other’s toes as much.’

5RELQ.UDDLM
ŊIWK\HDUVWXGHQWRI)RUHVWDQG1DWXUH
0DQDJHPHQWDWWKH9HOSFDPSXVDQGH[PHPEHU
RIWKHSDUWLFLSDWLRQDOFRXQFLO
‘It is a pity the board did not support our
demand for an independent board. If that had
happened, there would have been a chance of a
joint future. The fact that the board members
were not willing to consider it at all suggests to
me that they are not prepared to put much effort
into solving the bottlenecks.
As far as I have gathered, the students would
like to continue as one applied sciences university with Leeuwarden and Wageningen. But it is
important that the separate VHL branches
retain their identity. There are big differences
between the three campuses, and we should respect that. The differences in identity and interests will always pose a challenge. And then we
need good leadership that we can trust. If you
ask me there is no place for Ellen Marks in the
new management.’

0DUWLQ%DSWLVW
,0$5(6UHVHDUFKHUDQGOHFWXUHULQ&RDVWDQG6HD
0DQDJHPHQWDW9+//HHXZDUGHQ
‘I think it’s a great pity, as there is great added
value in collaborating with Wageningen UR in
the ﬁeld of coast and sea management. It should
be possible for that to continue, but in a diffe-

7KHUHVXOWVRIWKHVWDIISROODUHDQQRXQFHGWRWKHPDQDJHPHQWWHDPSDUWLFLSDWLRQDOFRXQFLODQGH[HFXWLYHERDUG%RDUG
FKDLU$DOW'LMNKXL]HQRQWKHOHIW

rent legal framework. There is a lot of dissatisfaction, but it isn’t all to do with Wageningen
UR. A lot of it is about internal VHL affairs. It
was expressed in the staff poll in a sort of PVV
vote: away with the management, without seeing the implications for the future. What next?
There is a longstanding intention of merging all
the agricultural applied sciences schools, but
that is not feasible for the time being. A lot of
issues need ironing out in the internal merger
between Van Hall and Larenstein. This breakup
may help with that.’

'LFN3RXZHOV
%RDUGFKDLUDW'HQ%RVFK8QLYHUVLW\RI$SSOLHG
6FLHQFHV
‘Good that there is clarity now about VHL’s
position. The decision to be an independent

improvements are needed in student intake,
teaching quality and collaboration. VHL boss Erica
Schaper thinks that is too negative and hands in her
notice. She sees ‘a divide between the organization
and the Executive Board’.

has to pay back 3 million euros in
government funds: chairman of
the board Wiebe Wieling resigns.
 Transfer proﬁles
introduced with aim of facilitating
moves to academic university.
VHL fails to develop VHL-wide
generic model. Faculties create
their own transfer proﬁles.

 Lecturers link up research of Alterra, Imares and
Livestock Research with VHL’s applied research.
 Directors introduce the strategic plan VHL Ahead,
aimed at improving teaching and recruiting more
students. Part of this plan is a management structure
intended to reduce the autonomy of the faculties.

 Deventer branch moves to
Wageningen.
 Wageningen UR board tells VHL
participational council

applied sciences university also means there
will now be a level playing ﬁeld between the agricultural applied sciences schools and Wageningen UR. Up to now the Wageningen UR board
has always indicated that it wanted to collaborate with all the applied sciences schools, but in
practice staff of the university and of DLO regularly put out the signal: before we talk to you any
more we need to touch base with VHL. That will
stop now, which we applaud at HAS Den Bosch.
You see that a merger costs a lot of time and
energy. HAS Den Bosch has stayed independent
and been outward-looking. This strategy seems
successful and we are recruiting more and more
students. I think that will be the way to go for
VHL too: creating a strong position for yourself
in the region as an independent applied sciences university.’

(ULFD6FKDSHU

 After six years of discussion about whether Van Hall
and Larenstein should merge, time is running out.
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:KDWZLOOKDSSHQWR9+/QRZ"

FOTO: GUY ACKERMANS

7KH9DQ+DOO/DUHQVWHLQPDQDJHPHQWZDQWWRFRQWLQXH
DVDQLQGHSHQGHQWXQLYHUVLW\
RIDSSOLHGVFLHQFHVEXWWKH
DFDGHPLFVWDŉLQWKHWKUHHORFDWLRQVKDYHOLWWOHFRQŊGHQFH
LQWKHPDQDJHUVDQGGRQéW
VHHPXFKEHQHŊWIURPFROODERUDWLQJ6RZKDWZLOOKDSSHQ"7ZRSRVVLEOHVFHQDULRV

&RQVWHUQDWLRQLQ:DJHQLQJHQ
DIWHU'LMNKXL]HQDQQRXQFHG
WKHHQGRIWKHPHUJHU

9+/FRQWLQXHVDVRQH
In this scenario the Van Hall Larenstein directors and management team soon come up with
a plan for the applied university that enjoys the
support of all the managers. The plan envisages
a number of ‘unique’ VHL degree courses with
national appeal offered at a single location (e.g.
Animal Management), plus courses offered at
more than one location (e.g. Animal Husbandry). Courses at multiple locations have to
have the same learning outcomes and module
structure for accreditation reasons. Manage-

ment ﬁnds an approach that does justice to
both kinds of degree course.
The participational council also basically
agrees with this plan. It still has its doubts
about Ellen Marks as director but it supports
the education policy. Ultimately the decision
whether or not to keep Marks rests with the new
supervisory board. Velp and Leeuwarden stay in
their current locations but VHL Wageningen
has to vacate Forum because of the costs. A new
location is found in Wageningen (the staff want
to stay there). But after a few years, an indepen-

The law says a board can only manage one
applied university as of 2011. Dijkhuizen
threatens: ‘If you don’t want to merge, ﬁne. But
we won’t be interested either.’ The employees’
council agrees after exacting 23 conditions, e.g.
Leeuwarden will remain the only place oﬀering
an Animal Management course for ﬁve years.

dairy farming research, teaching and
training in Leeuwarden.
-DQ Employees’ council gives vote of no
conﬁdence in managing director Marks.
-XO\ Marks ﬁres Velp programme
director and critic Hans van Rooijen.
Staﬀ are furious and within a week a
petition signed by nearly four hundred
people is handed to Executive Board
chairman Dijkhuizen.

 VHL Ahead criticized by study programme
directors, lecturers and participational council.
Critics include Hans Hardus, programme director
in Leeuwarden. Director Ellen Marks is alleged to
forbid him to speak out.
 Municipality, province and Wageningen UR
provide 20 million euros for Dairy Campus for

dent location turns out to be too expensive for
such a small group. The solution is to build new
premises on the campus in Velp.
The Ministry also wants to keep VHL because it is a cornerstone in the system of agricultural and nature-related education. It appoints a
new supervisory board, which in turn appoints
the two or three members of the new executive
board. One of the new supervisory board members can be speciﬁcally appointed with ‘the
conﬁdence of the participational council’.
.

(OOHQ0DUNV

6HS While Marks opens the academic
year oﬃcially in the chapel in Velp,
staﬀ are attending an alternative
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POWERLESS
7KUHHVLWHVJRVHSDUDWHZD\V
In this scenario the directors, management team and
employees’ council are unable to agree on a joint
course with speciﬁc goals for the university of applied
sciences. The mutual distrust between the locations
continues and they cannot reach agreement on the package of courses to offer.
However, the three locations are unable to survive as
independent organizations and so VHL has to be divided up. ‘Leeuwarden’ joins NHL University of Applied
Sciences in Leeuwarden; they already collaborate successfully in the Life Sciences course and NHL is keen to
take over the ﬂourishing Animal Management course.
‘Velp’ approaches HAN University of Applied Sciences;
it has an eye on the Garden and Landscape Architecture
course, which could bolster its ‘Arnhem, city of design’
proﬁle. In this scenario ‘Wageningen’ looks to join
Stoas/CAH Dronten.
The advantage of this scenario is that the different
VHL locations are ﬁrmly embedded in their region. Also, overheads are lower. But will these other applied
universities want to take over ageing academic staff
that have shown such a willingness to protest? Or will
they just cherry pick the best courses and lecturers? A
fragmented VHL does not have a strong bargaining position in this scenario.
What is more, the Ministry of Agriculture is not in favour of dividing VHL up, in view of its responsibility for
the overall system. It wants a recognizable group of
agricultural and nature-related educational institutions
and does not want any trouble within VHL. If the differences of opinion between the participational council
and the directors persist, the Ministry may appoint an
administrator (possibly via the supervisory board). The
administrator takes a tough approach, which could mean a new board of directors as well as a staff reorganization to enforce unity. $OEHUW6LNNHPD

7

he die is cast: Wageningen UR and Van Hall Larenstein are going to divorce.
Now that the dust is beginning to settle, many people are wondering what
caused the bust-up. The executive board made the decision to terminate the
merger but laid the blame on the staff of VHL and its participational council. They
were the ones who obstructed and delayed progress, said board chairman Aalt
Dijkhuizen. But nothing was said when the decision was announced about the
conditions under which VHL would be in favour of collaboration (an independent
executive board of their own and a fairer ﬁnancial deal).
One of the key words in this whole discussion has been powerlessness. The
executive board was out of sight for those at VHL, mainly because the directors had
no substantial ideas about what they should be aiming at there. That was the VHL
director’s job, but she rapidly fell out of favour with the participational council.
Lacking a sense of what preoccupied the staff in Velp, Leeuwarden and
Wageningen, it was hard for the board to ﬁnd a solution. Where should Aalt and
his colleagues start? It was not that they were not interested. They promised to
improve their act several times. But they never managed it. They have been
working themselves into the ground, on the top sectors this year, for example – a
subject they do have an afﬁnity with. They did not abandon VHL to its fate wilfully,
but more out of a kind of powerlessness.
Ellen Marks showed signs of powerlessness, too, when she put critical
programme directors under pressure or even suspended them. She was just like a
teacher who sends a difﬁcult pupil out of the classroom – a sign the teacher has
actually lost the battle. Their subversive activities – ‘Hans must stay’– helped keep
VHL staff’s spirits up, but were was largely directed at obstructing decisions. The
same was true for the MR’s endless questions and reservations about the merger
and the new educational policy. An MR that does nothing but delay things and
emphasize rules and procedures is ﬁghting a losing battle too.
There are major discrepancies between the various programmes at VHL – a
time bomb under the collaboration within the institute. If the MR wants to stop
things stagnating again, it will have to make up its mind what it does want. All the
internal hassles will go on until that is resolved. The main issues are: can Ellen
Marks stay as director, and what will the educational policy of an independent
VHL be? Is VHL going to offer ‘unique’ programmes at different campuses? Will
the interests of the various degree programmes be secondary to those of the
institute as a whole? These questions have been in the air for years and Dijkhuizen
had them in mind in deciding to terminate the relationship. If you don’t know how
to carry on together, splitting up is a rational choice, because just muddling
through is no longer an option. $OEHUW6LNNHPDHQ/LQGDYDQGHU1DW

opening in the auditorium with Arnold Heertje. Dozens of
them are wearing T shirts saying ‘Hans has to stay’. The
next day, Marks cancels the opening in Leeuwarden.

-XQH Board: we will review VHL charges
but applied university will not get its
own executive board.

6HS Executive Board orders study of support for VHL
strategy and collaboration within Wageningen UR.

-XQH Another VHL poll in Zwolle: 51
percent for and 46 percent against
collaboration.

1RY Van Rooijen gets his job back.
-DQ About 200 VHL staﬀ talk to directors and Executive
Board in Zwolle. Afterwards, 60 percent vote to continue
collaboration provided VHL gets more autonomy and has
to pay less for IT and hiring lecture rooms.
-XQH VHL staﬀ ﬁnd out by accident that Ellen Marks has had
her contract as managing director renewed for another
four years.

-XQH Executive Board concludes there is
insuﬃcient support and decides to split
oﬀ VHL. It will get its own supervisory
board and executive board.
6XSSRUWIRU+DQVYDQ5RRLMHQ

*Y&

5 July 2012 — RESOURCE

(5(6SLQGG



>> science

1(:%,2&836)25+27&2))((722
ð +HDWUHVLVWDQWFXSVIURPSRO\
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LQGXVWULDOSURGXFWLRQ

For the ﬁrst time, Wageningen scientists have succeeded in making
heat resistant disposable cups
from bioplastics on an industrial
scale. Disposal cups for coffee are
still made from petrochemicalbased plastics because until recently, the bioplastic polylactide
(PLA) could not withstand hot coffee. PLA usually becomes soft at
temperatures above 60 degrees
Celsius. A method for making PLA
heat resistant was known but
could only be carried out in a laboratory.

5,*+70,;
The trick is to mix left-turning and
right-turning lactic acids in the
right proportions under speciﬁc
circumstances. Christiaan Bolck
(Food & Biobased Research) and
his colleagues have now found the
right mix for use in a commercial
production line for cups in a factory in Germany. They have adjusted
and set up the equipment so that
heat-resistant polylactide cups can
be manufactured commercially at
high speed. The client, who does
not want to be named yet, will be
producing the cups in this way.
AUDI
The discovery was announced at
the symposium on Biobased Performance Materials held in Wageningen in June. The symposium at-

chemical-based plastics. That is often not the only advantage they offer. ‘It is that extra characteristic
which creates the market,’ says
Bolck, who is also the director of
the Biobased Performance Materials programme. For example, car
producer Audi ﬁnds bioplastics interesting not only because they are
organic, but also because they are
lighter than conventional plastics.
A representative from Audi said
during the symposium that Audi
wants to increase its use of bioplastics, including for the bodywork in the future. -7

tracted 150 people, mainly from
industry and academia. It covered
developments in bioplastics which
enable it to compete with petro-

6($/(9(/65,6,1*:+$7(9(5:('2
ð FHQWLPHWUHVE\PLGFHQWXU\
ð &OLPDWHPHDVXUHVZLOORQO\
KDYHHŉHFWE\HQGRIFHQWXU\

One thing is as clear as day: sea levels are rising. Even in the hypothetical scenario in which we emit
no more CO2 from now on, the
speed at which the water rises in
the coming decade will still increase. This is clear from the latest
calculations, supervised by Michiel
Schaeffer (Environmental Systems
Analysis Group) in Wageningen.
He published an article on this in
the online version of Nature Climate Change. The article shows the
effects of climate change measures
on sea levels. The effects are not
yet visible. No matter what we do,
by mid-century sea levels will still
be rising six milimetres per year.
This is twice the current rate. The
reason lies in the climate lag effect
of the amount of CO2 which was
released into the atmosphere in
the recent past.
The effects of climate policies

7KH1HWKHUODQGVDIWHUVHDOHYHOVKDYHULVHQPHWUHVDQLPSUHVVLRQE\
*RRJOH

will only become at all visible towards the end of this century. If all
the Copenhagen promises are
kept, sea levels will rise by only
about one metre. Zero emissions
would bring this down to 59 centimetres. So we can theoretically reduce the rise by 40 centimetres.

Celsius - would limit the sea level
rise by the year 2300 to between 1.5
and 4.2 metres. In that case, the
most probable scenario would be a
rise of 2.7 metres.
Estimates for the long term vary
somewhat. This is because scientists do not know exactly how global warming will affect the ice in
Greenland and Antarctica. The
latest statistics show a lower sea level rise than was calculated by the
Delta committee in 2008. The prediction then for 2100 was that the
water level rise along the Dutch
coast would be 1.3 metres. This is
30 centimetres more than the current ﬁgures suggest. The researchers attribute this difference to
the fact that the effects of successful climate policy have been taken
into account. RK

But that is the best we can do.
On the other hand, climate policies start to look much more effective if researchers look beyond this
century. Sea levels will have risen
by many metres by then. A successful climate policy – to keep global
warming to less than two degrees

RESOURCE — 5 July 2012

(5(6SLQGG



science << 11

1257+6($7((0,1*:,7+3/$,&(

9,6,(ǉǉ
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Fisheries can ﬁsh more. This is what has
emerged from the provisional catch recommendation issued by the ICES, the
International Council for the Exploration
of the Seas. Imares researcher Professor
Han Lindeboom is vice-president of the
ICES. Last week Imares relayed this advice to the Ministry of Economic
Affairs, Agriculture & Innovation, the
ﬁsheries sector and civil society organizations.
It is estimated that 589,000 tons of
plaice are currently swimming around in
the North Sea, two and a half times more
than the ‘safe’ level. This level is what is
known as the ‘maximum sustainable
yield’, the level of catch at which no more
are caught than are born in the same
year. That plaice is doing well is good
news for ﬁshers. The current superabundance will permit ﬁshers to increase their
catch next year by 15 percent, or 97,100
tons. This is the maximum increase permitted by international treaties.
+(55,1*
The herring is making a comeback also.
Even though the survival of herring larvae remains low, herring stocks increased last year to the safe level of 2.3 million tons, says the ICES. Once again, the

7KHVLOO\VHDVRQ
è$ORWGHSHQGVRQWKHZHDWKHUé
7KHKROLGD\VDUHDURXQGWKHFRUQHUZKLFKPHDQVWKHVLOO\
VHDVRQIRUQHZVVWRULHV:KDWVFLHQFHTXHVWLRQVFDQZH
H[SHFWWKLVVXPPHU"7KHDQVZHUFRPHVIURPH[SHULHQFHG
VFLHQWLŊFLQIRUPDWLRQRŌFHU-DF1LHVVHQ

+HUULQJLVPDNLQJDFRPHEDFNWRR

researchers have recommended increasing herring catches by 15 percent to
456,800 tons. Things are not going as
well for the sole. There are about 46,700
tons in the waters, just about the safe level. The total allowable catch is therefore
limited to (at most) 14,000 tons.
Cod stocks continue to do badly. Since the all-time low in 2006, their numbers have hardly gone up. The growth of
young ﬁsh is in danger, say the researchers. They therefore advise drastically
reducing the catch. In fact, to achieve the
safe biological limit quickly, there
should be a total ban on cod ﬁshing, says
the ICES. These recommendations are
still pending approval by the European
Commission. The Council of Ministers
for Fisheries will announce the deﬁnitive
quotas by the end of this year. RK

$7/$67$'(&(173,7&+
$7$067(5'$0$5(1$
ð :DJHQLQJHQNQRZOHGJHPDNHVWKH
$UHQDJUDVVJUHHQHU

The Amsterdam Arena football stadium
now has the best grass in the Netherlands, declared the captains of the premier league teams recently. Fifteen years
ago, the grass was still a mess, and turf
used to ﬂy around the pitch. The grass
had to be replaced four or ﬁve times in
the ﬁrst few seasons because it did not
grow well. Engineering ﬁrm Heidemij,
which laid the pitch, turned to Wageningen experts for help. The company also
received advice from analyst Willem Tonk,

who explained what was wrong with the
grass in the predecessor of Resource and
subsequently in the Volkskrant.
The grass had too little air and light,
Tonk pointed out. He provided sketches
of a technical installation which would
solve this problem in the stadium by
using reﬂective curtains to reﬂect light,
and enormous pipes to siphon off the
high concentrations of carbon dioxide
above the grass. His design was never implemented, but did inﬂuence the thinking on the problem. In the end, on the
advice of Wageningen UR and Philips,
the Amsterdam Arena opted to install assimilation lamps in the stadium. And the
grass has never been greener. AS

‘We just had the national press calling to ask if there is a
new species of mosquito in the Delft area with a more
painful sting than the standard mosquito. The journalist
said the question came from a colleague. That’s quite
common: a journalist ﬁnds a couple of mosquitoes in his
bedroom and calls us to ask if there’s a plague...
A lot depends on the weather, as that determines what order items come in. Everyone goes outside, including
newspaper, TV and radio journalists. Then they come
across things locally and in the countryside that they
don’t normally see, such as creepy crawlies they are not
familiar with. And then they call us.
You know that if it stays dry for two weeks you could get
the ﬁrst forest ﬁre, so you know what questions to expect.
They will ask about the damage and recovery after a ﬁre:
does nature recover after a ﬁre, what is the effect on birds
and soil life? On the other hand, if it rains a lot there will
be questions about water damage, planning for ﬂood
areas and where and how we should be building in the
Netherlands.
The weather also determines which insects make the news.
The wasp plague is always in August but we will have to
see how big it is and whether it will start earlier than normal. A few years ago we had the horse chestnut leaf miner, a moth that damages horse chestnut trees. It hasn’t
gone away so we can expect questions about that. Then
there are the ticks and oak processionary caterpillars of
course; we get questions about them every summer.
In hot weather we also get questions about the quality of
water for swimming in and the spread of algae - the hotter
it is, the more questions. If there’s a drought we get questions about dust devils and using silver iodide to ‘make
rain clouds’ as the Russians are supposed to have done.
We get twice as many questions of this kind in the summer but at least half of our researchers are on holiday. It
can be difﬁcult sometimes to ﬁnd a Wageningen expert.
The Dutch term for the silly season is ‘cucumber news’, but
you can’t really call it that since last year when the EHEC
bacteria was linked to cucumbers and we did actually have to answer questions about cucumber news.’ AS

352326,7,21
Dutch straightforwardness is a positive attribute
but it will be more appreciated when it is
accompanied by positive remarks.
Paula Gonzalez-Contreras received her PhD on 22 June.
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percent of all mutations are advantageous’, says Arjan de Visser, associate professor at the Laboratory
for Genetic Studies. But this is just
the ﬁrst step, he says. De Visser:
‘We have now moved on to observe
evolution in the long term, which
involves more selection rounds.’

more about the evolution process
itself. De Visser found something
interesting straightaway. As expected, some advantageous mutations
had more effect than others. But a
few stood out, and there were more
of these than expected. This makes
evolution more predictable, as there are fewer possible paths. De Visser: ‘Eventually, our aim is to make
predictions involving several evolutionary steps.’
De Visser sees another major
shortcoming at present. He does
not measure the number of offspring – the evolutionary ‘ﬁtness’,
which is the ultimate measure of
evolution. Antibiotic resistance is
easily and accurately measured but
may not exactly correspond to ﬁtness. Meanwhile, De Visser is conducting tests in which bacteria
compete with one another while
ﬂoating in antibiotics. In effect,
he is watching evolution in a test
tube. RR

),71(66
This approach should also tell us

This study was published on 28 June
in the PLoS Genetics journal.

ð *HQHWLFLVWVLPLWDWHVHOHFWLRQ
SURFHVVLQWKHODE
ð è(YHQWXDOO\ZHZDQWWRSUHGLFW
HYROXWLRQé

By applying natural selection in
the lab, Wageningen geneticists
have got closer than ever to the essence of evolution. This takes
them a little nearer to their holy
grail: predicting evolution. The
Wageningen researchers based
their method on the beta-lactamase gene. This enzyme breaks down
antibiotics but is less able to recognize chemically altered antibiotics.
In the laboratory, they can observe
how this recognition becomes more efﬁcient after artiﬁcial selection.
For this purpose, PhD researcher Martijn Schenk ﬁrst made
hundreds of thousands of copies
of ﬂawed enzymes. In nature, mutations like these also take place
and form selection material for
evolution. The genes which contained ﬂaws were then placed in a

7KHJHQHWLFVWUXFWXUHRID6WUHSWRP\FHVDOEXVEHWDODFWDPDVH

bacterium so as to measure their
tolerance of antibiotics. This method makes it possible to determine how much resistance increases
and therefore how much of a positive effect the mutation has.
Researchers tested which gene
mutations improved the enzyme’s
functioning. ‘We show that for betalactamase, in the short term – for
one selection round – at least three

1(&7$5+,*+:$<,17+(3,3(/,1(
says Cornelissen. Gasunie welcomed the idea. ‘They were very enthusiastic straightaway and even
wanted to invest in it.’ Cornelissen’s plan ties in with Gasunie’s
own initiatives to landscape its
terrain naturally.

ð GasunieJURXQGVWREHEHH
IULHQGO\
ð 6XSSRUWIRUWKHWKUHDWHQHG
EHH

The Dutch gas company Gasunie
plans to turn some of its land into
a bee habitat, with the help of Wageningen researchers. The man
behind this remarkable plan is bee
researcher Bram Cornelissen
(PRI). He feels that one reason why
bees are having a hard time nowadays is the lack of good food. In
other words, there are just not
enough ﬂowers. Cornelissen’s idea
is simple: make available land
multipurpose. Industrial premises, for example, can make good
homes for bees.
So Cornelissen put feelers out

85%$1$5($6
The aim of the research is to ﬁnd
simple ways to make urban areas
more suitable for bees. In addition to sowing seeds on some of its
land, Gasunie will help with data
collection. Cornelissen: ‘They
will help us chart the various bee
populations by setting traps. These traps will be collected once a
week and we will do the analysis.’
This bee project with Gasunie will
last for three years. RK

%HHVQHHGEORRPLQJLQGXVWULDODUHDV

at Gasunie. Gasunie has premises
and pipelines all over the country.

By planting ﬂowers along them,
‘nectar highways’ can be created,
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*RWVRPHWKLQJWRVD\WRR"Email your views to resource@wur.nl.

12025(7+$1$:($.38/6(
Pulse has had a turbulent year. The student union has
merged, failed to get itself represented on the student
council and ﬂirted with annihilation. Now, thankfully,
Pulse has installed its own board for a year. True, the
majority are part-timers, but still.
-HURHQ and 0DUOLHV are glad that Pulse has been saved
and wish the new board every success. .HHV is a little
less cheerful: ‘Isn’t “Wow, good work” going a bit far?
Though of course it is good there’s a board. I only
hope that part-timers can make something of it.’ Then
Chris Verweij becomes the topic of discussion. He is
the only full-time board member as well as being a
vociferous SP celebrity. ‘Isn’t he the man who lied on
this site that he couldn’t get an Idealis room when he
had long since got a room?’ asks -+. ‘Oh well, if the
board needs ﬁlling...’ This time JH gets rapped over
the knuckles. 0DUOLHV explains: The SP’s election
paper once printed that he was unable to ﬁnd a room.
That was already old news when the paper was distributed. No malicious intent, clearly. 9HUZHLM responds
predictably to his name being dragged through the mud:
‘What fun, that old chestnut again. Happily, at Pulse
they were interested in capability and not in old rants.’

away,’ says SRVLWLYH9+/SHUVRQ. ‘Although, having
VDLGWKDW,WKLQN9+/LVUXQQLQJDPLQRULQYLWULROLF
studies. If nothing in an organization is right, not the
management, the staﬀ, the colleagues, the policy, the
coﬀee, the toilet paper…why not pack up and go in
search of an organization that you do like?’ The irony
is what strikes /HHXZDUGHQ: ‘How funny that someone
who calls himself positive is so unbelievably negative.’ Emotions are running higher and higher. Have
the no-voters thought enough about their own responsibility in all this? Has the participational council in
fact represented the employees properly? Eventually,
thanks to the negative ambience, no one wants to continue the discussion. 3RVLWLYR takes a hefty swipe at
/HHXZDUGHQWRŊQLVKXSè<RXFRXOGWDNHDORRN
around Dronten sometime soon, you might end up
there quicker than you think.’

%(7:((1%,77(51(66$1'
)227%$//0,//,216
The Netherlands’ best turf is to be found in the Amsterdam Arena. But that was not the case in 1996 when the
grass was looking scrubby even before the opening
ceremony. Online the agro technologist Tonk recalls
how he tackled the problem with ingenuity. Some readers were not enthusiastic.

%5($.,1*83,61(9(5($6<
After a long process, VHL and Wageningen UR will
nonetheless be parting company. Only 51 percent of
VHL employees could see any future. Online they have
always formed a united front but now dissension rules.
The mood of the many online remarks ranges from
relief to resentment.

,//8675$7,((67+(5%528:(5

Following the announcement that the two parties
would go their separate ways, supporters responded with joy. That
earned them a furious reaction. ‘A couple of days have
passed and I think most of
the vitriol has now washed

‘And all this so 22 outrageously overpaid idiots can
push a ball around in a cage…,’ says -RKQ. He has the
misfortune to catch -+ in a vicious mood: ‘Who’s the
idiot? The one kicking a ball around for millions and
blonde babes? Or the one working his ﬁngers to the
bone and getting bitter in the process because he
feels his suﬀering somehow entitles him to a reward?’
Ouch! You’d do better to keep mum after a rhetorical question like that. But -RKQ adds one
last grumble: ‘So if you don’t want to be an
outrageously overpaid soccer player,
your only option is to become an
embittered slave? I thought life
had more to oﬀer than this.’
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Slogging
through
the summer
While some of us are living it up on holiday, other students and staﬀ will
carry on working their socks oﬀ all through the summer. Some because
they have no choice, and some because they enjoy the peace and quiet.
We looked a few of them up. ‘Luckily I’m more of a winter sports type.’
text: Rob Ramaker and Nicolette Meerstadt / photos: Guy Ackermans (p.15, 17)

W

hen you pick up your copy of Resource, your holiday is just around the corner. Perhaps you are
secretly counting down, or perhaps you are in the
middle of a caffeine-powered push to meet your last deadlines. But soon you’ll be relaxing on the beach or hiking in
the mountains without a care in the world, and generally
doing exactly as you please with your long weeks of freedom.
It is not like that for everyone, though. An organization
such as Wageningen UR never comes to a total standstill.
And this year is no exception: a fair number of people will
be sweating it out through the summer. Students, for
example, despondently slogging away to avoid being the
ﬁrst victims of the new slow students ﬁne. Fanatics who

have been given an opportunity to work on a unique project or travel to an exotic country. A few PhD students writing away in order to meet their thesis deadline. And some
researchers with the bad luck to have research subjects
that don’t take a holiday either – cows or fungi, for instance. And then there are also those people who secretly
rather enjoy working through the summer. An empty
ofﬁce, no chattering colleagues – a chance to get on with
the job in peace.
Six portraits of Wageningen’s summer sloggers. Whatever their reasons, spare a thought for those who keep the
torch of science ablaze as you lounge on the beach. Have a
good holiday.

27July
augustus
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TINKERING WITH LIFE
Jeroen Bosman, ﬁfth year Biotechnology

Entering the iGem synthetic biology competition
‘This summer is going to be hard work but interesting too. More than eight of us are working on a project we thought up ourselves. We want to use viral envelopes in order to target a medicine at precisely the right place. Since we are aiming to realize as much of our
ambitious plan as possible quickly, everyone is being offered a ‘generous’ one week’s
holiday. Luckily I am more of a winter sports type anyway. Apart from that week there are
no limitations. So sometimes we are in the lab from eight till eleven and we will probably
end up giving up our weekends too. Fortunately, there are a few drinks parties on offer to
compensate. And the airco in our workspace is good. Because a lot of our work has to be
done at 4 degrees Celsius, so you even need a sweater.
We’ve already had a startup week and it’s nice to see how fast a team spirit grows up.
iGem really is an adventure: it is very satisfying to have a project of your own for your Master’s thesis. You have a lot of freedom and you learn to really work together, and get things
done. For example, we have to ﬁnd our own sponsorship and equipment. For me the project will be a success if we get through the preliminary round in Amsterdam and are allowed to present it in Boston. Win? That would be absolutely fantastic.’

‘I SEE IT AS A MORE EFFICIENT USE OF MY TIME’
Marina Sanders, ﬁfth year Environmental Sciences

Needs more time for her thesis, due to dyslexia.
‘I am now ﬁnishing my last Master’s course: Bioprocess Design. Then classes will be over
and I am going to ﬁnish things off. First I have to write a 1500 word essay about interdisciplinarity and then I am going to work on my thesis. I have already written a proposal and
now I want to do the literature study. I am dyslectic so I read very slowly and it takes me a
long time to sort things out. Writing is a slower process too. So it’s nice to know you’ve got
enough time. Working on through the holidays is not a sacriﬁce. I don’t see it like that. I
see it more as an efﬁcient use of my time. You can just rest on your laurels for nine weeks
or take a holiday job. But then you get totally out of the rhythm of things and you have to
start up everything all over again. Working on now helps me more than going on holiday.
And anyway, you can do nice things in between, in the evenings and at weekends.
What is more, I went to America as an exchange student from August to December. At
the end I travelled for a month. So working on now is also to compensate for that, a bit. I
think it will require more discipline than normal. It is very quiet in the department; everyone is away. I did try it once before, and then it was a ﬂop. So why will it work this time?
I hadn’t got into the writing yet then. I just didn’t know how to tackle it systematically. I
do now.’
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‘FIVE DAYS A WEEK OF HARD WORK’
Laurens Ganzeveld, assistant professor of Earth Systems Science

On sabbatical at the Colombian University of los Andes

FOTO: UNIVERSIDAD DE LOS ANDES

‘My colleagues think I’m hanging out on the beach in the Caribbean for a couple of
months, but it’s just ﬁve days a week of hard work here. I keep in touch with my Wageningen PhD students, write papers and coach students here for their course called System
Earth. The students here are academically strong and the university is luxurious. The
course is going well and I would love to give it again next year. Most preconceptions about
Colombia are wrong. The country is booming and you don’t come here to do development work. I had several reasons for taking a sabbatical in Colombia. I wanted to see if
there is any scope for projects here, for example getting students over to the Netherlands
or arranging internships here for our students. And then, my wife is Colombian and I
wanted to experience what it was like to live in her country as a foreigner. Bogota is a hectic megacity but at the same time a perfect place for eating good food with family and
friends: an important part of the culture. The city is at 2700 metres so it is usually 20 to 22
degrees Celsius. Just like the Netherlands. In August we are going to go to the Caribbean,
which is only an hour and half’s ﬂight away. Those are the plusses of an international relationship.’

‘It’s just ﬁve days
a week of hard
work here’

GETTING ON WITH YOUR WORK IN PEACE
Tim Thoden, nematologist and soil ecologist at PPO in Lelystad

Working on through the holiday to avoid the holiday crowds

FOTO: FRED VAN WELY

‘For years I have worked on in the summer period; I like it. It is a quiet period in which you
can ﬁnish off reports without being disturbed by phone calls and meetings. I need that
peace so I can delve into a subject for three days, for example, and write an article. I don’t
need to stay here in the summer for the ﬁeld trials, as they are mainly in the spring and
autumn. Oh yes, and I am also going to two conferences this summer: one in Italy, the
other in Turkey. Nice venues, lovely weather – so that feels a bit like a holiday too.
The reason I work on in the summer is that I don’t have a family. For years my girlfriend and I have gone on holiday in the autumn, to avoid the holiday crowds. This
autumn we are going to New Zealand for four weeks.’
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‘When I’m wrapped up
in my writing I don’t
hear what’s going on’

‘GOOD THAT HOLLAND WAS KNOCKED OUT EARLY’
Marjolein Helder, PhD researcher in Environmental Technology

Must ﬁnish her thesis in August
‘Why am I so brown? That comes from a weekend of beach rugby on Ameland island. I
didn’t leave the beach all weekend. Now I am still reasonably relaxed, but I am afraid it
will be a bit different in two or three weeks’ time. My thesis has to reach the examiners on
Friday 10 August and my graduation is on 23 November. The draft of the last article is just
ﬁnished. Then I still have to write the introduction and the discussion. And the propositions of course. Actually I still want to write a piece about a mathematical model, but I am
afraid I won’t manage that now.
My thesis is about the development of a plant-microbial fuel. Generating electricity
from plants. I am not sweating yet. I’ve made a good plan. That’s not very typical of me – I
never usually plan so far ahead. In theory I will have weekends off – at least, if I have got
enough done. That is a sort of reward for myself. Necessary too, otherwise it gets too stressful. It is quite hard work. Sometimes I work ten hour days. When I’m wrapped up in my
writing I don’t hear what’s going on around me. It helps that Holland was knocked out of
the European Cup at an early stage. I know myself: I would have been down the pub for
every match.’

‘I NEED AT LEAST 3000 EUROS’
Anouk de Groot, fourth year student of Animal Management

Needs to work through the summer to pay for her trip to Australia.
‘I’ll be graduating in November and I’m going to use this summer to earn and save as
much money as I can. Once I’ve graduated I want to make a big trip to Australia and New
Zealand. To get into Australia I have to have at least 3000 euros in my account so I need to
work a lot.
I’ve got two jobs this summer, one at Beekse Bergen Safari Park and one at Sealife. I
started at the safari park two years ago as an intern. Then I did a ten day training to be a
ranger: driving around the park and telling people all about the animals. This summer I
can work there full time for nearly four weeks. I am allowed to lead the ranger camps for
the ﬁrst time. People taking part sleep in tented camps in the park.
At Sealife I have a completely different kind of job: I dress up as a pirate and take photos of visitors. They stand in front of a green screen on which we put a beautiful background. Although this work has less to do with my ﬁeld, it is still an interesting job. I love
sea creatures and my colleagues there are great.’
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GREETINGS FROM WAGENINGEN
You have to stay up until it’s really dark. But then it’s
quite a sight. On the Bornsesteeg on the far side of the
campus, PhD researcher Koert Geﬀen is investigating
the inﬂuence of artiﬁcial light on moths. Caterpillars
(and later moths) from the cabbage moth to the
feathered ear moth are camping in a kind of luxury
prison. Plenty to eat, plenty of chance to play and
mate, and no predators. The only snag is the lack of
privacy. RK / photo: Guy Ackermans
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Wageningen’s leading lights: toxicologist Ivonne Rietjens

‘Eﬃcient is my

27July
augustus
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pet word’
Shoulders to the plough. Work hard, even if it is at the expense of your social life.
Between them, Ivonne Rietjens’ brains and her cast iron work ethic have brought
her international acclaim in the world of toxicology. She thinks it is a pity so many
women scientists put their careers on the back burner once they have a baby.
‘Hire someone instead.’
text: Arno van ‘t Hoog / photos: Manon Bruininga

Y

es, she does think there is such a thing as a
glass ceiling. But she also thinks it’s the
easy way out to blame it for all setbacks. Or
for any hostility in the course of your career.
Ivonne Rietjens (born 1958) prefers to emphasize the possibilities open to her, and to
place the responsibility ﬁrmly on her own shoulders.
‘That way you can change things too.’
Rietjens is professor of Toxicology. One of Wageningen’s few women professors – at less than 9 percent,
Wageningen brings up the rear among Dutch universities
on this point. Making a career as a woman scientist is not
easy, as Rietjens knows from experience. ‘Someone on my
staff had a baby. I said, I would prefer you to carry on working ﬁve days a week, one of them from home. To me working four days just conﬁrms traditional roles. You will end
up cleaning the house and doing the shopping after all.
Where does that get you? Hire someone instead.’
From her own experience, always having worked fulltime, she reckons the problem is really neither unequal
opportunities nor obstacles on the career ladder. ‘Women
often make different choices and they have a perfect right
to do so. But they should acknowledge the fact. Nobody
has everything in this life; every choice has its consequences. The fact that I don’t have a big circle of friends is a
consequence of my choices. Apart from my work, I have
my immediate family, my extended family and I look after
a neighbour. And that’s all I have time for, given that I also

want to get some exercise and do some gardening. But I
don’t mind too much, as I enjoy my own company. The
same goes for my husband Jacques, who works just as
hard. We are well-matched in that sense. If your husband
doesn’t support you in this, it can be hard. And I have two
very independent sons.’
EXERCISE
Rietjens’ working day at the university usually begins at
eight a.m. The evening meal is eaten together at six thirty
in the evening and after that she does an hour on the cross
trainer three times a week. ‘Exercising at home is the most
efﬁcient way.’ Jokingly: ‘Yes, efﬁcient is my pet word.’ She
does a lot in a day and is good at structuring and planning
her work. ‘I can read a PhD researcher’s article during a
meeting. Some people don’t understand that, but to me
it’s completely normal.’ She often has her laptop on her
lap in the evening too. The TV can stay on. ‘I can concentrate easily. Once I open my laptop I can start work
straightaway.’
The older of her two sons left home a year ago to study
electronic engineering in Enschede. That happens to be
Ivonne’s father’s ﬁeld. Leo Rietjens created an international furore at the technical university of Eindhoven back in
the 1970s when he developed magnetohydrodynamic
energy conversion, a more efﬁcient way of generating
energy. Rietjens: ‘He was a professor and as a little girl at
primary school I thought that was really cool.’

Ivonne Rietjens
(Utrecht,1958)
1983 Graduated cum laude
in Molecular Sciences at
Wageningen University
1986 PhD thesis on Ozone
and nitrogen dioxide. A
study on mechanisms of
toxic action and cellular
defense, Wageningen University.
1986 – 1987 postdoc at
RIVM, Bilthoven.
1987 – 1997 Assistant professor and associate professor at Laboratory for
Biochemistry, Wageningen
University.
1997 – 2001 professor of
Biochemistry, Wageningen
University.
2001 – present professor
of Toxicology, Wageningen
University.

5 July 2012 — RESOURCE

(5(6SLQGG



22 >> features

When she was choosing her degree subject, Rietjens
was not advised or pushed in any particular direction. ‘If
you wanted to go to university, that was ﬁne, but not
because you had to. I wanted to know where I was so I
ruled out degrees for which students were picked by lottery. Then I started crossing out all the things I didn’t want
to do and I was left with the broad foundation year at
Wageningen.’
After completing her studies in molecular sciences and
her PhD in toxicology, Rietjens worked in biochemistry
and toxicology. ‘In toxicology, as well as your research
work you have duties to society: advisory work on the use
of substances. The nice thing about that is that you really
need your knowledge of the subject to give advice. Just
using your common sense is not interesting enough for
me. And I wouldn’t like to stay in Wageningen all week.
That wouldn’t be good for anyone – not for me and not for
my PhD students. And there are no complaints about it at
home.’
Rietjens travels about twice a month for consultancy
work for European and American government bodies, on
the use of things like additives and ﬂavourings. She advi-

ses on the estimated human health risks and on the
research needed to establish whether substances are safe
for use in foods. A lot discussion revolves around the low
doses of dangerous substances to which people are constantly exposed, and for which the risks of diseases such
as cancer are hard to establish. ‘You have to extrapolate
from animal tests. But there is no agreement yet on the
best way of going about that.’
For Rietjens there is no conﬂict between scientiﬁc and
consultancy work. When she is travelling she is constantly
available to her PhD students. ‘I just really enjoy doing it
on the side. I supervise about 30 PhD students and now
have over 300 articles to my name. Could I have done more
or done it better? Perhaps, although I am not sure about
that. I just do what I do, and if I have some time left over, I
do something extra.’ Last year Rietjens became commissioner at the index-linked food company Wessanen.
OVER THE TOP
As professor, Rietjens is also a leader and she feels she
should live up to the standards she expects of her staff. ‘In
a previous job I saw how the staff went to a restaurant for
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Prof. Raoul Bino, general director Agrotechnology & Food Sciences Group.
‘Ivonne Rietjens knows exactly where she is going with her research. She sets very clear goals. That means she
demands a lot of everyone but at the same time she is very people-oriented and stimulating: she takes time for the
people around her. The same is true when she is asked to do things for Wageningen UR. She is ambitious about it,
even though she doesn’t have much time.
I would describe Ivonne as strict but fair. She can be critical and she always speaks her mind. To me, but also to
someone like the rector. That is a very positive quality. It is very good when someone who knows her stuﬀ stands
up for her opinion. People always listen to her.’

Alexander Rietjens, older brother, COO at Payplaza, Eindhoven.
‘In the ﬁrst place, Ivonne is simply my older sister. There were ﬁve of us at home and I am still in close touch with
her. She was always extremely driven, from within. It was clear from early on that Ivonne would go into the sciences. Whether she would become a professor you couldn’t predict, of course, but you were sure she would go far in
her ﬁeld.
She goes all out in her work but she is also a sociable person; she is not an academic bore. She can easily leave
her work behind her when necessary and she takes plenty of time for family occasions such as Christmas and birthdays, or when there are things to sort out. Ivonne certainly has what it takes to do well in the business world, although I think she would have to have a job involving a lot of freedom and subject expertise.’

granted for every PhD completed – about 50,000 euros –
funds the tenured posts in the chair group. This so-called
output-oriented management has been in force for more
than a decade. As a system it has its pros and cons, says
Rietjens. ‘I think we have gone over the top with endlessly
measuring and managing all sorts of parameters. It doesn’t necessarily lead to top quality. The important thing is
whether someone is enthusiastic and energetic and has
good ideas. That can get lost if you manage things to
death. People can be paralysed by the targets they have to
meet: this many PhDs, that many publications.’
Ivonne Rietjens:
‘You can kill oﬀ
enthusiasm with
management.’

extensive lunches. When they got back, one employee was
polishing his motorbike. That was not the idea. I am a professor, and I expect my PhD students to work ﬁve days a
week. So I don’t take one day a week off myself. Perhaps I
am rather strict about that, but I try to be consistent.’
The big advantage of working at the university is still
the freedom. But it is a tough job: that she knows from
experience. Only three percent eventually manage to
make a career in academia. To succeed as a postdoc you
really have to be very good. ‘A PhD researcher who is
aiming at that should realize that a thesis with four arti-

‘You really have to be a cut about
the rest and I help them to do that’
cles in average journals is not good enough. You really
have to be a cut about the rest and I help them to do that.
But by no means everyone can achieve that, or wants to;
you do have to be a bit driven and something of a loner.’
Rietjens’ group produces at least four PhDs a year.
Together with the income from teaching, the allowance

INDEPENDENT
Rietjens has a reputation in Wageningen as a critical, difﬁcult person who does not mince her words. ‘Managers
have sometimes got cross about my criticism. But if a professor doesn’t say what is wrong, no one else is going to
dare to. It is your duty, I really believe that.’
Yet Rietjens is the ﬁrst to put problems in perspective
and to remind people of their own responsibilities. ‘I
don’t want to be a sourpuss. I was on the university council for some years. You were always preoccupied with problems, shortcomings, management matters. There is
always something wrong. If you focus exclusively on that
you can easily become cynical.’ So she expresses criticism
in places where it can have some effect and for the rest,
focuses on the opportunities that do still exist.
Rietjens tells students and PhD researchers that it is
important to learn to take decisions independently. And
to know what is not worth spending time and energy on.
‘Many people have asked me over the years why I have
never gone into business. Because of my independence,
the content and the writing, is my answer. But I don’t
know if those reasons will remains decisive for the next
ﬁfteen years. I am deﬁnitely going to carry on for another
ﬁve years but after that, I don’t know. That is the only decision still ahead of me.’
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Holidaying on a shoestring
Are you strapped for cash but keen to have a holiday? No worries, there are ways
of making a little money go a long way. What is more, you’ll often have more
interesting experiences than you would by taking the standard tourist route.
COUCH SURFING
Hotels and hostels too pricy?
Register as a couch surfer.

By Rob Ramaker
Young people going touring used
to depend on youth hostels where
they paid up to 30 euros per night
for a bed in a draughty dormitory,
with the smell of sweat coming
from the guy in the top bunk
thrown in for good measure. Now,
thanks to the website Couchsurﬁng , all that is a thing of the past.
Millions of people make a place to
lay your head available to you on
your travels. Free of charge.
To make use of this hospitality,
you create a proﬁle on the website
in which you describe your travels,
your interests and your personali-

ty. You get acquaintances to vouch
for what a nice, reliable person you
are. Then you email nice-sounding
hosts who’ve had positive reviews
and ask them if you could ‘surf’ at
their place. Note that you should
make sure you also have something to offer travellers.

Italian art historian, and found
the best places for death by English coffee. Couchsurﬁng is not
only cheaper for anyone on a student grant, but you also get to sample more of the real city life than
people who trek from one tourist
trap to the next.

Couch surfers are very sociable, adventurous and generous people
who often want to do things with
you or even offer you guided tours.
They also appreciate it if you bring
a present from your country with
you.

This tip has a happy ending in it
for singles. Because although the
website explicitly forbids it, it is no
secret that surﬁng often leads to
casual sex with exotic strangers. So
take precautions against unwanted free souvenirs.

Over the past two years I have
surfed on mattresses, airbeds and
sometimes a real guestroom bed. I
was welcomed to a Danish celebration, went boozing with a Swiss-

TIP FROM ROB:
Be grateful for the hospitality and
be sociable. People who act as
though they are in a free hotel
shouldn’t expect positive reviews.

HITCH-HIKING
No money for a plane ticket or
petrol? Try to get there by hitchhiking.

By Marlies Bos
Hitching: it’s a pity it’s so rare these days! Not only is it free, but it is
fun to meet so many different people. They often enjoy a bit of company themselves, and you can get
into interesting conversations.
Usually just about work, studies
and the like, but sometimes a lot
more interesting than that. Like a
man I once got a lift from who was
totally against religion. I am a
Christian myself, so we had a fascinating discussion. And a friend of
mine once had a ride from someone who talked about aliens nonstop for three hours.
Of course there is a downside to
hitching: it’s inevitable that you
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MUSIC FESTIVALS
Lowlands too pricy or too mainstream for you? Go beyond the
border!

By Linda van der Nat

Colours of Ostrava, 12 – 15 July
Ostrava, Czech Republic
The music festival in Ostrava is celebrating its tenth birthday this
year. Performers include: Alanis
Morisette, Mogwai and The Flaming Lips.
Cost: 75.40 euros (festival + campsite)
Airbeat One, 12 – 15 July
Neustadt-Glewe, Germany
Airbeat One is all about dancing,
dancing, dancing. Dutch DJ Fedde
le Grand will be taking his turn.
Cost: 74 euros (festival + campsite)

Ilosaarirock Festival, 13 & 14 July
Joensuu, Finland
As the name suggest, mainly rock.
But some metal and folk too, like
Antony & The Johnsons.
Cost: 75 euros (festival + campsite)
Tramlines UK, 20 – 22 July
Shefﬁeld, UK
Seventy different venues and four
main podiums, including one at
the university of Shefﬁeld. All sorts
of bands, with genres ranging from
indie rock to ninja tune.
Kost: free
Positivus Festival, 20-21 July
Salacgriva, Lithuania
The biggest and busiest music festival in the Baltic states. The lineup includes Damien Rice, Keane
and Manic Street Preachers. As
well as music there is sport, theatre and ﬁlm.
Cost: 52.10 euros (festival + campsite)

Przystanek Woodstock Festival,
2 – 5 August
Kostrzyn, Poland
Poland’s Woodstock is held in the
ever-picturesque Kostrzyn. The organizers call it the biggest open-air
festival in Europe. Performances
by Damian Marley and Shantel.
Cost: Free
Arenal Sound, 2- 5 August
Castellon, Spain,
Sun, sea and sand – what more can
anyone ask for? Music! On stage
here: Kaiser Chiefs, The Ting Tings
and Chrystal Fighters.
Cost: 60 euros (Festival and campsite)

Loads more music festivals can be located on www.festivalsearcher.com

sometimes have to wait a long
time. And sometimes you have to
sleep on the side of the road somewhere if you don’t manage the trip
in one day. However, if you take the
rough with the smooth, hitching
can be a nice experience.
Some people are scared of hitching. Although that is understandable, I have never actually heard
any ‘scary’ stories. Most drivers are
ordinary people like you or me. But
of course it is not really sensible
for girls to hitch alone.

ILLUSTRATIONS: YVONNE KROESE

TIP FROM MARLIES
Never get out in the middle of a big
city or somewhere where it is very
hard for drivers to stop. Petrol stations are ideal. Read the map carefully beforehand, and of course put
on your friendliest smile.
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EFFECT

YIPPEE

How do you curl a football into the top corner? Students at the University of Leicester have developed a formula: D = /r³ltx²/vm. The larger
the ball (r) and the further the goal (x), the larger the curve (D). The l
stands for the air density. A hard kick (v) and a heavy ball (t) work
against you. An average ball (22 cm in diameter and 420 grams) will
deviate by ﬁve metres if you kick it towards the goal from the edge of
the penalty area at 35 m/s and ten rotations/s. But how do you do that?

‘Men are happier if they help around the house.’
Great headline for a scientiﬁc article. Gentlemen
feel uneasy if their wives do more housework than
they do. They are jealous of the feminine balance
between work and home. Rightly so, of course.
But such results raise the question: Could they be
the work of a Stapel or a Smeesters?

Ronaldo, seen here scoring for
Man United, knows his maths.

Honours programme for fast-lane students
From 2013, highﬂying students
will probably be oﬀered the
option of following an Honours
Programme on top of their
regular degree programme. The
university has wanted to lay on
this kind of ‘excellence programme’ for some time and now
it is going to happen, the university and the minister of EL&I
have announced.
Did you start to think after the ﬁrst
few months of your degree course,
‘Is this all there is to it’? And did
you get top grades for all your ﬁrst
year courses? Then you would ha-

ve been a likely candidate for what
will soon be known as the Wageningen excellence programme. It is
a concept that has already been introduced in many Dutch universities, and Wageningen has been
pondering it for years. Studium Generale tried something of the sort
with a project in which students
went to meetings and wrote reports, for which they got a certiﬁcate at the end. But the new plans are
more far-reaching than this, says
educational policy advisor Michèle
Gimbrère: ‘We want to gather the
best students and put them
through an intensive programme.

We’ll mix up all the different degrees, because not many people
will qualify for it.’ So there will be a
strong emphasis on interdisciplinary work.
OWN INPUT
The Environmental Sciences
Group (ESG) has been piloting a
two-year Honours Programme over
the past academic year. Eleven students applied and seven were selected. One of these dropped out
but the remaining six meet for one
and a half hours every week to
work together on a joint project.
This enables them to learn about

each other’s disciplines and to
acquire skills such as chairing
meetings and collaborating. The
programme also includes advanced courses and their Bachelor’s
thesis is more in-depth than
usual.
An interesting feature if the
ESG approach is that the students
themselves get to provide a lot of
input: they help decide what they
are going to learn. A lot more work
is going to be done on the programme in this pilot, which will
provide the basis for the WU-wide
version. NM

FOR AND AGAINST
Proposition: Flying is bad for the environment,
so we should collectively boycott planes.
MARLIES: It’s old news that ﬂying is far and away the most polluting form of transport. Yet after the car it remains the favourite
choice of holiday makers. Quite understandable in a way: if you
want to go really far away all the other options take too long. But I
still think we should ask ourselves: is it worth making even more
demands on the environment, just because we feel the need for an
exotic holiday? To want to do that once every few years, ﬁne, but
every year is over the top. Just like ﬂying within Europe when you
can get there in a day by train. And besides, it is high time we introduced an eco tax on kerosene; let’s hope that somebody gets to
work on that at last.
JILLIS RESPONDS: Once every few years is ﬁne but the rest is over
the top? I hope you can accept that people like to make their own
decisions about how often they go on holiday. And please, don’t
start on the subject of taxes. Eco taxes and banning everything are
not effective approaches. It would be better to make kerosene more environmentally friendly than to milk the public even more in
the name of moral superiority.

PHOTOS: BART DE GOUW

Marlies Bos (the left-wing ﬂuﬀy type) and Jillis Herweijer (the right-wing Hooray Henry type) rarely see eye to eye on matters of politics, the environment or student life.

JILLIS: Flying is bad for the environment, that’s undeniably true. Holidays are actually bad for the environment full stop, because all of a sudden people have to travel from one place to another and if it isn’t by plane it’ll be by car. Besides, all sorts of holiday gear is bought that took resources and energy to make. Conclusion: humanity itself is by deﬁnition bad for the environment. So just hop on that plane and don’t maintain the illusion that we in a collapsing Europe can contribute
signiﬁcantly to solving the environment problem. In the rest of the
world people dump their rubbish in the water or on the street, burn
junk on the doorstep, build coal-ﬁred power stations and pump all the
water out of the ground. So, all you idealists: take that cheap ﬂight and
reconsider how realistic your ideals are.
MARLIES RESPONDS: Okay, we as (selﬁsh) humans are incapable of taking responsibility for this planet. I have no illusions that we in Europe
are going to solve the problem just like that. But to throw all your ideals
overboard is too easy; then nothing will ever change. To change the
world, start by changing yourself – and old saying, but still very relevant.
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COOL

MACABRE

Why was Lance Armstrong so good? Simple: because he kept a cool head.
Scientists at Amsterdam VU university did some calculations about the
famous cyclist’s temperature control. Climbing something like the Alpe
d’Huez (where he was champion in 2001) releases unbelievable amounts
of heat. The temperature in Armstrong’s brain reached 38 degrees. Most
of us would have collapsed long before that. Not Armstrong, because he
sweats way more than average. Useful when you are under ﬁre.

Oxygen in your blood without breathing. This has been made possible by
a new discovery: the oxygen injection, with which you inject enough
microparticles into your bloodstream to survive 15 to 30 minutes. This
was established in animal tests. ‘Even when the animal’s windpipe was
totally blocked, the animal could be kept alive for a quarter of an hour.’
What a job, being a scientist.

HOLIDAYS!

PHOTO: JOHN WILTINK

The group of students
coming out of the Leeuwenborch into the sun
are visibly relieved. Perhaps they have just ﬁnished their last exam and
can now ﬁnally enjoy
their summer holidays.
But it looks as if the
group to the left on the
steps still have to keep
going: you can almost
feel their envy. When this
issue appears there will
only be a few resits left
before the academic year
ﬁnally draws to a close on
16 July. Resource will also
be taking a break, reappearing with a new ﬁrst
issue just before the
introductory week.
In the meantime you can
keep up with events
through our website:
RG
resource.wur.nl.

SICK AS A DOG
Get seasick at all?
‘‘Yes, sick as a dog. People started to get seasick as soon as
we were really out of the harbour, because of the stormy
weather. But it doesn’t matter because it’s great to take
part in this expedition.’

Who? Nils Bloem
What? Student of Coast
and Sea Management at
Van Hall Larenstein
Why? Is spending ten
days on a ship on the
North Sea together with
his course-mate Lars van
Garderen, to size up the
plastic waste problem for
their graduation project

What exactly are you doing?
‘We want to get a clearer picture of the scale of the plastic
waste problem in the North Sea. We are interested in what
are known as ‘microplastics’, particles smaller than 5
mm. In a lot of scrubs and other cosmetic products such
as peelings, shower gels and even toothpaste, there are tiny particles that go down the drain. They get through the
water puriﬁcation plant and end up in the sea. There are
also microplastics ﬂoating around that come from larger
pieces of plastic.’

Are such tiny particles really a problem?
‘Plastic has the characteristic of attracting or even absorbing toxic substances. Many particles end up inside ﬁsh
and other sea creatures. When they then turn up on people’s plates they carry health risks. The results of our research can be used by the North Sea Foundation in support of their campaign against plastic waste.’
Did you prepare much, apart from packing seasickness
pills?
‘As well as preparing for the research we looked into safety
matters. So we know, for instance, what to do in case of an
emergency at sea: how to use SOS signals, how life rafts
work and how to get out of a helicopter if it crashes into
the sea.’ LvdN
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>> CULT
What? Bergpop. Acts include Capeman, Guy Corneille and Wooden
Constructions. Where? Behind De Zaaier café When? 7 July from
16.00 hours till midnight. Then the afterparty. Costs? Free

A real Wageningen festival
The end of the academic year is nigh. The last exams take place this
week and the ﬁnal deadlines are upon you. Once it’s all over, you can
relax at the free Bergpop festival. Come and enjoy up-and-coming
talents, warm beer and a nice atmosphere behind De Zaaier café.
A few tips: for lovers of quieter styles, singer-songwriter Guy
Corneille will be playing at around six. For the more mainstream
festivalgoer, Capeman (who will be at Sziget too this year) will rock
the evening to a close. And anyone looking for something more
exciting should come and hear Wooden Constructions. This band
gave a weird CD presentation, dedicating their new record to a
nonexistent Mexican astronaut. They play post-punk with echoes of
Joy Division and their energetic frontman will undoubtedly create a
RR
great atmosphere. Enjoy!

Impression Bergpop 2011 / Photo Marieke de Swart

www.popcultuur-wageningen.nl

>> THE WORKS
AMONG THE GOATS IN
MOZAMBIQUE
Who? Caren Krul, MSc Animal Sciences
What? Internship at imGoats
Where? In Vilanculos, Mozambique
Why? I wanted to learn more about goats and their role in
developing countries
In Mozambique a lot of goats die because goat farmers don’t know
much about goat management and goat health. To improve on that,
goat farmers in every village have chosen someone to be trained as a
paravet, a kind of vet ‘lite’. The aim of my internship assignment was to
make a fairly simple form with which paravets can keep track of certain
parameters (for example the growth of young animals and the composition of the herd).
People here hold their traditional beliefs alongside their Christian
faith. They believe in witches and evil spirits. Goats are sacriﬁced to placate the spirits and to restore people to health. I was also surprised to
ﬁnd a big difference in status between men and women. When we interviewed a group of men and women, the women would sit on the ground
and the men on chairs or logs. We were also invited to take a seat on the
chairs. They also thought it strange that we wore trousers instead of the
capalanas (long skirts) they wear there. It is not done to sit with your
legs crossed. When I sat cross-legged on one occasion, there was quite a

commotion. One woman tapped me on the knees and I quickly had to
stretch my legs out in front of me again.
In the weekends my travelling companion and I made regular trips in
the beautiful surrounding area. Off the Vilanculos coast lies a nature
area with beautiful islands and underwater reefs, superbly suited to
diving, snorkelling and boat trips. We saw dolphins, sea turtles and
pirate ﬁsh, to name but a few. Once, I found some puppies on the
beach. They had been abandoned there and were dehydrated. I took
them home and fed them night and day. They couldn’t even see, that’s
how small they were! Now they are four sturdy girls and we’ve found
SO
good homes for them.
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Announcements
Announcements for and by students and staﬀ. Send no more than
75 words to resource@wur.nl, with
‘Announcement’ as subject, on the
Thursday before publication.

EMMA <<
It All Ends In Tears
On Thursday the 28th June my world came crashing down.
This beautiful student life I have created for myself was suddenly cruelly threatened. I cannot even begin to express the
sadness and anger I have felt.
On that evening, while scanning through the Resource website, I fell, by chance, upon an article named ‘Painful decision can reverberate for a while’ linked to VHL. Curious, I
clicked on it and read in horror the words that tore my world
apart.
Under the dimming light of the night sky, I sat perched upon the open window staring out with misty eyes. The tears
that wanted to come out were a mix of sadness, anger and
frustration. VHL and WUR had decided to go their separate
ways, at that moment I just felt like a fool. How could I have
ever possibly believed that my life was so perfect?
So many questions ﬂashed through my mind. How could
they have not informed us of the troubles? How could they
still not have told us about the decision, two days after it
had happened? Did this organization know what ‘management’ meant?
Had anyone taken into account, me as an international student? I had made a huge decision to move away from home
for the ﬁrst time. I changed country, I changed language, I
was completely alone and to be frank, I was scared of what
the future held. Four years is no joke, it is a huge commitment. My decision was based on many facts, the link to the
WUR, its Forum and facilities being the biggest one. Now,
with no warning whatsoever, I am expected to accept the
fact that what I signed up to and paid for is not what I am
going to get. In most European countries, this is illegal. Why
not here?
I am one of 15,000, my course is one of many but how could
any student reading this trust an organization which destroys whatever it wishes, and considers students to be a feeEmma Holmes
paying irrelevance?

2nd European Bioreﬁning Training
School @ Wageningen UR
From 29 October to 1 November
2012 Wageningen UR will organize
the 2nd European Bioreﬁning Training School. PhD students and industrial and governmental stakeholders will be told about the
latest developments in the sustainable processing of biomass into
food, feed, bio-based products
(chemicals/materials) and bioenergy (fuels, power, heat). A state-ofthe-art technology overview is
combined with excursions to bioreﬁnery facilities in operation and
with in-depth training modules.
PhD students will receive 2 ECTS
credits for attending this event.
INFO: WWW.FBR.WUR.NL/UK/ABOUT/BIOREFINE
RYTRAININGSCHOOL; INFO.WBS@WUR.NL

Serious Flood Challenge Game
Students and young professionals
can take part in the Serious Flood
Challenge, which will be held in
Rotterdam from 20 to 22 November. They will spend 24 hours developing an interactive, educational game focusing on the safety
problems associated with high water levels.
To take part, send your CV and letter explaining your motivation to
the e-mail address below before 17
September.
INFO: FLOODCONTROL2015.COM, EMAIL:
24HPRESSURECOOKER@FLOODCONTROL2015.COM

Postcode Lottery Green Challenge
Registration for the sixth edition of
the Postcode Lottery Green Challenge has started. This international competition is for sustainable,
creative, innovative business plans
for products or services that reduce CO2 emissions. The best plan
gets 500,000 euros. There is also
200,000 euros available for at
most two other promising business
plans. Plans can be submitted up
to Tuesday 31 July via www.greenchallenge.info. The winner will be
announced on 23 September
during the Clinton Global Initiative
in New York.
WWW.GREENCHALLENGE.INFO.

Peace of Minds Academy 2012
wants students
Students can now register for the
Peace of Minds Academy 2012. In
this programme, participants work
with youth organizations from current and former conﬂict areas on
speciﬁc development issues. The
participants will work on their own
leadership skills in an intercultural
context, gain new knowledge and
understanding of development
cooperation and have the opportunity to extend their network with
motivated students, NGOs, multinationals, politicians and experts.
Peace of Minds Academy 2012 will
run from the end of August to the
end of December. The programme
includes a ﬁve-day summer course
and various workshops, master
classes and excursions. In December, participants will present their
ﬁndings at an international peace
conference.
Register before 7 July.
WWW.PEACEOFMINDS.NL

Handing out rescued books at the
train station
We have noticed that a lot of second hand books are thrown away
in Wageningen, even by the second
hand shops. We are going to ‘rescue’ some of these books and reallocate them: handing them out to
train travellers, so they have something to read in the train. Giving
things away for free is always nice
- do you want to join us? Let us
know. Organized by SHARE: Sustainably Happy Realists.
WWW.SHAREWAGENINGEN.ORG

5 July 2012 — RESOURCE

(5(6SLQGG



30 >> service
Sunday 8 July, 14.30h

agenda

DOCUMENTARY PLUS REGGAE

Thursday 5 July, 17.00 - 19.00h

PREZI WORKSHOP
Workshop for anyone interested in
new ways of giving a presentation.
This free workshop will be given
by two Wageningen UR students in
Wageningen’s new Impulse Centre.
They will introduce participants to
a new approach for presentations.
Please bring your laptop.
QUESTIONS? E-MAIL SANDER.ONSMAN@WUR.NL
OR LOET.RAMMELSBERG@WUR.NL

Heerenstraat Theater will be
screening the documentary Marley,
about the life, music and legacy of
Jamaican reggae legend Bob Marley. The reggae band Strawl & Out
of Many from Arnhem will be performing before the ﬁlm, during the
interval and afterwards. They will
be playing both Bob Marley numbers and their own repertoire.
TO RESERVE: WWW.HEERENSTRAATTHEATER.NL
OR CALL 0317-414029

Saturday 28 July, 13.00 - 14.30h
Saturday 7 July, 14.00h

INTERNATIONAL
FREE HUGS DAY
Groups of people will be gathering
at hundreds of places around the
world to oﬀer free hugs. SHARE
will be organizing a hugging event
from two o’clock in Wageningen,
next to the fountain in the Markt.
Anyone can join in the hugging.
The aim of the event is to spread a
more positive outlook and remind
people that the most important
things in life are free. SHARE has
held similar events numerous
times in both Wageningen and
other towns, and they are always a
success.

HANDING OUT RESCUED BOOKS
AT THE TRAIN STATION
We have noticed that a lot of second hand books are thrown away
in Wageningen, even by the second
hand shops. We are going to ‘rescue’ some of these books and reallocate them: handing them out at
the Ede-Wageningen train station
to train travellers, so they have something to read in the train! Giving things away for free is always
nice - do you want to join us? Let
us know.
WWW.SHAREWAGENINGEN.ORG

WANT TO JOIN? INFO@SHAREWAGENINGEN.ORG

Saturday 7 July, 16.00h

BERGPOP FESTIVAL
Around ﬁfteen bands will be performing through to 4 am in the
Convent square (behind De Zaaier/
Het Gat) in Wageningen.
WWW.POPCULTUUR-WAGENINGEN.NL

Graduate in style! Expand your graduation
with a festive reception in Hotel De Wereld.
ÎÆƋÇ =ÞcƋÎÇbHÆÇÇÞÎƋ BÎCচÇřÎƋÆŴÇƋÞÎƄÎÆƋÇ =Þ
cƋÎÇbHÆÇÇÞÎƋ BÎCচÇřÎƋÆŴÇƋÞÎƄÎÆƋÇ =ÞcƋÎÇbHÆÇ
Treat all your guests with a complete graduation reception of 1 hour in de Capitulation room in Hotel De Wereld. Available for
€ 9,50 per person (including drinks from the Hollands assortment, nuts, olives, a bitterbal and a small snack). Ask for all possibilities!
DrinksandBites located on the market square en the old municipal farm Koekoekpannenkoek include perfect locations for a reception.

HoteldeWereld

www.hoteldewereld.nl www.koekoekpannenkoek.nl tel 0031 (0)317 460 444
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PhD Effects of ingredient processing and interaction with other
feed ingredients on the protein nutritional value

Wageningen UR zoekt:
Postdoc Molecular Physiology of Novel Anaerobes
AFSG, Laboratorium voor Microbiologie, Wageningen
Vacaturenummer: AFSG-MIB-0008

PhD Student Organic Chemistry & Chemical Biology
AFSG Organische Chemie Wageningen
Vacaturenummer: AFSG-ORC-0017

PhD in Analysis of Surface-bound Organic Chemistry
AFSG Organische Chemie Wageningen
Vacaturenummer: AFSG-ORC-0018

PhD in Organic Surface Chemistry
AFSG Organische Chemie Wageningen
Vacaturenummer: AFSG-ORC-0019

PhD in Bio-Organic Surface Chemistry
AFSG Organische Chemie Wageningen
Vacaturenummer: AFSG-ORC-0020

Directiesecretaresse
AFSG Directie, Wageningen
Vacaturenummer: AFSG-DIR-0007

PhD-project Benchmarking animal production in farming systems
in diverse agri-ecological environments
ASG, Animal Production Systems, Wageningen
Vacaturenummer: ASG-DW-APS-0004

ASG, Animal Nutrition, Wageningen
Vacaturenummer: ASG-DW-ANU-0006

PhD Protein characteristics reﬂecting in vivo protein quality
in pig diets
ASG, Animal Nutrition, Wageningen
Vacaturenummer: ASG-DW-ANU-0007

Communicatieadviseur
ASG, CVI onderzoek, Lelystad
Vacaturenummer: ASG-CVI-ONDZ-0023

Post-Doctoral Research Scientist, Climater change Impact on
water resources in Europe
ESG Centrum Water en Klimaat, Wageningen
Vacaturenummer: ESG CWK-0204

Projectcontroller (junior)
IMARES Staf-adviesgroep, Den Helder
Vacaturenummer: 0003-7

Leerling plantverzorger kassen
PSG Unifarm, Wageningen
Vacaturenummer: PSG-UNIF-0000

Lecturer Equine Business & Economics
VHL Wageningse opleidingen, Wageningen
Vacaturenummer: VHL WO0009

Forum Irregular Opening Hours
during Summer 2012
Date

Monday to Friday

Saturday and Sunday

8 am - 8 pm

Closed

8.30 am - 5.30 pm

Closed

12 pm - 2 pm

Closed

The Building

16 July to 13 August

The Library

9 July to 3 September

Student Desk

9 July to 13 August

WURshop

16 July to 20 August

Closed

Closed

Grand Café

16 July to 20 August

12 pm - 1.30 pm

Closed

Restaurant

16 July to 20 August

Closed

Closed

Monday to Wednesday

Saturday and Sunday

10 am - 4 pm

Closed

Date
Language Services

16 July to 13 August

During working hours, the building is open to the public. After working hours, entrance is only possible with a WUR card.
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ILLUSTRATION: HENK VAN RUITENBEEK

>>TYPICAL DUTCH

PATATOPIA
French fries are a common food that you can ﬁnd anywhere in the world, either as a fast food in
snack bars or in restaurants.

In many Dutch cities, French fries, also known as friet or patat, are sold in a special patat shop.
Every time I walk from Utrecht station to the city centre, I wonder why this patat shop is so
crowded. It’s just a bunch of French fries, so surely it cannot be that special? One day, out of
curiosity, I went in and bought a portion of patat. When it was my turn, the waiter asked me what
size I wanted and which sauce I liked. Then I looked at the list of sauces and I was completely
stunned by the choices on offer. Out of confusion I just chose ketchup, which is the most familiar
to me.
In Indonesia, we don’t have a specialized snack bar for French fries. If we want to eat fries,
normally we just go to a fast food restaurant, like McDonalds or KFC and we can order French
fries, including two free sauces, chili and ketchup. But this patat shop actually has 21 types of
sauces, excluding what they call frietje special and frietje oorlog – which is a combination of patat
with two sauces and minced onions. It’s often said that Dutch food is not very varied. But they
sure are creative enough with toppings to prevent them getting bored with the same food all the
time. Milkha Leimena (Indonesia), PhD in Laboratory of Microbiology.

‘I looked at the
list of sauces
and I was
completely stunned’

Do you have a nice anecdote about your experience of going Dutch? Send it in! Describe an encounter
with Dutch culture in detail and comment on it brieﬂy. 300 words max. Send it to resource@wur.nl
and earn ﬁfty euro and Dutch candy.
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