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labour of love

>> CORA + ZOO
Cora Boesenach, oﬃce manager Real estate and Housing, Facilities and Services

‘Telling people a bit about the
importance of animals’
Animals matter. Cora Boesenach, educational
volunteer at Amersfoort Zoo explains this to visitors tirelessly. She gives guided tours almost every weekend, explaining things and drawing
attention to threatened species and the key
role zoos play in saving them. Storytelling,
with a bit of acting thrown in. Like here in
the Dino Forest. ‘This is the nicest job. I
can go a bit over the top to get the mesRK / Foto: Guy Ackermans
sage across.’
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GRADUATE RESEARCH
VHL students test whether elephant
grass keeps geese away from Schiphol.

BUCKLING DOWN
We are noticing the change here at Resource. Student journalists used to be available any time. Hours of meetings in the morning? No problem. In the afternoon?
No problem either. But when we asked them recently what times they would prefer for a new meeting schedule, they all said: between 12.30 and 1.30. That way
they wouldn’t have to miss any classes.
A revolution is taking place before our eyes. In just a couple of years the prevailing student culture has changed drastically. The graduation rate among Wageningen Bachelor’s students has shot up from 48 to 62 percent in two years. Graduating on schedule is now the norm, says the students council.
Between them, the clear distinction between ﬁrst and second degrees and the
Halbe ﬁne on slow students seem to be very eﬀective. Students are buckling
down to it.
Gaby van Caulil

>> Shooting doesn’t help Only gassing makes
a dent in the goose population. Zie p.9
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Rector Martin Kropff will be focusing more on Van Hall Larenstein
in order to strengthen the collaboration between the applied and
academic universities. This aim
was expressed in a letter from the
executive board to all VHL staff last
week, in response to proposals
made by the VHL working groups.
The Executive Board is adopting
all the recommendations made by
the VHL working group on teaching. That means, for instance,
that the board has serious plans to
introduce joint professional Mas-

ters’ for VHL and Wageningen University. But there is no chance of
VHL having its own executive
board as that is not legally possible, says the Executive Board.
The board also plans to review
the charges for corporate services,
but it does not want ‘to raise hopes
that all the additional costs can be
scrapped in full.’ The ﬁnancial
working group had calculated earlier that VHL will be paying Wageningen UR 365 thousand euros
this year without getting any services in return.
But the rent VHL Wageningen
pays for Forum, for example, cannot be reduced. ‘By which we mean
that we won’t be cutting the price
per square metre’, explains board
spokesman Vink. He reckons
VHL’s costs for Forum could be a
lot lower if the applied university

decides to collaborate more closely
with Wageningen University in
arranging schedules for classrooms, timetables and reception
desk support.
67$))23,1,2132//
The Executive Board’s decision on
collaboration between VHL and
the rest of Wageningen UR will depend on the results of the staff opinion poll on 20 June. ‘Your support
and backing is a key element in
our decision about whether or not
to continue the collaboration.’ The
board admits it shares some of the
blame. ‘All those involved realize
that the partnership has not been
put into practice to the extent it
might have been. We too in the
Executive Board will be giving the
partnership more of our time and
attention.’

The board does call the poor
collaboration with the Employees’
Council a ‘major cause for concern’. The Executive Board thinks
the council should give its wholehearted support for collaboration
with Wageningen UR before 20
June. Is that a make-or-break issue? ‘No, there are no make-orbreak issues’, says spokesman
Vink. ‘But it needs to be clear beforehand whether the council intends to cooperate in implementing the jointly determined vision.
Since September the directors and
management team have been
working extremely hard on analyzing the problems, pulling out all
the stops, and have invested in a
new plan. The cooperation of the
Employees’ Council is crucially
important.’ AS

*3675$160,77(56$9(6*226(é6/,)(

Thanks to a collar ﬁtted with a GPS
tracker, a graylag goose escaped
with its life when a hunter took
aim at it. The evidence is a hole,
bang in the middle of the number
3 on the white collar. A bullet hole,
says researcher David Kleijn with
conviction. He has seen holes like
this before in leg rings on geese.
‘Science saved this goose’s life. If
that collar hadn’t been there, the
bullet would have gone right
through its neck. It wouldn’t have
survived that.’
The goose in questions is one of
21 that were ﬁtted out with a collar
carrying a GPS tracker in June
2010. The aim of the trial is to ﬁnd
out as much as possible about the
whereabouts of graylag geese.
Kleijn: ‘We want to get an idea of
the geese’s use of space. That will
enable us to design the landscape

PHOTO: DAVID KLEIJN

ð *RRVHVXUYLYHVKXQWHUéVEXOOHW
WKDQNVWRFROODU

7KHFROODUZLWKWKHEXOOHWKROHFOHDUO\YLVLEOH

so as to minimize the problems
caused to farmers by the geese.’
According to Kleijn it is not
likely that the tracker made the
goose an easy target. ‘Those

yellowish white collars are not very
noticeable. They are almost the
same colour as the goose’s breast.
What is more, hunters in the area
were sent a letter expressly asking

them not to shoot at geese wearing trackers. But you never know,
of course.’ RK
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Of the major universities, Wageningen students are the most satisﬁed with their institution. They
give it a 4.2 out of 5 in the National
Student Survey 2012. Only four
small, faith-based institutions and

the Dutch Open University score
higher.
The underlying data do not
show any striking trends: the Wageningen scores edge up a bit or
remain the same across the board.
There is particular appreciation for
the lecturers and degree content,
which score about 4. Accommodation and career advice score worse
at just over 3. International students are also relatively satisﬁed
with the deal they get from the uni-

NRUW
ǋǋ63257

*ROGDW1DWLRQDO&KDPSLRQVKLSVIRU
MDYHOLQWKURZHU
Evelien Dekkers, Master’s student of
Food Technology, became Dutch national javelin champion on Sunday 17 June.
Her winning throw (53.43 meters) at the
Olympic Stadium in Amsterdam was one
metre longer that her best this season,
but she still was not satisﬁed. ‘This gold
feels good after two years without competing. And I am especially glad that my
throws are getting steadily better’, says
Dekkers. Due to an injury to her right
shoulder – her throwing arm – she dropped out of competitions for two years
and will not be able to compete in
London. She will be working towards
the 2016 Olympic Games in Brazil,
<G+
though.

versity. Wageningen UR has been
vying with the Open University for
the highest score in this area for
three years now. Last year Wageningen won, but this year they were
pipped at the post by the OU: 3.8 to
3.9.
Van Hall Larenstein ended
somewhere in the middle of the
universities of applied sciences. It
has a score of 3.7 within a range of
3.4 to 4.4.
Students give the lowest scores

for study schedules and involvement. They are more satisﬁed with
core aspects such as the teaching
content and the lecturers.
The National Student Survey is
paid for by the Ministry of Education. An email was sent to around
650 thousand students, a third of
whom actually ﬁlled in the questionnaire. RR

ǋǋ9+/

/HVVKHDOWKUHODWHGDEVHQWHHLVP
The management problems at VHL have
not had an impact on the amount of sick
leave taken. Quite the opposite in fact,
shows Wageningen UR’s 2011 annual report. The amount of sick leave taken at
VHL dropped from 6.1 percent in 2010 to
4.9 percent in 2011. It remains higher
than the ﬁgures for the university and
DLO, which recorded levels of health-related absenteeism of 3.6 and 3.4 percent
last year. Absenteeism results from sickness or conﬂict. In the latter case, it is important that good counselling is received,
says the annual report. Last year mediation was used in nine workplace conﬂicts.
AS
With successful results in all cases.

ǋǋ9+/

'LVVDWLVŊHG9+/HUVFUHDWHZHEVLWH
In order to balance out the in their view
one-sided picture painted by the executive board, a group of six or so students
and staﬀ at Van Hall Larenstein have created a website; https://sites.google.com/
site/bezorgdvhl/. Here they tell the story
that ‘is not told by the WUR and the directors of Van Hall Larenstein’. According to the VHLers, who wish to remain
anonymous, the board and directors
painted too rosy a picture of the collaboration between the university, DLO and
the applied sciences institution. The
group says it is worried about the future
of VHL. ‘The idea is for this platform to
tell the other side of the story, but in future it will extend to all irregularities
within VHL’, says one of the Larenstei/YG1
ners.

6&+$0,1(ǉǉ
)DUHZHOO
Henk Bleker has announced that he is leaving the political area after wielding the sceptre over Dutch nature for
two years. All those caps saying ‘Fair and clear, Henk’ can
go back in the drawer. Farewells mean parties, only I am
not sure what sort of party this will be. My suspicion is
that glasses will be certainly raised and ﬂags hung out all
over the country.
The history writers will pronounce their verdict: did Bleker simply do his job in carrying out the government
agreement to the letter, and would he actually dearly have
liked to implement a different kind of policy, as various
‘boys and girls from the band’ claim? And will we ever
know the answer to this question? For the time being we
shall have to make do with the evidence of a few facts. The
policies that have constantly been in the news – the new
legislation on nature, the Ecological Main Structure and
its ‘sturdy corridors’, and the Hedwige polder – will not be
implemented as the fallen secretary of state intended. His
excessive cuts to nature funding have been reversed and,
perhaps the most important point of all: the word nature
is no longer a dirty word.
The tables have been turned, and a new balance will have
to be sought, but one thing is clear: nature matters again,
and I am happy about that.
And Henk Bleker? I don’t worry my head about him to be
honest. No doubt he is enjoying the nature around his
home. A shy deer visiting his garden in the early morning,
a pheasant suddenly ﬂapping up out of a ﬁeld of beets…
I look forward to his successor. -RRS6FKDPLQ«H
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University students in Wageningen
are managing to complete their
Bachelor’s with increasing speed.
Over the past two years the completion rate rose by 30 percent. Of
the cohort starting in 2007, no less
than 62 percent attained their Bachelor’s degree (ofﬁcially a threeyear course) within four years. For
students starting in 2005, that ﬁgure was just 48 percent. This is reported in the Wageningen UR Annual Report 2011, which was published this week on the intranet.
Sanne Mirck of the Student
Council suspects that these days
students are embarking on their

studies with a different attitude.
‘Graduating on schedule is the
norm. Passing courses is taking
priority. I imagine this is due to the
government’s measures.’
For years now, the government
and universities have been trying
to accelerate completion times. A
ﬁne for slow students, for example,
was introduced by state secretary
Halbe Zijlstra. Anyone running up
more than one year’s extension is
obliged to pay 3000 euros per year
in additional tuition fees. And students will soon face the ‘hard cutoff point’ rule: they may only start
a Master’s once they have completed their Bachelor’s. This measure won’t become binding until
2013, but according to Pim Brascamp, university education director, study advisers are already recommending this route. ‘Until a
couple of years ago, students were

advised to do exactly the opposite:
get started on their Master’s subjects while ﬁnishing up their Bachelor’s.’
678'<$'9,&(
In addition, Wageningen’s university is advising its students more
rigorously than in the past. Firstyear students get help with planning and scheduling and they receive a study recommendation. As
already happens at VHL, the university is considering making binding the recommendation to leave
the study programme, a consequence of the university’s agreement with the Ministry of Education to further boost student completions. Of the students who started this past year, as many as 75
per cent must gain their Bachelor’s
within four years. Tardy students
will have no choice but to accept

study skills training. And ﬁrstyears will get more teaching hours
and interim tests.
The Annual Report also reveals
that there is no change in VHL’s
student completion rate. At the applied science university this is expressed in average study duration.
Students at the Velp and Wageningen sites take an average of 4.5
years to complete their courses. In
Leeuwarden the length of time
went from 4.5 to 4.6 years. The
number of drop-outs in Leeuwarden has risen considerably, from
187 in 2009 to 275 last year.
The completion rates of Master’s students were already high;
nine out of ten earn the degree within three years. The high proportion of international students, almost 50 per cent, contributes to
this success. For them studying is
an expensive business. *Y&

PHOTO: GUY ACKERMANS
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The oldest dates from 1920, the
thickest is by Theo Spek and has
1,100 pages, the thinnest is by J.P.
Roozen and is only 11 pages long.
The university’s ﬁve thousand PhD
theses have now been scanned and
are available in digital format. Executive Board member Tijs Breukink (in the photo) scanned the last
of the 930,000 theses pages on 18
June.
Librarian Ger Spikman calls it a
milestone: all of Wageningen’s
5200 theses have now been scanned and are available digitally.
At ﬁrst they had to be scanned
manually, page by page. Then the
library staff sacriﬁced one copy of
each thesis, which was cut up so
that the pages could be put
through the scanner automatically.

7LMV%UHXNLQN
VFDQVWKHODVW
WKHVLV

This way, they were able to digitize
more than a hundred theses a
day.
Incidentally, the library still
keeps the print versions of the the-

ses in storage in the Forum basement. They currently have a row of
theses 125 metres long. That row
will only grow over the next few
years as more than two hundred

new PhD theses are added every
year. However these will not have
to be scanned as doctoral students
now provide the library with a digital version of their work. AS
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By 2014, all degree programmes in
the Netherlands are required to
publish a guide. If this is not done
voluntarily, legislation will follow,
said state secretary Halbe Zijlstra
on 19 June during parliamentary
question time.
This statement has followed
years of complaints from student
and youth organizations about
misleading recruitment material.
This mainly consists of glossy folders that trade in positive stories
but don’t tell you anything about
essential points such as the pass
rate and the job prospects. The
guide of the future should include
a few hard facts and ﬁgures that

‘THEY
CHEERED
US TO
THE TOP’

make fast and fair comparisons
possible.
Four applied sciences universities, Windesheim, HAN, Saxion
and the Hanzehogeschool, are
ahead of the pack on this point. In
their ‘degree in ﬁgures’ they report
on the amount of class time, the
student numbers and the grade
awarded to each programme in
the National Student Survey. MP
Anne-Wil Lucas (VVD), who asked
questions about this on 19 June,
would prefer to see faster progress.
She praised the four applied
science universities, but thinks
the introduction of the guides
should be enforced with immediate effect. She ﬁnd it particularly
unacceptable that in September
2013, thousands of students will
yet again embark on degrees ‘without good information beforehand’. RR

You prepared for this for months. What was
the big day like?
‘Fantastic. We started at ﬁve o’clock in the
morning, in the dark. There were candles at
every bend – very beautiful. We ﬁnished the
last climb together at eight o’clock in the evening. It was my ﬁfth. All that time people
lined the route, encouraging us and cheering
us to the top. That is really wonderful.’

&2857&$6($*$,1677+(67$7(
(1'6,1$'5$:
ð 3URIHVVRUSURYHGSDUWO\ULJKW
DIWHUIRXU\HDUV

The Ministry of Justice is allowed
to charge administrative costs for
trafﬁc ﬁnes but individuals can appeal. This judgement on 15 June
means the court of appeal in Leeuwarden has decided partly in favour of Bernd van der Meulen, professor of Law and Governance. The
state has avoided a 180 million eu-

%HUQGYDQGHU0HXOHQ

ro blow but can expect more notices of objection.
Van der Meulen’s legal battle
began when he received a statement for a trafﬁc ﬁne. It said that it
was not possible to appeal against
the administrative costs. They’ve
got a nerve, he thought, as it’s always possible to appeal in a constitutional state.
The court of appeal did not
judge that the levy of administrative costs was unlawful, as a subdistrict court had earlier. Even so,
Van der Meulen will not be appealing further against the judgement. ‘I was unable to convince
the judge of my arguments,’ he
says. ‘But I have prepared the way
now for others.’ All in all, he is
reasonably satisﬁed after four
years of legal action, and relieved
that ‘it’s over’. ‘I am pleased I won
in the end, but I’m still annoyed a
RR
battle was necessary.’

QUOTE
‘When the only sign of life from some people is their
out-of-oﬃce reply, should I be worried?’
Tweeted by Ger Spikman, Wageningen UR librarian, on 20 June.

.,72

How does your body respond to such an extreme challenge?
‘You really do have to eat and drink a lot. The
guidelines say 9000 calories on that day. That
means a big plate of pasta the night before,
followed by pancakes. During the climb: ten
bananas, pancakes, cake, sports drinks and
clear soup for the salt. The next day I still had
a good appetite.’

:KR"Harma Berends
:KDW"PhD-student of
Animal Nutrition
:K\"Went up the Alpe
D’Huez ﬁve times to
raise money for cancer
research through the
Alpe d’HuZes

Are you happy with the result?
‘Tremendously happy. The Wageningen
team raised a total of 45,061 euros by selling
T shirts, running lotteries and a spinning marathon at the Bongerd. The day itself is very
inspiring and positive. Celebrate the fact that
you are alive and make something of it. Let’s
do something about this disease together.
We immediately signed up again for next
year.’ /YG1

,VRVFDSHVKHOSWUDFHPRYHPHQWV8VLQJWKHLVRVFDSHZHKDYHEHHQDEOHWR
HVWDEOLVKWKDWWKHYLFWLPZDVODVWVHHQLQ$DOW'LMNKXL]HQéVRŌFH
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Not consumers, but coffee roasters
and supermarkets have been the
driving force behind the growth in
sales of sustainably produced coffee in the Netherlands, shows research by Paul Ingenbleek and Machiel Reinders.
For many years, Max Havelaar
was the trendsetter in the world of
coffee. When its sustainable coffee
was introduced in 1989, market researchers predicted it would win a
market share of 15 percent. ‘Max
Havelaar certainly played a role in
raising consumer awareness,’ says
Wageningen market expert Paul
Ingenbleek. ‘It was the ﬁrst fair trade product from the wereldwinkel
[world shop, a Fair Trade chain] to
ﬁnd its way into the supermarket.’
But the Max Havelaar/Fair Trade
share never rose above three percent.
But since 1997 the market share

)DLU7UDGH
FRŉHHIDUPHUVLQ*XDWHPDODZHLJK
WKHKDUYHVW

of sustainable coffee has grown to
45 percent. The coffee roasters and
supermarkets were behind this
growth, say Ingenbleek and Reinders in this month’s Journal of
Business Ethics. First, Perla coffee,
the house brand of Albert Heijn
and C1000, switched to sustaina-

ble coffee, and then Super de Boer
followed suit. The last on board
was Douwe Egberts, which initially
put up strong resistance to Fair
Trade.
According to Ingenbleek, the
big middle group of consumers
had a vague gut feeling that sustai-

nable was a good idea. ‘They rewarded the companies’ choice by
remaining loyal to their brand.’ In
2015, three quarters of the coffee
in the Netherlands will be sustainable, coffee roasters and supermarkets have agreed with civil
society organizations. $6

7+(($57+&+$1*(6&2/2856$//7+(7,0(
ð *OREDOZDUPLQJH[SODLQVPXFK
RIWKHFKDQJHLQFRORXU
ð *URZWKVHDVRQVDUHORQJHUEXW
WKDWGRHVQRWDOZD\VPHDQ
PRUHJUHHQ

Higher temperatures and more
precipitation make plants grow
faster. This can be clearly mapped
from space, using satellites to
measure reﬂected sunlight. Plants
use some of the sunlight for photosynthesis. Infrared light bounces
back. The amount of reﬂected infrared light is therefore a measure
of plant activity.
The broad picture is clear: the

planet is getting greener and
plants are becoming more productive. But this general impression
starts to look very different on closer scrutiny, says physical geographer Rogier de Jong, who developed
a new calculator for getting a more
precise picture. ‘Although the
northern hemisphere is becoming
greener, parts of the southern hemisphere are doing the opposite.’
Plant activity there is decreasing,
largely due to land degradation.
But these colour changes are also unpredictable and can even be
reversed, says De Jong. His calculations show that this has indeed
taken place on 15 percent of the
Earth’s surface in the past decade.

‘Browning’ changes to ‘greening’
and vice versa.
/$7(6800(5675(66
All that scrutiny from space has
created a better overview of the
changes in plant growth on Earth.
But it still does not explain anything. ‘You measure vegetation activity. But the underlying processes
it is based on are very diverse.’ De
Jong made a ﬁrst attempt towards
providing an explanation by establishing links to climate change.
More than half of the changes
observed – particularly those in
forested areas – turned out to be
explicable in terms of global
warming.

Global warming prolongs the
growth season in the northern hemisphere. But this extension does
not necessarily mean that plant
growth increases at the same rate.
This is evident, says De Jong, when
the change in growth within one
season is mapped. ‘Within a
growth season, the so-called photosynthesis intensity decreases.
This indicates that there are other
factors which limit growth, such as
the availability of water or nutrients. This can be seen especially
clearly in the northern hemisphere
at the end of a growth season.
Ecologists call this ‘late summer
stress’. RK

RESOURCE — 21 June 2012

(5(6SLQGG



science << 9

+817(56*(77+(:521**((6(
ð +XQWHUVDUHXQDEOHWRVWRSJHHVH
EHLQJDQXLVDQFH
ð 2QO\FDWFKLQJDQGJDVVLQJWKHPVLJQLŊFDQWO\UHGXFHVWKHSRSXODWLRQ

Hunting does not lead to a reduction in
the number of greylag geese. Pricking and
draining the eggs has little effect too. The
only way of substantially reducing the population is to catch the geese during the
moulting season, then put them in containers and gas them with CO2 - a controversial method. These are the conclusions
reached by David Kleijn, Dick Melman
and Mariëlle van Riel at Alterra. They investigated the effect of various control
measures for the Wildlife Compensation
Fund, which pays compensation for damage done by geese to farmland. The researchers concentrated on the situation
on Texel, where various measures have
been tried over the past few years.
Greylag geese are seen as a double
nuisance. Most species of geese only
spend the winter here but greylag geese
populations – including in the summer –
have exploded since the early 1960s, when
the species returned to the Netherlands to
breed. The growth has been particularly
dramatic over the past ten years. In Texel
alone there are around 6000 greylag geese
in the summer and far more in the winter.
They eat the crops, ﬂatten plants with
their webbed feet and cover everything
with their excrement.

The population calculations made by Alterra
show that the only measure that has worked
on Texel is catching the geese during the
moulting season, when they are unable to
ﬂy. That has a big impact on the local breeding population. This method is currently
only allowed in the vicinity of Schiphol. Use
of this measure often provokes an emotional outcry and staff at the extermination
company Duke Faunabeheer even needed
security for protection last month.

9,6,21ǉǉ
&RQFHQWUDWLRQRIOLYHVWRFNDIDLOXUH
7KH'XWFKSURYLQFHRI%UDEDQWKDVIROORZHGWKH
H[DPSOHRI2YHULMVVHOSURYLQFHLQDEDQGRQLQJWKH
SROLF\RIFRQFHQWUDWLQJLQWHQVLYHOLYHVWRFNIDUPLQJ
LQDJULFXOWXUDOGHYHORSPHQW]RQHV$JRRGWKLQJWRR
WKDWèUHFRQVWUXFWLRQSROLF\éZDVRXWRIGDWHVD\V
)URXNMH%RRQVWUDRI$OWHUUD

60$57%,5'6
In contrast, hunting greylag geese - the
most common control measure in the Netherlands - had virtually no effect. Although
hunters on Texel shot about 15 thousand
greylag geese between 2005 and 2011, the
population still grew unabated. ‘They probably shoot the wrong geese,’ says Kleijn.
‘Mostly birds roaming around that happen
to ﬂy over Texel. The greylag geese breeding
locally mainly spend the summer in nature
areas where hunting isn’t allowed. Also, the
local birds soon learn where they need to
keep out of the way.’
The third control measure - pricking and
draining the eggs, done more than 12
thousand times in 2011 - does lead to a big
fall in the number of chicks but that only
slows down the population growth. ‘The
problem is that you never ﬁnd all the eggs,’
says Kleijn. ‘The ﬁrst year they found 70 percent but in the third year only 57 percent. I
wouldn’t be surprised if the geese had learnt to hide their nests better. They are
smart birds.’ 51

‘The reconstruction plans were a form of blueprint
planning in which it was decided for years ahead
where intensive livestock farmers were to be allowed
to expand, and where not.
Pig farmers from vulnerable nature areas who wanted to expand could get a subsidy to move to one of
the agricultural development zones (LOGs). But the
dynamics of the market and of society soon made
the idea obsolete. The government expected about
250 livestock farmers to move to the LOGs but the actual numbers turned out to be much smaller. What is
more, the provinces allowed the farmers to expand at
their current locations, removing the urgency of moving to a LOG.
Growing resistance to the idea of the LOGs played a
role too. The original reconstruction plans were supported by provincial environmental organizations
because moving the farms was better for the environment, but later Milieudefensie [Friends of the Earth]
effectively mobilized opposition to intensive
livestock farming. For residents in the designated
areas, the plans seemed remote from their lives until
they became policy. Instead of zoning farming companies, provinces and municipalities now want to
evaluate livestock farmers’ building plans at existing
locations for sustainability – in terms of the environment, animal welfare, public health and how it ﬁts
into the surroundings. Moving is by no means always
necessary as there is now more technology available
for environmentally friendly farming. However, this
does make demands of the municipalities: are they
capable of making an overall judgment on the sustainability of the farm when they assess it for a license?
Do they have the expertise to do this?’ $6

PHOTO: ISTOCK

352326,7,21
‘Life in Wageningen is a daily challenge for
understanding worldwide English inﬂections’
Stafania Montersino, graduated with a PhD on 14 June.

+XQWHUVPDLQO\KLWJHHVHWKDWDUHURDPLQJDQGQRWFDXVLQJVHULRXVWURXEOH
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+2:è1216(16(é*(76,172285*(1(6
ð %HVLGHVXVHIXOLQIRUPDWLRQWKH
JHQRPHFRQWDLQVQRQVHQVH
ð :DJHQLQJHQSK\WRSDWKRORJLVWV
H[SODLQWKLVZLWKDQHZWKHRU\

Biology students who view a genome for the ﬁrst time are in for a
surprise. Our genes do not seem to
be an orderly set of instructions explaining from A to Z how our body’s building blocks are created.
Instead, they are ‘spliced’ with
fragments of useful information
alternating with pieces of ‘gibberish’ known as ‘introns’. Like an
Ikea bed assembly manual with pages full of random letters.
This discovery in 1977 bafﬂed
biologists, but they were quick to
realize the value of the nonsensical
fragments. Introns enable more
instructions – and therefore more

building blocks – to be produced
from one gene. The cell sometimes
leaves out fragments of information or chooses an alternative ending. In this way, you need only
one manual to make not just a
standard Ikea bed, but also bunk
beds and sofa beds.
It was no clearer, however,
where introns come from. The human genome is full of them, but
biologists only seem to observe
them disappearing. Only very rarely do new introns seem to appear
on the scene. Scientists therefore
believe that all introns entered the
genome at the creation of the ﬁrst
multicellular life forms, such as
plants and animals.
02%,/('1$
Researchers Ate van der Burgt and
Jérome Collemare at Phytopathology have come up with a theory for

8VHIXOLQVWUXFWLRQVDOWHUQDWHZLWK
DSSDUHQWO\UDQGRPJHQHWLFFRGHVLQ
'1$

the origin of introns. They show
that new introns have been created
in several related species of fungi
recently, i.e. in the last ten
thousand years. The source is a
piece of mobile DNA called ILE,
which can multiply and ‘jump
about’ in the genome. The researchers published their ﬁndings in
Current biology on 31 May.

They stumbled upon ILEs when
Van der Burgt discovered introns
which closely resembled one another. That was unexpected, in view
of their apparently random composition. A comparison with the
genome of fourteen other fungi
conﬁrmed that the introns were
new.
Both the researchers eagerly
speculate that their mechanism
may be at work in other organisms
besides fungi. ‘Perhaps these elements appeared in the ancestor of
all multicellular organisms as
well,’ says Van der Burgt. For the
time being, the results raise more
questions than they provide answers. The researchers ﬁrst want to
ﬁnd out exactly how ILE moves
around the genome. RR

/($51,1*72/,67(172:+,67/(ɺ%/2:(56
ð :KLVWOHEORZHUVDUHRIWHQ
PLVXQGHUVWRRG
ð (PRWLRQDOODQJXDJHFDQPDVN
WKHXQGHUO\LQJPHVVDJH

Whistle-blowers are often misunderstood by a usually hostile
public. Communication professionals should not see such people
as a threat to the reputation of
their organization. Instead they
should learn to listen, says the
communication scientist Annette
Klarenbeek.
Klarenbeek is a lecturer in communication at the Hogeschool
Utrecht and on Wednesday 13
June she gained her doctorate for
research on communication in
times of crisis. She studied a couple of cases of whistle-blowers in
education, including the notorious
case of Headmaster Matthé Sjamaar. In a 1998 interview, he argued that ‘his’ Niels Stensen Colle-

7RRPDQ\0RURFFDQVWXGHQWVWKDWZDVZK\+HDGPDVWHU6MDPDDUIHOWWKH
1LHOV6WHQVHQ&ROOHJHVKRXOGEHFORVHG  

ge in Utrecht should be closed because the education being delivered was suffering, in his opinion,
due to the high number of Moroccan students. The story was picked

up by many media and commentators asked whether Sjamaar was
being racist.
‘It is not uncommon for whistle-blowers to be misunderstood,

explains Klarenbeek. Someone
who ﬂags up a problem is easily to
regard as a pessimist, a telltale or a
hot-head. Klarenbeek calls this
the interactional problems of the
whistle-blower. According to her, it
is important that these problems
be identiﬁed. ‘By being more aware
of them, you can better grasp the
underlying problem.’ One way of
doing this is to apply discourse
analysis to the language use. This
involves looking at the way something is said rather than the content. For example, in his interview
Sjamaar used strong language and
therefore came across as very emotional. His hard-hitting words led
to his being seen as someone uttering a cry from the heart. This
made Sjamaar a pretty unsuccessful whistle-blower. Minister Netelenbos said of him, ‘it is not done
to speak like that’, and that was the
end of the matter. -7
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ǋǋ5(6285&(:851/
+DUGQHZVFRQŋLFWVDQGPXGVOLQJLQJ7KHUHZHUH
VRPHKDUGKLWWLQJGLVFXVVLRQVRQOLQHWKHVHSDVW
WZRZHHNV$ERXWWKHGLŌ
FXOWGLYRUFHDW9+/
LQWLPLGDWLRQLQ:DJHQLQJHQ85DQGDELWWHUSDU
WLQJJLIWIURPGHSDUWLQJVWDWHVHFUHWDU\+DOEH=LMO
VWUD
*RWVRPHWKLQJWRVD\WRR"Email your views to resource@wur.nl.

813238/$55($332,170(17
These are tense times for VHL university of applied sciences. Staﬀ will soon be voting on whether to cut loose
from Wageningen UR. And suddenly it is made known
that the unpopular director Ellen Marks has been quietly reappointed.
It did not take long for reactions to appear. /HHXZDU
GHQ is furious that the decision was kept quiet and is
only hinted at in half a sentence on the intranet.
‘Indeed, an extraordinary way to communicate’,
agrees 9OLQGHU. Leeuwarden: ‘Extraordinary, too, that
an indeﬁnite contract ends on 1 July? I don’t ﬁnd it all
that strange that the executive board reappoints her:
she obediently does as exactly as she’s told.’
And this is not the only page on our website where
there is heated discussion around VHL. There are
some concrete complaints too. ‘Millions have in fact
been ‘stolen’ by the WUR, at the expense of education, staﬀ and students’, says Leeuwarden,’ and we are
certainly not going to get back all the money we were
wrongly billed for.’ Luckily there are some positive
voices raised too, but the management gets short
shrift from our readers. ‘I see (many) opportunities to
beneﬁt from remaining a part of the WUR’, says .1.
‘It’s just a great pity our management do not have the
ability to get what they could out of the relationship.’

7+,6,6127,17,0,'$7,21
According to employees’ council member Kees van Diepen, there is a culture of fear in Wageningen UR. Board
chair Dijkhuizen does not believe a word of it, but has
nonetheless ordered a thorough investigation.

ǂƿƿƿƿ678'(176/26(38%/,&75$163257
Most of the last Dutch cabinet’s policy has disappeared
into the waste paper bin and the Spring Agreement is a
much-maligned piece of paper. But just when you least
expect it, there it is: political decisiveness. Much to the
disadvantage of students, who from 1 September will
only be entitled to free public transport for the nominal
duration of their degree courses, with one year’s grace.
There is great indignation, but above all, great confusion. ‘What exactly is the situation for students at the
WUR doing a Master’s in the social sciences? Do they
lose their free public transport as soon as they go into
their second year?’ asks JF. No exception for them,
says $QWRRQ. Five years of public transport is the
limit. ‘Why didn’t they put this on ice until after the
elections?’ grumbles $%&. ‘This strikes me as a controversial subject – or am I the only one who sees it
that way?’ Unfortunately for him there
are certainly ﬁve people who see it differently. In the end, &RHQ cannot conceal his astonishment: ‘It really is too
bizarre for words how this cabinet/
parliament tries to squeeze every last
drop out of us students.’
ILLUSTRATIE: ESTHER BROUWER

The commentators do not agree with
Dijkhuizen. ‘The ﬁgures from the
latest Staﬀ Monitor indicate that 20
percent of the staﬀ sometimes experience intimidation,’ says 2QGHU]RH
NHU. Others react with scorn: ‘What

interests me is that on the one hand, Dijkhuizen says
that “dissidents” would long since have been sacked
in the business world,’ says +-, ‘and on the other
hand, he would very much like to know who complained so that he “can work on a solution”. But most
of the responses on the site are balanced. Many people understand that intimidation is in the eye of the
beholder and that problems can arise even when both
sides have the best of intentions. Everyone is therefore very curious to see what the outcome will be.
They are also pleased – and sadly, somewhat amazed
– to be able to read about it in Resource. Dear
readers, in this number you can read another story
about claims of an intimidation culture.

Resource is the magazine and news website for students and staﬀ at Wageningen
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SCARED OF
THE BOSS?
Are managers guilty of intimidation? And has that created a culture of fear?
A conﬁdential committee is going to look into it. There have been enough signals.
Here is a line-up of some of the facts.
text: Roelof Kleis and Gaby van Caulil / Illustrations: Yvonne Kroese

K

ees van Diepen, researcher on the Earth
Observation team at Alterra, looks back with
mixed feelings on this year’s New Year reception in Atlas. For him the festive gathering
ended in a dressing-down from Aalt Dijkhuizen. The man at the top of Wageningen UR
expressed his feelings about Van Diepen’s earlier statements to the Volkskrant newspaper ‘in no uncertain
terms’, as he put it himself. An intimidating experience,
says Van Diepen. He sees it as typical of the management
culture in Wageningen UR.
What happened to Van Diepen is not an isolated incident. Last summer, Peter Aerts, then secretary of the VHL
Employees’ Council, expressed a critical opinion of the
school’s management in an article in De Volkskrant national newspaper. He promptly received a registered letter
from Aalt Dijkhuizen. ‘He said I should never have done
such a thing. I was damaging the organization. If it happened again, appropriate measures would be taken.’ In
the meeting that followed, according to Aerts, terms were
used like, ‘Do you know who pays your salary here?’. ‘And
it was all accompanied by a high-and-mighty attitude: he

‘Do you know who
pays your salary here?’
pushes you straight into a corner to overwhelm you and
shut you up.’ Aerts has no intention of shutting up,
though. ‘If we all let ourselves be guided by fear, nothing
will ever change.’
Complaints about intimidation are nothing new. There
have been warning signs for some time. In 2009, the conﬁ-

ONE IN FIVE EXPERIENCES INTIMIDATION
Two percent of respondents to the 2010 staﬀ
monitor replied ‘often’ to
the following statement:
‘In the past year I have
encountered intimidating
behaviour at work’. ‘Sometimes’ was the answer chosen by 17 per cent. Sizeable diﬀerences were
recorded: VHL scored 31

per cent on intimidation;
SSG just 12 per cent.
An average of 19 percent:
is that high? While the
Wageningen percentages
do not lend themselves to
comparison with the national average, TNO’s National Working Conditions
Survey provides a useful
gauge. It tells us that an

average of 9.9 of all Dutch
employees encountered
‘intimidation by [a] supervisor or colleagues’ in
2010. No comparison
with other universities,
universities of applied
science and market-oriented knowledge institutes
is available.

dential councillors saw an increase in the number of
reports of intimidation. Particularly of intimidation by
management. In that year there were 49 reports of unacceptable behaviour, half of them concerning intimidation. In the year before that, the subject of unacceptable
behaviour had been included for the ﬁrst time in the staff
monitor, a two-yearly survey of Wageningen UR employees, for the ﬁrst time. This was done at the behest of the
then Central Employees’ Council, which had received
reports of staff feeling intimidated.
From the staff monitor (see box), it emerged that one in
ﬁve staff members had suffered from intimidating behaviour. The survey result was seen by both board and employees’ council as cause for action. In November 2010, the
executive board came to the following decision: ‘Combatting forms of undesirable behaviour deserves consistent
attention in the organization. This issue will therefore be
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taken up by the employees’ council and HR. Leaders in the
organization should also be alert to the need to prevent or
deal with undesirable behaviour. Management teams are
asked to take the lead in this.’

‘DISPUTES AND FACTS ARE MIXED UP’
The executive board declines to comment on the
individual cases. It has
made the following general statement.
‘We think it is a pity this
article confuses a number
of diﬀerent issues. It deals
with the dispute between
Aalt Dijkhuizen and Kees
van Diepen, the sensitivities between the staﬀ and
the management at VHL,
the leadership style and
facts about the scale of
intimidation. It is not
helpful to mix up disputes
and facts in this way. What
is more, many of the facts
and claims are demonstrably untrue and links are
made that cannot be pro-

ven, making them all the
more damaging.
We deplore the way the
impression is given that
something is badly wrong
in Wageningen UR. And
that we do not take this
issue seriously. This picture does not match the
ﬁgures on sick leave and
staﬀ turnover, which are
often used as a yardstick.
It is a pity these data are
not brought into a factual
account of cases of intimidation. Within our organization, we have systems
which staﬀ can make use
of if they come across irregularities. They can take
them up with their managers (and we help staﬀ in
this by providing training),

they can refer to the conﬁdential councillor or make
use of the whistle-blower
regulation. It pains the
executive council that
internal discussions are
carried out via the press.
When this happens, we
respond in strong terms,
especially if the approach
is personal. We shall continue to do so. It is not
what we want to do, but
we also feel we should not
run away from it. It is in
the interests of all of us
that our organizations
stands for openness and
trust. That principle goes
for everyone – for staﬀ
and for the executive
board.’

CONFIDENTIAL COUNCILLORS
So what is the situation half a year down the line? It
depends on which part of the organization you look at.
The AFSG and the corporate staff (personnel, policy, communication and ﬁnance) have not paid any extra attention
to unacceptable behaviour. Managers have been asked to
be alert for intimidation and make it something that can
be discussed. The SSG and Rikilt have appointed additional conﬁdential councillors. Imares, the ASG, and the PSG
are offering more training to the victims of intimidation
to make them more assertive.
There is a lot going on at VHL, largely as a result of dissatisfaction with the management and the consequences
of the relationship between VHL and Wageningen UR.
Ten Have Change Management bureau has started an
investigation into the level of support for that relationship, and a number of the problems are now being
addressed. One of these problems is the troubled relationship between the staff and the directors and executive
board.
The ESG and Imares launched a follow-up investigation. The works council of Imares instigated a survey last
year into intimidation on the work ﬂoor. They took advice
on this from Bezemer & Kuiper, a research and consultancy bureau in Rotterdam that specializes in ‘tackling
unacceptable forms of interaction’. Half the staff ﬁlled in
the questionnaire. The outcome was remarkable. A full 29
percent of them said they had experienced some form of
intimidation in the last year. This is considerably more
than the 16 percent that Imares scored on this point in the
staff monitor of 2010.
Bezemer & Kuiper carried out a similar survey at the
ESG. That report was ﬁnished early in May but has not yet
been made public.
TAKE IT OR LEAVE IT
Intimidation is a many-headed beast. Everyone deﬁnes it
in their own way and not everyone has an equally thick
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skin. The investigation at Imares gives an interesting
insight into what is understood by intimidation there. The
staff were asked to say whether they considered a number
of speciﬁed behaviours to be intimidating. Kissing someone on their birthday is pretty uncontroversial at Imares.
But a pat on the shoulder for a colleague you don’t know
particularly well is seen as less normal. And a kiss from
your manager for winning an assignment is seen by many
people at Imares as quite intimidating and therefore
unacceptable.
At VHL, intimidation appears to be deﬁned as a lack of
appreciation and a ‘take it or leave it’ attitude at the top.
For instance, Ad Olsthoorn acted as spokesman last year
for a group of angry VHL staff who were protesting against
the abrupt dismissal of their programme director. The
protest led to a petition in which they asked for Dijkhuizen’s support. He came and talked to them, but his speech
went down like a lead balloon. It caused such offence in
fact that the signatories to the petition submitted a complaint to the VHL employees’ council. It was the call for
more commitment in particular that created bad blood,
says Olsthoorn. ‘The combination with this sentence: “We
certainly can’t and don’t want to force you to work for an
organization in which you do not feel at home’ feels to us
like a threat to our ability to function’, reads the letter to
the employees’ council. The letter led the council to put
the subject on the agenda for consultations with director
Ellen Marks, but she refused to discuss it. This way of
behaving is symptomatic, says council representative Gerrie Koopman. ‘We have come up against other cases like
this. Intimidation played a big role in our vote of no conﬁdence in Ellen Marks too. Everything depends on trust.
And if you feel intimidated, there can be no trust.’
The offending words in the speech do not stand alone.
Similar expressions were used on other occasions, says
Olsthoorn. Culture of fear
The heart of the matter, according to Olsthoorn, is that
Dijkhuizen’s deﬁnition of intimidation is wrong. ‘Aalt
appears to think that a staff member should just be able to
cope with it if the boss loses his temper. But if you deﬁne it
that way, there is never any question of intimidation of
course.’ Olsthoorn sees this as quite a problem. ‘If he
were to operate like this as a student in a work group, he

‘It pains us that internal discussions
are conducted via journalism’
would fail on social competencies and communication. It
is unacceptable.’ According to Van Diepen it is the leadership style in particular that creates a culture of fear and
intimidation. ‘I’m talking about Dijkhuizen’s leadership
style, one of handing down edicts and ignoring opposition, so that staff do not feel free to voice their criticism in
public. This style is imitated within Wageningen UR.’ Van
Diepen feels that this is reﬂected in a culture of achievement, with deplorable effects. ‘A side effect of the focus on
individual achievement can be that colleagues look the
other way when someone gets into trouble.’ The management, says Van Diepen, tends to ignore the problems. ‘Or
they get put down to the incompetence of the complainants.’ Incidents such as the ones at the New Year recep-

tion and at VHL take place in public and draw a lot of
attention. But they are not isolated events. The conﬁdential councillors are receiving more and more reports of
unacceptable behaviour – and some of these concern intimidation. There were 49 incidents in 2009, a ﬁgure which
went up to 58 in 2010 and 68 in 2011. The editors of
Resource regularly hear stories about staff members who
feel intimidated, too. But no one dares to speak out or
name names.
The question is, then, whether we are talking about
incidents or whether there is a systematic problem with
the way we treat each other in Wageningen UR. This question cannot be answered without a thorough investigation. So the employees’ council and the executive board
had decided to commission an additional enquiry into
intimidation and the role of directors and managers in
this regard. The results can be expected in six months, at
the earliest.
Independently of the planned enquiry, the next staff
monitor, due in September, will ask again and more precisely about intimidation. After the 2010 monitor it was
clear whether respondents were talking about verbal, physical or sexual intimidation, but not whether it came from
a manager, colleague, subordinate, student, someone
outside the department or outside Wageningen UR. The
new monitor will probe into this question more speciﬁcally.
21 June 2012 — RESOURCE
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CROSS-FERTILIZATION
THE WUR WAY
The rooms are lovely, the furniture tastefully
minimalist. And the arena-like meeting point is
a real eye-catcher. This is where the worlds of
science, business, government and education
are to rub shoulders and engage in fruitful
exchange. We shall see. One thing is sure: the
new Impulse is far from the cosy, messy den
Marten Scheﬀer envisaged for his ‘symposion’
two years ago during his speech on founders’
day. You don’t even get to make the espresso
yourself here. RK, photo Guy Ackermans
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The uses of
nano-evidence
From hairs and nails to palm oil, all organic matter betrays its own origins
through the atomic composition of the elements it contains. This is a very useful
aid in rooting out fraud in the food industry. And identifying the culprits.
text: Rob Ramaker / photo: Lineair

ILLUSTRATION: GRISHJA VAN DER VEER

T

The hydrogen isotopes in
European mineral water
vary, as this isoscape shows.
The colder it gets, the smaller the proportion of heavy
isotopes becomes.

owards the end of 2006, a severely wounded Vietnamese man was dropped off at a Welsh hospital. He soon died of his wounds and the police
faced a puzzle: who was this anonymous victim?
All attempts to trace him came to nothing, at
which point the police force knocked at the door of the
Forensic Laboratory for Stable Isotopes in Dundee. Using
a 15 cm-long hair of the man’s, these specialists traced his
recent movements: three months in England preceded by
stays in Germany and Eastern Europe. A well-known people-smuggling route: the detectives knew enough to set to
work.
This achievement is based on one simple fact: you are
not just what you eat but where you eat it. This is due to the
natural variation in nature’s building blocks, the elements. There are ‘heavy’ and ‘light’ versions of many elements, depending on the number of neutrons in the
nucleus of the atom. Once you know how these variants,
or isotopes, are distributed around the globe, you can create a map that enables you to determine the origin of speciﬁc isotopes.
Six years ago, scientist Jason West dubbed these maps
Isoscapes, short for isotopic landscapes.
These isoscapes are hot news at the moment, and not
just in the laboratory. Police forces, food authorities and
ecologists are all enthusiastic about them too. They could
be used by a food watchdog, for example, to establish
whether a product really lives up to the claims made on
the packaging. Does that orange juice really come from
Greece? Does that pricy olive oil really come from that
photogenic Tuscan village? Is there really no added sugar
in that honey? In order to combat lucrative forms of fraud,

the EU launched the TRACE project, with the help of
Wageningen researchers. The project traced more than
600 European mineral waters using isoscapes.
FINGERPRINT
To put together an isoscape, scientists make use of the
vast variety of isotopes in existence. ‘It is not easy to make
that kind of isoscape’, says Grishja van de Veer, a researcher at Rikilt who works on TRACE. ‘You ﬁrst look for a
naturally occurring variation associated with a combination of different isotopes in particular proportions.’ The
ratios of heavy and light hydrogen and oxygen are
examples. When the average temperature drops somewhere, there are relatively fewer heavy isotopes. This is
because of the water cycle: water evaporates most at the
equator, and is transported towards the poles. During
every rain shower along the way, water made up of heavier
isotopes is more likely to fall to the earth. The proportion
of heavier isotopes gets steadily smaller.
It is possible to make a rough isoscape of Europe using
the proportions of oxygen and hydrogen isotopes. But the
map is still too rough to be used to track a speciﬁc mineral
water to its source. To do that you need other isotope
ratios. When you lay one map over the other, large areas
with the same ratios are suddenly subdivided into much
smaller, unique patches. And that makes it a lot easier to
ﬁnd one picturesque Tuscan village.
Other isoscapes can be made using geological knowledge, for example. The isotope ratios of heavy elements
such as strontium and lead vary greatly between types of
rock and depending on their age. There are a few advantages to these heavy elements, explains Gareth Davies, pro-
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fessor of Petrology at Amsterdam VU university. They
come in more varieties and you can determine their origin
with greater precision. What is more, lead has not one but
three ratios, as it is not a stable isotope and decays to form
other substances.
Besides geographical data, researchers also make use
of the fact that organisms prefer the light variant of an element, explains Caroline Plugge, assistant professor of
Microbiology. ‘In the natural world, one percent of all the
carbon is the heavy carbon-13, and the rest is carbon-12.
So if a bacterium absorbs carbon, the ratio shifts away
from the original one. This shift varies per process. This
sort of ﬁngerprint gives away the bacteria’s activity.’
SNAPSHOTS
There are various reasons for the rapid rise of isoscapes,
says Gareth Davies. To start with, analytical techniques
have improved vastly. They are now faster, can be put to a
wide range of uses, require less material and are more
user-friendly. Add to that the fact that technological development continually adds to geographical databases
about isotope ratios. Without these databases, there
would be no isoscapes and no answers to research questions. ‘Maybe you want to ﬁnd out whether a bird migrates
to Utah’, says Davies. ‘But then you need data about Utah,
of course.’
As in the UK, Davies uses his expertise to help the
Amsterdam police’s cold case team trace the origins of
unidentiﬁed corpses. To do this he looks at hairs and nails
for signs of their recent movements. He also looks at
teeth, which can tell him something about where the person grew up, and bones, which can reveal where they lived

as adults. ‘At the moment they are just snapshots of a life’,
says Davies. ‘We want to make this really quantitative.
That is why we are researching how quickly signals appear
in the body, something I am using my own body for. This
year I have been to India and to Botswana.’

Unsustainable palm oil plantation in Nigeria. Isoscapes
make it possible to trace the
origin of palm oil.

SILENT WITNESSES
Research on isotope ratios in Wageningen is geared less
towards the scope for use by the forces of law and order,
and more towards supporting the food authorities. They,
too, are very interested in the possibility of being able to
determine the precise origins of organic material. Van der
Veer developed a method of tracing palm oil to its origins
in Brazil, West Africa or South-East Asia using one isotope
ratio. This is useful information, as no sustainable palm
oil is produced in Africa. But Rikilt would prefer to be able
to locate the oil much more precisely. According to Grisja
van der Veer, you need more isotope ratios in order to do
that. Wageningen is working on it with the business
world. The increasing amounts of data available, improved software and statistics will make isoscapes more and
more detailed and of increasing use for answering questions.
Meanwhile, isoscapes were a great help to the police in
Wales. The clues about people-smuggling led them to a
Vietnamese gang, and three men were eventually arrested. They had attacked the victim when it turned out he
could not pay. Little did they know that there were silent
witnesses on his head that would betray them.
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‘You can’t whip up public
indignation to order’
As chair of the Dutch National Students’ Union LSVb, Pascal ten Have
has spent the last year defending the interests of well over half a
million students. He led demonstrations, negotiated with politicians
and worked such long hours that he forgot to eat. He looks back on
a year that has given him some revealing insights into what goes on
behind the scenes. ‘I am an anti-fan of the game of politics.’
text: Nicolette Meerstadt and Linda van der Nat / photo: Guy Ackermans

Has it been a good year?
‘Certainly. At the start, especially, everything is new
and very nerve-wracking. The ﬁrst time that I was on the
eight o’clock news, or live on radio – you never forget those
moments. At the opening of the academic year there I was
suddenly, standing between Arnoud Boot and Arnold
Heertje chatting about the economic value of nature. I am
a fan of Heertje’s and I had already invited him to speak at
the Studium Generale a couple of times, but it was too
expensive. No I stood there and thought: what a unique
experience this is.’

did organize quite a few demonstrations: we had a couple
of thousand people out in Amsterdam, about 1500 in Nijmegen, and a demo on bikes that was followed live on
radio the whole day. But it was still a big contrast with the
year before when there were 15,000 students out on the
Malieveld in The Hague. Students don’t really understand
what’s going in and with this cabinet they don’t feel they
are listened to at all. That makes it very difﬁcult to goad
them into action. I do think it’s a pity that students have
let that go. But then you can’t whip up public indignation
just like that.’

Did you ﬁnd your role easy?
‘You learn as you go along. At the start I sometimes got
angry about certain things. For example, I had a debate
with Bernard Wientjes, who only talks about young people

Can you achieve much if your rank and ﬁle are so
apathetic?
‘Yes, but you have to go about it differently. The room
for manoeuvre this year was in politics. I have noticed that
if you know your facts, you can achieve a lot more by drawing attention to them than you can with hard-line activism. That may be less in line with the nature of this organization, which has always been a left-wing bastion. But in
the end it’s the students that matter. We had to choose the
most effective approach. And that was lobbying.’

‘If you know your facts, you can achieve
a lot more by drawing attention to them
than you can with hard-line activism’
from the point of view of economic efﬁciency. I got so
cross about that, that I could no longer ﬁnd the words to
express myself. I wanted to respond but I just started to
stammer. Then I really had to sit down for a moment and
drink a glass of water. I realized that it is better to step
back a bit; then you come across much more strongly.
That got easier as time went on, once I had more experience, gained some skills and got to know the content of
dossiers.’
Did it live up to your expectations?
‘Not entirely. I expected a very different kind of game,
much tougher politics with much more campaigning. We

How do you lobby, actually?
‘The tension ran highest in the periods around the
budget and the negotiations in the Catshuis, for example.
We set ourselves the challenge of being the ﬁrst interest
group to respond to the failure of the Catshuis negotiations, and to talk to politicians and the press directly. That
was a game changer: you cross out everything you’ve done
up to then and start again from scratch. That was hard for
a lot of organizations to get used to.’
Not for the LSVb?
‘You have to think and act fast. That Saturday we deci-
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ANNE-WIL LUCAS, VVD
PARTY MP
‘I got to know Pascal as a
committed and fanatical
union man. We met often
and once it led to a confrontation. Luckily we had
a good talk about that
afterwards. To me it’s a
pity Pascal so often presents students as victims,
whereas I see students as
clever young people who
have a bright future ahead
of them. We shall continue
to diﬀer on that point.’

Pascal ten Have: ‘Students don’t really understand what’s going on.’

ded: let’s go for D66, GroenLinks [green left] and ChristenUnie [Christian Union], and start talking to them. It
was a gamble, but it paid off in the end. Of course you
don’t know whether they really listened to us. But there’s a
remarkable amount of what we came up with in the
‘Spring agreement’ and in the budget for 2013-2014.’
Is it a busy job, being chair of the country’s biggest
students’ union?
‘It has been extremely hectic. At the start I spent my
Saturdays knocked out on the sofa. After a 68-hour week
you have to make sure you get some sleep. We worked on
through the Christmas holiday because politicians wanted to scrap student grants for Bachelor’s degrees then.
After that, two board members stepped down because of
the work pressure. With just three of us on the board it got
really tough. With three board members you just cannot
do the lobbying and the campaigning and the press relations. I was so busy that I simply forgot to eat. If you do too
much that is the ﬁrst thing to go. At some point I lost eight
kilos. So much that you think, time for a big breakfast with
sausages, eggs and baked beans. Things got better in the
spring and I’ve spent most of the last ﬁve or six weeks handing over.’
It sounds pretty tough.
‘Yes, it was. During a year like that you do everything
quickly; you don’t have much time for things. And because

of that, your attention span gets steadily shorter. I used to
be able to sit still for three hours, easily, but now I notice I
keep getting restless. What I most look forward to, soon, is
calming down.’
You will graduate soon. Will we be seeing you in one of
the political parties after that?
‘After my experiences this year, I would rather work for
an NGO than for a political party. I might go into parliament when I’m 50. And that is quite a different choice
from what the average LSVb board member would go for,
as most of them study public administration. I am an antifan of the politics game as it is played now. It’s all about
fame, making a name for yourself, and fast results. No one
thinks about the long term.’
Do you have any tips for Wageningen students?
‘I would say to ﬁrst and second years: don’t let yourself
be driven crazy by rules decided in The Hague. Choose the
degree subject that suits you best and ignore that efﬁciency thinking that is being pushed by the government.
And do not be put off working for a year for a student organization, getting some experience abroad or doing extra
modules for your degree. It is better to be a good student
than a fast student. The worst thing this government
could do to you is to cause you to graduate without having
learnt as much as you could have done.’

SEBASTIAAN HAMELEERS,
CHAIR OF STUDENT ORGANIZATION ISO
‘Pascal is a relaxed guy,
but he’s very driven too. In
debates he can be incredibly ﬁerce towards his
opponents. I heard, for
instance, that he once
made Anne-Wil Lucas cry. I
have told him that it’s not
always a good idea to
wind up your opponents in
a debate. After all, afterwards you have to sit at
the same table with them
again. He replied that the
story had to be told and
that if politicians can’t
handle it, that’s their problem.’
JELMER DE RONDE,
DEPUTY CHAIR LSVB
‘Pascal is genuinely concerned about the plight of
students. He can get very
emotional when students
are the victims of government policy. He knows his
stuﬀ and he is a fast thinker, which means he can
switch between subjects
fast. Pascal is quick to see
the consequences of policies, so he forms his opinion quickly. And he is
sometimes late. But
whether that’s Pascal’s
fault or the national railway’s, I am not quite
sure.’
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STICK TOGETHER
OR GO IT ALONE?
On 20 June, staﬀ of Van Hall Larenstein get to give their verdict on the question of
whether the applied sciences university should continue to be part of Wageningen
UR. In advance of this discussion, Resource took an informal poll of staﬀ opinions.
text: Linda van der Nat and Albert Sikkema / illustration: Henk van Ruitenbeek

Heinz Evers
International Agribusiness & Trade,
Wageningen
‘I don’t want to vote at all! This is not
a netball club, it’s a professional organization. You draw up a policy and
you stick to it. Of course we should
stay in Wageningen UR. It will make
it a lot easier to organized interchange between academic
and professionally oriented degree programmes, and give
staff the option of more than one career path. Under the
auspices of Wageningen International, doors open that
do not usually open. The criticism is justiﬁed that not
enough is done with that at present. But guys, just look at
yourselves – nothing happens if you just sit at your desks.
And also, what is the alternative? I haven’t heard a plan B
for VHL, except that it should go back to being the way it
was 20 years ago. Wageningen UR is like the EU: it gets the
blame for everything.’

Merijn Knibbe
Animal Management, Leeuwarden
‘I don’t see the advantages for an applied sciences university in being
part of this organization. We can certainly work together, that always
went ﬁne in the past, but now there
is too much emphasis on management rather than on results. Unfortunately, nice initiatives from the shop ﬂoor often don’t get off the ground because people are too busy looking at the boss. I look at my
boss, he looks at Ellen, she looks at Aalt. But Aalt is too preoccupied with Princess Maxima. As a teacher, I should be
more important to Aalt that Princess Maxima.
I wouldn’t ﬁnd this such a problem if we paid more attention to the opportunities we have. Teaching internships,
bringing the entire WUR-wide ﬁeld of work into the de-

gree programmes, a new programme such as Urban Ecology, for which we already have all the necessary expertise... There are so many possibilities. The only thing is, I
don’t get the impression Wageningen is very eager to have
us. And you cannot compel people to collaborate.’

Marnix Rietberg
Animal Management, Leeuwarden
‘When they started this investigation, I thought, ‘Is this really necessary? Why do we put the collaboration with Wageningen UR under ﬁre,
when we need to sort out a lot of internal issues at VHL?’ Strictly speaking, the problems with collaboration were inside VHL – it
was going badly. Now I think the main purpose of this investigation was as a lightning conductor; a common ‘enemy’ –
in inverted commas because Wageningen UR is not an
enemy to me – makes it easier to clear the air inside VHL.
When we started collaborating with Wageningen UR in
2004, I thought it was great. I still feel that way, because it
has given us a terriﬁc working environment. I do think the
whole Animal Management programme should stay in
Leeuwarden, though. After ﬁve years, it is time for some
clarity on that point.’

Marius Christiaans
Forest and Nature Management, Velp:
‘I am in favour of unscrambling the
merger, but I also in favour of collaboration with Wageningen UR. It is
highly desirable to continue and expand that collaboration, but then as
equal partners. VHL has too little
clout, and we are dominated by Wageningen UR. I don’t
believe anything will be done with the recommendations
of the working groups. I have little faith in the puppets
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who have to do the implementation. My conﬁdence in the
management has not been restored over recent months. I
think the ‘reappointment’ of Ellen Marks, which she says
is not an ofﬁcial reappointment, is typical. How am I to interpret her explanation in terms of the transparency promised in January?’

Jack Martin
Garden and Landscape Design (T&L),
Velp
‘I don’t know yet. My decision depends on the presentation. I was in
the education working group because
I am in favour of more collaboration
with Wageningen UR, and I hope our
plans can go ahead. But you do not have to belong to Wageningen UR to collaborate with it – just look at Den Bosch applied sciences university. My choice will hang on whether
I have conﬁdence in what people tell me during the presentation. In the past the management has acted unwisely, for example in the appointment of the director of the
T&L programme. The question for me is whether they have learned their lessons from the past.’

Ad Bot
Land en Water Management (LWM),
Velp
‘I ﬁnd the whole discussion about
unscrambling the merger extraordinary. It stops abruptly just at the
point when it is time we turned outwards in search of alliances in which

we can create excellent degree courses. Of course there are
all sorts of practical matters than could be improved, but I
reckon we’ve known what they are for a while. The
unscrambling idea preoccupies the three layers of management above me, but mainly between themselves.
There are loads of opportunities in the ﬁeld of hydrology,
my subject. Our degree programme LWM, used to have a
very good reputation, as did the university and other institutions involved. It would be very good to bring back the old
quality in a modern form! That is perfectly possible from a
basis at the university and in DLO. In short: get on with it
and get implementing.’

Resie Oude Luttikhuis
Animal Husbandry, Wageningen
‘I am voting for the collaboration
with Wageningen UR. When we ﬁrst
merged eight years ago I was against.
But they went ahead with the decision. Now I think it’s too late to go
back on it. It is a delusion to imagine
we could go it alone as an applied sciences university. There
will have to be some changes though. Conﬁdence needs to
be restored and the differences in funding between VHL,
the university and DLO must be taken into consideration.
I feel the lack of clear representation standing up for
VHL’s interests on the executive board and the supervisory board. Even though it does happen on an individual
level, there is too little systematic input to get cooperation
off the ground. I hope that this is going to be worked on.
On the positive side, I have the feeling there is now renewed energy to work together to get things moving.’
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WRITING AS THERAPY

Milou van der Horst: ‘After all I had been through, I wrote a lot in diaries. My father suggested I write a book.’

Twenty years old and ﬁve children’s books to her name, most of them about very
serious subjects. Milou van der Horst, ﬁrst year student of Health and Society,
is not your average writer. She has described her long struggle with anorexia
in a trilogy of autobiographical novels: Mijn allerliefste vijand, Zwaartekracht
and Vrijheid. She covers everything from the denial phase through hospital
admission and force-feeding, to recovery. Her latest book, Lost, came out in
February. It is an edgy tale about suicide and living with borderline syndrome.
text: Rob Ramaker / photo: Guy Ackermans

M

ilou has been living and
studying in Wageningen
since last September. She
had long looked forward to this

‘fresh start’. And everything is
going very well for her now. She is
enjoying her studies, she is an active member of the board of IBEX

climbing club and she enjoys walking and skating in the Wageningen area. Her eating disorder has
faded into the background, more

than ever before. Yet is it not easy
to put the label ‘anorexic’ behind
you for ever, especially if you are as
open about your experiences as
Milou.
To what extent have you been able
to start again with a clean slate?
‘I really planned to tell no one
about my writing and what I had
been through, but that was rather
naïve. People Google you anyway,
or they hear things on the grapevine and then the story soon gets
around. Everyone on my course
and at my climbing club knows
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First job:
cycling pro

Y
Is there no getting away from it?
‘No.’
And here you are now, being
interviewed. Do you mind?
‘No I don’t, actually. Perhaps I
still like being interviewed. For a
while I even liked interviews so as
to talk about my eating disorder,
because I found that so hard to do.
That plays less of a role now.’
You made your debut at the age of
15 with My Dearest Enemy, in
which you describe how you got
anorexia as a young girl. What
makes a teenager write a book like
that?
‘After all I had been through, I
already wrote a lot in diaries. My
father suggested I write a book.
That turned out to be something
else again and when I was writing I
didn’t go through my diaries anymore. I couldn’t just pour out all
my troubles – there is more to a
book than that. It needs a plot, scenarios and not just unconnected
events with a load of emotion. It
turned out to be very good to get it
all out of my system by writing, and
it was enjoyable as well. Once I got
started I didn’t stop.’
You describe your hospital
admission in detail in your books –
it makes a moving and personal
story. Did you never think: anyone
in the world can read this, should I
write it down?
‘I often get that question, but I
never dwell on that issue. I don’t
have to be ashamed of what happened. It just happened to me. At the
time I couldn’t do much about it.
Many people who go through this
don’t dare write it down, but I want
to help others and that makes it easier to share your experiences.’
Help? Is writing a bit of a mission

too, then?
‘Yes, I really want to inspire people and make them think. In Lost I
take that mission quite far. I want
suicide to be openly discussed, you
see. There are lots of people walking around in Holland with the
idea of suicide on their minds, and
people who have lost someone to
suicide. Suicide happens a lot but
it is surrounded by a taboo.’
Do you want to support people who
are still suffering from anorexia
now, too?
‘Yes, I still get mail in response
to my ﬁrst book. People write that
they relate to it and take comfort
from it. I like reading their responses – it adds an extra dimension to
the writing. Answering them takes
a lot of time, but I think it’s very
important. Sometimes it’s quite
taxing: there are people who pour
out their life story. I’m doing very
well now but for a long time I kept
getting dragged back down again.
It was difﬁcult because I didn’t
want to get stuck, but that world
kept pulling at me.’
How is your ‘dearest enemy’ doing
now?
‘I still struggle with it, but so little that I can just be myself in Wageningen. It is something that has
such deep roots, has become so
much a part of my system, my feelings and memories, that you can’t
let go of it or get over just like that.’
There are no books in the pipeline
now but will you ever write again?
‘I certainly hope to write another book some time. But at the
moment I mainly just write lots of
emails for the board, and for the
newsletter of the climbing club. I
don’t ever want to write for a living,
because I am afraid that would
spoil the fun of it. The fact that you
are not writing as a form of relaxation but because you need the money.’

PHOTO: GUY ACKERMANS

about it by now, without my having
told them.’

Sanne van Paassen: ‘With better cyclists around you, you perform better yourself.’

Wageningen student Sanne van
Paassen has made a good move
in her cycling career. She joins
the Rabobank women’s team this
week.
On 19 June, Sanne van Paassen will
join ex-sprinter Jeroen Blijlevens’
road team. Which means she has
landed a job before she has graduated. ‘I don’t have to get a job besides the cycling, no’, Van Paassen
laughs. In two months’ time she is
due to complete her Master’s in
Management, Economics and
Consumer Studies, after seven
years at university. She is now writing her dissertation about markets segments based on proﬁtability. Something quite different to taking the lead in cycling team or
cleaning your bike after a training
tour.
Van Paassen says she had a great time with Brainwash, the sponsorship team that she created
around her in 2010. ‘But we wanted to professionalize as a team.
The men from Brainwash went
looking for a solution, and that
was the Rabobank.’ Brainwash, a
chain of hairdressers, will be cosponsor of the Rabobank team for
three years.

So Sanna’s hairstyle won’t be a
problem. But what is going to be
more professional now? ‘The supervision. For example, that my accommodation for races is arranged
in advance so I can concentrate on
the race on the day.’ She also hopes to be able to make use of the
knowledge the Rabobank has built
up about racing cycling. For the
rest, she can now follow a better
programme of road cycling, in preparation for the cross-country season. ‘With better cyclists around
you, you perform better yourself.’
Van Paassen will meet another
Wageningen graduate at the Rabobank: Annemiek van Vleuten, an
Animal Sciences graduate and the
road team’s trump card, along
with Marianne Vos. ‘Yes, it’s funny
that I’ve ended up in Annemiek’s
team. We know each other from
Wageningen.’
Cross-country remains Van
Paassen’s true passion. ‘My heart
is not in road cycling and my qualities come out better off-road.’ Her
aim for next winter is a good position in the world cup, which she
won at the beginning of 2011. ‘And
of course, coming top in the world
cross country championships in
the United States.’ YdH
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PUZZLE

FAT (1)

A scientist at Cornell University in America has turned his computer into a
super-solver of jigsaw puzzles. The computer is able to solve a puzzle
with 10,000 square pieces within 24 hours. The previous record was
3,300 pieces. What use is this? Well, archaeologists are very interested,
as are spy services. The development means the days of the paper-shredder are deﬁnitely numbered.

Fat people use up more energy and increase the demand for food. British
scientists explain what that means in BMC Public Health. Americans
account for a third of all global human biomass attributable to obesity
even though Americans only make up 6 percent of the world’s population.

Schiphol goose-free with elephant grass
Before long the Haarlemmermeer
polder surrounding Schiphol may
well be both free of geese and
overgrown with elephant grass
standing a couple of metres tall.
At least, this is what fourth-year
VHL students Jildert de Boer and
Pieter Koning argue for in their
graduation project. Their work is
on display at the Floriade.
‘Geese like an open landscape.
They need that to take off, just like
aircraft,’ says Jildert de Boer. Working with his fellow student Pieter
Koning, the fourth-year student of
Garden and Landscape Design has
completed a graduation project on

the problem of geese near airports
and the role of elephant grass.
‘Elephant grass grows to 3 metres
and is a dry grass species. Geese
won’t be tempted to eat it,’ explains De Boer.
The large numbers of geese
around Amsterdam Airport Schiphol create problems. Two years ago
an aircraft collision with geese even
necessitated an emergency landing.
Last year Alterra, part of Wageningen UR, concluded a ‘green deal’
with the government and a group
of farmers to encourage the cultivation of elephant grass around
Schiphol. The VHL student were
able to join the project through the

Green Cities programme.
Now, three farmers have planted some 15 hectares of elephant
grass as a test. ‘This is not enough
to tell us whether this is the best
solution, but it will reveal whether
the geese stay away,’ says De Boer.
The students’ calculations indicate that the crop is a lucrative one
for the farmers. The tough grass
stalks are used to manufacture a
wide range of products, such as
biogas, briquettes, stable litter,
bioplastic, chipboard and concrete. There is a lot of experience of
this kind of manufacturing to draw
on in Germany, England and Brazil.
One disadvantage of the tall

elephant grass is the loss of a clear
view, but the students came up
with a solution to this. ‘When the
distance between the road and the
plot is greater than 300 metres, it
is still the trees and houses that determine the look and scale of the
landscape.’
De Boer and Koning have made
two info-panels about their research for display at the Floriade,
alongside planted elephant grass.
The Floriade is also the venu for
their graduation presentation on
27 June. The panels will remain on
show until the Floriade closes its
doors. ‘We’re pretty proud of that,’
admits De Boer. AB

FOR AND AGAINST
Proposition: The plan to raise the minimum age
for buying alcohol to 18 is sensible.
MARLIES: In most European countries, people can only buy alcohol from
the age of 18. Here in the Netherlands that idea is gaining support. And
rightly so, in my view.
In recent years an increasing amount has been learned about the harmful
effects of drinking alcohol at a young age. And research has shown that
people who start drinking when they are young have an elevated risk of alcohol-related problems later in life. Good reason, then, to raise the age limit to 18. But this is by no means all that needs to change. Parents must
be more consistent. And age checks, especially in supermarkets, must be
improved. However, none of this diminishes the fact that it is a good idea
to raise the age limit and one that, hopefully, will help reduce alcohol-related problems among young people.
JILLIS RESPONDS: I’m glad you appreciate that the problem really lies
with the parents and the enforcement of legislation. Why raise an age limit when the current one isn’t being kept to? Alcohol is most damaging
to children under the age of 16, so why introduce a new limit of 18? It’s
just political symbolism.

PHOTOS: BART DE GOUW

Marlies Bos (the left-wing ﬂuﬀy type) and Jillis Herweijer (the right-wing Hooray Henry type) rarely see eye to eye on matters of politics, the environment or student life.

JILLIS: Time and again, we see that government is unable to enforce
this type of legislation. And the age limit of 16 for alcohol is no exception. Time and again, young people manage to buy alcohol at a
supermarket or elsewhere. Raising the minimum age to 18 shows
great political naivety – a failing we see all too often. As if, so the
thinking goes, it takes no more than this for the problem of teenage
drinking to resolve itself.
The focus must be put on enforcing the current age limit. Together
with giving good information, and encouraging parents to fulﬁl
their parental role and ensure that their children drink little or nothing. I’ll say it again, this means taking a different approach.
MARLIES RESPONDS: Of course, raising the age limit is only part of
the solution and I’m not denying that more needs to be done.
However, several studies have shown that it is indeed an effective
tool. It gives a clear signal: it is not okay to drink when you are
young.
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HOLIDAY

Twelve Americans weigh as much as nineteen
North Koreans. If the rest of the world becomes as obese as America, the biomass will
increase by 58 million tons, the equivalent
of the additional demand for energy (food) of
473 million people. Enjoy your meal.

People usually feel really good on holiday but that eﬀect fades quickly
when they return home, concludes Jeroen Nawijn, who recently obtained
his PhD from the Erasmus University in Rotterdam. Holidays don’t make
people more positive about their life as a whole, and long holidays are no
more fun than short ones. So we could recommend you stay home this
summer, but we can’t quite bring ourselves to say this.

SUPPORTING HORSEWOMEN. It was not just ordinary lingerie that was on show in the Forum on Friday 15 June. It was a stylish bra specially developed for horsewomen. Support, comfort and femininity all rolled into one. The lingerie was designed by second year students on the Equine, Leisure and Sports degree programme at Van Hall Larenstein in Wageningen. First and second years students presented the results of the project they
LvdN
have been working on for the past few months at the VHL Business Fair.

BIKING FOR BIKES

Who? Emiel van Eck, second year
Forest and Nature Management at
VHL Velp
What? Together with eight fellow
students he is planning a 900 km
biking tour in Greece from 14 July
to 9 August
Why? To raise funds for a plan to
provide white bikes at the Strofylia nature reserve in Greece. En
route they will also pick up litter
and talk to local mayors about sustainability.

Is it safe to cycle around Greece?
‘The lady at the Greek organization we are in
touch with is worried about that too. The Greeks
drive fast and are not aware of cyclists. There was
even talk of a police escort but that isn’t feasible.
We’ll cycle carefully and maybe wear helmets.
We’ll wear bright orange and green T-shirts, in
the VHL colours.’
How did you hit on the idea?
‘The idea of a bike ride came up during a guest
lecture by a Greek entrepreneur. Later on VHL
turned out to have a link with Strofylia and we came up with this plan.’

Have you collected much money yet?
‘The counter is already at 1200 euros, thanks to sponsorship by friends, family and teachers. The student societies are helping too. Last Friday there was a racing bike
with a simulation standing at the bar here at VHL, and
two months ago there was a Greek party at Arboricultura. And at the open day we sold Greek snacks.
Is there a chance of encountering strange animals there?
‘We have to watch out for poisonous snakes and scorpions. Apart from that we might see some unusual salamanders and reptiles.’ AB
The cyclists can be followed on their (Dutch) blog:
www.griekenlandﬁetsers.tumblr.com

21 June 2012 — RESOURCE

(5(6SLQGG



28 >> student

>> CULT
What? Artists and scientists create artworks that give genomics a face
Where? Naturalis museum in Leiden When? From 8 June to 6 January
2013 How much? 11 euros

The design for In Vena Verbum, the artwork created with the help of
Wageningen researchers.

In Vena Verbum
A cookbook of the future, a urine diary and a ‘painting’ made of lichens. Designers and researchers are really letting their hair down in
Naturalis museum. Their brief is to produce works that playfully illustrate what comes under the umbrella category of genomics. There’s
more than a hint of Wageningen in it too. With the help of horticultural researchers Henk Jalink and Rob van der Schoor, designer Tiddo
Bakker came up with In Vena Verbum. A rotating iron construction
with a plant at its heart. The plant is continually exposed to different
light conditions and measurements of plant activity drive the movement. According to Bakker, this constitutes a symbiosis between technology and nature, ‘giving people more insight into their environment’. For less poetic souls, you can see the practicalities of how various things came about online. But if you go, don’t forget to enjoy the
rest of the fabulous collection of fossils, animals and other natural
RR
wonders while you are at it.

>> THE WORKS
SINGING THE NATIONAL
ANTHEM TWICE A DAY
Who? Nicky Verver, Forensic Sciences at VHL
What? a ﬁve-month project internship in preparation for her
graduate internship.
Where? Mahidol University in Bangkok, Thailand
Why? ‘I am crazy about Asia, and Thailand is known to be a relatively safe country with friendly people.’
‘On Mahidol University’s website it said that Forensic Science had its
own research department. I was really looking forward to being allowed
to carry out a project independently in the DNA lab. With a particular
DNA technique it is possible to quickly show the difference between the
DNA of a human or an animal at the scene of the crime. That is important for deciding whether you want to investigate pieces of evidence
more closely.
Thailand is a beautiful country, but many of the customs take a bit of
getting used to. I was struck, for example, by how much respect students have for their teachers, whom they always address by their title.
Students are also always neatly dressed and up until their Bachelor’s
degree they wear uniform. There is a lot of respect for the king too. You
have to watch out that you don’t step on a coin that’s lying on the
ground, because it is not respectful to touch the king’s head, which is
pictured on the coin, with your foot. The national anthem is sung mor-

ning and evening, and everyone stands still and joins in.
I really had to get used to eating three hot meals a day. The food is often
very spicy and they use every part of an animal. In local restaurants it is
very hard to order a meal without innards or blood. Luckily there were
western products for sale, but they tasted different to the ones at home.
Even so, I did not get terribly homesick. I talked to my family every
weekend on Skype and my parents came to Thailand for two weeks to
travel around with me.’ AvL
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in memoriam

announcements
Announcements for and by students and staﬀ. Send no more than
75 words to resource@wur.nl, with
‘Announcement’ as subject, on the
Thursday before publication.

EMMA <<
Orange fever
A sea of orange surrounded me. If I didn’t know better I would
have been worried. I swam, pushed and kicked through the
crowd to the front benches, ﬂopping down next to my German
friends.
I have never seen anything like football in the Netherlands. It
is not a sport, it is a belief. I remember walking into the supermarket recently, when it had changed overnight from a normal
space to a bright haven of orange goodies. Shops, houses,
streets were covered in ﬂags, orange colouring and posters. All
Dutch people seem genuinely interested in football.
And so, the hopes and dreams of this nation lay on the shoulders of a few young men dressed in ﬂuorescent orange. I was
here to view the tournament’s most important game for Wageningen, with its huge German and Dutch communities. War
commenced.
Laura grabbed me by the neck to hold me still, promptly drawing large German ﬂags on my cheeks. She smiled at me proudly: ‘You’re not Dutch, now you are one of us!’
‘Oh goody’, I replied sarcastically. Well there was no going
back now, I might as well enjoy it.
The ball was ﬂying from one side of the pitch to the other, an
interesting game entailed. Angry roars came from the Dutch as
Germany sent the ball into the back of the net. Our German
corner gave a roar of delight when the ﬁnal whistle was blown.
Jumping to our feet we hugged each other while a lot of unhappy oranges sat glaring at us.
The after-party would have been more fun if the Dutch had
won, but we still made the most of the evening. Supporting the
minority is deﬁnitely fun. Riding to school the next day I noticed that, ironically, the orange ﬂags in Bennekom looked sad
and limp. Emma Holmes

IN MEMORIAM YOU CAN ALSO FIND ON RESOUCE.WUR.NL/EN/ANNOUNCEMENTS

Machteld Klok (1988-2012)
On the 8th of June Machteld Klok
passed away at the age of 23
years. She had a road accident on
the way home from work during
her internship in the United States.
Machteld was a 6th year student in
Food Technology and she was planning to ﬁnish her degree in September.
Machteld is characterized as a
cheerful, energetic, enthusiast person, nice to work with and talented. She was a social and driven
person, always willing to help or
support people. She enjoyed life.
In the ﬁrst years in Wageningen
she was an active member of study
association Nicolas Appert. She
also became a member of rowing
club Argo. She spent a lot of her
free time at Argo. She ﬁnished her
BSc in 3 years and she decided to
take a break and became a member of the board of Argo for one
year. After this break, she started
studying again. While an average
student during the BSc, she was
really doing well in the master. The
way she was doing her thesis was
especially impressive. Her knowledge, her skills and her lively character made her loved by everyone. She worked with great enthusiasm at her internship at FrieslandCampina Domo in Delhi (NY).
It is diﬃcult to accept that Machteld will not be able to further develop. She had a bright future,
whatever path she would have chosen. Life has lost a bit of colour for
everyone knowing Machteld. However, we have to move on, knowing that Machteld would have done
the same. Our thoughts are with family and friends and we wish them
strength in these diﬃcult times.
Food Process Engineering Chair
group, Food Technology Team,
FrieslandCampinaDomo, Nicolas
Appert, house mates and Argo

Walk and clearing up the ﬂood
plains
Next Saturday, 23 June, SHARE will
be organizing a relaxed walk
through the Wageningen ﬂood
plains. People will be able to chat
during the walk and enjoy the
countryside but also clear the area
of litter! We will be meeting at
14.00h by the fountain at the Market Square. SHARE will provide litter sticks and refuse bags.
SHARE stands for Sustainably Happy Realists and is a positive, green
group. The organization aims to
achieve a greener, more attractive
and happier world through all
kinds of activities, without taking
itself too seriously. Anyone is welcome to join SHARE, young or old.
INFO: WWW.SHAREWAGENINGEN.ORG.

Peace of Minds Academy 2012
wants students
Students can now register for the
Peace of Minds Academy 2012. In
this programme, participants work
with youth organizations from current and former conﬂict areas on
speciﬁc development issues. The
participants will work on their own
leadership skills in an intercultural
context, gain new knowledge and
understanding of development
cooperation and have the opportunity to extend their network with
motivated students, NGOs, multinationals, politicians and experts.
Peace of Minds Academy 2012 will
run from the end of August to the
end of December. The programme
includes a ﬁve-day summer course
and various workshops, master
classes and excursions. In December, participants will present their
ﬁndings at an international peace
conference.
Register before 7 July.
WWW.PEACEOFMINDS.NL

More service on page 30
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Student Entrepreneur Prize
You can still enter the ﬁfth edition
of the Student Entrepreneur Prize
as the deadline is 1 July 2012. Ambitious student entrepreneurs can
register via the Student Entrepreneur Prize website. The name of
the best student entrepreneur in
the Netherlands, who gets the title
of “Student Entrepreneur 2012”,
will be announced on 6 September.
WWW.STUDENTENONDERNEMERSPRIJS.NL

agenda
Saturday 23 June, 14.00h

WALK AND CLEARING UP THE
FLOOD PLAINS
SHARE is organizing a walk
through the Wageningen ﬂood
plains with the chance to chat, enjoy the countryside and clear up
the litter. Meet at the fountain on
the market square.
SEE TOO THE ANNOUNCEMENTS ON PAGE 29.

Saturday 23 and Sunday 24 June

FARM OPEN DAYS
Lots of organic farms will be open
to the public again next weekend.

Around 170 organic farmers and
market gardeners will be holding
‘farm open days’ all over the Netherlands. They will be welcoming
you to their farms with various fun
activities.
SEE WWW.LEKKERNAARDEBOER.NL

Friday, 29 June, 20.15h

DE ONTZETTING CONCERT
Student Wind Orchestra De Ontzetting will perform its second concert in Theater Junushoﬀ in Wageningen in the ‘Year of the Dragon’
concert series, themed ‘Clash of
the Dragons’, in partnership with
Student Wind Orchestra Twente
(SHOT).
De Ontzetting is planning to go on
a tour to China in December, as
SHOT did last winter.
Tickets €10.00, students €6.50.
RESERVATIONS: ONTZETTING@WUR.NL.

Saturday 7 July, 16.00h

BERGPOP FESTIVAL
Around ﬁfteen bands will be performing through to 4 am on the
Convent square (behind De Zaaier/
Het Gat) in Wageningen.
WWW.POPCULTUUR-WAGENINGEN.NL

Forum Irregular Opening Hours
during Summer 2012
Date

Monday to Friday

Saturday and Sunday

8 am - 8 pm

Closed

8.30 am - 5.30 pm

Closed

12 pm - 2 pm

Closed

The Building

16 July to 13 August

The Library

9 July to 3 September

Student Desk

9 July to 13 August

WURshop

16 July to 20 August

Closed

Closed

Grand Café

16 July to 20 August

12 pm - 1.30 pm

Closed

Restaurant

16 July to 20 August

Closed

Closed

Monday to Wednesday

Saturday and Sunday

10 am - 4 pm

Closed

Date
Language Services

16 July to 13 August

During working hours, the building is open to the public. After working hours, entrance is only possible with a WUR card.
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Wageningen UR is looking for:
Postdoc Lactate Biosensor
AFSG Organische Chemie, Wageningen
Vacaturenummer: AFSG-ORC-0016

PhD student Organic Chemistry & Chemical Biology
AFSG Organische Chemie, Wageningen
Vacaturenummer: AFSG-ORC-0017

Onderzoeker aminozuur kristallisatie
AFSG Biobased Commodity Chemicals, Wageningen
Vacaturenummer: AFSG-VPP-0007

Projectleider onderwijs en ICT
BC Corporate Education & Research, Wageningen
Vacaturenummer: BC-0013

Applicatie Ontwikkelaar .NET
FB IT Information Systems, Wageningen
Vacaturenummer: FB-0026

Technicus Elektrotechniek
FB Technical Installation Services, Wageningen
Vacaturenummer: FB-0005-3

Postdoc arbovirus-vector interactions (entomology/virology)
PSG Laboratorium voor Entomologie, Wageningen
Vacaturenummer: PSG-ENTO-0035

PhD position The role of LysM effectors in pathogenicity of
human and animal pathogens
PSG Laboratorium voor Fytopathologie, Wageningen
Vacaturenummer: PSG-FYTO-0015

Post-doctoral fellow
PSG Erfelijkheidsleer, Wageningen
Vacaturenummer: PSG-GEN-0009

Onderzoeker Computer Vision in de glastuinbouw
PSG Glastuinbouw, Wageningen
Vacaturenummer: PSG-GLAS-0019

PhD position ‘Molecular regulation of ﬂower bulb propagation’
PSG Laboratorium voor Plantenfysiologie, Wageningen
Vacaturenummer: PSG-PPH-0011

PhD position ‘Floral transition and dormancy release in tulip’
PSG Laboratorium voor Plantenfysiologie, Wageningen
Vacaturenummer: PSG-PPH-0012

National coordinator Integrated Seed Sector Development
programme in Uganda
SSG Centre for Development & Innovation ofﬁce in Kampala,
Uganda
Vacaturenummer: SSG-CDI-0013

Specialist food safety, standards and technical barriers to
trade
SSG Centre for Development & Innovation, Wageningen
Vacaturenummer: SSG-CDI-0014

Docent Gezondheid en Maatschappij
SSG Gezondheid en Maatschappij, Wageningen
Vacaturenummer: SSG-G&M-0003

Docent Milieukunde
VHL Life Sciences & Milieukunde, Leeuwarden
Vacaturenummer: VHL LSM0010

Docent Bosbouw, bosteelt en -beheer
VHL Bos- en Natuurbeheer, Velp
Vacaturenummer: VHL BNB-0004

Lecturer Equine Business & Economics
VHL Wageningse opleidingen, Wageningen
Vacaturenummer: VHL WO0009

AgriBusiness and Business Administration
VHL Wageningse opleidingen, Wageningen
Vacaturenummer: VHL WO0010
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>>TYPICAL DUTCH

‘Spaart u zegels?’
Not everything in the Netherlands is online or digital. Saving old-fashioned Spaarzegels is a
hands-on, interpersonal matter!

Spaarzegels are saving stamps and they come free with your purchases. They are very popular in
the Netherlands, as they give the impression you are getting something for nothing. In the supermarkets, grocery stores, and even in ﬂower shops you are always asked two key questions: Do you
collect Spaarzegels? And do you want your receipt?
As a good customer I normally simply say yes to both. I already have a large collection of all kinds
of stamps in my pocket and in all the drawers at home. Being human, I aim to complete my collections and to stick all my stamps on the stamp cards. Often around 50 or 100 stamps need to be put
on a stamp card in order to beneﬁt from one of the products which are offered. I ﬁnd this a very
interesting procedure and I feel like I’m in a win-win situation. Eventually my dreams will come
true and I will exchange my stamps for one of the very nice luxury presents, like books, postcards,
towels or cheaper tickets for a theme park.
Spaarzegels certainly come in varying qualities: they all have regular perforations which have to
be separated, but they don’t all stick properly to the card. And I am sometimes jealous of the skills
of the cashier who knows how to tear these little stickers off exactly on the perforated lines. These
Spaarzegels are no larger than a 5 cent coin, which is why most of my Spaarzegels get lost in my
bags or pockets. Collecting saving stamps in the Netherlands is something special for me: a
homely, old-fashioned habit in an otherwise so digitalized and modern country. Surely a habit I
wouldn’t want to be without anymore. Jutta Wirth, German lecturer in the Behavoural Ecology chair group

Going Dutch with
saving stamps:
you feel you are
getting something
for nothing

Do you have a nice anecdote about your experience of going Dutch? Send it in! Describe an encounter
with Dutch culture in detail and comment on it brieﬂy. 300 words max. Send it to resource@wur.nl
and earn ﬁfty euro and Dutch candy.
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