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labour of love

>> EVERT + VELOCETTE
Evert Janssen, instrument maker at AFSG

’You spend 98 percent of the time ﬁddling’
His 1953 Velocette looks as good as new. And it is really: except for the
frame almost everything on the black English terror of the roads has been
renewed. Or rather, improved. And handmade. It had 17 horsepower in
1953; 37 now. ‘Fiddling with it is my real passion,’ says Evert Janssen.
Giving demo rides is just the icing on the cake. RK, photo: Guy Ackermans
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If you pay peanuts, you get monkeys. Dutch boards of directors have used this
catchy one-liner for years to fend oﬀ public protest against top incomes. If you
pay less, you can forget attracting top people… They won’t do the job for a
pittance.
The public debate in the Netherlands has calmed down, at least as far as
government jobs are concerned. Every new appointment must meet the
Balkenende norm. Sorted. In that sense, Dijkhuizen was the last of his kind: the
statistics show that he was the highest-paid Dutch education executive ever, and
he will hold on to his record for a few decades now.
But although the law on top incomes may have changed, the CEO’s curse is still
in the air: ‘you’ll get monkeys’, they threatened. What can we say to that?
Simple. Fresco – far and away the favourite choice, of international repute, a
Wageningen alumna, a top scientist and at home in the business world – seems
to have no problem with earning over 100,000 less than her predecessor. What
more proof do you want that money and quality are not natural bedfellows after
all? So much for monkeys.
Rob Goossens

>> Enterprising students build webshop site for retro fashion. | p.25 |
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how they are going to go about
that. The new strategic plan will be
her ﬁrst big test case.’
The student council, represented by chair Anneloes Reinders,
expresses the hope that Fresco will
give priority to maintaining the
quality of the education provided
at the university. ‘We see her as
someone who values small scale
and high quality in education and
who is not afraid to express her
innovative vision.’

The appointment of Louise Fresco
as the chair of the executive board
has hit the bullseye. This is clear
from a range of responses
throughout the organization. ‘I
must congratulate Job Cohen
(chair of the supervisory board,
ed.): this is the biggest ﬁsh he
could catch,’ says Fré Pepping,
managing director of the VLAG
graduate school.
Nico Lenis, secretary of the
WUR council, calls Fresco a
‘leading light on the global issue of
food safety and food security’. He
says Fresco has a good overview of
most of Wageningen’s domain.
And, no small matter, Fresco has
an eye for the subtle details, in
Lenis’s opinion. ‘She also has an
eye for the practical bottlenecks in
food production, and the
limitations on it. She is the team
player who can forge the scientiﬁc
link between DLO and the
university.’
TEST CASE
Professor of Plant Production
Systems Martin van Ittersum is
happy to have a colleague at the
top. In the nineteen nineties,
Fresco was the ﬁrst incumbent of

FOTO: BART DE GOUW

ð 3RVLWLYHUHVSRQVHWRWKH
DSSRLQWPHQWRI/RXLVH)UHVFR
ð è$GLŉHUHQWVW\OHWRKHU
SUHGHFHVVRUé

/RXLVH)UHVFR

his chair. He is particularly curious
about Fresco’s leadership style. ‘I
have never worked with her as a
leader. I think forging links is
important and I expect that she
will keep the different voices heard
in Wageningen singing from the
same page. She has a good feel for
the academic world.’
Ex-chair of the WUR Council
Cees van Dijk is ‘pleasantly
surprised’ by the choice of Fresco.

Van Dijk, who was on the conﬁdential appointment committee,
speaks here in a private capacity.
He praises Fresco’s academic and
management experience. ‘That is
important for both the university
and DLO. She will be dealing with
a DLO organization that gets less
and less work from the ministries
and must increasingly earn money
on the market. That demands
strategic choices. I am very curious

WOMAN
Everyone is very pleased that for
the ﬁrst time, a woman will be at
the helm in Wageningen UR. ‘It is
fantastic, of course, that it’s a
woman,’ responds Ellis Hofﬂand,
personal professor of Soil Fertility
and one of the initiators of the
Gender Action Plan. ‘Deﬁnitely a
good signal, although I am sure
she was appointed on her merits.’
‘It is good that we now have a
woman on the executive board,’
agrees Nico Lenis. ‘And especially
someone of her standing.’ Fré
Pepping feels sure that Fresco will
do things differently to her
predecessor. ‘She has a very
different style. They do have one
thing in common though:
responding fast to emails. I
congratulated her this morning at
08.12 and I got a reply three
minutes later.’ RK
See also the interview with Fresco, page 12

127+,1*1(:81'(57+(681"
ð 1DWLRQDOSUHVVGRHVQRWH[SHFW
FKDQJHRIFRXUVHLQ
:DJHQLQJHQ85DIWHU/RXLVH
)UHVFRéVDSSRLQWPHQW

Just like Aalt Dijkhuizen, Louise
Fresco is a ﬁrm believer in
modern, highly productive,
industrialized agriculture. Also,
like Dijkhuizen, she has strong ties
with the agro-industrial complex.
This is the line taken by national

newspaper de Volkskrant journalist
Mac van Dinther on the
appointment of Fresco as chair of
Wageningen UR’s executive board.
The pigeonholing of Fresco has
already begun, before she has said
a word as board chair. In Van
Dinther’s view, Wageningen
Agricultural University (sic!) is
opting for continuity.
Van Dinther’s colleague at
Trouw newspaper, Kees de Vré,
likewise portrays Fresco as an
advocate of more intensiﬁcation

and upscaling. Fresco is more
subtle than Dijkhuizen but in the
end she sides with industrial
agriculture, thinks De Vré. Both
journalists ﬁnd their angle in the
assumed opposition between an
outspoken urban elite and
industrial-minded Wageningen. It
makes this dichotomy trickier
that, in De Vré’s eyes, Fresco
displays great cultural erudition,
using paintings as a starting point
for discussion diet in her books
and publications. Nonetheless, he

says, just like Dijkhuizen, she is a
‘true child of Wageningen,’ – with
Wageningen standing here for
‘lots of technology’ and ‘even more
intensiﬁcation and large scale.’
But not everybody already has
ﬁxed expectations of the line
Fresco will take as chair of
Wageningen’s board. Maybe we
should ‘give her a chance to show
what she’s going to do and reserve
judgement until then,’ suggests
Dick Veerman on Foodlog. AS
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Every PhD student should be
linked up with a ‘buddy’: another
PhD student with whom problems
can be shared and discussed. This
suggestion comes from university

dean Johan van Arendonk.
According to Van Arendonk, a
buddy system is necessary because
at the moment many PhD students
tend to keep their problems to
themselves. ‘They are afraid to
raise their problems with their
supervisors because of their
vulnerable position or their
cultural background,’ says Van
Arendonk. He believes this is to be
even truer for foreign PhD

students. A buddy system should
therefore be cross-cultural, he says
in In My Opinion (p. 23). ‘So that
an Ethiopian PhD student can turn
to a Dutch ofﬁcemate for support,
for instance.’
The PhD Council, the umbrella
club for Wageningen PhD students,
proposed the buddy system recently in a list of nine recommendations
for strengthening the position of
PhD students. The Production

KEESVAN9(/8:ǉǉ

LQEULHI
ǋǋ678'(17+286,1*

)UXJDOLW\3UL]H
The students in House 74 and House
120 at Rijnveste found themselves in
the limelight on Thursday 24 January.
The residents of these houses had been
the most frugal in their consumption of
gas and electricity, therefore winning
the Rijnveste Sustainability Award.
Their prize was a box of sustainable
gadgets.
Both groups say they did not do
anything extraordinary to come out as
the most sustainable students: they
just turn down the thermostat at night
and do the cooking, the dishes and the
laundry together. The prize is awarded
by Idealis and Green Oﬃce
Wageningen. /YG1

be blown up by methane gas? In
theory, yes, says Jan Dijkstra of the
Animal Nutrition chair group. ‘But
then the methane concentration
needs to be between 5 and 15
percent.’ Even in old-fashioned,
closed sheds, it would seem to him
diﬃcult to build up these kinds of
concentrations just from cows. So
Dijkstra suspects that methane from
a manure cellar must have penetrated
the shed. Besides, he says, it could
never be farts that caused the
explosion. ‘Ninety eight percent of
the methane comes from the cow’s
burps. Only two percent comes out of
the cow’s rear end.’ AS

ǋǋ&$0386

'DLU\IURP&KLQD
ǋǋ*(50$1<

+RWDLU
A cowshed exploded last week in
Rasdorf in Germany, and local police
cite an accumulation of methane gas
from cow farts as the cause. Can a shed

Ecology & Resource Conservation
(PE&RC) graduate school already
has this kind of buddy system, in
which a ‘senior’ PhD students
takes a starter under his or her
wing. Van Arendonk shares the
PhD Council’s analysis that PhD
students have a right to adequate
supervision and that their
supervision currently leaves a lot to
be desired. ‘So something needs to
be done about that.’ AS

The Chinese dairy company Yili will
be opening a branch in Radix on the
Wageningen campus next month. The
dairy company is starting in
Wageningen with a research &
development department of 10
people. The director of Yili will be
opening the branch on 25 February.
Yili is a large Chinese dairy company,
in terms of turnover number 12 in the
world. By way of comparison:
Friesland Campina, also present on
the campus with an innovation
centre, is number 5 in the world.
Yili wants to open R&D departments
in Europe and the US, and in Europe
has opted for Food Valley
AS
Wageningen.

2EVHVVLRQ
My partner says I lurch from one obsession to another.
I don’t see anything wrong in that. I get a huge amount of
energy every time out of delving into some new area.
In recent years my obsessions have been: farming on ancient dwelling mounds, permaculture, the Masai nomads
in Kenya and their rituals, the proportion of ads for banks
on TV, gliding, community gardens, the Fibonacci series,
young people, the uptake of vitamin B12, the price structure of milk, the Renkum ferry, palace gardens in India,
my father’s biography, insect hotels, intuition, and so it
goes on.
I think it’s wonderful, but my partner just puts her hands
to her head and sighs, ‘My God, a new obsession!’ I look at
her in amazement: Don’t you think that’s fascinating?’
Real discoveries are made through the right mix of obsession, intelligence and intuition. In other words: a touch of
autism, a touch of wisdom and actively looking out for
that spark, for that happy coincidence. No tenure track
can compete with that. It only creates forced obsession,
which is counter-productive in the long run. ‘In the end it
will backﬁre,’ as they would say in Africa. I don’t believe
great thinkers such as Leonardo da Vinci, Albert Einstein,
Justus von Liebig or William McDonough and Michael
Braungart, or any other great inventor-scientist, were ever
on a tenure track.
I ﬂit through life from obsession to obsession, but who
knows — I may yet make a major discovery, and if not my
son will have to do it for me.
He has a big obsession: public transport buses! He knows
all the town and regional buses off by heart, including the
stops to and from Arnhem and the departure times. On
our last visit to the cinema, we were engrossed in a passionate love scene while he was concentrating on the ‘number 83 to the station’ and other buses passing in the background! .HHVYDQ9HOXZ
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on fertilizer, where nitrogen is one
of the main components. The
Parasponia research has been seen
as a promising direction for some
years. Before, researchers used to
focus on nitrogen ﬁxation in
papilionaceous plants such as
clover.

ð PLOOLRQHXURVIRUSODQW
VFLHQWLVW5HQ«*HXUWV
ð (QFRXUDJHPHQWIRUUHVHDUFK
LQWRQLWURJHQŊ[DWLRQLQWUHHV

‘This feels good,’ says Geurts, an
assistant professor in the
Molecular Biology Laboratory. ‘A
lot of work goes into one of those
applications and there’s ﬁerce
competition. So it’s nice when it
ends on a positive note.’ Geurts
wants to continue his research
over the next few years with his
own group of researchers.
That research focuses on the
Trema and Parasponia tropical
trees. While these two species are
closely related, only Parasponia
collaborates with bacteria that ﬁx
the nitrogen in the air. Geurts
wants to use cross-breeding to ﬁnd
out which differences in their
genetic material are responsible
for this. As very little is known
about the two species at present,

5HQ«*HXUWV

he will be deciphering the genetic
material of both species.
)(57,/,=(5
The Molecular Biology researchers
have been searching for the
mechanisms behind nitrogen
ﬁxation for some time. They want
to understand this process so that
they can apply it in arable farming.
That would make it less dependent

)(:(5:20(1
Vicis are intended for senior
postdocs who want to set up their
own group. Together with the Veni
and Vidi grants, they make up the
innovation incentive scheme
aimed at encouraging young
researchers. This year, Vicis were
awarded to 31 researchers. They
were selected from 202 applicants,
somewhat less than the 218 last
year. So about 15 per cent of the
applications are successful. The
proportion of women among the
successful applicants fell from 31
per cent to 23 per cent of the total.
Wageningen University’s score was
mediocre with only one Vici — the
one Geurts got. RR

$%5,'*(7226/,33(5<
ð 'LYHUVLRQIRUF\FOLVWV
ð 8QLYHUVLW\è(QRXJKLVHQRXJKé

The wooden bridge by the Forum
is closed to the thousands of
cyclists who cross it every day,
‘until further notice’. The
university took this step on
Monday 27 January after several
people had bad falls on the bridge.
Even though the bridge is covered
with non-slip material, it was
treacherously slippery in previous
winters as well. Warning signs had
already been put up, and there was
extra gritting. The situation this
time is different, says Elike
Wijnheijmer, policy advisor at
Facilities & Services. ‘The strange
thing is that it had not frozen at all
yesterday, but people still slipped
and fell. That was the limit for us:
we don’t want this happening
again.

The bridge will be closed to
cyclists ‘until a permanent
solution is found.’ Pedestrians can
still weave their way through the
barriers and cross the bridge.
Wijnheijmer does not want to go
into possible solutions at this
point, but does say the time for
sticking plasters has passed. The
new plans must solve the problem
as well as ﬁtting into the plans for

further campus development, such
as the construction of the Campus
Plaza. Ensuring that mass bicycle
trafﬁc ﬂows safely and smoothly
promises to be a ‘hell of a job,’ says
Wijnheijmer.
For the time being, cyclists
heading for the Forum will have to
improvise, but the assumption is
that the bridge can be opened
again in the summer. RR

WHERE ARE THE
(8*5$176"
ð :DJHQLQJHQJHWVQRWKLQJ
LQ(8JUDQWURXQG
ð 3RRUUHVXOWVQRWHDV\WR
H[SODLQ

Wageningen researchers are
usually good at getting lots of
research funding from Europe. But
they are not yet having much luck
with the European Research
Council (ERC) Starting Grants. In
the most recent allocation round
in mid-January, Dutch universities
were awarded 29 of the 312
European Consolidator Grants,
initially a form of Starting Grant,
with an average value of 1.84
million euros. However there was
not one Wageningen scientist
among the 29 successful
applicants.
That is surprising, given
Wageningen’s results in the past.
For instance, last year the
university took part in 216
European research projects and
DLO was involved in no less than
255 EU projects. What is more, six
Wageningen researchers got an
ERC Advanced Grant in recent
years. Twenty seven percent of the
proposals submitted were awarded
a grant, which is much higher than
the Dutch average. But
Wageningen’s score for the ERC
Starting Grants is only 10 per cent,
below the national average.
Why does the university do
worse here? ‘These grants are for
researchers who recently got their
PhD,’ explains spokesman Simon
Vink. ‘In Wageningen, they are
often still publishing papers with
their supervisor, but those
publications don’t count in the
application for a Starting Grant
from the ERC. That reduces the
chances of success.’ The
requirement of international
experience may also be to the
disadvantage of the stay-at-home
Wageningen scientists, suspects
Vink.
The university is looking at
ways to get more individual
grants. AS
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Wageningen UR is extremely unhappy about the problems that have arisen around the removal of its
herbarium to Naturalis natural history museum in Leiden. The planned move of the Wageningen herbarium is a result of a merger of
the Utrecht, Leiden and Wageningen plant collections back in 1999.
By 1 January this year, the entire
plant collection was to have been
relocated in Leiden, but mid-December there was suddenly a spanner in the works. The Leiden collection turned out to take up more
space than expected, so the building could not accommodate all
850,000 Wageningen plants. Natu-

‘THE BEST BIT IS
THE INTEREST
FROM SCHOOLCHILDREN’

:KR"Wieger Wamelink,
Alterra ecologist
:KDW"Showed that plants
germinate and grow in
Mars soil
:K\"Media all over the
world reported on his
Martian vegetable garden

ralis found an alternative building
in Zoeterwoude, where the Wageningen collection would be housed
from 1 February.
Wageningen UR is not happy
with this state of affairs, however.
Manager Folkert Aleva has serious
concerns about the collection. He
wonders whether the plants can be
optimally and accessibly stored at
the alternative location. ‘It is not
just here that there is dissatisfaction,’ says Derk Rademaker, secretary of the Plant Sciences Group. ‘It
is felt within Naturalis, at the other
partner universities and at the
Dutch national herbarium as well.’
Rector magniﬁcus Kropff gave
voice to the concerns in a recent
letter to Naturalis.
72;,&0(5&85<5(6,'8(
Joseﬁne van Leen, head of the botany collection at Naturalis, understands the irritation: ‘The planning of the move has been useless.

Your work got a lot of attention in the
Far East. Why’s that?
‘I did an interview with a journalist
from a Chinese press agency.
That resulted in articles in China,
India and Australia. It also made all
the media in the Netherlands. But to
me the best bit is the interest from
schoolchildren. Some secondary
schools called asking to do
experiments. I gave some Martian
sand to one school, which is now
doing a test.’

7KHSODQQHG
QHZEXLOGLQJ
DW1DWXUDOLV
PXVHXP

And to make matters worse, the
communication about it was not
good either.’ But she does not
think there is any cause for concern about the accessibility of the
collection. ‘As head of the collection, I naturally want it to be readily
accessible to visiting academics
and researchers,’ says Van Leen.
She will not be able, however, to
satisfy Wageningen scientists’
wish to have direct access to the
plants, as was customary in the
past. According to new labour guidelines, workers must be protec-

ted against the toxic mercury residues in plants conserved by old-fashioned methods. For this reason,
the collection management has a
gatekeeper function. But the
housing problem is temporary. Ultimately, the collection will be
housed in a new building at Naturalis museum that is due for completion in 2017. For the time being,
the whole of the Wageningen component is still in its old location in
the otherwise empty herbarium
building on the Generaal Foulkesweg. RR

),*85(,7OUT

Was the interest serious or were you
portrayed as an eccentric scientist?
‘Everyone was very serious and
thought it was a nice study. I think
that’s because there’s currently a lot of
interest in research into life on other
planets. It’s hot. It’s coming closer
and it seems people are noticing
that.’
How is your application going for a Vidi grant for a follow-up study?
‘Not great news. So I’m also looking
for other sources of funding. All this
attention has given me new contacts,
including at NASA.’ RK

:KRSD\VIRUWKHHQGRZHGFKDLUV"
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The fact that Dutch wine drinkers
are healthier on average than beer
drinkers is nothing to do with their
chosen beverage itself: they are
just different groups of people.
This conclusion was reached by
postdoc Dieuwertje Sluik from a
nutrition survey of more than 2000
Dutch citizens. She published an
article about it in the January issue
of the European Journal of Clinical
Nutrition.
American conservatives knew
this already: wine drinkers and beer
drinkers are different types of
people. That is why during their
campaigns they berate wine-sipping
progressives, who simply do not
understand the problems facing a
hardworking Joe Sixpack. Dutch
beer and wine drinkers are different
too, demonstrates Sluik, who works
at the Human Nutrition chair group.
Beer drinkers are usually
younger, and more often male,
smokers and less highly educated.
Her study also shows that wine
drinkers tend to stick better to the
guidelines for a healthy diet. They
eat more vegetables and less fatty
and sugary food. But when Sluik
corrected her data for the
differences in age, sex, BMI,

$UHZLQHGULQNHUVDQGEHHUGULQNHUVGLŉHUHQWW\SHV"

education level and smoking and
exercise behaviour, the differences
almost all disappeared. So it is not
the choice of alcoholic beverage in
itself that predicts the healthy
behaviour. At the most, the only
thing a preference for wine might
say about you is that you belong to a
certain class.
)2//2:ɺ835(6($5&+
Sluik used data from the Dutch
Food consumption survey by the
RIVM. For this survey more than
2000 people twice listed everything
they had eaten and drunk over the
last 24 hours. They also gave some

personal information but no
medical information about their
health. If people got more than 70
percent of their alcohol from beer
or wine, they counted as beer or
wine drinkers.
But the researchers are reserving
judgement. They are the ﬁrst to do
research on wine and beer drinkers
using data about both diet and
personal characteristics such as
level of education. They would also
prefer to have access to hard data
about health: how many heart
attacks or cancer cases there are
among the survey population, for
instance. This should be done in a

European-wide
follow-up study,
with input from
Wageningen UR.
This would
include countries
in eastern and
southern Europe,
where drinking
preferences are
completely
different.
Eventually the
researchers hope
to be able to give
clear advice on
alcohol
consumption.
Often that is very
difﬁcult, says
Edith Feskens,
personal professor
at Human
Nutrition and Sluik’s supervisor.
‘For smoking anything above zero is
too much. For alcohol, the optimum
for cardiovascular disease and for
overall risk of death is one glass a
day for women and two for men.’
But nutritionists do not want to
encourage people to start drinking.
Feskens: ‘So there is a lot of
ambivalence around alcohol.’
The study was funded by a
European Foundation for Alcohol
Research, an initiative by several
alcohol producers. Feskens
guarantees that they had no
inﬂuence on the content or the
publication of the article. RR
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Since 1 January, Rikilt has been
inspecting the cheese for export to
Russia. The institute tests whether
the dairy produce meets the
stringent Russian rules on antibiotics. In December, the Russian
inspection service Rosselkhoznad-

zor imposed restrictions on Dutch
dairy exporters after it claimed it
had found deﬁciencies in the safeguards for food safety. The
Russians argued that a Dutch
government body should be in
charge of inspecting dairy
products.
Therefore state secretary
Dijksma decided to transfer the
responsibility for the inspection of
dairy products for Russia from
COKZ (a private body) to the

Netherlands Food and Consumer
Product Safety Authority (NVWA),
which then brought in Rikilt to
check dairy products for
antibiotics, heavy metals and
melamine.
Rikilt has not now suddenly
found lots of cheese with high
concentrations of antibiotics
because its analysis methods are
not technically any different to
what COKZ had been using up to
then, says Rikilt’s Linda Stolker.

The main point is that the
Russians felt the Dutch
supervision of the export of dairy
products had not been organized
properly. The Netherlands has
addressed this issue by
temporarily putting NVWA in
charge of supervision. ‘There is a
huge amount of trade at stake,’
says Stolker. The Netherlands
exported 187 million euros worth
of butter, cheese and eggs to
Russia last year. $6
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Fishing with a pulse trawl is signiﬁcantly
more lucrative than using a traditional
bottom trawl. A pulse trawl may catch less
ﬁsh, but its running costs are lower too.
The net proﬁt from a pulse trawler is
therefore 50 to 60 percent higher than that
gained using a traditional bottom trawler.
These ﬁgures are given by Imares
researcher Bob van Marlen in a
comparative study of the two methods in
ﬂatﬁsh ﬁshing.
Bottom trawling makes use of trawls
which chase the ﬂatﬁsh out of the seabed.
This is done by stirring up the seabed with
heavy chains to get the ﬁsh into the nets.
Pulse trawling uses electric impulses to
drive the ﬁsh out of their hiding places.
This does not disturb the seabed as much
as bottom trawling does. Nevertheless,
pulse trawling is controversial.
Speciﬁcally, the long-term effect of the
electric pulses on other sea life is not yet
fully understood.
/(66)8(/
Imares has been researching pulse
trawling for decades. In the trial which
Van Marlen writes about in the latest
number of the Fisheries Research journal,
bottom trawls and pulse trawls went into
the water side by side. Similarly

equipment and nets were used, so that any
differences in catch can be largely put
down to the way the ﬁsh were provoked.
Van Marlen compared bottom trawling
with two alternative methods of pulse
trawling.
The results are striking. Pulse trawls
caught considerably fewer ﬁsh: about one
third of the amount the bottom trawls
brought to the surface. But their catch
included much less bycatch. The
combined effect of these differences was
that about one third less plaice and sole
were brought ashore. This lower catch is
compensated for by much lower fuel bills.
Fishing with a pulse trawl takes less than
half as much fuel. All in all, the net proﬁts
are about 50 percent higher.
',6&866,21
The much lower bycatch (43 percent fewer
undersized ﬁsh, 20 percent fewer lobsters
and crabs) is good for the environment.
On the other hand, a small proportion (c.
10 percent) of the cod caught gets
damaged. According to Marlen, the
electric pulses cause the muscles in this
species to contract so much that their
spines break. This effect is mainly seen in
the larger cod. The results contribute to an
ongoing discussion on the use of the pulse
trawl. At present the EU has issued a
temporary exemption allowing for limited
use of the pulse trawl. Five percent of the
Dutch ﬁshing ﬂeet is allowed to use a
pulse trawl. 5.

9,6,21ǉǉ
è7KHFOLPDWHSROLF\LVQRWVREDGé
7KH(XURSHDQ8QLRQKDVFRPHXSZLWKDOHVVDPELWLRXVEXW
PRUHUHDOLVWLFFOLPDWHSROLF\7KHHQYLURQPHQWDOPRYH
PHQWGHSORUHVLWEXWWKHQHZWDUJHWVDUHQRWVREDGVD\V
3LHU9HOOLQJDSURIHVVRURI&OLPDWH&KDQJHDW:DJHQLQJHQ
‘We always want more than we get and it is true that for
the climate it is already 5 past 12, and yet this new
European climate policy is not so bad,’ says Vellinga.
‘We want to be climate neutral by 2050. And with this
policy, CO2 emissions would be reduced by 40 percent
by 2030. You are doing pretty well if you manage that. I
would say: get to work on these objectives.’
The environment movement thinks it is inadequate.
What do the industrial sector and the Dutch
government think?
‘Brussels is more ambitious than the Dutch government.
And Dutch and German industry were aiming at a somewhat less ambitious policy. I understand that, because in
the short term European industry will have a hard time
due to strict climate laws, which raise energy costs.’
Then they have to save on energy, but there are no
agreements on that?
‘I have no regrets about that. You can make all the
agreements you like about saving energy, but the crucial
factor is the price of energy. If it is high, companies
need no further prompting to save energy. Now that the
energy prices are low, there is no stimulus to cut consumption. In countries such as the Netherlands and
Germany there is an energy surplus because of the crisis and big investments in sustainable energy in Germany. Due to this overcapacity, 10 gas power stations
are inactive in the Netherlands. In that situation you
can agree on anything, but without any incentives to
make energy users cut down on consumption, it won’t
work. We need a serious minimum price for CO2 rights,
and the cutting back will take care of itself.’
You sound pretty satisﬁed with this climate policy.
‘Yes, this policy is ﬁne, considering the political
climate in Europe. But the plan still has to get through
the European Parliament. And then the policy
instruments for achieving the targets will have to be
implemented. There is a way to go yet.’ $6

3 52326,7,21
‘Lecturers serve their students best if they
display and explicate their own ignorance’
Gilbert R. Leistra, who is due to graduate with a PhD on
5 February in Wageningen
%RWWRPWUDZOHU7KHFKDLQVZKLFKVWLUXSWKHVHDEHGDUHYLVLEOHRQWKHQHW
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People smell the difference
between low-fat and high-fat food.
Human Nutrition researchers
discovered this by getting test
subjects to smell glasses of milk
containing varying levels of fat.
They published their ﬁnding in the
journal PLoS ONE at the end of
January. That people can
distinguish between fat levels is in
itself a fundamental discovery, but
it may also help us to avoid
overeating.
‘The volatile substance emitting
the smell could be added to light
products, for example,’ says Sanne

Boesveldt, assistant professor of
Human Nutrition, ‘so that people
ﬁnd it more appealing.’ But the
mysterious aroma must ﬁrst be
identiﬁed: something Boesveldt
wants to attempt in her future
research.
(92/87,21
In the current experiment,
Boesveldt got test subjects to smell
glasses of milk containing
skimmed, semi-skimmed or whole
milk. In more than half the cases,
the participants could detect the
difference. The bigger the
difference in fat levels, the more
often they made the correct choice.
When asked to differentiate
between skimmed (1.25 percent)
and whole milk (2.6 percent),
participants got it right two thirds
of the time. The test using

skimmed and semi-skimmed, or
semi-skimmed and whole milk did
not always deliver such signiﬁcant
results.
It was interesting that it made
no difference for the results
whether people normally drank a
lot of milk or only a little.
Overweight had no inﬂuence
either. That is an important
ﬁnding, thinks Boesveldt: ‘This
means an older mechanism is at
work, independent of learning
processes.’ Although this is
speculative, Boesveldt thinks it is
plausible that a ‘fat sensor’ has
evolved. After all, fat contains a lot
of energy and – unlike today – was
not always abundantly available in
the past. Being able to smell that
food contains fat – and therefore
energy – was an evolutionary
advantage. A related discovery in

recent decades is that we have a
fatty taste receptor on our tongues.
92/$7,/(68%67$1&(
This type of research on the
detection of fat is still in its infancy
and this result still needs to be
validated. More importantly, the
volatile substance that enables us
to detect fat needs to be
discovered. Curiously enough,
whole fat molecules are not the
most promising candidates here:
they are too heavy and too large.
But Boesveldt is conﬁdent that her
results will remain valid, and is
satisﬁed with her experiment.
‘This shows that you can prove
exciting things with a simple little
test.’ RR

PHOTO: BART DE GOUW

)22':$67(,6$&267/<%86,1(66
ð &XWWLQJIRRGZDVWHZRXOGVDYH
ELOOLRQHXURV
ð 6XSHUŋXRXVIDUPODQGWKHVL]H
RI%HOJLXP

Cutting food waste by 40 percent
would be very proﬁtable, suggests
a study by agricultural economics
institute the LEI, done for the European Commission. Many policymakers are concerned about food
waste, but its consequences for the
economy were not yet clear. The
LEI has now calculated that 40 percent less waste across the EU
would produce a saving of 75.5 billion, or 123 euros per person.
A further effect of a 40 percent
cut in food waste is that it would
mean 29,000 square kilometres of
farmland, almost the surface area
of Belgium, would no longer be
needed. You could use this land to
grow food for export or to grow fuel
crops, says the LEI. Being more
careful with dairy products, meat,
fruit and vegetables would generate
the biggest savings.

,Q2FWREHU
:DJHQ
LQJHQVWX
GHQWVFDOOHG
IRUDWWHQWLRQ
WRIRRGZDVWH
E\VHUYLQJD
OXQFKPDGH
IURPUHMHFWHG
IRRG

Even bigger beneﬁts than those
brought about by a reduction in
food waste would be seen if European households adopted a healthier
lifestyle with more fruit and vegetables and less dairy produce and

meat, the study shows. This kind of
healthy diet would free up farmland
three times the size of Belgium, or
almost 5 percent of European farmland, according to the LEI’s calculations. Such measures would have a

small positive effect on food security in Africa. There would be some
drawbacks – there would be a slight
drop in incomes and jobs in the
agricultural sector if there was less
food waste. $6
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352),/(7851628772%($)5(6&2
Her name had been on everyone’s lips for a while and
now it has been announced that Louise Fresco will
indeed be the new Wageningen UR board chair. The
reactions are overwhelmingly positive.
‘WAUW!!!’ comments +DQV:HJJHQ immediately. This
is followed by congratulations from:\WVNH'LMNVWUD of
the Network for Wageningen University Alumni
Women. Her organization will soon be contacting
Fresco to ‘create more opportunities for talented
women to get ahead in this university!’ Fresco also
gets approval for her Wageningen roots, her qualities
and her experience. The congratulations ﬂood in on
Twitter too, though with one or two grumbles about
the close links between WUR and the agro-industry.
6LPRQH5LW]HU of student council party VeSte gives
the last comments. She is quite conﬁdent that Fresco
will do a good job and wishes her lots of success.

&$0386/22.6*22'$)7(5$//
The WUR campus is in the running for the Gelderland
Prize for Spatial Quality. The jury is particularly
impressed with the art route and the fact that the
campus is a meeting point for science, education and
business.

$/,(1(7+,&6
A Wageningen scientist recently claimed plants grow
well in Martian soil. And thousands of people want to
visit the red planet on Mars One. A waste of research
resources, says columnist Jan-Willem Kortlever.
The comments are mainly in response to Jan-Willem’s
remark that we should feed all the people on Earth
ﬁrst. 3ORINLS wonders aloud whether you are
automatically being ethical if your goal is to feed
everyone on Earth. After all, the agro-multinational
0RQVDQWRFODLPVWREHDLPLQJIRUH[DFWO\WKDWEXW
Plofkip thinks in the end they are only interested in
making a proﬁt. This column seems to contain
material for an interesting debate but the comments
are mostly one-liners. For instance, others reply
immediately that our entire society is focused on
earning money. But that does not mean this cannot
produce positive results. ‘Nothing wrong with
0RQVDQWRéLVWKHFRQFOXVLRQ3ORINLSHQGVWKH
discussion with a real non-argument: ‘[so] if research
doesn’t generate money, it’s useless, unethical
even. Personally, I think that’s going quite
far...’

',-.+8,=(1
An interview in Resource number 10
with executive board chair Dijkhuizen
about intimidation in the workplace
provoked three letters from readers.
These letters can be found on page 30.

ILLUSTRATION

Not everyone could understand how the campus got
to be a candidate. As &DPSXVIUHDN says, ‘This surely
contradicts the study that showed the campus is
basically a ﬂat, boring stretch of grass that oﬀers
little in the way of interest according to its users’.
Ouch. But what was that survey all about again?
Resource editor 5RHORI.OHLV explains: ‘That’s
right. But that was the opinion of the
users — us.’ Now the campus has been
nominated by the municipality of
Wageningen. A committee of
professionals, i.e. planning
specialists and landscape architects,
will then give its opinion. ‘Incidentally,

the competition theme this time is “Breathing space
for towns and villages”,’ writes Roelof. ‘And you can
say what you want but there’s deﬁnitely enough
breathing space here.’ Others also seem to ﬁnd it
diﬃcult to believe the campus deserves a prize. Since
Orion was built, -DQ:LOOHP.RUWOHYHU ﬁnds the site an
illogical patchwork of paths that always take you on a
detour to get from A to B. Well, he sighs, ‘There’s no
accounting for taste’.
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‘This feels like
a homecoming’
Louise Fresco will be the new chair of the executive board of
Wageningen UR. She takes over from Aalt Dijkhuizen on 1 July
for a term of four years. ‘This is my alma mater; this feels like a
homecoming.’
text: Albert Sikkema / photo: Bart de Gouw

S

he was the big favourite with the Wageningen
bookmakers. ‘Has anybody called Louise
Fresco?’ asked Resource at the end of October
after several members of staff had suggested
her in the feature article ‘The new Aalt’ on the
Resource website. Many on the staff at Wageningen UR
wanted a woman, a connector and a people manager with
an international reputation. And for a lot of people, the
person who came to mind was Louise Fresco.

CURRICULUM VITAE
1952 Born in Meppel, grew up in Brussels
1970 Studied the Agricultural Sociology of the Non-Western regions and Tropical Plant
Breeding at Wageningen
1986 PhD cum laude in Tropical Plant Breeding
1990-1997 Professor of Plant Production Systems at Wageningen
1997-2006 Research director at the FAO, then Assistant Director General at the FAO
2006-2014 University professor of Sustainable Development, University of Amsterdam
Other posts: member of the Board of Commissioners at the Rabobank, chair of the
Corporate Responsibility Committee at Unilever, member of the SER (Dutch social and
economic council) and of the KNAW (Dutch royal academy of sciences)
She has published nine books including:
ðHamburgers in Paradise. Food in times of scarcity and excess
ðThe unbearable lightness of the bat
ðNew food laws. On food and responsibility
And three novels: The utopians, The garden of the sultan of Rome and The cosmopolitans
Last year she broadcast a six-part documentary called Fresco’s Paradise.

She is now really looking forward to her new post in
Wageningen. She has mainly been in the news in recent
years for much talked about statements about nutrition
and sustainable food supplies, including the book
Hamburgers in Paradise and the six-part documentary
Fresco’s Paradise. Fresco: Those were big projects, which I
had a lot of freedom to work on, but they are more or less
rounded off now. Besides, I was a bit of a one woman show
in Amsterdam, with little contact with colleagues in my
ﬁeld. I am giving up a bit of my freedom, but I am ready for
a new step and I am keen to work with a big group of
people on the Wageningen themes at the interface of
education, research and innovation.’
COMFORTABLE
Fresco was invited to take on the post. ‘I did not apply. My
name came up and people indicated they had proposed
me. Then I was approached about this job. And if it hadn’t
been Wageningen, I wouldn’t have done it. The university
is coherent in terms of the topics it deals with, and I have
an overview of most of the subject areas, content-wise. I
don’t have that at a more general university. Wageningen
is at the heart of what I have already been working on for
years, so I feel comfortable with this new job. It really feels
like a homecoming.’
She starts ofﬁcially on 1 July, as she still has some
unﬁnished obligations in Amsterdam, such as teaching.
But in fact she will be in available for her director’s role in
Wageningen on a regular basis from 1 March. Fresco got
most of her executive experience as director at the FAO in

30augustus
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Rome, where she worked from 1997 to 2006. There she
also learned what kind of leader she wants to be. ‘I don’t
want to be the kind of leader who only works on processes;
I want to achieve substantial results. I learned a lot about
diplomacy in Rome. I loved the consultations with the
member states, working with them to move things in the
direction of better livestock or nutrition, for example. I
enjoy managing people. What I did not like was the
authoritarian executive culture at the FAO and the way
management decisions were not taken for reasons to do
with the substance of the work. I am keen to work with a
team that bases its decisions on substantial considerations.’
Fresco’s arrival coincides with the end of the period of
Wageningen UR’s current strategic plan. In the new
strategic vision, Fresco wants to put a few urgent social
issues on the agenda. ‘I feel Wageningen should provide
more clarity about the intensiﬁcation of agriculture.
Upscaling is not an end in itself, and is not the same thing
as intensiﬁcation. What you want is the optimal scale for
the local conditions. We need to look into the best way of
intensifying, with a view to the efﬁcient and sustainable
use of resources. There are important underlying scientiﬁc
questions here. We also need to get clear under what
conditions we can develop a sustainable food chain,
including sustainable and healthy behaviour by the
consumer. Another big item on the agenda is the
production of enough protein to feed a growing world
population. And the biobased economy needs new
knowledge from Wageningen. The great thing about
Wageningen UR is that we do both fundamental and
applied research.’
STUDENTS
This raises the question of how Fresco sees the collaboration between the university and DLO. ‘My starting
point is: collaboration between the university and DLO is
still a brilliant idea. But we shouldn’t lump together the
DLO institutes as if they were all the same, because there
are big differences between them. One does a lot of

government work while another is primarily marketoriented. I wonder whether we can get more out of the
collaboration. Could we make more use of DLO for

‘I feel Wageningen should provide more clarity
about the intensiﬁcation of agriculture’
internships for students? Could DLO be more involved in
teaching and the university? I have not formed an opinion
on this, but I will be posing these questions.’
Finally, Fresco is very happy with the growth in student
numbers in Wageningen. ‘I have had to justify myself all
my life: what’s a nice girl like you doing in such a dull
subject area as Wageningen? Luckily, girls and boys
nowadays see that very differently.’
30 January 2014 — RESOURCE
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Publishing on the
Visiting students from emerging countries who desperately need a
publication sometimes resort to drastic measures. They publish other
people’s data and add the name of their professor, who is never even
told of the article.
text: Rob Ramaker / illustration: Kito

T

he year 2013 ended with a nasty surprise for
Sander Kersten. As so often, the nutrition
researcher googled the protein ANGPTL4, his
specialist area. In the search results he found an
intriguing article: a mediocre text by one of his
former Master’s students with conﬁdential data from
Kersten’s lab plus the name of his department. The paper
had been published in an open access journal of dubious
quality but it gave the impression of being a serious
research article. .
Amazed, Kersten contacted his former student, a
Yemeni who was now living in Malaysia. Kersten: ‘His
reaction was one of surprise. According to him, he thought
he was allowed to publish the data with a reference to
Wageningen. He was apparently unaware that the
academic mores don’t allow this.’ But Kersten has doubts
about his story. ‘I ﬁnd it difﬁcult to assess how much of
this ignorance he was faking.’

COMING CLEAN
Kersten’s experience is a typical example of a rogue
publication in which a researcher, usually a PhD student,
publishes something in a scientiﬁc journal without the
department knowing. In doing this, the offender usually
disregards all the rules and moral codes: conﬁdential or
incomplete research data are presented shamelessly to
jazz up the paper, which also includes the names of
supervisors, the science group and the university.
Unfortunately, such incidents are no longer that rare.
Resource carried out its own survey and found six other
Wageningen researchers apart from Kersten who had
experienced this.
One of them is Cees Leeuwis, professor of Knowledge,
Technology and Innovation. Last December, he discovered
that a PhD student had published a background article off
his own bat. ‘I would deﬁnitely not have given permission,’

he says, ‘because it’s a mediocre article in my opinion.’ In
the meantime he has reprimanded the student, who had
already returned to his home country of Benin. Leeuwis
also plans to take action against the journal.
Sometimes students admit to having acted deliberately,
as happened to Maarten Jongsma, a senior researcher at
Plant Research International who found all kinds of
provisional data in a publication by a visiting researcher.
When he sent an angry email, the researcher responded

‘Diﬀerent rules apply
when your family is dependent
on your success as a scientist’
by coming clean. He was so sorry, he wrote, but he
absolutely had to have a publication before the deadline
for his PhD thesis. The consequences if he failed to do this
would be immense. The man had deliberately not
contacted Jongsma about the publication as he knew he
would never give permission for this.
CORRUPTION
Jongsma’s tale touches on one of the causes of this speciﬁc
type of misconduct: the enormous pressure on students
and young researchers from emerging countries. In
countries such as China, your chances of getting your PhD
and sometimes even your salary depend on the number of
publications and their impact.
Sander Kersten knows the situation lots of these
students are in and has some sympathy for them:
‘Different rules apply when your entire family is dependent
on your success as a scientist and you live in a country full
of corruption and without a welfare safety net.’ Then
behaviour that crosses the line is a constant risk, in his
opinion. It is not helped by the fact that the victim, a
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e sly
Wageningen prof, is based thousands of kilometres away
and cannot simply turn up on their doorstep.
Another problem is that the rules are not entirely
clear for PhD students and are often based on
agreements and custom. Data generally belong to
the department where they were generated and
may only be published with the permission of the
group manager. But if there are no sound
agreements, the legal ownership position is not so
clear. It is possible then that copyright does indeed
lie with the person who collected the data.
‘There is a considerable lack of clarity about
data ownership anyway,’ says Wouter Gerritsma,
information specialist at the WUR library who was
once a victim of a rogue publication himself. To
prevent any problems, he recommends that
researchers ‘make clear agreements beforehand, for
God’s sake’. You can do this in writing, but it is best to
draw up an ofﬁcial contract. There are rules on the
ownership and conﬁdentiality of results in the university
collective labour agreement and in standard contracts. Of
course, this is no guarantee that everyone will stick to
those rules.
PATENTS
Scientiﬁc journals can play a part in preventing unauthorized publications. The reputable journals do that,
says Gerritsma. According to him, scientiﬁc journals are
becoming ever stricter in their checks. ‘It used to be
enough for the corresponding author to guarantee that
everyone had approved the content, but now more and
more journals want a signature from every individual
author, or they inform every researcher in an email. You
also increasingly see so-called ‘ﬁlm credits’ in journals,
telling the reader exactly what the contribution was of
each author.’
But it still seems to be easy to ﬁnd a way around this. In
recent years, large numbers of unscrupulous publishers
have emerged alongside the established companies,
desperate to cash in on the open access revolution.
Because it is the author, not the reader, who pays in open
access journals, they tend to publish as much as possible
of what they get sent.
But the consequences can sometimes be considerable.
The research that Maarten Jongsma’s student published
on was still at an early stage but despite this, he called it a

potentially interesting application. This means it is now
impossible to apply for a patent as only completely
original and unknown work is eligible for a patent.
In other cases, the negative consequences seem to be
limited because the journals in question are not widely
read. Even so, all the scientists affected are unhappy with
the fact that a poor-quality paper is circulating somewhere
on the Internet with their name on it. And the researchers
have their doubts about whether they will be able to get
that article withdrawn. After all, rogue publishers do not
seem overly worried about rectifying abuses, and email
exchanges usually lead nowhere. Jongsma’s attempt is a
good example. After he explained the ethical issues
concerning the publication, he got a one-line reply: ‘It is
not possible to withdraw any manuscript after
publication.’

Publishing on the sly
‘Anyone who publishes
this data’
‘will be thrown into
the brainﬁeld’
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HAPPY WITH A DEAD BUG
Have you been bothered by winter midges too? Parcels
full of them were delivered to Entomology last week,
packed in lids, empty paracetamol strips and pill
bottles in all shapes and sizes. Science stimulates
creativity. One joker even wrapped his dead mosquito
in a death announcement card. The appeal two weeks
ago for participants in the muggenradar.nl project
received a massive response. Project leader Sander
Koenraadt, PhD student Chantal Vogels and MSc
student Lennart van de Peppel will have their hands
full to process all this post. RK, foto Guy Ackermans
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Child soldiers and the
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he music of the guns
Child soldiers casually commit the most appalling atrocities. Why? How do
rebel groups achieve this? And what can we learn from that in the interests
of changing child solders back into normal citizens. In search of answers,
Lotte Vermeij interviewed hundreds of former African child soldiers.
text: Roelof Kleis

C

hild soldiers. We all have an image of them.
Teenagers with Kalashnikovs. Boys like those
on the cover of Lotte Vermeij’s thesis, for
which she received her PhD last week at the
Disaster Studies chair group. But this is not
just an African phenomenon: child soldiers
are found all around the world. There are an estimated
quarter of a million of them, and they are certainly not all
boys. According to Vermeij, 40 percent of the child soldiers
in the group she studied were girls. Vermeij spent four
years studying child soldiers in Sierra Leone, Liberia,
Uganda and Mozambique. The result is a disturbing
thesis which exposes how innocent and often kidnapped
children turn into merciless and loyal murderers.
The thesis is entitled ‘The bullets sound like music to my
ears’. Why this title?
‘It is a quote from one of the boys I talked to. That’s
how he began to experience that sound. This was said very
often in the interviews. Children can get very used to the
sound of gunﬁre and battle. They get comfortable with it
and start to feel at home with it.’
Your study focuses primarily on the socialization of child
solders: the processes which ensure that children
assimilate the culture of the group and become faithful,
loyal and obedient to it. How do you create a child
soldier?
‘One of the most crucial steps in that transformation is
the recruitment process. Children who are kidnapped are
often immediately forced to murder their parents or do
something dreadful to villagers or friends. If they don’t,
they will be murdered. That is an important step because
by doing this they burn the bridge to their community.

RULES
Rules and their strict
observance form an
important part of the
process of giving child
soldiers a new identity.
Here is a selection of the
rules of conduct in the
LRA (Lord’s Resistance
Army) in Northern
Uganda, led by the
infamous rebel leader
Kony.
?j_i\ehX_ZZ[djehkd
away.
9edjWYjm_j^Y_j_p[di_i
forbidden.
J^_da_d]ehjWba_d]
about home is forbidden.

Aedo_ifeii[ii[ZXo
several spirits. What
those spirits command
must be done.
C[dijhkWj_d]]_hbi
should stay away from
the group until they are
clean again.
OekcWoedbofbkdZ[h
and murder at the
command of Kony or
another commander.
Ieb_jkZ[_i\ehX_ZZ[d$
Oeki^ekbZX[_dlebl[Z
in group activities all the
time.
7bYe^ebWdZicea_d]Wh[
forbidden.

They cannot go back, they are totally alone and no longer
have anyone to fall back on. They are then taken into
unfamiliar territory. So there you are, 10, 12 or 14 years
old, totally disorientated and without any frame of
reference related to your old life. The rebel group becomes
your new security, your new family. A whole lot of processes
come into play then, and violence is a key factor. A lot of
violence is used so that the children get hardened to it and
eventually start using it themselves. Violence becomes the
most normal thing in the world. Then there are ceremonies

M^[dWl_bbW][_i
attacked, everyone must
kidnap a set number of
people.
JeWle_Zj[di_ed"_j_i
forbidden to fall in love
with someone in the
group, unless you are
allocated a wife.
D[mYec[hickij
address other rebels as
‘master’.
J^[ki[e\jhWdifehj_i
forbidden. Rebels must
walk everywhere.
7jj[dZWdY[Wjm[[abo
prayers is compulsory.
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\eh _d_j_Wj_d] oek _dje j^[ ]hekf$ Oek Wh[ ]_l[d W d[m
name, and the group becomes your new family.’
You place a strong emphasis on the way the child
soldier’s identity changes. How does that work?
‘The majority of the children are recruited under
duress. But that doesn’t make you a member of the group
ijhW_]^jWmWo$ Oekh _Z[dj_jo Y^Wd][i j^hek]^ j^Wj m^eb[

PHOTO: GUY ACKERMANS

Child soldiers
need to shake
oﬀ their rebel
identity and
adopt a new
identity. The
community
needs to be
involved in this
process too

Lotte Vermeij (30)
received her PhD on
Monday 20 January from
Thea Hilhorst (Professor of
Humanitarian Aid and
Reconstruction) for a study
of the socialization of child
solders in African rebel
groups. She interviewed
260 child soldiers and
ex-child soldiers from the
LRA (Lord’s Resistance
Army) in Uganda, Renamo

in Mozambique, LURD
(Liberians United for
Reconciliation and
Democracy) in Liberia, and
RUF (Revolutionary United
Front) in Sierra Leone. She
had more that one meeting
with many of these
children. Lotte Vermeij
lives in Norway and works
for the Norwegian
Institute of International
Aﬀairs (Nupi).

socialization process with its various rituals and all the
rules there are. This causes the children to start identifying
with the group instead of with home. They are often
forbidden to talk about home and are severely punished if
they do. Socialization is accompanied by a lot of force and
violence. It goes very quickly in young children who do not
really have an identity yet and are not yet so self-aware.
The ideal age is 12 to 14 years, when children are physically
strong enough to ﬁght but still easy to manipulate
emotionally. Training is an important part of the process.
If you really do your best, you will get a rank. That sort of
reward, and attaining power, status and respect, are very
crucial to the motivation to stay.’
Is there a thought-through strategy behind it?
‘People often think of rebel groups as loose
associations, a bunch of bandits out to steal and plunder.
But they are actually highly organized and display many
similarities. It sometimes seems as though they talk to
each other to coordinate how they go about things. How to
ﬁnd the most efﬁcient way of making someone become
part of your group. The people leading these kinds of
groups are by no means stupid.’
Why do these groups make use of children, actually?
‘Most rebel groups do not have the ﬁnancial means to
pay their members for what they do. An adult will complain
about that and drop out. Children don’t usually make
those sorts of demands yet. Children are much easier to
lead that adults, and much easier to motivate, manipulate
and brainwash. What is more, child soldiers are a lot less
scared when you send them to the front. An adult
understands the dangers and knows what can go wrong.
So it is easier to get children to do dangerous things. It is a
terrible thing to say, but for these kinds of groups, making
use of child soldiers is a good strategy.’
Child solders are brainwashed and reprogrammed. Does
that make them victims or perpetrators?
‘There is no simple answer to that question. Children
are kidnapped and forced to murder their parents. That is
the start of a process in which eventually they take the
initiative to murder people. Is such a child then a
perpetrator? That is a very difﬁcult question. On the other
hand, you cannot see someone who has murdered dozens
or perhaps hundreds of people as a victim in the usual
sense of the word. He or she has victims too. Personally I
don’t think you can say whether they are the one or the
other.’
You express strong criticism of the current programmes
for helping ex-child soldiers to reintegrate in the
community. What needs to change?
ÈJ^[fhe]hWcc[iWh[jeei^ehj$OekYWddejh[_dj[]hWj[
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Child soldier in Uganda.

someone in a couple of weeks or months if they have come
to think in an entirely different way, and live in a totally
different world. One of the girls I spoke to was sent home
after a couple of weeks of rehabilitation. She went back to
live with her parents. But she did not want to be there at all
– all she wanted was to go back to the bush. There were a
lot of rows. During a row with her father, who was sitting
drunk under a tree, she grabbed a machete and hacked off
his head. Needless to say, that caused a big commotion,
but she had no idea why. That was just how she was used
to resolving things like that.
Child soldiers need to shake off their rebel identity and
adopt a new identity. The community needs to be involved
in this process too. There is a lot of fear on both sides. The
relationship with the community is seriously out of kilter.
Both sides need to grow towards each other again and
learn to trust each other. But there is no space for that in
the current programmes, and child soldiers are offered
help as an isolated group. It is very important to take a

more integrated approach, so that both parties learn to
live with each other again.’
You interviewed hundreds of people who had committed
the most atrocious crimes. Did that change you?
‘The ﬁrst time I found it very hard to ﬁnd a balance in
how much to engage with the story. If you go too far in your
own feelings of empathy, you won’t be able to keep it up.
Fortunately, I found a way to preserve some distance, but
not too much. It is a thin line you are treading. I am
optimistic and I believe every human being has good in
them, even if they do have such dreadful acts on their
conscience. I also very strongly believe that everyone is
capable of those sorts of things. If hell broke loose here in
the Netherlands, I don’t think we would act very differently.
For us those conﬂicts in Africa are ‘out of sight, out of
mind.’ We have no right to judge. We lead very privileged
lives. There is always a safety net here, someone who will
come to your defence. I am very conscious of that.’
30 January 2014 — RESOURCE
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THE MORE
THE MERRIER
The supervision of PhD students leaves something to be desired, say the
students themselves. Supervisors can be hard to reach or their input can
be below par. To solve these problems, the number of PhD students per
supervisor must be limited, say the PhD students in the Wageningen PhD
Council. Do we need a PhD student supervision quota?
text: Albert Sikkema / Illustration: Henk van Ruitenbeek

Claudius van de Vijver
PhD coordinator in the Production
Ecology & Resource Conservation
graduate school
‘A quota is a bad idea, because we
also have lecturers are who doing
excellently with an above-average
number of PhD students. It is
important that we all agree on the role of the supervisor,
because nine out of ten problems during the PhD research
concern the division of roles and mutual understanding.
A PhD research is ‘a test of one’s competence to conduct
research independently’. Your supervisor is not the codriver who decides the direction the research will take,
but the advisor /coach on the backseat. I too sometimes
felt infuriated with my supervisor during my PhD. If I went
to him with one question, I left with ten new ones. Looking
back, I’d say he was a good supervisor, because he helped
me to become independent.’

Yvonne Smolders
Education coordinator, graduate
school VLAG
‘We studied the problems but we
couldn’t prove absolutely that the
drop-out rate is higher in chair groups
with many PhD students. The main
reason why things go wrong is that it
doesn’t click between the PhD student and the supervisor.
That’s irrespective of the number of PhD students per
supervisor. But now and then we do hear complaints.

That, say, PhD students have to wait a long time for an
appointment with their supervisor or for feedback on an
article. And that does happen mostly in research groups
with a relatively large number of PhD students. That’s why
I think you have to seriously consider a quota. But the
composition of the research group is a factor that has to
be taken into consideration, including its personal chairs,
assistant professors and postdocs. Moreover, you must
distinguish between new and experienced supervisors.’

Esther Roquas
Executive manager of the Wageningen
School of Social Sciences
‘It is a good idea to bring the number
of PhDs in line with the time that the
research group has available. A
quota is tricky, because it all depends
on how the supervision is organized
in the group, but I know academic staff who are supervising
more than six PhD students. Then you have to wonder
whether quality is being compromised. And there’s
another issue: sometimes the aim of the supervision is no
longer clear. There are situations in which the supervisor
sees the PhD student as an instrument for producing
articles, rather than as a young scientist who should be
receiving training. This is why we run courses with the
graduate schools to improve supervision, but that’s not
enough. There’s an underlying problem: the relentless
production of projects, publications and teaching that is
expected of the scientiﬁc community. I think it’s mostly up
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to the manager, the professor to watch out for this. Should
I accept every project and PhD student or do I already have
enough? This really deserves attention, because the PhD
students are the ﬁrst victims of this system.’

that due to their weak position or cultural background
many PhD students don’t dare raise their problem with
their supervisor.’

Johan van Arendonk

PhD student at the University of
Twente and chair of the PhD Candidates Network of the Netherlands
‘We are not arguing for a general
ceiling on PhD students per professor or research group. We are
arguing for shedding light on the
workload of each supervisor, so that the supervision of
PhD students doesn’t suffer under that pressure of work.
After all, supervisors are also busy applying for grants,
organizing conferences and fulﬁlling teaching commitments. A minimum supervision time isn’t enough, expertise
and focus are more important. Moreover, it makes a
difference whether the supervisor has PhD students who
are working independently or who need more contact
time. But this is certainly an issue that the universities
need to look at, because since 2000 the number of PhD
students has been trending upwards, while the number of
supervisors is declining due to cutbacks imposed on the
universities.’

Professor of Animal Breeding and
Genetics and university dean
‘I endorse the analysis of the PhD
Council that PhD students are
entitled to proper supervision and
that in a number of cases this
supervision leaves something to be
desired. This needs to change; we owe that to our PhD
students. But I don’t think a quota is the best solution. You
also need, for example, to consider the content of the PhD
research. It makes quite a difference whether you have
eight PhD students working on two research themes or
eight PhD students working on different subjects - the
latter requires much more supervision time.
I think it is much more sensible for the graduate schools
to lay down in contracts how often their PhD students
have contact with the supervisors and how quickly the
latter should respond to questions and papers. Moreover,
I like the suggestion of giving PhD students a buddy, given

Victor de Graaﬀ
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Budding diplomat
PHOTO: GUY ACKERMANS

A school trip, but one that is very
hard work. That is how student
Tom Mekenkamp describes the
World Model United Nations conferences. During these conferences, students from all over the
world act out a United Nations
meeting. ‘Typical Wageningen,’
Tom calls the meetings. Yet he
feels a lack of recognition by the
university.
From 17 to 21 March, Brussels is
the place to be for students who
want to experience what it is like to
attend a UN meeting. About 2000
students gather for the Model
United Nations to spend a week
forming committees which try to
put together and adopt
resolutions, just as in a real UN
council meeting.
TOUGH SELECTION
This year Wageningen is present
again with a full delegation (15
people) for this ﬁrst time since
2009, says delegation leader Tom,
an MSc student of Management
and Consumer Science. He was
there in 2009 and tries to attend as
many MUNs as he can. ‘It is ﬁve
very heavy days, with a full
programme until late in the
evening. It feels like a school trip,
but one that is very hard work.’

Tom Mekenkamp with
the Wageningen MUN
delegation
in the background.

For many participating
students, conferences like this are
prestigious, says Tom. ‘Some
universities have quite a tough
selection procedure. It looks good
on your CV and you learn a lot
from it. You are in an international
environment, you talk about
current international issues and
you also learn all sorts of things
about leadership and clever
negotiation.’
That is precisely the area in

which Wageningen University
wants to stand out, and yet Tom
drew a blank when he tried to get
funding out of the university after
2009. ‘In the last few years there
have been conferences in
Australia, Canada and Singapore. I
went to the WorldMUN in Taiwan
and it cost me 2200 euros. Not
many students have money like
that to spare. I didn’t really, either.’
As a true lobbyist, Tom is now
trying to get some recognition for

the MUN through departments,
study advisors and programme
committees. ‘The Public Administration & Policy department is
very keen on it, and the people
there are considering devoting a
course to it.’ He has approached
the programme team for the new
Honours Programme, too. ‘It
would be lovely if the MUNs were
included in the degree programme
and could get sponsorship. I am
hopeful that will work out.’ LvdN

Students accuse each other of racism
A post on the Facebook page
‘Wageningen Student Plaza’
sparked oﬀ a row between Dutch
and Asian students.
Wageningen Student Plaza (WSP)
is a Facebook group with more
than 8000 members which is
mainly used to sell things and make requests within the Wageningen student community. Student
Dan Xu posted a message complaining that a package of his had
been opened by someone at the
Bornsesteeg. There were several re-

sponses in Chinese, after which a
Dutch student posted a South part
clip about incomprehensible Chinese people. The word ‘racism’
was soon being bandied about and
there were 350 comments.
Nonalaki Kudomo from Japan,
who has been in Wageningen for
six months, felt deeply offended by
the ﬁlm and the whole tone of the
discussion. ‘In our culture, we
never use jokes about a group of
people.’ She responded with a few
ﬁlms about the Dutch.
Dutch student Hugo Hegeman

does not take it all so seriously. He
feels the discussion got totally out
of hand. WSP is a group with
members of many nationalities, so
he feels it is a bit odd to start
posting in Chinese. ‘Someone
posted a humorous funny South
Park ﬁlm to drop the hint that “I
don’t understand a word” and this
was seen as extremely racist by a
tiny group of people. You have to
take sarcasm with a pinch of salt,
and certainly must not take it
personally, which is what
happened here.’

Dan Xu, the student who posted
the original message, does not understand how such a discussion
could have blown up. ‘I felt very sad,
upset, ungracious, and ashamed.’
He only wanted to warn others to
be on the alert about their post.
Above all, he cannot understand
why not a single Dutch student objected to the negative and insulting
tone. The message is still on Facebook but the row has blown over.
Dan Xu only wants to remove his
message when all those involved
NM
have offered an apology.
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HIPPER AND SAFER
THAN MARKTPLAATS
18 months ago Sjuul Berden’s
younger sister was ripped oﬀ via
Facebook. She transferred money
for an item of clothing that she
wanted to buy, and then heard
nothing more. With two fellow
students, Sjuul was prompted to
come up with a personal website
where you can buy hip clothing
safely. On 15 January
unitedwardrobe.com went live.

START-UP
‘It’s much more fun, hipper and
personal than, say, Marktplaats,’
thinks Thijs. In addition, the
website had to be safe to use.
That’s why United Wardrobe acts
as an intermediary. The money
transferred by the buyer is held for

two weeks. Once the product has
been delivered and accepted, the
money is paid out to the seller.
The students wanted to build
the website entirely themselves,
from scratch. With a lot of
creativity and balls, they were able
to enthuse people to help them for
a much lower fee, says Thijs. ‘I was
looking for a designer, so I got on
the bus and went to Arnhem. I just

‘You can enjoy rummaging
through someone else’s
digital wardrobe’
walked into the classroom at the
HAN [University of Applied
Sciences] where a design lecture
was going on.’ Taking this
approach, the guys managed to
pull together all the expertise they
needed.
To ﬁnance their project, the
threesome got a microcredit from
StartLife. ‘We support Wageningen
students who want to start a small
business,’ says director Gitte
Schober. ‘What we love about
United Wardrobe is that it

combines fashion and sustainability. It is a really cool and
inspiring project.’ In addition, they
praise the three students for their
entrepreneurship. ‘They are selfstarters, they don’t ask for money,
they listen to advice and they learn
from it. They’ll make it.’
The site has now been live for
two weeks and already 700 users
have registered, offering more than
1800 items of clothing, shoes and
bags. The site has had more than
7000 visitors and 2706 Likes on
Facebook. ‘I had expected we’d
have much less trafﬁc than this in
the early days,’ says Thijs. ‘But it’s
a real kick. The other day I saw
someone in the train who was on
our website. And soon we’ll be
paying one of the sellers 135 euros,
that’s how much she’s already sold.’
Thijs’s aim is to get 30,000
users within two years. ‘Roughly a
quarter of the Dutch population
falls within our target group. Let’s
say that’s 4 million people,’ he
muses, doing the maths of the
cuff. ‘So that should be an achievable number, shouldn’t it?.’ NM

PHOTO: SVEN MENSCHEL

United Wardrobe is a cross
between Marktplaats and
Facebook. It’s a sales site for used
clothing at the ‘upper end of the
market or from before 1985’.
Buyers and sellers make their own
page with a proﬁle photo and a
stylish image of their own choosing. The personal page displays all
the items the person is selling; it’s
just like looking into a wardrobe.
The concept was devised by
Thijs Verheul, Joep Dohmen and
Sjuul Berden, three students who
are applying their degree course,
Management and Consumer
Studies, in practice. ‘To a lot of
people, our course sounds like

some vague kind of science,’ says
Thijs. ‘But it is actually very practical. We can critically analyse how
people buy, and see what’s in demand.’ This knowledge about the
consumer, purchasing behaviour
and the psychology behind it
formed the basis for their website.
‘You have two types of people
on the internet’, says Thijs. ‘Some
come for the element of
usefulness; they want to buy
something they can use. Others
come to browse and to check out
the vibe. The idea underlying our
website is to have both these
groups feel at home.’ So you can
enjoy rummaging through
someone else’s digital wardrobe,
select your favourite items and
chat with the seller.

The founders of United Wardrobe: (left to right) Sjuul Berden, Joep Dohmen and Thijs Verheul.
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IMPACT
Sending text messages while you
walk has a down side. You walk
more slowly and less straight,
researchers at the University of
Queensland have discovered. We
had our suspicions, but now they
are conﬁrmed. Tip for further
research: look into the impact of
crossing the road blindfolded.

SICK
You can describe the
popularity of
Facebook in
the same
way as you
would
describe the
rise and fall of a disease, claim
researchers at Princeton. They did
this on the basis of internet search
data on Facebook. And what did
they ﬁnd? Facebook is in decline.
At the end of this year, there will
already be 20 percent fewer users
than at the peak in 2014. By the
end of 2017 the epidemic will be
over.

Students in power
Students will soon have the
chance to put their stamp on
Wageningen’s municipal policy.
Candidate lists for the elections
on March 19th include more
students than ever before.
PvdA, SP, GroenLinks, D66, ChristenUnie and the Stadspartij all have at least one student among their
candidates standing for election.
Only VVD and SGP have none.
GroenLinks and D66 have particularly strong student representation; their candidate lists each include three students. The CDA has
one PhD candidate aiming for a
seat. In total ten students will compete for a seat on the council, and
one PhD candidate.
This is a considerable increase
on the last time around, says Carina Nieuwenweg, ﬁrst-year student
of Molecular Life Sciences, and
ﬁfth on the PvdA’s candidate list.
Carina believes that more and more

STUDENTS ON THE
CANDIDATE LIST

students are feeling a civic responsibility, partly because of the crisis.
‘They are getting involved in politics, and want to do something.’
She is also noticing that the Wageningen parties feel that students
are a group among which there are
gains to be made. ‘They have seen
how Peter Veldman, now a municipal council member for D66, has
focused successfully on students.’
Peter Veldman, currently the
only student on the council, thinks
that the increase in the number of
students is indeed due to the good
results achieved by D66. In addition,
he believes, contacts between the
municipality and students have
improved. ‘The Student Council
has emerged as a strong partner in
dialogue and as a lobbying force.
This has prompted political parties to start actively approaching
students.’
Peter is pleased that there are
soon likely to be more students oc-

D66 (Progressive Liberal Party): Peter
Veldman (now on the municipal
council), BSc Management and Consumer Studies; Jan-Willem Lammers,
Animal sciences (VHL); Antoon Kanis, BSc Economics and Policy
GroenLinks (GreenLeft Party): Roel van
Cauwenberghe, MSc Forest and Nature Conservation; Kim van Sparrentak, MSc Urban Environmental Management; Erik-Jan Bijleveld
PvdA (Labour Party): Carina Nieuwenweg, BSc Molecular Life Sciences
CDA (Christian Democratic Appeal): Peter van Beveren, PhD with the Farm
Technology Group
Stadspartij (City Party): Mark Reijerman, BSc Nutrition and Health
SP (Socialist Party): Roan van Ederen,
BSc Food Technology
ChristenUnie (Christian Union): Arie van
Eck, BSc Economics and Policy

cupying the plush council seats.
‘More students or young people
can invigorate politics.’ LvdN

ATTRACTIVE
For success in your studies, it is
attractive to be attractive. Yes
indeed. Research at the University
of Chicago shows that attractive
students get higher grades. They
are also more successful after
graduating. The research
monitored 9000 young people
from puberty to the age of 30. The
diﬀerence comes from the selfconﬁdence of good-looking
students. They are quicker to pluck
up the courage to ask a teacher a
question. Good on them.

MONKEY BUSINESS
An English zoo has put its apes on a
diet. The primates are not allowed
so many bananas anymore,
because they contain too much
sugar. Fruit that is bred for human
consumption contains more sugar
and less ﬁbre than ‘wild’ fruit, says
the dietician at the zoo. She has
put together a menu containing
more vegetables.
Bananas are just as bad for
monkeys as chocolate and cakes
for people, she says. Still, a
monkey clutching a stick of celery
is a funny thought.

GAMES EVENING A handful of students attended the
Connect@Bornsesteeg evening last Thursday, an initiative
by SPC-In the World, IxESN and ISOW to tackle loneliness
in the high-rise student residence.
Since the end of December the three student clubs have
been organizing a cosy evening in the Number 3 pub to

give Bornsesteeg residents a chance to get to know each
other.
The theme on Thursday was typical student games like
Halli Galli. You could not call the evening a roaring
success, but that might change next time: on 20 February
LvdN / photo: Bart de Gouw
there will be salsa dancing.
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EPISODE 23 - MORTIERSTRAAT 14B<<
ILLUSTRATIONS: KIM PETERSE

The story so far: Filippo is the new housemate at
Mortierstraat, and the ﬁrst international student to
live there. Vera was apprehensive because her
English isn’t great.

Cat ﬂap
‘W

hat a stench!’ thought Vera as she entered
the living room. The damp, penetrating
odour struck her forcibly after the fresh outside
air. For a moment she hoped it was just the deepfat fryer, or the ever present scent of burnt curry,
but this was diﬀerent.
She paced the room, sniﬃng. The closer she got
to the sofa, the more penetrating the smell
became. ‘Eek!’ she cried when she spotted a completely
unfamiliar cat. Sitting next to a wet stain. Filled with
revulsion, she stared at the dirty animal, and she was just
about to chase it oﬀ the sofa when Filippo came in, grinning
broadly.
‘I see you have met our newest housemate. Ecco, this is
Vecino! Isn’t he lovely?’ Vera searched for words, but
English had never rolled oﬀ her tongue. ‘Uhm, eh. He stinks
a bit.’
But Filippo was looking tenderly at the animal. He picked
him up and stuck his nose in his fur. ‘I got him from some
students in Droevendaal, there were too many other cats
there. And we have enough room here.’
Vera froze. Those animals piss all over Droevendaal. To her
mind it was a truly ﬁlthy creature, but she did not know how
to say so with any subtlety. Besides, Filippo looked so
happy and she didn’t want to rain on his parade. Then she
caught another whiﬀ of piss.

‘Well, I’m really happy you like your cat, but it is piss on the
sofa. Not good.’ She tried to be strict and friendly at the
same time. ‘And we don’t have a, eh, a cat ﬂap.’ The Italian
looked baﬄed. ‘A cat ﬂap, ’ said Vera. Filippo looked blank.
Vera took out her telephone and googled a picture of a cat
ﬂap. ‘You know, a little door for the cat. We don’t have it.’
Filippo’s face lit up. ‘A door for a cat, that is great idea!’ ‘We
don’t have it,’ Vera tried again. ‘Where can I get it?’ asked
Filippo. ‘In the pet store, but the house boss will say no.’
But the Italian wouldn’t be deterred. ‘Maybe we can just
install it, and then tell the house boss,’ he suggested. Vera
was starting to get a little irritated. Given half a chance,
he’d go ahead and do it and, hey presto, they’d have a cat
as a pet! Then the house boss would get mad and they’d be
stuck with that smell of piss. At that moment, Willem-Jan
came in. For once Vera was happy to see his sour face; this
guy could be trusted to pour cold water on any idea.
‘A cat!’ he said happily. ‘What’s his name?’

Resource follows events at Mortierstraat 14B

Bornsesteeg targeted by intruders
Intruders on balconies of student
residence Bornsesteeg have been
causing anxiety among residents.
The police have urged witness to
report anything suspicious.
Whether they were peeping toms
or burglars no one knows, but
intruders of some kind were
certainly sighted at student
residence Bornsesteeg this week.
This is clear from a number of
reports on Facebook. Several
residents saw two suspicious

looking men creeping around the
balconies of the Idealis block of
ﬂats. The pair went up to at least
the 16th ﬂoor, probably by
climbing up the ﬁre escape.
Although several witnesses said
on Facebook that they had seen
the two men, the building
caretaker Charles Boshoven
received only one report from a
resident. This was an international
VHL student who has been living
in Wageningen for over three
years, and feels is becoming less

and less safe. ‘It seems as though
there are more and more suspect
people creeping around the place
you live in.’ Boshoven has reported
the case to the police.
HAARWEG
In the spring of 2013 it was the
Idealis complex on the Haarweg
which was targeted. The issue then
was peeping toms who tried to see
into female students’ rooms. This
time the intruders aimed - literally
- higher, taking more risk.

Police spokesman Frank de
Valk has advised students to call
the police as soon as they see
anything suspicious. ‘Students are
a vulnerable group because
corridor and ﬂat doors are often
left open. Intruders are quite
common. If you think there is
something seriously wrong, you
can always call 112. In other cases
you can call the police’s general
number: 0900-8844.’ MvdH
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>> PARTIES
k

The best parties according to
Wageningen Uitgaans Promotie. Check
www.wageningenup.nl for all parties.

CAFÉ LOBURG - GINGERPIG
Saturday 1 February from 22.00 to 04.00
Since its makeover was completed earlier this
month, the Loburg cafe is now set to be a

regular venue for special evenings.
On Saturday 1 February it is the turn of the rock
band Gingerpig. This Dutch band combines
traditional hard rock with a hint of psychedelic
inﬂuences. Entrance is free so why not pop by?
Be open to being surprised.
AID: THEME PRESENTATION
Thursday 20 February from 23.00 to 04.00
The general introduction days (AID) are of
course one big party which everyone eagerly
looks forward to. The AID board itself always
knows how to throw good parties before the
event, too – and the highpoint every year is the
presentation of the theme of the next AID.
DJs Erik Arboren, R. Whizzle and MiniCulture

will provide the music at this event, this time
held in student café The Spot in Orion.
The Spot is not yet very well-known among
students as a party venue, but that does not
diminish its attractions as a super venue for a
party.
One striking detail is that it is only open to
those who are 18 plus. You can only buy beer
with your pin pass, so don’t forget it.
And the tickets can only be bought online, so
make sure you are on time! Sales have started:
see www.aidwageningen.nl
This feature is provided by the WageningenUP
team.

>> THE WORKS
‘MY SUPERVISOR
TURNED OUT TO BE
HEAVILY PREGNANT’
Who? Aafke Nijhuis, MSc Nutrition & Health
What? Four-month internship at the University of San
Francisco Quito
Where? Quito, Ecuador
‘My internship got off to a good start: when I arrived on a Sunday evening I was told straightaway that I had to teach 12 Ecuadorean students the relevant interviewing techniques the next day. So in spite of
massive jetlag I had to prepare it all that night.
My internship involved helping a PhD student with her research on the
causes of chronic undernutrition among young children. At our ﬁrst
meeting I saw that she was heavily pregnant and I immediately wondered how she would be able to supervise me for the next four months.
But OK, just get on with it.
The work was pretty stressful: we worked fourteen-hour days, interviewing mothers with me sitting in a corner of the classroom to monitor
the process. The only thing was, I didn’t speak Spanish so I couldn’t
read the data in the interviews. I gradually learned Spanish with a dictionary next to the data. The students were all interviewing at the same
time in that one classroom, so it was quite chaotic. Mothers were
breastfeeding during their interviews and kids were running around.
Sometimes the mothers did not turn up and then the students had to
go to their homes, because they had to record a ﬁxed number of interviews per day.
This chaos went on for three weeks. Then it got even worse. My supervisor’s pregnancy developed complications and her delivery was difﬁcult
too, possibly as a result of the tremendous amount of stress from the

research. So we had to manage without a supervisor for the rest of the
time, and ﬁgure out for ourselves how we should enter and analyse the
data. We managed it in the end, thanks to a lot of skyping and emailing
with my supervisor in the Netherlands.
Alongside my internship I travelled as much as I could in Ecuador. Every morning from my room I could see Cotopaxi, a volcano of 5897
metres. I just had to climb it and after my internship I got an opportunity to do so. But then I fell sick at the basecamp. Vomiting continuously, I carried on, but one hour before reaching the top I realized it was
probably sensible to turn back. I got to Quito under my own steam but
then I had to be admitted to hospital. Luckily I only needed to be on a
drip for one night. The problem turned out to be a parasite.’ MvdH
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wanted/on oﬀer
Oﬀers and requests for goods and
voluntary work for students and
staﬀ. Send no more than 75 words
to resource@wur.nl, with ‘Wanted/
On Oﬀer’ as subject, on the Thursday before publication.

MEANWHILE IN... <<
Meanwhile in… France
In the news: The French president has ended his relationship
with journalist Valerie Trierweiler. Earlier this month, Trierweiler
had a breakdown and spent a week in hospital after a gossip
magazine publicized the fact that Hollande had been having an
affair with actress Julie Gayet for some time.

De Broekriem (The Belt)
De Broekriem (The Belt) in Wageningen is organizing activities and
network meetings for jobseeker
and unemployed people. The Belt
meets every Tuesday, from 9.30 to
11.30 in the clubhouse of the Vlinder Sporthall in Wageningen, Hollandseweg 7. The meetings and
workshops are free of charge. Registration is greatly appreciated,
please use www.debroekriem.nl,
but not mandatory. Join the next
workshop: Tuesday 4th February
2014, given by Geraldine Sinnema:
Using social media in your job
search.
MORE INFORMATION OF THE BELT PROGRAMM:

Comments from Laure and Mathilde, Master’s students from France

WWW.DEBROEKRIEM.NL.

work that you like the most and
you think is important. The ﬁrst
step is to know the 7 obstacles
that you ﬁnd on your way. In this
workshop you will discover them
so you will recognize them in your
daily work. We will also make a
start with getting them out of your
way. Wednesday 19 February,
19.30-22.00 in Impulse
INFO: WWW.KLV.NL

Course - CV writing
When writing a CV, you can face a
daunting task in diﬀerentiating
yourself from other job applicants.
In this workshop you learn the tips
and tricks to show your talents in
your CV. The trainer can take a
look at your CV in advance and
gives personal feedback. This
course is particularly developed
for international KLV members by
KLV Professional Match. Of course,
Dutch members and all other interested persons are welcome too to
sign in. Tuesday 25 February,
11.30-12.00 in Impulse
INFO: WWW.KLV.NL

Laure: ‘I haven’t really talked about this affair with my French
friends. There are so many more important things going on that
we prefer not to talk about it. But I do not think someone in such
a prominent position should do something like this. I didn’t have
much conﬁdence in Hollande to start with. For me this affair is
the last straw – now I will never believe a word he says.’
Mathilde: ‘Newspapers pay more and more attention to the private
lives of politicians. That happened when Sarkozy’s children were
born as well. During the campaign for the presidential elections,
there were photos of him with Carla Bruni and their child in all
the papers – he used the child as an advertisement. Perhaps
Hollande is not as good at making use of the media.’
Laure: ‘In the ﬁrst place I was amazed that such a beautiful actress
as Julie Gayet is interested in someone like Hollande – he is not
physically attractive. But perhaps it is the same as they said about
Carla Bruni and Sarkozy: that she went for him because he is
powerful and inﬂuential.’
Mathilde: ‘Maybe this sort of thing is just all part of the game
when presidents are young enough to start up a new family. I
wonder, too, whether you can judge their professional
performance by their private life.’
Laure: ‘I think the French stereotype of easy women and lots of
affairs gets conﬁrmed again and again by this sort of thing, and
that frustrates me. When you go abroad as a French female
student, you run up against this too. Some men think they can do
anything they like with you. The ﬁrst French sentence a lot of
people learn is voulez-vous coucher avec moi. But we are not all like
that; everyone has their own personal values. And I do think we
could be prouder of France, and show a little bit more
nationalism. Hollande does not make that any easier.’ JB
Pseudonyms have been used at the request of the interviewees.

announcements
Announcements by and for students and staﬀ. Send in a maximum
of 75 words to resource@wur.nl on
the Thursday before publication
(and for the International Edition
include an English version). Subject: Announcements.
Counceling for students with RSI
Free counceling for students of Wageningen University about RSI problems or complaints about pain in
arm neck or shoulder (CANS) every
Thursday from 17-18 pm at the Kolkakkerweg 2 at the practice of Karin Vaessen (therapy).
Also when you have questions
about special mouses, keyboards
or how to prevent RSI/CANS problems while working with the computer or in the lab your welcome at
the free counceling.
The entrance of the practice is at
the left side of the building.
MORE INFORMATION: WWW.BETERBEWEGEN.NL

Workshop Being the best you can be
About having full access to your
potential to reach the ambitions
you dream about. And also about
making sure people ask you for the

Environmental humanities – Wageningen goes Arts & Design
How can Jonathan Swift and Franz
Kafka help explain how we respond to a handbag made from a
cat? A new elective course (5th period) explores how contemporary
arts and design may provide new
ways of understanding societal debates and technological innovation
regarding nature, food, animals,
poverty, and the environment. In
collaboration with the Rietveld
Academy of Arts Amsterdam.
More information and registration:
clemens.driessen@wur.nl (Cultural
Geography – capita selecta, 3ECTS).
INFO: CLEMENS.DRIESSEN@WUR.NL

SP points out voting rights to
EU citizens
Because the university in Wageningen attracts many international
people, it is logical that they too
have voting rights on issues that
aﬀect their day to day lives. “EU
citizens have equal rights to political representation”, according to
the SP.
WANT TO KNOW MORE? MAIL/CALL DIEDERIK VAN
DER LOO, DIEDERIK.VANDERLOO@GMAIL.COM
OR 0652631465 ,
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agenda
Subday 2 February, 14.30

OPENING EXPOSITIE TEJA VAN
HOFTEN
in Villa Hinkeloord wordt de solotentoonstelling van teja van hoften
geopend door Frans Meulenberg.
Organen, lichaamsprocessen en de
verbinding van de mens met de natuur zijn sinds de jaren 90 belangrijke uitgangspunten in het oeuvre
van de kunstenares.
MEER INFORMATIE: WWW.HETDEPOT.NL

Wednesday 5 February, 16.00

CANCERT TANGO AND ‘DE
STADSWIJNGAARD’
Performance of Georgina Bustelo
(piano) in combination with a
Dutch presentation by Tycho Vermeulen ‘Stadswijngaard’ and some
wine tasting. Venue: Impulse.
PLEASE REGISTER VIA IMPULSE.FB@WUR.NL

Sunday 9 February, 15.00

TRADITIONAL CHINESE MUSIC
Concert with traditional Chinese
music pieces with Chinese instruments and Chinese folk songs.
Some of these peices are dated
from thousands of years ago. With
Chujun Li, Fan Yang, Huizhi Lin,
Xixi Minqian en Shuhang Wang
(singer). Venue: Duivendaal 7.
TICKETS: CHINESEMUZIEK@OUTLOOK.COM

Sunday 9 February, 16.30

JAZZ JAM SESSION
Why not join in the monthly jazz
jam sessions at Cafe de Zaaier?
Every second Sunday in the month,
from four thirty, a large number of
musicians improvise around jazz
standards as well as funk, bossa
nova, etc. bossa, enz.
INFO: LAURENS.GANZEVELD @ WUR.NL

Tuesday 11 February, 12.30 uur

SOUNDBITE ‘SWEET POTATO’
Live music during your lunchbreak
in Impulse. Sweet Potato is a music group of 1 PhD and 4 MSc students of Wageningen University.
They play traditional Chinese music, with three diﬀerent Chinese instruments (guzheng, dizi-bamboo
ﬂute, pipa), a pianist and a singer.
‘We enjoy making music and aim
to let more Dutch and international
people know traditional Chinese
music’.

post
WANT TO AIR YOUR VIEWS TOO? Email resource@wur.nl.

The interview with executive board chairman
Aalt Dijkhuizen in the previous Resource about
intimidation and inappropriate behaviour resulted
in several letters.

AALT (1)
Mr Dijkhuizen asks people to name him one person
he has intimidated. I have diﬃculties with the idea
of ‘naming’ because I was taught at home, after the
war, not to snitch on people. Sorry, Mr Dijkhuizen: I
saw you giving the former chair of the ESG
employees’ council a dressing down at the 2012 New
Year reception. That one-sided conversation lasted
minutes and was accompanied by a volley of
aggressively pointed ﬁngers aimed at Kees van
Diepen. Other visitors took a big step back.... There
are photos of this. The reason for the attack was an
article in de Volkskrant newspaper in December
2011, in which Van Diepen alleged that ‘there is fear’
within ESG.
The discussions about this in the ESG and later WURwide, and Dijkhuizen’s desire to ‘get to the bottom of
this’, led to a socio-psychological study. The WUR
council chairman, Cees van Dijk, hoped that
inappropriate behaviour hot spots would be
identiﬁed. However, what matters is a culture in
which people feel safe and can stick their neck out.
In a time of dynamic markets, staﬀ are being asked
to be mobile. Fine, but that should be within agreed
parameters and in a positive spirit. Just as positive
as the way in which our Chairman can say goodbye
to WUR: on a high and able to look back at superb
achievements.
Lidy van der Lugt, a member of CNV and ESG council,
writing in a private capacity

AALT (2)
‘Ostrich policy won’t do anymore,’ says Aalt
Dijkhuizen, two years after Kees van Diepen, former
ESG council chairman, drew the ‘culture of fear’ to
Aalt’s attention. Aalt disagrees that he is
intimidating and says, ‘Put it on the table if you see
something. Raise it.’ At the 2012 New Year reception,
Aalt refused to shake Kees van Diepen’s hand in
clear view of everyone around them and gave him a
furious telling-oﬀ for an article in de Volkskrant
about Aalt Dijkhuizen in his capacity of board
chairman. It cited comments by Kees van Diepen that
oﬀended Aalt. Kees Slingerland, the ESG director,
watched. Is this the ‘tone at the top’ Van Woerkum
refers to? Resource wrote about this incident. In
December 2009, Resource also wrote about the
‘deportation’ of ISRIC. Kees Slingerland decided
ISRIC needed to relocate urgently because of ﬁre
safety problems in the ISRIC main oﬃce at
Duivendaal. The courts subsequently found in favour
of the ESG employees’ council: it had been given
insuﬃcient information and there was insuﬃcient

urgency for the decision. A call to Aalt to stop the
relocation had no eﬀect. Power-play, emotions
running high, employees getting frustrated at the
state of aﬀairs and leaving. And then the penny
drops; the Duivendaal complex has to be ‘empty’
before it can be sold. Do whatever it takes — the
‘tone at the top’?
You’re right Aalt, it is very diﬃcult to raise the
question of your boss’s intimidating behaviour. And
the fear Kees van Diepen mentioned was real,
certainly in my case. The steps taken by ESG and
now being adopted by WUR give hope of a change
for the better.
But even at the top you need to take a good look at
yourself and those around you. We’ve already
started at the bottom.
Ad van Oostrum

AALT (3)
‘Ostrich policy won’t do anymore’ is a fantastic title
above the very familiar-sounding interview with our
departing board chairman, in which he seems to be
challenging me again to ﬁnally come up with some
facts about what we are now calling ‘inappropriate
behaviour’. And this shows that Aalt’s attitude is
really another example of the head in the sand
policy. In May 2012, I sent Aalt a long letter giving
explanations and facts. My letter was a factor in the
formation of the committee with Cees van Woerkum.
My problem was that I can’t disclose facts about
other people so I mainly wrote from the perspective
of my own experiences as ESG council chairman with
the ESG management and with the executive board.
But those are still facts.
If you read the committee’s conclusions properly in
the ﬁnal report, ‘In Dialogue’, you will ﬁnd some
worrying signs. But I think the committee was
struggling with the same problem I faced. You can’t
just repeat the individual stories the committee
heard. And that means some horriﬁc accounts still
remain under wraps. In this context, it would be
interesting to have stories with facts about Van Hall
Larenstein as well, as the executive board chairman
was personally involved there, taking a rather
inﬂexible attitude.
In contrast to all this is Dijkhuizen’s current call to
report abuses. And he doesn’t take it personally
because he isn’t intimidating. In my opinion, the
basis for good behaviour is to take employees’
reports seriously and to start a dialogue. If
employees then keep banging their heads against a
brick wall and even get their message thrown back
at them as an accusation, that is hardly going to
encourage them to report abuses.
And as I so often do when I send emails to Aalt, I
end this one too by saying I’m always prepared to
discuss it.
Kees van Diepen, former chairman of ESG council
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Language courses
Practical English
Academic Writing & Presenting
Academic Writing
Cambridge English
English for IELTS
French
Spanish
Dutch for foreigners

We also offer:
Chinese, German, Russian,
Portuguese, Italian, Arabic,
Japanese, Polish, Turkish,
Swedish and Dutch sign language

Start February & March 2014
Register now!

www.wageningenUR.nl/into
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ILLUSTRATION: HENK VAN RUITENBEEK

>>TYPICAL DUTCH

Clean veggies
Once I was cooking dinner with a Dutch friend at my place. We were making diﬀerent dishes, and
I got the easy stuﬀ: a salad, plenty of vegetables like tomatoes, spinach and courgettes. So I was
committed to making some great food, and placed my veggies next to the sink, ready to wash
them. When my friend looked over, she screamed so loud that she scared me. She couldn´t believe I was using soap instead of only water.

I got the same surprise again later, with two friends from Catalonia and France. We were going to
have dinner as well, and when I started washing the potatoes using a brush they were outraged.
They were even more concerned about the chemicals that the soap might contain and that could
be ‘absorbed’ in those 30 seconds between adding the soap to the potato and rinsing it off with
water again.
I realized that this is probably a Dutch/European and even maybe a developed country thing. In
Mexico we always wash vegetables with soap and a little water, if any. But here people don´t need
to rinse off the vegetables, because they are already washed and even packaged. They don´t have
to add soap to kill bacteria, or to peel the fruits, or to disinfect some vegetables after washing.
They don’t even dry the dishes after washing, simply because the tap water is safe for human
consumption, unlike where I come from. At future dinners in the Netherlands I won´t add any
soap to the washing process: I don´t want to be responsible for another heart attack. Pedro

It may be a developed
country thing: no need to
scrub your veg with soap
when the tap water is safe

Godinez-Martinez, Mexican MSc student Organic Agriculture.

Do you have a nice anecdote about your experience of going Dutch? Send it in! Describe an encounter
with Dutch culture in detail and comment on it brieﬂy. 300 words max. Send it to resource@wur.nl
and earn ﬁfty euro and Dutch candy.
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