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>> ERIK + POISON DART FROGS
Erik Poelman, associate professor of Entomology

‘Their reproductive biology is very interesting’
Eric Poelman can stare at his frogs for hours. He has more than a
hundred tropical poison dart frogs of the Ranitomeya amazonica genus.
They are brightly coloured little frogs no more than a couple of
centimetres long. Everything about them fascinates him: their mating
behaviour and courtship displays, their parental care. In a tank like this
you can watch in your own home what goes on in the rainforest. Their
RK / Photo: Guy Ackermans
natural behaviour shows up very clearly.’
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SOIL-DRILLING CHAMPIONSHIP
An authentic Wageningen
student tradition.

STAPEL
A lot of thought has been given recently to how you can stimulate ethically sound
scientiﬁc practical. In Wageningen too there is now a committee for scientiﬁc
integrity, there are more courses on ethics, and debates are being held on the
relationship between researcher and client (p.6). Policymakers seeking more
ways of nipping dodgy behaviour in the bud could get some ideas from a very
unexpected quarter: Diederik Stapel. When you read his book Ontsporing [Oﬀ the
rails] you get under the skin of a charlatan. What drove him and under what circumstances was it possible for him to get away with his fraud? Key facts: Stapel
worked alone, there was a culture in which it was customary to keep your raw
data to yourself, and there was so much pressure to achieve that you would think
twice before critically scrutinizing nice results. Ontsporing provides plenty of
inspiration for a better system of checks. That does not diminish the need to
instil an honest work ethic in students from the start. After all, conscientious scientists will do the right thing even if nobody is looking.
Gaby van Caulil

>> Using bumblebees to ﬁght potato blight | p.15

10 October 2013 — RESOURCE
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There is a sense of unease in the
Social Sciences Group (SSG) after
the abrupt departure of several
managers. After the premature departure of the head of HRM and an
interim manager earlier this year,
last month the operations manager and head of ﬁnances decided
to quit their jobs.
This change at the top appears
to be related to the new business
management approach at the Agricultural Economics Institute (LEI)
in The Hague. According to director Laan van Staalduinen, this is
necessary in order to cope with
dwindling incomes. Up until three
years ago the LEI still made a proﬁt, with 76 percent of its turnover
coming from the ministry of Agri-

culture. This dependence backﬁred when the ministry had to
merge into the ministry of Economic Affairs (EZ) and make ﬁnancial cuts. Last year the institute received 3 million euros less in research assignments from EZ. ‘That
requires a fast-track turnaround in
thinking and action,’ says Van
Staalduinen.
The directors wants a less
hierarchical and more ﬂexible organization at the LEI, which is better equipped to cope with the fastchanging context and to work in a
client-oriented fashion. ‘We need a
new kind of business management,’ says Van Staalduinen. In
her view, the managers must take
the lead in the change process. ‘In
that case you look at whether it
suits them to look for new ways of
doing things. And if you and the
manager concerned come to the
conclusion that that is not their
cup of tea, it is better to make a decision straightaway.’

The employees’ council at SSG
has not involved itself in the changes in the management. According
to chair Joost Jongerden, this is because the council is not qualiﬁed
to advise on personnel issues. But
for some of the personnel there are
a lot of question marks above the
change management, it appears
from anonymous communications
with Resource. They feel the LEI’s
business model is not clear, for
example. ‘The old model is no longer adequate, but what is the new
one?’ They feel the culture at the
LEI has become harder and more
businesslike, and that people are
now being judged on their market
performance. Nor are they satisﬁed with the communication
about the new approach. Van
Staalduinen comments that clarity
on these matters will increase in
the near future now that most of
the new managers have been appointed and are working on how to
implement the new strategy. AS

:$*(1,1*(1/29(%$%<

7RPDQG=RHERWKIURP&KLQDVWXGLHGLQ:DJHQLQJHQD
IHZ\HDUVDJR7KH\HQGHGXSRQWKHVDPHFRUULGRULQWKH
5LMQVWHHJVWXGHQWUHVLGHQFHDQGWKDWéVZKHUHWKH\IHOOLQ
ORYH:KDWVWDUWHGDVDFDVXDOURPDQFHTXLFNO\EHFDPHD
FRPPLWWHGUHODWLRQVKLS
7KHFRXSOHVWD\HGWRJHWKHUZKHQWKH\UHWXUQHGWR&KLQD
ZKHUHWKHLUVRQZDVERUQLQPLG$XJXVWWKLV\HDU+LV
QDPH+XDQJ1LQJHQZKLFKPHDQVè7KDQNVWR
:DJHQLQJHQé$WULEXWHWRWKHFLW\ZKHUHWKHFRXSOHPHW
VD\WKHSURXGSDUHQWV

0DUMROLMQ&RSSHQVQRZHGXFDWLRQGLUHFWRUDW%LRORJ\
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/LWWOH&KHHFKHHORRNVOLNHERWKKLVSDUHQWVDFFRUGLQJWR
=RH /YG1
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ð 0XQLFLSDOFRXQFLOZDQWVVDIH
URXWHWKURXJK7DUWKRUVW
ð 6XFFHVVIRU6WXGHQW&RXQFLO
SURWHVWV

The Wageningen municipal
council has decided to tackle the
trafﬁc problems in the Tarthorst
district at the same time as the
planned construction of the raised
bicycle roundabout for the
Bornsesteeg. A motion to do this
proposed by D66 councillor Peter
Veldman (himself a student at
Wageningen University) was
carried by a comfortable majority
in the last council meeting. That is
a modest success for the Student
Council and VeSte. In the spring,
there were various protests aimed
at drawing attention to the
dangerous cycle routes to campus.
Of particular concern are the
routes from the town centre and
the Haarweg to the campus. The
two routes merge in the Tarthorst
neighbourhood and at the crossing
from Nijenoord Allee to
Bornsesteeg. There is so much
trafﬁc that it leads to bicycle
queues, delays and unsafe
situations. In the municipality’s
new mobility plan, the Bornsesteeg
bottleneck will get priority. A splitlevel crossing will be built, with the
Nijenoord Allee at a lower level.
There will be a roundabout above
the road on which cyclists get
priority. The plan will cost six
million euros. Construction is
scheduled for 2015 at the earliest.
The council wants this to bring
about radical improvements to the
trafﬁc situation in the Tarthorst at
RK
the same time.
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Yes indeed, we’ve come top again.
The education special edition of
Dutch magazine Elsevier has become an annual tribute to Wageningen’s small-scale education.
The weekly magazine assessed all
the university degrees in the

Netherlands, making use of data
from the National Student Survey.
Almost without exception, Wageningen degree programmes come
out with ﬂying colours. On average,
students award their degree
programmes 7.3 (Bachelor’s) or 7.5
(Master’s) out of 10, whereas the
national average does not go above
a 6.
The most striking achievement
is possibly that of the Bachelor’s
degree in Biology. Wageningen

degree programmes often score
highly among students, but are
less highly rated by Dutch
professors. But Biology has come
out top this year for both students
and professors.
Education director Marjolijn
Coppens is happy with this result
but, though she says it herself, she
did see it coming. During visitations last year she was told that the
Wageningen degree stood head
and shoulders above the rest. She

knows why too: small-scale education. Even though the programme,
with nearly 500 students, is the
biggest in Wageningen, the
teacher-student ratio is the same
as on the small programmes.
Coppens: ‘With more students you
get more funding for teachers.
That is a priority for the executive
board. Other Biology departments
are sometimes jealous of that.
They have had to reorganize in
recent years.’ 5*

LQEULHI
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The introduction weekend for parents of
ﬁrst years, organized by Wageningen UR
for the ﬁrst time this year, far exceeded
the organizers’ expectations. Instead of
the 50 they expected, more than 400
parents signed up for a closer look at the
university and town. There was a reason
for this success: two days before the
parents’ weekend, it featured on Dutch
TV programme Hart van Nederland [Heart
of Holland] on the SBS6 channel.
Following the broadcast, registrations
came ﬂooding in, say the organizers. You
can read about the parents’ introduction
RA
on page 26.

The book collection at the Dutch Royal
Tropical Institute (KIT) is destined to
disappear into the shredder. In an
attempt to prevent this, the KIT asked
Wageningen to take over the agriculture
and nutrition sections of the collection
of material dating back to 1950. A total
of about 65,000 books and 28,000
magazines, estimates library director
Hubert Krekels. ‘But we have quite a lot
of them already and the rest are not the
most frequently consulted.’ An additional factor is that the takeover would be
very expensive: Krekels reckons it would
be likely to cost more than three million
euros. The collection is therefore
probably doomed. A pity, says Krekels,
but not a tragedy from the science point
of view. ‘I do think it’s terrible, though,
that a whole collection should disappear
RK
like this because of budget cuts.’

ǋǋ&(2

'LMNKXL]HQéVVXFFHVVRUVRXJKW
The supervisory board has contracted a
bureau to draw up a proﬁle of the new
chair of the executive board of
Wageningen UR. ‘They will start by
asking people what the requirements are
for the new chair,’ says Job Cohen, chair
of the supervisory board. According to
Cohen, the proﬁle sketch for Aalt
Dijkhuizen’s successor should be ready
in four to six weeks. Twice a week on our
website (www.resource.wur.nl)
Resource will be interviewing a student
or member of staﬀ about his or her ideal
AS
leader.

KEESVAN9(/8:ǉǉ
/DXJKDEOH
Dutch artist Tinkebell has had herself sterilized because the
world’s supply of phosphate is running out. Phosphate is
an important component of artiﬁcial fertilizer and if it runs
out, we’ve got a problem on our hands: we won’t be able to
produce enough food to feed the world. The world population must stop growing so fast. So I’ll get myself sterilized,
said Tinkebell, and went right ahead and did it. Impressive!
Which WUR researcher is going to follow her example? Have
you been sterilized yet? I have been asked that question in
my time, albeit in a very different context. I had a good laugh.
Pupils at the Pantarijn secondary school in Wageningen
asked for a guided tour of a nature reserve which is grazed
by beef cattle from Veld en Beek organic farm. It was a lovely August morning when 20 spotty 15-year-olds cycled
off to Renkum, smoking and giggling, for the tour I had
the honour of guiding. We went through a bit of cowpat
ecology (‘Yuck, shit, ﬂies, it stinks!’), heard the amazing
story of the cinnabar moth on ragwort (‘Beautiful caterpillars!’) and stood around a 4000-year-old burial mound
(deep silence as I told them that 4000 years ago stone age
teenagers walked around here herding cattle), ending up
in amongst a herd of 20 three-year-old blaarkop cattle.
Huge horned animals weighing 500 kilos.
I told them enthusiastically about heifer calves and bull
calves, and how the one becomes a dairy cow later and the
other becomes beef. The really exciting part of the story
was the bit about castration. ‘That is done under anaesthetic when they are six months old using forceps to close
off the testicles.’ You could see the boys feeling the pain
and hear the girls giggling. ‘But why is that done?’ asked
one of the boys. ‘Well the meat of castrated bulls is tenderer, there is more meat on them and they calm down because there is less testosterone in their systems.’ A spotty
youth suddenly came up to me. ‘Sir, I have a question. You
are so calm; have you been castrated too?’ .HHVYDQ9HOXZ
10 October 2013 — RESOURCE
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The WUR Council (employees’
council) is disappointed in the
investigation into undesirable
behaviour in the organization. The
employees’ council would have
liked the report to pinpoint ‘hot
spots’ of inappropriate behaviour.
As this was not done, it remains
unclear which parts of the
organization experience frequent
inappropriate behaviour. The
study, which was carried out by an
independent external committee,
was ordered by the WUR Council
and the Executive Board.
Committee member Cees van

Woerkum (emeritus professor of
Communication Strategy) rejects
the criticism. He says the agreed
approach for the study is not
suited to identifying hot spots of
undesirable behaviour. ‘And I
made that clear from the start. A
real survey is something quite
different. Then you’d take a
random sample, for example. We
spoke to a large number of people
who responded to a general call we

è$UHDOVXUYH\LV
VRPHWKLQJTXLWHGLŉHUHQWé
put out.’ The committee used the
interviews to determine how
undesirable behaviour arises and
in what circumstances. The
committee also made
recommendations on how to

improve the corporate culture.
The WUR Council thinks the
study could deliver more speciﬁc
results, though, for example by
linking the ﬁnal report to the
reports by the corporate social
workers and the conﬁdential
counsellors. This could reveal the
parts of the organization where the
corporate culture is not up to
scratch. ‘Perhaps the committee
should be given a follow-up
assignment or required to
sharpen its report (on a
conﬁdential basis),’ writes the
employees’ council in a memo to
the Executive Board. RK
Cees van Woerkum discusses the
investigation into undesirable
behaviour in detail in an interview
on page 12.

3,*72,/(7,15,-.6086(80
$SLJOHWRQDSLJWRL
OHWDQLQYHQWLRQ
WKDWFDPHIURPWKH
3LJ,QQRYDWLRQ&HQ
WUHLQ6WHUNVHO,WLV
DVWULNLQJSKRWR
EHDXWLIXOFRPSRVLWL
RQDQG\HWWKH
SLJOHWORRNVDELW
ORVWDQGORQHO\7KH
LPDJHLVSDUWRIWKH
H[KLELWLRQè2XU'DL
O\%UHDGéFXUUHQWO\
RQVKRZDWWKH
5LMNVPXVHXP>QDWLR
QDOJDOOHU\@LQ
$PVWHUGDP3KRWR
JUDSKHU+HQN:LOG
VFKXWDLPVWRVKRZ
WKHYDULRXVDQG
VRPHWLPHVFRQWUD
GLFWRU\IDFHWVRI
KLJKWHFKIRRGSUR
GXFWLRQLQWKH1HWKHUODQGVKHWROGWKHZHEHGLWRUVRI
:DJHQLQJHQ85(YHQWKLVSKRWRSXWVWKHYLHZHURQDIDO
VHIRRWLQJ3DWKHWLFDVWKHSLJOHWPD\ORRNLQLWVVWHULOH
SHQWKHSLJWRLOHWGRHVDFWXDOO\VDWLVI\LWVQDWXUDOQHHG
WRGHSRVLWLWVH[FUHWDRXWVLGHLWVQHVW:LOGVFKXWKLPVHOI

VD\VFUHDWLQJWKHH[KLELWLRQZDVDQH\HRSHQHUIRUKLPè,
KDGDXQSOHDVDQWLPDJHLIODUJHVFDOHIDUPLQJEXW,ZDV
UHDVVXUHGZKHQ,VDZKRZLQIDFWWKHVHIDUPHUVDQGWKHLU
HŌFLHQWEXVLQHVVHVŊQGVROXWLRQVWRDOOVRUWVRISUR
EOHPVé 5*SKRWR+HQN:LOGVFKXW

ð 'HEDWHDERXWFRUUHFWVFLHQWLŊF
SUDFWLFH
ð 1HZFRPSODLQWVFRPPLWWHH
HVWDEOLVKHGWRVDIHJXDUG
LQWHJULW\

Wageningen scientists are occasionally accused of working hand in
hand with industry. What should
you do about that? Be open and
honest, says Simon Vink, spokesman for the executive board. ‘And
deﬁnitely don’t deny it. Yes, we do
have a lot of links with industry.
There is nothing wrong with that;
be open about it.’ Both the question and the answer came up on
Monday during the ﬁrst of four
lunchtime debates led by Vink on
scientiﬁc integrity and independence. The next two debates will
be on 14 and 21 October. At the ﬁnal meeting, after the Autumn
school holiday on Monday 4 November, rector magniﬁcus Martin
Kropff will attend as a guest.
The series of debates more or
less coincides with the start of a
new committee for scientiﬁc integrity at Wageningen UR. From now
on this four-person committee will
handle complaints about unethical behavior by scientists. The
committee is made up of professors Herman Eijsackers, Fons Voragen and Akke van der Zijpp, and
is chaired by Utrecht professor
Frans Brom (Ethics of Technology
Assessment). Eijsackers was hitherto the conﬁdential contact person on matters of integrity.
The committee will implement
the new complaints procedure on
scientiﬁc integrity, modeled along
the lines of that of the Association
of Dutch Universities (VSNU) established in 2012. This document replaces the old Wageningen procedure of 2004. The VSNU came up
with a new policy in 2012 after the
notorious fraud case of social psychologist Diederik Stapel. A new
feature is that from now on anybody may lodge a complaint, not just
staff of Wageningen UR. It is also
now possible, with the consent of
the executive board, to lodge a
complaint anonymously. RK
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How should we feed the world,
both now and in the future? This
was the question being discussed
by 600 scientists from 65 countries
during the ﬁrst international scientiﬁc conference on food security. The three-day event in Noordwijkerhout took place under the
auspices of Wageningen UR. The
major gain from the conference,
organized by Ken Giller and Martin
van Ittersum, was that the complex
issue of food security was analysed
from the perspective of many different disciplines. The underlying
idea is that this will lead to integrated research lines, projects and
system innovations for improving
food security in developing countries.
At the same time, the participants were very keen to make a

‘‘GOOD THAT
THIS PRIZE
HAS GONE TO
WAGENINGEN’

tangible contribution in the effort
to combat hunger. ‘The familiar
phrase “more research is needed”
is no longer good enough,’ argued
Achim Dobermann from the International Rice Research Institute
(IRRI). ‘We need to learn how to do
things better and set speciﬁc targets.’ A representative of the Gates
Foundation also advocated scientiﬁc projects within a business model of small, tangible steps that
you could start taking tomorrow.
Much local research is needed
for this, with lots of practical information about how local farming
systems operate and which projects failed or were successful in
this region. The participants feel
the lack of a good database for sharing this kind of knowledge.
Wageningen UR received considerable praise for organizing the
ﬁrst international scientiﬁc conference about food security. The next
conference will take place in two
years’ time in New York. AS

Congratulations! Does this feel like an encouragement?
‘Yes, for two reasons. It’s a prestigious scholarship, which gives a boost and draws attention to your work. And it’s a kind of sabbatical. I get three months to formulate a new
line of research at the Netherlands Institute
for Advanced Study in Wassenaar. This should
lead to an application for a Vici or ERC grant,
and in three years’ time I want to apply for a
professorship with an endowed chair.’
Wageningen hardly has any female professors.
‘That’s why it’s really good that this prize has
gone to Wageningen!’

:KR"Maria Barbosa,
AlgaePARC director
:KDW"On 5 October she
received one of the two
Dutch ‘For Women in
Science’ scholarships:
25,000 euros to be spent
on setting up a line of
research.
:K\"UNESCO and
L’OREAL want to
encourage talented
young women in science

Will you be relocating to Wassenaar for three
months?
‘I’ll have a workstation and studio there but I
think I’ll only be there half the week. I have
two children aged two and four at home.’

+212856352*5$00(7($0
*($5,1*83
7KHPDNHXSRIWKHWHDPWKDWLVWRUXQWKH:DJHQLQJHQ+RQRXUV3URJUDPPH
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DQGSHUVRQDOSURIHV
VRURI6RLO)HUWLOLW\,QJULG+LMPDQRI6RFLDO6FLHQFHVDQG0DULD-DDUWVYHOGRI
WKH(GXFDWLRQ,QVWLWXWH 2:, ZLOOEHGRWWLQJWKHLéVDQGFURVVLQJWKHWéVRQ
WKHSURJUDPPHLQWKHFRPLQJPRQWKV+Rō
DQGè)LUVW\HDUVWXGHQWVZKRDUH
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KROLGD\LQYLWLQJWKHPWRDSSO\2WKHUVWXGHQWVZKRFRXOGFRSHZLWKDQH[WUD
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LGHQWLW\RIWZRRIWKHWHDFKHUVLVDOUHDG\NQRZQ3LHWHU=XLGHPDDQG(ZRXW
)UDQNHPDZLOOWHDFKWKHLQWURGXFWRU\PRGXOHLQSHULRG /YG1SKRWR60

Q827(
‘You could say that the growth of the university is saving
Wageningen town. All the old industry has disappeared.’
Ex-councillor Henk Blankestijn in newspaper De Gelderlander, 5 October.

),*85(,7287ǉǉ
7XLWLRQIHHVNHHSRQULVLQJ
7XLWLRQIHHVIRUWKLV\HDUKDYHEHHQVHWDWHXURV$QLQFUHDVH
RIHXURV7KHWXLWLRQIHHVKDYHDOZD\VNHSWSDFHZLWKLQŋDWLRQEXW
VLQFHWKH\KDYHEHHQULVLQJIDVWHU
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The inevitable question: can you combine a
career with children?
‘Deﬁnitely. I do it by managing everything
very tightly. I’m back working full-time now
after my parenting leave. I enjoy my research,
I think that’s very important. I’m ambitious
but I don’t think that makes me a bad mother.’ *Y&
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Human urine is full of nitrogen,
phosphate and organic
compounds. While these are great
components for algae, up to now
no-one had succeeded in
cultivating algae using undiluted
urine. Initially the Wageningen
researchers were also faced with a
puzzle. ‘It was difﬁcult to cultivate
the algae,’ says research supervisor
Hardy Temmink from
Environmental Technology. ‘They
seemed to be growing on male but
not on female urine.’
The researchers thought
hormones (the pill) might be
causing the algae problems but
that turned out not to be the case.
The female urine had been stored
for a few days and had a lack of
magnesium as a result. The
problem was solved by adding
some magnesium.
With this information, Kanjana
Tuantet, a PhD student from
Thailand, managed to break down
undiluted urine using algae for the
ﬁrst time, as the scientists
reported this month in the Journal
of Applied Phycology. The beneﬁt
from this approach lies in the

algae production. Marcel Janssen,
the second research supervisor,
says you can use them to make
dyes, fuels or fertilizer. The easiest
option is to make fertilizer: you dry
the algae and spread them on the

land. They are also good for the
soil structure, adds Janssen.
&217,182865($&725
A prototype algae reactor has now
been created in the lab, says

Temmink. It is a plate reactor only
half a centimetre thick because the
algae, of the genus Chlorella, only
grow well if they get plenty of light.
In a plate reactor like this, 1 litre of
urine will produce 50 grams of
algae. You can also use algae pools
to convert the urine but to do that,
you need to dilute the urine. And
that involves making clean water
dirty and having to process it
afterwards, according to Janssen.
The researchers do not want to do
that so they are working further on
a closed reactor that processes
urine into algae continuously (day
and night).
But how can algae grow in the
night if they need light? ‘Yes, that’s
striking,’ says Temmink. ‘The
algae turned out to carry on taking
up nitrogen during the night. We
think the algae are building starch
reserves during the day and using
this to carry on growing during the
night.’ This brings the
development of a continuous
reactor within reach. The company
DeSaH, a partner in the doctoral
research, will be taking the lead in
the further development of the
urine reactor. The researchers
think it is likely to be located in a
new residential district. $6

02'(/',(7,1*
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Can you describe appetite and
dieting behaviour in mathematical
terms? Yes, says Johan Grasman,
emeritus professor of Mathematics
and Statistical Methods. He
reduced the dieting process to a
simple model, and drew some
remarkable conclusions from it,

such as that the urge to eat
declines long before dieting starts.
Grasman bases his model on
just two physiological processes:
the depositing of fat tissue and the
blood levels of the hormone leptin,
which plays a regulating role in
this process. The crucial new factor in the model is ‘urge’. Grasman
includes under this heading all the
stimuli (except leptin) which lead
someone to eat, or in some cases
not to eat. These may be physiological stimuli which prompt the
body to eat (insulin, for instance),

or psychological stimuli such as
the wish to lose weight.
Grasman then used the model
to try to calculate and deﬁne this
urge. To do this he used long-term
data from two women who
repeatedly tried to diet. The model
shows that the urge to eat declines
strongly a couple of months before
they actually start to diet. But by the
same token, the urge to eat begins
to increase during the dieting
period. This ﬁts the facts: after a
period of losing weight, dieters
often fall back into old eating

habits. It is precisely this yoyo
effect that is so unhealthy, says
Grasman. His model could be used
to address that. Once you know
how someone’s urge to eat works,
you might be able to work with it.
Grasman’s latest publication
(PLoS) is a second model that he
developed for the physiological
process of stopping smoking. He
thinks the principle has the
potential to be used to model other
things, such as eating behaviour.
Which is what he is working on
now. RK
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Around the turn of the century there were
suddenly large shoals of anchovies in the
North Sea, without the aid of consultations
or ﬁshing quotas from Brussels. Slightly
warmer seawater was enough to lure the
ﬁsh northwards, thinks Kristina Raab,
who is due to receive her PhD on 10
October for a study of this anchovy
population explosion, conducted at
Imares and the Aquaculture and Fisheries
chair group.
Raab’s research ties in with
international scientiﬁc interest in the big
swings in anchovy population sizes. In the
seas worldwide, enormous schools of

7KHHŉHFWPD\EHUHLQIRUFHG
E\FOLPDWHFKDQJH
sardines and anchovies take it in turns to
dominate. So what factors determine
these ﬂuctuations? The answer to this
question is of economic importance as
well as academic interest: anchovies,
sardines and other small fry account for
half of the world’s ﬁsh catch.
‘We see population ﬂuctuations in the
North Sea too,’ says Raab. ‘Although the
numbers here are not nearly as large as in
the oceans.’ Anchovy populations peaked
at the end of the nineteen forties, only to

collapse after that. The anchovy began to
thrive again in the mid-nineteen nineties.
Raab believes the current boom is largely
due to the temperature of the seawater,
which is higher than average, as it was in
the nineteen forties, on account of a
periodic climatic ﬂuctuation. This effect
may be reinforced by climate change. ‘The
growth of young anchovies in their ﬁrst
season is related to the temperature,’ says
Raab. But a higher water temperature also
ensures that there are suitable breeding
grounds in the German Bight, where it is
otherwise usually too cold.
Raab and several international
colleagues researched the origins of
today’s North Sea anchovies as well. Were
they Southern European ﬁsh, perhaps
from the Bay of Biscay, which saw their
chance when the North Sea warmed up?
But the DNA proﬁles of the Spanish and
the North Sea anchovies do not match, the
team discovered. It would appear that a
small population of anchovies manages to
survive periods of low temperatures in the
North Sea, reproducing and waiting for
better times.
Fisheries are beneﬁtting from the
current boom, which does not seem to
have a negative impact on sprats or
herring, other zooplankton-eating ﬁsh.
Anchovy ﬁshing in the North Sea started
about six years ago. Is it worth the
bother? ‘I don’t think much of them
salted, but you can buy fresh anchovies
too at the Wageningen market. They are
good.’ RN

9,6,21ǉǉ
è'RQéWUXQWRWKHJRYHUQPHQW
IRUHYHU\WULYLDOLW\é
7KHPHDWVHFWRULQWKH1HWKHUODQGVKDVEHHQ
FRPSODLQLQJWKDWWKHJRYHUQPHQWéVPRQLWRULQJRI
IRRGVDIHW\LVLQDGHTXDWH%XWDWRSPDQDWWKH
5DEREDQNVD\VWKHPHDWVHFWRUVKRXOGWDNHPRUHRI
WKHUHVSRQVLELOLW\LWVHOI6RZKRLVUHDOO\UHVSRQVLEOH
IRUIRRGVDIHW\DQGWUDFNLQJGRZQIRRGIUDXG"7KH
JRYHUQPHQWRUWKHPDUNHWVHFWRU"
‘Monitoring of food safety should be done by an impartial body,’ says food technologist Tiny van Boekel. ‘You
might well ask whether that is the case at present.
Because of budget cuts the NVWA [the Netherlands
Food and Consumer Product Safety Authority, ed.] has
to work with inspectors from the companies. I think
that brings us to the edge of what is acceptable. If you
think monitoring should be more impartial, you
shouldn’t economize so much on the NVWA.
Should companies take more responsibility themselves,
as the Rabobank has suggested?
‘I agree that the meat sector is not transparent enough.
I think transparency would deal with the criticism that
comes from activist groups and television programmes
such as Zembla. It would mean a slaughterhouse or
purchaser using track & trace to ﬁnd out where the
problem is and show how it is being addressed. And it
would mean showing what happens in the factory. A lot
of people don’t want to know how meat processing
works and that it necessitates killing animals. Just
show it.’
What is the role of the government then?
‘I think the roles of government and market need to be
differentiated more clearly. The impartial monitoring
by the NVWA is one of the government’s basic tasks.
Beyond that you should place the responsibility with
the producer and the consumer. Now people run to the
government for new rules to cover every triﬂe. You
shouldn’t try to cover all possible risks.’ $6

3 52326,7,21
‘In job interviews, the question
“where do you see yourself in 10 years”
is irrelevant’
$QFKRYLHVDQGRWKHUVPDOOŊVKDFFRXQWIRUPRUHWKDQKDOIRIWKHZRUOGéVWRWDOŊVKFDWFK

Elisabete Silva, who obtained her PhD on 7 October in
Wageningen
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How do you persuade the
irrational consumer to buy
sustainably? Well, really by pulling
the wool over his eyes a bit. It is
called blending. Wageningen is
looking into how feasible it is. This
came out during Eetcafe Life, a
joint initiative of the Farmer’s
Group, the Dutch young farmers
association (NAJK) and the Youth
Food Movement (YFM), which
convened in Orion a week ago. A
few dozen farmers sat round the
table with members of the public
and students. The topic of

<RXVKRXOGQRWWU\WR
FRQYLQFHFRQVXPHUV
EXWWRHQWLFHWKHP
conversation was: how do you sell
sustainable products?
The general public cares about
animal welfare and the
environment, and likes seeing
cows in the meadows. But once a
member of the same public steps

over the threshold of a shop, he or
she turns into a consumer whose
goal is to eat as cheaply as possible.
Professor Gerrit Antonides
(Economics of Consumers and
Households) knows why. Once in
the supermarket, the consumer’s
choices are no longer rationally
driven, he says. Consumers are
guided by impulses and rules of
thumb rather than by wellconsidered choices. ‘So it is better
not to make a rational appeal to
consumers but to tempt them into
sustainable purchasing choices.’
%8'*(7352'8&76
Antonides points to the supermarkets, which could do much
more to promote sustainability. If
supermarkets put sustainable
products at eye level on the
shelves, rather than the budget
brand, consumers will buy them
more often, he says. Antonides:
‘Research shows that if half the
products in a shop are sustainable
and half are not, consumers buy
them in those proportions. If only
10 percent of the products are
sustainable, consumers buy 10
percent sustainable products.’
The consumer seems to be a
fairly unreﬂecting creature who

just grabs whatever is to hand. Of
course the consumer can also be
approached as a rational being,
says Antonides, but he or she will
only be partially susceptible to
this. Consumers also turn out to
have a preference for standard
products, rather than for anything
out of the ordinary. Antonides
therefore suggests making sustainable products the norm, and
unsustainable ones the exception.
One way of doing this is to set the
unsustainable products apart and
mark them with a red cross.
But there is another option:
blending. This idea was produced
by the National Think Tank of
2012. Spokesman Marc van der
Schee explains that this means
gradually mixing a sustainable
product into the standard version
of it. Currently, sustainable
products are often more expensive
because they require a separate
chain and marketing. Blending
can solve that problem. In a couple
of years, the standard product can
be made sustainable without the
consumer paying very much more
for it. In the coming months the
LEI (Agricultural Economics
Institute) will do a feasibility study
of the blending idea. JT

Food technologists have produced
a low-salt sauerkraut that tastes
just as good as regular sauerkraut.
This is pretty useful given that the
Dutch eat unhealthily large
quantities of salt. The Wageningen
scientists will be publishing their
ﬁndings this autumn in the
journal LWT.
Previous experiments aimed at
reducing salt have failed, says
Judith Wolkers-Rooijackers, a
researcher in the Food
Microbiology laboratory.
‘Consumers expect sauerkraut to
have a crispy bite but it turns soggy
without salt.’ During a case study,
a group of Master’s students came
up with a solution. The idea was
the sauerkraut would keep its bite
by using other - less unhealthy salt varieties to make up for the
reduction in table salt.
Master’s student Sharin
Thomas then put the idea into
practice by comparing low-salt
sauerkraut with sauerkraut where
the salt had been partly replaced
by a cocktail of calcium, potassium
and magnesium salts. The
sauerkraut turned out to be
considerably less tasty without
these substitutes. Mechanical tests
showed that it was less crispy and
this was conﬁrmed by a team of
sensory experts in a blind test. The
tasters also found the sauerkraut
smelled and tasted less appetising.
The sauerkraut with the
compensating salts tasted just as
good as regular sauerkraut.
Wolkers-Rooijackers admits
that the Dutch do not eat so much
sauerkraut that this will have a
dramatic effect on their salt
consumption. She sees it primarily
as proof that a reduction in salt is
often possible without loss of
quality. And indeed, the food
industry has expressed interest in
this sauerkraut. RR
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*RWVRPHWKLQJWRVD\WRR"Email your views to resource@wur.nl

At least one respondent agrees wholeheartedly with
him. ‘I’ve often mentioned this internally, but my
pleas have always fallen on deaf ears,’ says JRHG]R
&KULV ‘I’m glad that now an outsider is giving us the
visitor’s perspective.’ 0DUOLHV, too, agrees with Van
Kessel. Her reply mainly concerns his struggle with
the chipknip: ‘I think the chipknip is pretty much on
the way out in the Netherlands [...] so it seems to me
that they’ll have to adapt it.’ Meanwhile 6DQGHU is
hammering home the main argument for gates: theft
prevention. His reaction provokes mainly impatience
from JRHG]R&KULV ‘That old theft story always gets
dragged up.’ And immediately he’s brandishing statistics: ‘It is a fact that some 95 percent of thefts from
buildings like ours are committed by people authorized to be there. Not by shifty vagrants or addicts [...]
but by the organization’s own staﬀ.’ It seems we’ll
have to wait for the source of these statistics. Do you
have some new reasons why the gates should go or,
on the contrary, why they are a good idea? Come and
join the discussion.

:(/&20(727+(-81*/(
It’s a jungle, sighs our new columnist Jan-Willem about
the university’s online facilities: ‘It’s quite an under
taking to get anything organized, thanks to the
maze of sites.’
The grumbling about the digital chaos ﬂows
right on under the posting. ‘And no one’s even
complained yet about the highly eﬃcient search
engine on the WUR homepage,’ responds someone going by the name of WRUHQKRRJHQPLMOHQ
EUHHG. ‘Google is a perfectly good substitute for
it.’ A criticism incidentally that we see come up

on Twitter now and then. Meanwhile 7RUHQKRRJ really
lets rip. ‘The other day I tried to reach the Wageningen UR Library. It appeared to be incorporated in the
WUR site but it turned out that the search function
QHHGHGXQUHDOLVWLFORDGLQJWLPHV$IWHUŊYHPLQXWHV,
start using the simple search term.’ Finally, having
blown oﬀ steam, his summation of the whole situation
is short and sweet: ‘A shame.’

62&,$/678',(6966&,(1&(
A four-day weekend, nice and easy and hardly any studying. Columnist Romy is fed up with the prejudices science students have about her degree in international
development studies. She has a message for them: ‘Without us, your knowledge is worth nothing.’
Bitch ﬁghts between social studies students and science students are part of the university’s folklore so
naturally our respondents pounce on the column. It
starts with a neat charge of hypocrisy by .HHV. To his
mind, social scientists are no less full of prejudice,
judging by the reactions he’s getting: ‘Oh, so you are
some mad scientist who makes Frankenstein food’.
The subsequent reactions include pointed references
to the low number of contact hours in international
development studies and the mediocre job prospects.
Suddenly a bit of welcome subtlety is brought in.
'ULHNZDUW/HERVWXGHQW agrees with Romy that social
sciences are necessary to actually use knowledge. But
then ‘exact’ should not be placed in opposition to
‘social’: ‘A combination (interdisciplinarity anyone?)
would improve quality on both sides.’ What’s
more, he thinks it’s true that social studies are too
easy: ‘The exams could be a little bit more diﬃcult.’ +HQN-DQ backs him up: ‘If more than half
of all students of international development studies are already saying that the course is much
too easy, you have to wonder whether you are
spending your time usefully.’ Like to add
something? Join us online and share your own
arguments, whether specious or sound.
ILLUSTRATION: ESTHER BROUWER

:(/&20(72:$*(1,1*(1
Gates in Wageningen’s research buildings that you need
a pass to open are a barrier to the open campus culture.
What’s more, the unique chipknip system is driving visitors to distraction, says guest scientist Chris van Kessel
in the last Resource.
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Committee studies undesirable behaviour

‘It can go on
festering for years’

10 augustus
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Inappropriate behaviour is like cancer, getting out of control and eating away at
job satisfaction and, in the end, productivity as well. Doing nothing about it is
not an option, says the external committee which has studied the oﬃce culture
within Wageningen UR. Emeritus professor of Communication Strategies Cees
van Woerkum explains key points in the committee’s report, In consultation. On
learned helplessness, the need to educate leaders and the dreadful plight of
PhD students.
text: Roelof Kleis / photo: Guy Ackermans

Were you shocked by what you heard in the course of this
study
‘Not in the sense that there is more undesirable
behaviour here than in other organizations, no. But I was
shocked by the seriousness of the individual cases and
their consequences. I am increasingly convinced that
inappropriate behaviour is a reﬂection of an unhealthy
ofﬁce culture. Things are not going well, frustration
grows, people become blunter with each other,
undesirable behaviour starts and you get into a downward
spiral that can be extremely damaging. In the literature on
the subject, this is known as a low trust community: a
group of people who have to work together but have very
little conﬁdence in each other. In this situation things
often go from bad to worse. Really you need some kind of
early warning system so you can nip this sort of thing in
the bud. I am totally convinced that that is worth doing.
Some people say that things are not so bad here,
pointing to the ﬁgures in the employees’ survey. It happens
no more often here than elsewhere. But that is not the
point. The point is, what are the consequences of
undesirable behaviour? It makes a huge difference
whether you are a high trust community or not. They are
usually much more productive. Parts of our organization
are low trust, and that’s where it goes really wrong. And
that can go on festering for years sometimes. People came
to us with examples that happened years ago, which they
were still upset about. And that is a big drain on your
motivation, your pleasure in your work and your creativity.’
The committee maintains that the ‘tone at the top’ is
crucial for the extent to which undesirable behaviour is
tolerated. So is the tone at the top of our organization
bad?
‘No, you shouldn’t see it like that. We are only saying
that this is extremely important. We haven’t identiﬁed
hotspots of undesirable behaviour. Management teams
have a special responsibility to notice this sort of thing
and they should take a good look at themselves as well. In
the recommendations we say that the selection of middle

management should partly be based on competences
which support the work of the human resource manager.’
But what do we do with the people who are already in
place? Send them all on courses?
‘That’s not a bad idea. It wouldn’t be a bad thing for
people in leadership roles to do a course once a year. On
how to conduct a bad-news discussion, how to deal with
conﬂict, how to supervise and coach people. And so on
and so on.’
Power relations often play a role in undesirable
behaviour. You particularly make a point of the dreadful
plight of PhD students. What is wrong there?
‘A professor used to have about eight PhD researchers.
Now there may be as many as 30 or 40, and they are
supervised by people lower down the ranks, who do not
always have any experience. Some of them have only just
got their PhD themselves, and they don’t always have the
capacity or the time to do the job well. So it sometimes
goes wrong. There is no regular contact, and the supervisor
has little feel for the dilemmas facing the PhD student.
Too much is expected of them, and they are given too little
encouragement. PhD students often walk around feeling
a bit lost and unsupported. They have few options and
relatively little inﬂuence. And that creates the right
environment for inappropriate behaviour. Take the
authorship of articles, for instance. You did 90 percent of
the work and then someone is added to the list of authors
without consulting you. I consider that fairly intimidating.’
Fewer PhD students per professor, then?
‘That’s not what I’m saying. The quality of PhD
supervision must be improved. PhD students should draw
up learning plans for themselves. And in fact, supervisors
should draw up plans for themselves too. How am I going
to tackle this supervision process, how will I monitor
progress and how am I going to collaborate with other
PhD supervisors? That should be given more careful
consideration, and more time should be spent on it.’

IN CONSULTATION
The study on undesirable
behaviour was done in the
ﬁrst half of this year at the
behest of the WUR Council
(the employees’ council)
and the executive board.
The aim of the study was
to clarify where and under
what circumstances
undesirable behaviour
occurs. The ﬁnal report, In
Consultation was presented last week in Impulse.
The report is now being
discussed in various
forums within the organization. A working party is
tasked with translating the
recommendations into
measures. Anyone who has
a good idea is welcome to
submit them. The
executive council and the
board of directors will
decide on what concrete
action to take at the end of
November.
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‘Every leader
should be a
change manager. Because
nothing stays
the same, it
always has to
change’

A common problem that you highlight is that there will be
no place for some people in the organization in future.
What do you mean by that?
‘That’s about people who are working ﬁne now but will
not ﬁt into the organization as it is envisaged in the future.
They are often told this out of the blue and without proper
preparation. In the ﬁrst place, then, there is the confusing
fact that they are functioning ﬁne and yet there is no
longer a place for them in the organization. These are two
very different things. In these cases there is an attempt to
build up a dossier, often in a very inappropriate way. And
people see that as a trick. Personally I think these
discussions should be held much earlier and more openly
to ask people how they see themselves in the organization
in ﬁve or ten years’ time. It will often be the case that
people aren’t going to ﬁt into that future with their present
competencies. The implications of that need to be talked
about in no uncertain terms.’
Isn’t saying goodbye to people unavoidable sometimes?
‘People understand perfectly well that staff have to go
sometimes. But they cannot always accept the way it is
done. That abrupt, blunt, incorrect and secretive way of
going about it. It happens here too. And if people can’t
sort it out together, you have to call in a crisis manager to
‘make a clean sweep’. That is a mark of incompetence,
and it is a bad thing if an organization lets things go so far.
You need someone in charge who tackles these sorts of
issues in the early stages. Really, change management
should be part of the skills package of everyone in a
leadership role. Every leader should be a change manager.
Because nothing stays the same, it always has to change.’
But you also put the ball ﬁrmly in the employee’s court, in
cases where they are passive and victims of ‘learned
helplessness’. What do you mean by that?
‘By ‘learned’ we mean that they have never been taught
to take initiative. There are people who have just been
handed assignments and have carried them out year in,
year out. They haven’t been stimulated enough to go out
and acquire assignments themselves. In Communication
Sciences we had a marketing plan for attracting funding
as early as the early nineteen eighties. For a researcher this
is a signiﬁcant part of the job. How can you sell yourself
most effectively? How good is your visiting card? It’s all
about personal branding. You can’t just wait and see
anymore.’
The committee recommends being clear and concrete
about Wageningen UR’s core values. How will that help?
‘Undesirable behaviour is only one side of the coin. You
should look at desirable behaviour too. I don’t thing there
is anything wrong with holding annual discussions in
your own group about how you go about the things we all
agree are important.’
You can only speak up for yourself if you feel you are in a
safe environment. How do you create such an
environment?
‘Those in leadership positions should raise this sort of
issue. If you translate it into rules: directors of science
groups should talk with heads of department, team

leaders and professors once a year about how they
approach undesirable behaviour, how they discuss it and
what the outcomes are. That should be monitored. These
people should make a point of that in their own groups.
People should be asked in their ‘results and development’
interviews whether they have experienced any undesirable
behavior, and the culprits should be tackled about it. And
this should happen consistently.’
It is often about conﬂicts with managers. What then?
‘Then you go one above him or her. Managers can be
challenged about their behaviour just the same as anyone
else. Managers should not just set goals and monitor the
work, but also create trust and inspire people. Undesirable
behaviour should have consequences, repercussions.
There isn’t a system of checks at present, and it needs to
be much more transparent. At the moment, results &
development interviews are often administrative
obligations. Undesirable behaviour should be raised in
those interviews.’
The committee’s recommendations are not very concrete.
‘That’s true. It is just a push in the right direction. We
hope that it will set an awareness-raising process in
motion, that people will take up the issue, and that a few
mechanisms will be built in. Because some of the cases
are absolutely appalling. There are people who think
undesirable behaviour is just incidental. But I don’t see it
like that. It happens everywhere, every day. And the worst
of it is that nothing is done. When people obstruct each
other, take sides and form coteries, you are a long way
from where you want to be. That kind of behaviour wrecks
collaboration, and it has a huge effect on productivity too.’
Have you revealed all in this report?
‘This is not a study that provides insight into the whole
range of incidents of undesirable behaviour within
Wageningen UR. A study of that kind would require a very
different approach, and would cost a lot more time and
money. We have held discussions which gave us insight
into where things can go wrong in the organization.’
Would a real investigation have brought other things to
light then?
‘No, I don’t think so. We looked at what conditions
create the context for undesirable behaviour. Our
approach was deﬁnitely the right one for doing that, but
not the right one for ﬁnding out exactly where and how
often it goes on. We had sixty cases reported. But if people
don’t report anything, that doesn’t mean there’s no
problem. The people who report it hope and trust that
something will be done with their story. People who have
lost all trust in the organization don’t come to the
committee either.’
So you didn’t get to hear the worst cases?
‘Possibly not. We don’t know. I am extremely uncertain
on that point.’
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BUMBLEBEE PROTECTS SPUDS
Isn’t it every scientist’s dream? To be
engrossed in your research when something
strikes you as remarkable. An oddity in the
margins of your ﬁeld of study. You could call it
an added bonus. Serendipity. In searching for
A, you ﬁnd B, which is something much more
important. This is pretty much to what
happened to Albert Corporaal, an ecologist at
Alterra.
Corporaal is fascinated by fritillaries. He has
been studying them for years. Why is this
fritillary pollinated by bumblebees and that one
not? Corporaal discovered what was driving
their choosiness: UV light. In ultraviolet light
bumblebees see exactly where to go to get the
best nectar. But he was struck by something
else. Pollinated fritillaries are ﬁtter than the
rest. They are less likely to succumb to the soilborne fungus Pythium. How is that possible?, he
wondered.
And then the bumblebee entered the picture.
Corporaal set up a series of tests that established
indisputably that somehow or other the plant’s
protection is due to the bumblebee. A real ﬁnd.
And he went further. After all, why should this
talent apply only to the fritillary? ‘Is there an
organism that has a similar systemic
relationship with bumblebees? Could I think of
a plant with a similar bulb or tuber system, a
plant moreover that is troubled by a related
fungus?’

NEW VARIETY
How does the bumblebee do this? Corporaal
thinks it is a question of hormones. ‘Fritillaries
that are pollinated live a month longer than the
others. That month is crucial to the formation of
berries. When the bumblebee pollinates the
ﬂower, something changes in the ﬂower’s
chemistry. A chemical signal is released that

says, “Stay alive, we still have a month to go.”’
Evidently, this signal also ensures that the
plant’s defence against disease remains intact.
However it works, it really does. And, in all
likelihood, not only for fritillaries and potato
plants. Corporaal thinks that this relationship
between plant and pollinator is at work in some
40 food crops worldwide.
The protection provided by bumblebees

Only two plants were infected
with Phytophthora in the bumblebee cage, compared with ten times
that number in the other cage
works only for fertile crops. So to get natural
protection we need to start developing entirely
different varieties. In other words: away with the
infertile spud . ‘I think so,’ says Corporaal. ‘We
will have to seek varieties that both appeal to
bumblebees and are high-yielding. This should
not be too difﬁcult. Worldwide, I believe, there
have been no fewer than 2000 different varieties
of potato. It has taken us a hundred years to
develop today’s potato. So using current
techniques, we should be able to ﬁnd an
appropriate potato within ten years.’
This creates a win-win situation. A spud like
this with natural protection is good for the
world’s food problems since it removes the need
for expensive chemical protection. And it is
good for the landscape too since pollinators like
the bumblebee and the honeybee thrive in
small-scale
ﬂora-rich
landscapes
with
embankments, canals, verges and the sides of
ditches. Roelof Kleis

FOTO: ADRIAAN HOLSAPPEL

PHYTOPHTHORA
Corporaal soon came up with the potato and its
biggest threat: Phytophthora, the notorious
potato blight. ‘Potatoes the world over are
sprayed more heavily than any other food crop.

Half of all fungicide use is directed at
Phytophthora. Imagine for a moment that
bumblebees could protect potatoes.’ Together
with fellow biologist Anton Stortelder, Corporaal
set to work with a sack of fertile Bildstar seed
potatoes.
Notice the word ‘fertile’ in the preceding
sentence. For this trick to work, the potato has
to be capable of being pollinated. And right
there is the reason why the potatoes we put on
our plates can’t be helped by the bumblebee. We
eat varieties that are infertile, that have no
ﬂowers. Flowers come at the expense of the
potato. The plant mustn’t expend its energy on
ﬂowers. Corporaal set out two cages covered in
bee-proof netting, each measuring 5 by 5 metres
and containing a hundred plants. One with
bumblebees and one without. A third ﬁeld, open
and thus exposed to the natural (insect)
environment, served as a control. The results
were abundantly clear. ‘Above ground the
difference was 100 percent. Underground only
two plants were infected with Phytophthora in
the bumblebee cage, compared with ten times
that number in the other cage. What’s more, in
the cage without bumblebees 90 percent of the
plants were troubled by click beetles, which drill
holes in the potatoes, making them unﬁt for
sale.’
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RISING STARS
Don’t worry, ﬁrst-years may be looking younger every year,
but they are not this young. On Wednesday 2 October more
than 160 primary schoolchildren came for a taster of
‘studying’ sustainability at the children’s university.
Ecologist Louise Vet told them what people can learn from
nature. See the sun as your source of energy, for instance,
and recycle your waste. The recycling principle was
immediately put into practice when the children built their
own water puriﬁcation plant under the supervision of
environmental technologist Huub Rijnaarts. The day ended
with a song about water, accompanied on the guitar by none
other than the professor himself: ‘We are going to live
RR, foto Guy Ackermans
sustainably / turn oﬀ the tap.’
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Thank you!
After hundreds of pages of taxing scientiﬁc text, when you reach the
acknowledgements you get a glimpse of the anguish and heroism
that goes into most PhD theses. ‘You mean everything to me.’
text: Rob Ramaker / illustration: Kito

M

others almost always get a mention, as do
the professor and the supervisor, naturally.
Close friends in the cohort of PhD students
are usually on the list, which sometimes also
includes God, the sponsor or a pet. Whoever
gets a thank you, the acknowledgements in a thesis –
sometimes brief, sometimes going on for pages – offer an
interesting anthropological snapshot of the exciting life
of a young scientist. Resource scrutinized the harvest of
the last few months to see who it is that PhD students turn
to for the support they need.
PHD CLANS
‘We started as PhD students on the same day. I couldn’t
have wished for a better ofﬁcemate.’ Acknowledgements
are full of paragraphs of this kind, addressed to fellow
PhD students. Not too surprising given that PhD students
often form a close community or ‘clan’. They have their
own lingo and laugh at the same inside jokes. You can tell
that from the acknowledgements: animal scientists, for
example, who express their appreciation of the ‘piggy
connection’ and the ‘spit lab’. Others reminisce about the
bizarre and hilarious situations that arose in ‘room 00.51’
or on ‘corridor 1’: ‘I got a lot of funny looks when I came
back for more ears or poop,’ writes an animal scientist.
Your PhD clan seems to be an important source of moral
support. Getting a PhD can be tough going and almost
everyone has faced their demons at some point or another
over the last few years. ‘Nobody said it was easy,’ says one
writer, quoting the appropriately named Coldplay number
The Scientist. Colleagues are there for each other during
the bad patches. When a paper is rejected, for instance, or
experiments and statistics don’t work out the way you
want. A food scientist sums up the bond nicely: ‘Without
you all I might have got it all ﬁnished faster but that is
actually a big compliment for you.’
THE PROFESSOR
Needless to say, two people who are rarely missing from
the acknowledgements are the professor and the
supervisor. They are thanked in particular for their time,
patience and of course everything the writer learned from
them. ‘I really appreciated the many discussions,

sometimes on the phone late into the evening,’ says one
plant scientist. And an earth scientist is happy that he got
a chance to do a PhD at all, ‘in spite of the fact that I was a
very average BSc student.’ Some supervisors even play a
crucial role in preventing the PhD student from throwing
in the towel. A toxicologist describes, for instance, how he
decided quite late in life to do a PhD part-time alongside
his ‘day job’. He turned out to have seriously underestimated what this entailed, and having two jobs swallowed
up all his evenings and weekends. Now that it has all
turned out alright after seven years, he is eternally grateful
to his supervisor for the ‘conﬁdence and the words of
encouragement.’ Some PhD students and their supervisors have become personal friends. A plant scientist
describes her supervisor as a ‘wailing wall, pipette robot
and squash mate all rolled into one.’
The acknowledgements often give one some idea, too,
of how hectic life can be for a PhD student. One of them
thanks a supervisor who regularly invited him to stay for
dinner, which helped him out when he had ‘stressful
deadlines’.
GOD
There are almost always acknowledgements in the theses
of foreign PhD students too, but with a difference of
emphasis. They are more likely to make mention of God
and of their sponsor. African PhD students often express
gratitude for the support they received from the Christian
community in Wageningen, which helped with ‘oiling the
wheels of the soul so the body does not grind to a halt.’ As
for their sponsors, foreign students often explicitly thank
the university, ministries or other sponsors. Seemingly,
they do not take the opportunity to do a PhD quite so
much for granted.
OLD WOUNDS
The acknowledgement can be a perfect opportunity to
bury hatchets and end arguments. Perhaps with a joke: an
animal scientist writes, ‘Someone had to be your most
expensive PhD students, so why not me?’ Or with an apology: several PhD students apologize for their stubbornness or their aggressiveness in discussions. ‘I know you
found my call-a-spade-a-spade character a bit hard to take
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‘I would like to thank my father.’
‘Dad, without your passion for the
Rothschild giraﬀe…’

‘They can’t read
and they don’t
understand me
when I tell them
this, but among the
biggest sources of
pleasure (and grief)
during my PhD were
my two ferrets
Jasmin and Juliet
and my cat Isabel.’

at the start, but I think we formed a good team in the end.’
Evidently the professors can be demanding too. ‘How you
challenged me,’ sighs a health scientist. And a nutrition
scientist thanks his supervisor ‘for your support when
[Professor X] once again wanted the impossible to happen.
You could still remember what it was like to be a PhD
researcher.’
FAMILY
A special slot at the end is usually reserved for family and
loved ones. In most cases they don’t have much
understanding of the research topic but their contribution
in terms of lifelong mental or material support rarely goes
unmentioned. Many researchers thank their parents for
support during their schooldays and encouragement to go
to university. And some are happy to have been given free
reign in their youth: ‘I was left completely free to develop
my interest in aquatic life with aquariums, nets and
ﬁshing rods. All the mess frequently created by my urge to
experiment sometimes provoked a grumble but never an
all-out ban.’ And many writers thank family members for
ﬁnancial support. Foreign students’ parents in particular

supported their children from their own savings.
Sometimes family members actively contribute to the
research project. An earth scientist, for instance, thanks
his parents for taking their caravan to Galicia to join him
there while he did his ﬁeld work. That made it less lonely
and meant he did not have to camp in his van for so long.
He also thanked his girlfriend for chipping out thousands
of stones, earning the title of ‘fully-ﬂedged quartzite
expert’ to go with her qualiﬁcation as neurobiologist.
RELIEF
All in all, the acknowledgements in a thesis are a feast of
exalted prose and outpourings of emotion. After hundreds
of pages of measured prose, this section makes a
refreshing change for both writer and reader. At last you
get to put protocol to one side and do justice to the heroes
of your daily life. ‘These pages are about you, because
without you this book would never have been written.’

‘Marleen, I want to
thank you for the
fun outings to
companies when I
needed more horse
blood. Sorry that I
still haven’t made
those pancakes for
you!’
‘I thank all the
participants in this
study. Voluntarily
and without (too
much) complaining,
they drank 95
grams of fat on an
empty stomach, or
had to eat chocolate
(which some of
them didn’t even
like) for weeks on
end.’

I would like to express my thanks to Milou van der Horst and
Linda van der Nat. I couldn’t have written this without you
10 October 2013 — RESOURCE
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Open access publ
Yes or no?
HOW DO I WRITE A
TOP ARTICLE?
For all researchers, young
and old, who are keen to
know how to write a top
article, there is a minisymposium in the WUR
library on 27 October.
Speakers who will reveal
some tricks of the trade
include rector magniﬁcus
Martin Kropﬀ and entomologist and Eureka Prize
winner Marcel Dicke.
More than 600 people
have already registered,
so hurry for the last
remaining places.
If you don’t get in, you
can go to the Resource
website for ten top tips
(resource.wageningenur.nl).

The hegemony of scientiﬁc journals such as Science or Nature has been
broken once and for all by the rise of open access. But is it a smart move
for young scientists to take this route? Resource asked the specialists.
Open access: yes or no?
text: Rob Ramaker / illustrations: iStock

YES

As a scientist you want as
many people as possible to
read and cite your article. It is
your visibility that will determine your success in gaining new grants and jobs, which
makes publishing in an open access journal a decidedly
good idea. Literally anyone can read your work free of
charge. Many studies conﬁrm that you are then cited more
often, says Wouter Gerritsma, information specialist at
the WUR library.
He notices that Wageningen scientists nowadays know their way to the open journals. The rise of PLoS One is particularly striking: this journal is
now the one most used by
Wageningen researchers,
with the possible exception of the Dairy Journal. PloS ONE occasionally comes under ﬁre
for its enormous size
(24,000 articles a year
and still growing) but
the quality and impact
are satisfactory, says
Gerritsma: ‘You don’t
have to worry about submitting something there.’
The short processing time
for an article adds to the appeal
of open access journals for young scientists, says Gerritsma. Academic journals
are notoriously slow, and it can take years for an article to
appear in them. And that is particularly annoying in the
early stages of your career. ‘It is not so impressive, of
course, if your publications list is full of articles that are
‘in press’, says Gerritsma.
Open journals are a smart option if your research is

innovative or interdisciplinary too, says Michael Müller,
professor of Nutrition, Metabolism and Genomics, and
himself editor for PLoS ONE. He says OA journals primarily check whether a study was sound in terms of approach, experimental setup and statistics. They are not so
preoccupied with how new it is, whether it ﬁts precisely
into a discipline or whether far-reaching conclusions
come out of it. This approach works well for Müller’s own
research. He does not tend to study one particular gene or
protein, but to look at the bigger picture. So his studies
include a lot of
data and do not
have a black
&
white
message.
‘In a classic journ a l
there is always
one reviewer who
does not approve,’
says Müller. ‘Or there
is not nearly enough
space.’
Another motive for
publishing openly is
idealism.
Fanatical
champions of open access
believe knowledge should be
public, at least when it was generated with the taxpayers’ money.
Wageningen researchers also allude to the
right to knowledge among less afﬂuent researchers in
developing countries. Even the Dutch research funding
body NWO is moving in the direction of supporting free
access to articles. A few years ago the organization set up a
fund of 2.5 million euros to cover the costs of OA publications by NWO-funded research projects.
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blishing
PloS ONE charges 1350 dollars; other journals charge anything
up to 3000 dollars. Out of an entire research project budget that
might seem like peanuts, but it can still be an obstacle. Often it
has not been budgeted for and there are other priorities…

NO

If you ask young researchers
themselves, their main goal seems to
be to get published in the best
journals possible. Their main
concern is the impact factor: the average number of times
an article is cited in that journal. Publications in top
journals such as Nature and Science look particularly good
on your CV. Beyond that, researchers look around them to
see which journals are read by their immediate colleagues.
Whether these are open access is not
the main issue. Which is logical,
agrees Michael Müller: ‘If
you have a clearly deﬁned
topic within your own
discipline, you go to
the best journal in
your
ﬁeld.’
He
himself
still
publishes
about
half of his work in
traditional
subscription journals.
Wouter Gerritsma,
too, warns young
researchers
against
letting their idealism
about
open
access
publishing get in the way of
their careers. ‘If you deliberately
don’t publish in top journals, you will pay
the price of course.’ Given the ﬁerce competition for
grants, the decision to publish only in open access
journals can affect your chances negatively..
Even in ﬁnancial terms, it is not always advantageous
to publish in open access journals. Regular journals do
not charge a fee for a typical publication; they earn their
money from subscriptions by libraries. An open access
journal, on the other hand, requires an author’s fee for

every publication. PloS ONE charges 1350 dollars; other
journals charge anything up to 3000 dollars. Out of an
entire research project budget that might seem like
peanuts, but it can still be an obstacle. Often it has not
been budgeted for and there are other priorities. ‘Your
budget is limited,’ says Canan Ziylan, PhD student at
Fresh Food and Chains. ‘I spend most of the money on
data collection. We have a lot of participants and their
travel costs are paid. They more they get, the more
motivated they are. So this
gets priority over a
publication, given
that you don’t
necessarily have to
pay for a publication.’
A ﬁnal pitfall is
that the quality of open
access journals can be
hard to assess. In the last
few years there has been a
boom in journals that
cannot not be found in the
statistics. To make matters
worse, some of the new
publishers are bogus. Tempted by
the chance to make a fast buck, these
‘predator publishers’ publish almost
anything they are sent. The seriousness of
this problem is clear from a study published this
week in Science. A journalist submitted an article full of
major errors to almost 300 open access journals, and
more than half of them published it. With a little practice
it is not difﬁcult to spot a bogus journal, but the Science
study caught out several journals issued by reliable
publishers.

OPEN ACCESS TO
SUIT ALL TASTES
The simplest and bestknown form of open access
is a journal that can be
read by anyone for free.
This is the familiar ‘golden’ option. Other forms
of open publishing are:
ð*UHHQRSHQDFFHVV
researchers get to
publish an article on
their own web pages or
in a repository belonging
to the university.
ð'HOD\HGRSHQDFFHVVWKH
journal opens its archive
to the public after a certain period of time has
elapsed.
ð+\EULGRSHQDFFHVVWKH
journal is normally only
accessible for a fee but
by paying extra, researchers can make their articles open access.
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GRADUATING IN A GOWN?
The university wants to introduce the academic gown into graduation ceremonies.
The plan will only go ahead if students are enthusiastic about it. If there is enough
support, the ﬁrst graduate can don a gown in November. But is it such a good idea?
text: Nicolette Meerstadt / photo: iStock

Astrid van den Heuvel
Policy worker Internationalization
‘The request to wear gowns at graduation has come from the student
council. I am researching whether
there is broad support for it among
students. If that proves to be the case
we shall make gowns with green and
blue piping and mortar boards available as an option for
wearing at the Master’s graduation ceremony. Opinion is
still divided on the matter. About half of all students are in
favour. I am in favour of it too, because I think it contributes to the international feel of the university. We are preparing students for an international career and academic
gowns give the ceremony more panache.’

Pascal van Tilborg
Student of Biotechnology
‘I wonder what added value there is
to the academic gown. One of the nice things about graduation is that
you can see that the students come
from many different countries. Why
would you want to standardize their
dress? Graduation and the clothes you wear are an expression of who you have become. I have seen traditional African dress there, and I thought it was beautiful. If it becomes compulsory I am strongly against it. That goes against
the grain for me.’

we posed for a group photo and everyone threw their
mortar boards up in the air. I would certainly like to have
that again here. After the photo we handed everything in
again and at the drinks party everyone appeared in their
posh graduation clothes.’

Anouk van Esch
First-year student of International
Development Studies
‘I’ve only just started at university so
I haven’t really thought about this
yet. But I do think it adds a touch of
style if you get your degree wearing
something you don’t wear every day.
I can’t really imagine what a graduation ceremony is like,
but those kinds of gowns remind me of what you see on
TV. I think it would be nice.’

Loes Masselink
student of International Land and
Water Management
‘In my view it’s totally unnecessary;
it’s just as if you wanted to imitate an
American ﬁlm. No, I have no wish for
it at all. It’s nice for people who want
to do it, but then again if half of them
do and half of them don’t, that is a bit strange too. It is all
or nothing, and if you ask me: nothing.’

Sanne Raghoebar

Suzanne de la Fonteijne

MSc student of Consumer Studies
‘When I graduated from the Arnhem-Nijmegen university of applied
sciences we wore gowns. That came
as a surprise; we were suddenly given
them just before the ceremony. Complete with mortar boards and white
roses – I’ve no idea what that symbolizes, by the way. But
there was something nice about it, I thought. Afterwards

Student of Development and Rural
Innovation
‘My initial reaction is that people in
Holland want to imitate the US, to
look cool and feel part of things. To
me it has no added value at all. It is
traditional and old-fashioned, so it
doesn’t ﬁt Wageningen. The academic gown is a status
symbol, something I’m against. I am not doing a degree in
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order to distinguish myself from non-graduates. To me
it’s all about the contents of the degree, not appearances.
Everyone should decide for themselves, but if they introduce the gown it will start a trend and in the end everyone
will automatically join in. The university has limited funding, too, so spend the money on something useful. But if
they are going to do it anyway, at least go for a fairtrade version to make a statement.’

Carole Kamenchu
Kenyan student of Management &
Economics
‘Graduating is hugely important to
us, especially because we have come
a long way in order to achieve it. For
me as a Kenyan it is not a real graduation ceremony without a gown. For
us there are all sorts of traditions surrounding that formal
dress. We wear a sort of sash with a pocket in the back.
When people congratulate us with a kiss on the cheek,
they slip some money into it to help give us a good start in
life. Your mother gets to wear your mortar board, in recog-

nition of all the energy she contributed. In Kenya people
save money to come to your graduation. A degree has prestige. Why would you want to wear everyday clothes when
you have worked so hard?’

Lorena Guardia
Peruvian student of Plant
Biotechnology
‘In my view, the academic gown is an
important feature of graduation. I
did my Bachelor’s degree at an agricultural university in Peru. All 3000
graduates wear the same green
gown, with a different colour accent per degree subject.
You get your picture taken and then everyone gets their degree one by one, which takes a very long time. Later there
is a separate ceremony with people from your degree programme. There is a toast with champagne and then everyone throws their mortar board in the air. It’s part of the
tradition, the ﬁrst big milestone in your professional life.
You become part of the academic community; we become
a group within that.’
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STUDENT SOCIETIES BOOMING
Ceres has recruited the most new
members again this year. But the
biggest growth spurt was at one
of the smallest societies. The
Navigators even had to turn
applicants down.
Christian student society Navigators
Wageningen (NSW) had a full 80
sign-ups during the introduction
days this year, more than twice as
many as any of the last three years.
But due to lack of space NSW is
unable to welcome all these
potential new members. When it
became clear during the AID that
the number of new members was
going to be so high, NSW went
looking for new group leaders and
a larger location for meetings.
Unfortunately, it was still not big
enough for all the newcomers. By
means of a lottery, 16 of the 80 new

students were turned down for
membership this year. ‘Very
annoying,’ says secretary Ieke
van der Wel. ‘It goes against the
grain, because we want to
welcome everyone to join.’
The board is going to look for a
larger location of their own. Ieke:
‘We’ve had this plan for a while,
but it is still only on the drawing
board.’ There are now a total of
158 members of Navigators.

800

SSR-W: ‘We are very satisﬁed with
this number.’ KSV is happy too, all
the more because its new
members are so active: ‘We are
seeing a lot of our new members at
our bar nights,’ says club chair
Marco Vogelzang. The growth is in
line with that of the student
population, he says: ‘Every year we
hope that about 10 percent will
join us and to our delight, this
happened again this year.’
It is striking that the smaller
societies are growing relatively fast.
Along with NSW, Nji-Sri has grown
considerably. The agricultural
society had 50 provisional sign-ups,
60 percent more than last year. In
the end, 38 of them joined. How
rowing club Argo has scored is not
yet known, but it expects to have
recruited 162 new rowers out of 215
sign-ups. JB

Total members

700

Registered 2013

600

New recruits 2013

500
400
300
200
100

BIG THREE SATISFIED
Of the three biggest societies,
Ceres attracted the largest number
of new recruits. Ceres instated 189
students of the 210 who has
registered provisionally, giving the
club the lowest dropout rate. KSV
Franciscus boasts 136 new students
out of 203 provisional registrations.
SSR-W, for which 201 students

0

Ceres KSV SSR-W Unitas NSW Nji-Sri Argo

Small student societies are growing the
fastest. Unitas had more sign-ups after
a post-introduction recruitment drive.

signed up, has now welcomed 134
of them. For all three societies this
means an increase in the total
number of members. Ceres chair
Koen Weenink sees this as ‘very
positive’. Kim Duintjer, chair of

Tucking into reject potatoes
Hundreds of students tucked into
a Sunday lunch made of discarded food on 29 September. The
lunch was provided in order to
make students more aware of the
issue of food waste.

PHOTO: BART DE GOUW

The promise of a free lunch drew
at least 500 students to Orion. The
students who organized the event
had gone around local farms and
supermarkets collecting food that
was perfectly edible but unﬁt for
sale, perhaps because it was the
wrong shape to meet consumers’
expectations.
Student cook Eveline ‘Cooks’
Delnooz dreamt up a set of tasty
dishes using all the ingredients,
which included potatoes,
pumpkins, broccoli and cabbage.
The aim was to make students
aware of how much food ends up
in the waste bin for no good
reason, explains Master’s student
Timo Eckhardt, one of the
organizers.
This is very much in line with
the thinking of British food

Eckhardt does not think the
guests were attracted solely by the
word ‘free’. ‘Many students are
drawn to Stuart’s ideas. That was
clear when the lecture two days
later was completely full, in a room
that seats 250. People even had to
sit on the steps. But in the end you
can only hope that people are
genuinely interested and will
change their behavior.’

Students queue for discarded food.

visionary Tristram Stuart, who
was due to give a lecture in
Wageningen two days later.
According to Stuart, we could get a
long way towards solving the
global food problem if we wasted

less food. So lecturer Ljiljana
Rodic-Wiersma and four students
came up with the idea of the free
lunch with the aim of showing that
Stuart’s theory could actually work
in practice.

CORMET
The event has had repercussions
higher up as well. The group has
already held discussions with
several relevant people on how to
make the catering on campus
more sustainable. Timo: ‘Cormet
is already giving the matter serious
thought. One idea is for students
to sign up for a meal the day
before, so that Cormet can buy
more precise quantities of food.
That might make it harder to
decide at the last minute to eat on
campus, but it would cut down on
food waste.’ LvdN

RESOURCE — 10 October 2013

(5(6SLQGG



student << 25

PHOTO: SVEN MENSCHEL

‘THE WEATHER IS TOO NICE’

Not in Sotsji yet, but already a tradition in Wageningen: the team sport of soil-drilling.

In an event that counts as one of
Wageningen’s ﬁnest and most
authentic student traditions, a
robust bunch of guys and girls
pool their strength to force a
kind of giant corkscrew into the
soil. Welcome to the national
soil-drilling championships.
You don’t often hear the organizer
of an outdoor event complain
about the lovely sunshine bathing
the ﬁeld and the participants in an
ethereal evening light. Committee
member Naud Kuilder wants
nothing of it, though. ‘Give us
rain,’ he says decidedly. ‘That
might sound crazy but rain makes
the soil heavy so it’s harder to drill.
It’s only really fun when it turns
into a mudbath.’
It is not clear whether the
participants in the 15th edition of

the national soil-drilling
championships would agree with
Naud. But what is clear is that
there is a spirit of ﬁerce competition. The aim of the soil-drilling
contest is for each team to drill to
1.20m deep – precisely the length
of the drill – as quickly as they can.
The godfather of the event, Gert
Peek, has entered this year again
with the teachers’ team from his
chair group, SGL. ‘In the nineteen
seventies when we went on the
ﬁeld trip to Gaasterland, we bet a
crate of beer on who could drill the
deepest. The record was 12 metres,
which is quite an achievement in
the heavy clay soils there.’ This bit
of fun eventually led to an annual
event.
Anyone who thinks this is a little Wageningen get-together has
got it wrong. Soil-drilling teams

from Deventer, Rotterdam and
Delft travel to the soil-drilling capital, Wageningen. Their motivation
does vary somewhat though. Electronic engineering student Ralph
van Schelven from Delft freely admits: ‘The main aim is drinking
beer, of course. The soil-drilling is
just the means to an end.’
The inﬂuence of alcohol
becomes increasingly visible in the
course of the evening. There is a
lot of loud roaring and yelling
when one participant sabotages
the generator that powers the
lighting, bringing the contest to a
temporary standstill until someone else can get the electricity
supply going again.
Then in a blood-curdling ﬁnal,
Gert Peek’s team is defeated by a
team with the appropriate name of
‘Down to the ground’. One of the

losing team lets off steam with a
heartfelt ‘Bollocks!’ And the winners’ secret? ‘A question of strong
men, pulling it out quickly and feminine precision in emptying the
drill,’ explains Steven Menkveld.
But in spite of this crafty strategy, Down to the Ground is beaten
by the overall winners, a team of
Wageningen MSc students who all
studied at the HAS in Den Bosch.
Not rocket science, according to
their captain Tim Walles: ‘Just
shove it in to 1.20.’ They do see the
irony of their leaving the Wageningen academic world trailing in
their wake. ‘Applied sciences are
the future!’ shouts Tim. We’ll have
to see whether they can defend
their title next year. ‘But then with
a team made up of companies because we all hope to have graduated this time next year.’ KO
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ANAGRAM
The W750 celebrations have generated a lot of nice initiatives (see
the website). This one for example:
make a suitable anagram out of ‘De
stad Wageningen viert feest’ [The
city of Wageningen celebrates].
There have already been more than
800 submissions. This one wasn’t
among them: En de dief was ‘t eerst
in ‘t gevang [And the thief was the
ﬁrst in gaol]. There are plans for
publishing them in a book. Try your
hand. But watch out: it’s addictive.

STREAKERS

Students at a Hungarian university
are going to have to give their
wardrobes a makeover. The rector
has introduced a strict dress code,
banning miniskirts, ﬂip ﬂops,
heavy makeup, and dirty ﬁngernails and hair. Women are to wear
blouses and long skirts, men dark
suits. The students came up with a
mischievous response to this 19th
century diktat: they came to class
naked.

Preventing surprise visits from parents
The ﬁrst ‘parents day’ at Wageningen University was a great
success. About 400 parents
immersed themselves for a day
or a whole weekend in the world
of their student oﬀspring.
Gazing up with interest at the
ﬂyovers and galleries of the Forum,
they can see many more parents
walking around just like they are.
The average age of the people in
the Forum on Saturday 5 October
is considerably higher than usual.
‘You do want to know what the
world your child is living in looks
like,’ says student Ellen’s mother.
Christian’s parents have learned a
lot today, too. His father was
impressed by the campus, while
his mother found the titbits of
information about Wageningen
UR very interesting. ‘I didn’t know
they did so much research here.
Another real eye-opener was that
so many students go abroad.’
And what do the students

Parents in
class: ‘Nice
to get an
idea of the
world your
child is
living in.’

themselves think of their parents
coming ‘snifﬁng around’ in their
world? Meriam and Mattie came
from Limburg to spend the whole
weekend with their son Stan: ‘We
did ask him ﬁrst, but he was quite
happy. We are here out of interest:
to see where our son walks around
all week. Because we do miss him.
Sometimes he doesn’t come home
for two weeks and then you have
lots of questions.’ Stan thinks it’s a

good thing that parents are invited
for the open day through the
students. ‘That way you prevent
any surprise visits from parents.’
Parents Renske and Arjan have
come without their son, who
wasn’t interested. ‘He had more
important things to do.’ They
found the presentation very useful.
‘The main message was: Keep
enough distance and it will be
alright. That was reassuring.’ RA

DUMB?
According to the Central Bureau
for Statistics (CBS), at least 28
percent of the Dutch population
has been through higher education.
Among the young generation
(25-35 years old) the proportion is
even higher: 44 percent of women
and 37 percent of the men.
Worrying. What is Holland to do
with all those smart women? Would
the last dumb blonde turn oﬀ the
lights?

WISE WOMAN
A 92-year-old woman in Groningen
has graduated with a Bachelor’s
degree in Philosophy. The lady in
question, Eddy van Drooge, does
not want any media attention. She
doesn’t see any reason for it. She
is just a student like any other isn’t
she? Eddy found the course tough
going. ‘You are slower than you
used to be, and it takes me longer
to completely absorb the material.’

FORTY AND FIGHTING FIT Student society ’t Noaberschop celebrated its fortieth anniversary last week. A
milestone the society for students from the eastern Dutch
regions of Twente and the Achterhoek were not going to
let pass unnoticed. It was a sporty celebration with
Highland Games, a family day and a closing activity called

‘Biceps’. The theme was a wordplay combining the Dutch
word for forty and a hit by Dutch band Normaal: ‘KrACHTtoer’ or show of strength. Which is why there were no ball
gowns or tuxedos to be seen at this party, just a load of
craziness, weightlifting with crates and discus-throwing
with cans. LvdN, photo GA
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EPISODE 17 - MORTIERSTRAAT 14B<<

Derk

Elise

Vera

Willem-Jan

The story so far: Neither his studies nor his
love life is going very well for eternal student
Willem-Jan. For sporty Derk, on the other
hand, it seems to be plain sailing at the
moment.

ILLUSTRATIONS: MEREL DE GRAAF

Bianca

Itch
A

n itch. Argh! How irritating. Willem-Jan,
still half asleep, scratched his thigh
frantically, going on and on until it started
bleeding. Furious, he rolled over again and
tried to get back to sleep. Half an hour later
he couldn’t stand it anymore and got up. It
was six o’clock in the morning as he stood in
front of the mirror.
There was a line of red spots from his right
groin to his knee. The itching was driving him crazy and the
only remedy he could think of was to take a shower. The
cool water relieved the itching for a while and his thoughts
began to run away with him. That nice blonde of two nights
ago came to mind. She smiled back at him, he bought her a
beer. She hopped on the back of his bike to go back to her
room at Hoevestein for an uncomfortable but interesting
night in her single bed. Willem-Jan’s gaze returned to the
spots on his leg. Surely not? What a slut!
He leapt out of the shower and dried himself down. The
itching started up again immediately. In despair he rubbed
sun cream into the spots. It stung but it was the only cream
he had and surely it would help. He opened his laptop and
Googled ‘pubic lice’. ‘Because a lot of people shave their
pubic hair, pubic lice are becoming rarer,’ he read. ‘Well,
not everywhere in the world,’ he thought to himself
scornfully. He read on feverishly. ‘Symptoms are persistent
itching, sores from scratching and insects on the hairs
around the genitals and in the underwear.’

After scrutinizing himself for half an hour, Willem-Jan
hadn’t found anything. Not an insect to be seen. He
searched his bed and the boxer shorts he had worn for the
last few days. No insects there either. Meanwhile the itching
was in full swing again. The only remedies he could think of
were ice or vinegar. He crept into the kitchen in his dressing
gown.
Derk was sitting on the sofa tying the laces on his running
shoes when Willem-Jan came in. Willem-Jan rummaged
through the cupboards and found a bottle of vinegar. All he
found in the freezer were some frikadellen [a kind of
minced meat hot dog, ed.]. He tucked one into his pocket,
just for good measure. Derk looked at him and raised his
eyebrows. ‘Regretting that chick the other day? Acting on
impulse can have undesirable consequences,’ he
pronounced in a theatrically pedantic tone. Willem-Jan
blushed. ‘Man, what are you on about?’ he replied just a bit
too emphatically. As he stormed back to his room, Derk
called after him: ‘Bedbugs at Hoevestein.’

Resource follows events at Mortierstraat 14B

Talk about coming out at SHOUT
Clio Plowman spent her ﬁrst few
years in Wageningen in a bubble.
Hardly anyone knew she was gay.
Until she met other young people
through SHOUT who were struggling with their sexual orientation. ‘I realized I was not alone
and that was such a relief.’
At the end of October, SHOUT, the
Wageningen association for
lesbians, gay men, bisexuals and
transsexuals, will be starting a new

introduction group. This is a series
of meetings for people who are
conﬂicted about their sexual
orientation, or who would like to
meet kindred spirits.
According to Clio Plowman, an
active member of SHOUT, these
meetings provide a safe place for
people to talk about their
experiences. ‘Some people haven’t
come out yet and have shut
themselves off in a world in which
they don’t feel at home. Others are

already “out” but they don’t know
how to deal with it. They chat
about coming out, falling in love,
relationships and prejudice.’ She
laughs: ‘It is kind of like
information about homosexuality
but then for a class full of homos
rather than a class full of heteros.’
The 21-year-old student of
Molecular Life Sciences got a lot
out of her own introduction group
last year. ‘I never dared go near the
Wilde Wereld (SHOUT’s premises

in the Burgtstraat, ed.), because
what if people started associating
me with SHOUT? I was living in a
bubble; I was out to hardly anyone.
It was such a relief. Now almost
everyone knows I’m out and I am
even active in SHOUT.’ LvdN
More information about the group:
http://www.shoutwageningen.nl/
activiteiten/Outnow.
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>> PARTIES
The best parties according to
Wageningen Uitgaans Promotie. Check
www.wageningenup.nl for all parties.

ANNIVERSARY CLOSING PARTY ‘TOTALLY OFF THE
RAILS’
Annie’s pub, Thursday 10 October from 22.00 to
04.00
After an action-packed week, Annie’s pub is
rounding off its 25th anniversary celebrations

with a party. Asserpark residents will have an
easy time of it this Thursday, because they can
just take the lift home after a night going off the
rails. But even if you don’t live at Asserpark, this
is a party to go to. After all, it is the last party before the revision and exam weeks. One more
chance to let your hair down before you lock
yourself up for two weeks of hard studying. So
put on your craziest outﬁt and climb onto that
dancing pole.
HOT SALSA AND LATIN NIGHT
International Club, Friday 18 October from 23.45
to 05.00
A typical IC night with salsa and Latin American music. DJs Mark and Waeil will play salsa,
bachata, merengue, reggaeton, soca and kase-

ko. After a week of cramming, dance the stress
away before the ﬁrst exams start on Monday.
HALLOWEEN WITH AUNTY LIEN
PopUpClub, Thursday 31 October from 16.00 to
04.00
PopUpClub has a busy programme and this is
just one of the parties that jumps out at you.
The club will be transformed into a creepy location you might not even dare to enter! The fun
begins in the afternoon with a pumpkin carving
competition. Then in the evening the party gets
going, with insect snacks to tickle your taste
buds! So rustle up your scariest costume and be
there, or be square.

This feature is supplied by the Wageningen Up team

>> THE WORKS

‘TIME SEEMED TO
STAND STILL THERE’
Who? Annemiek Leuvenink, Applied Communication
Science
What? Final research project at ATN (Associaçâo
Transumância e Natureza)
Where? Portugal
‘The Association for Transhumanism and Nature (ATN) is the only
Portuguese NGO with its own nature area, the Faia Brava reserve. This
reserve is a pilot area for Rewilding Europe, an initiative that aims to
return a million hectares of land in Europe to a state of wilderness by
2020. ATN is inspired by successful nature tourism projects in Africa in
which the local population shares the beneﬁts of nature conservation
through tourism. But most of the locals in this remote region live off
their farms and not all of them see the use of nature conservation.
They wonder why ATN does not just use the land to grow crops, as
happened in the olden days.
My aim was to increase the involvement of the local people through
workshops in which ideas about the future of the reserve could be
developed together. I lived in a little house 10 minutes’ walk from our
ofﬁce, together with two other interns. Try to picture a place where
time seems to have stood still. In the streets you saw little old men
wending their way to their farms with their donkeys. We had no
internet in our house and public transport was limited to two buses per
day. And those only on weekdays. In the ﬁrst week I was afraid I would
get bored there, but that wasn’t the case at all. I did a lot of walking in

the beautiful countryside and my housemates and I did some sport
and went for walks and trips.
Portugal has a culture of hospitality. I once went home with a
Portuguese housemate. Her parents were very warm people, who gave
you a hug. At the end of our visit they plied us with all sorts of stuff
from their vegetable garden. Life is a bit more spontaneous there. If
someone suggests going for a drink after work, everyone goes along,
because you don’t have any plans. When I got back to Holland a friend
proposed going out for a meal in a couple of days’ time. And I thought,
hey, let’s see when the time comes. I had really got used to the
Portuguese way of taking one day at a time.’ JB
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Boko Haram
leader Abubakar Shekau,
who died in
ﬁghting in
August.

MEANWHILE IN... <<
Meanwhile in… Nigeria
In the news: Nigerian terrorist organization Boko Haram
(‘Western education is sinful’) shot dead at least 40 students
last week on a university campus in Nigeria. The terrorists
opened ﬁre as the students lay sleeping in the dormitories of
the Agricultural College in the north-eastern province of
Yobe.
Nigerian Okenna Obi-Nioku, who just graduated with an MSc in
Biosystems Engineering, comments on the events.
‘Sadly, this is not the ﬁrst time something like this has
happened. In the past there have been even bigger
bloodbaths. At ﬁrst it upset me very much. But since then
there have been so many attacks, and time and again the
government has proven incapable of preventing fresh
bloodbaths. It should have been stopped long ago. So the
depressed feeling has gradually changed into one of
disappointment and frustration.
Nigeria is a vast country, with about 170 million people
spread over 250 tribes, with big differences between them. I
myself come from the south; Boko Haram is only active in the
north. I did voluntary work in the north for a year, and the
people there are among the friendliest in the world. There is
not a single ideology in Nigeria with which you could justify
what Boko Haram does. I sometimes wonder how they can
bring themselves to commit such evil acts.
The whole situation is a result of bad leadership. Attacks
have been going on for a long time in the three northern
provinces where Boko Haram is active. But President
Jonathan only declared a state of emergency in May, much
later than everyone expected. Worse still, the roots of the
problem are not being tackled; poverty and poor education.
Although this action by President Jonathan has come too
late, it will prevent Boko Haram from spreading further. The
organization is not very popular. Young people are
mobilizing to oppose them. It will take time but eventually
we will solve this problem. Nigeria as a whole is stronger than
any individual region. That is the way of thinking that keeps
me going – I have hope.’ JB

announcements
Announcements by and for students and staﬀ. Send in a maximum
of 75 words to resource@wur.nl on
the Thursday before publication
(and for the International Edition
include an English version). Subject: Announcements.
Networking & personal branding
Young, excited and fully loaded
with talents, competences and
ambition you are looking for an
internship or a job. Are you
connected to the right people?
Can you tell them what you are
looking for, what you oﬀer and why
they should choose you? During
this workshop the best networkingtricks are presented. You will know
how to impress people and make
them remember you. Or even
better: get them to help you
reaching the goals that you’re
aiming at. Impulse, 10 October,
19.00 - 22.00.
INFO: WWW.KLV.NL/EVENTS

Workshop International relations
Cultural Awareness: A better
understanding for each other’s
culture is a start for a better
cooperation. Learn more about
your and other cultures by placing
the concept ‘culture’ in another
perspective. Trainer: Kevin Groen,
nudger and story teller. 31 October
19.00-22.00 in Impulse
INFO: WWW.KLV.NL/EVENTS

Call for abstracts Etmaal 2014
Submit abstracts for presentation,
high-density sessions, posters or
panels for Etmaal van de Communicatiewetenschap (24 Hours of
Communication Sciences), 3 and 4
February 2014 in Wageningen.
Deadline for submission is 14 October, 23:59 hours. Submissions
can be done at the Easy Chair
website: www.easychair.org/
conferences/?conf=etmaal2014
Accounts created in previous years
can be used to logon to this website. Mails of acceptance will be
sent at the beginning of December.
For more information, please visit
the Etmaal website: http://etmaal2014.nefca.eu
INFO: ETMAAL2014.AZUREWEBSITES.NET OR
ETMAAL2014.NEFCA.EU

Training – Sell your idea
Being able to sell yourself, an idea
or a product is an essential skill in
daily life. During an interview it’s
important that you are able to
convince why you should be hired,
but how can you do that? What
will you say when somebody asks
you ‘why should I hire you?’
Receive essential tips & tricks how
you can sell yourself or your idea.
Date: 7 November 19.00-22.00 in
Impulse.
INFO: WWW.KLV.NL

Course - CV writing
When writing a CV, you can face a
daunting task in diﬀerentiating
yourself from other job applicants.
In this workshop you learn the tips
and tricks to show your talents in
your CV. The trainer can take a
look at your CV in advance and
gives personal feedback. This
course is particularly developed
for international KLV members by
our partner, KLV Professional
Match. Of course, Dutch members
and other interested persons are
welcome too!
Date: 8 November 11.00-12.30in
Impulse.
INFO: WWW.KLV.NL

Workshop LinkedIn for students
Discover the possibilities and
chances of LinkedIn and work at
your proﬁle during the course! A
good proﬁle is important to
improve your network, to build up
a strong CV and to attract the
attention of speciﬁc persons.
Date: 13 November 19.00-22.00 in
Impulse.
INFO: WWW.KLV.NL

Workshop - Leadership
Why wait? Now is the perfect time
to invest in your leadership
skills! Even though you probably
will not be a manager directly after
your study, these skills will be of
great value. And we believe that
you have everything it takes! The
best question to ask yourself about
your leadership is would you
follow you.
Date: 21 November 19.00-22.00 in
Impulse.
Info: www.klv.nl
Agenda on page 30
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agenda
Thursday 10 October

SUSTAINABILITY DAY
Sustainability Day: in honor of this
day Greenoﬃce Wageningen will
organise the Sustainibility Festival. The Sustainability Festival is
about celebrating the diversity of
the sustainability initiatives that
are taking place in Wageningen
and around the world. We want to
shine the spotlight several people
and organisations who are trying
to make this world more
sustain¬able. On this day three
buildings - Orion, Forum and Impulse - will host numerous activities, all focused around the theme
of sustainability. These activities
will include a Green¬stormin seminar and a Book & clothing SWAP.
Come and bring your clothes and
books and participate in the swap
or go to the Seminar about the
claim by David W. Orr (Oberlin College) that: ‘The people with the
biggest ecological footprint are the
people with higher education’.
WWW.GREENOFFICEWAGENINGEN.NL

local, fresh, and seasonal ingredients (prior reservation at www.
grassrootsscience.nl is required
for a meal). Venue: Kielekampsteeg 32, Wageningen
WWW.GRASSROOTSSCIENCE.NL

Sunday 13 October, 15.30u

SEAN CARNEY AT BLUESCLUB
Concert at the Bluesclub XXL in
café XL by Sean Carney from
Columbus, Ohio and Jonn “Del
Toro” Richardson from Houston,
Texas. They are traveling with their
“Drivin’Me Wild” tour through
Europa and give one concert in the
Netherlands.

jazzinwageningen.nl

thu 17|10|13

Simin Tander
Quartet

simin tander vocals |
jeroen van vliet piano, electronics |
etienne nilessen drums |
cord heineking double bass

WWW.YOUTUBE.COM/WATCH?V=3NJPDZWIBK4

Sunday 13 October, 16.30

JAZZ JAM SESSION
Why not join in the monthly jazz
jam sessions at Cafe de Zaaier?
Every second Sunday in the month,
from four thirty, a large number of
musicians improvise around jazz
standards as well as funk, bossa
nova, etc. bossa, enz.
INFO: LAURENS.GANZEVELD @ WUR.NL

Impulse, Wageningen Campus | thu 17 oct 20.30h | € 15,-(students € 10,-)

Thursday 17 October 20.30

Tickets at the door and at www.jazzinwageningen.nl

SIMIN TANDER QUARTET
Saturday 12 October 14.00-24.00

SECOND LUSTRUM OLAH
OLAH (Organizacion Latinoamericana Holandesa) exists ten years
and gives a feast in Wijkcentrum
De Nude with a meal with live music from the Andes by Jacha’a Markasa, a workshop dance and from
20.00 a concert by Miguel Osorio
& La Parranda from Colombia with
cumbias, vallenatos and salsa.
INFO: WWW.OLAH.NL OF INFO@OLAH.NL

Saturday 12 October 17.00-21.00

REGIONAL FARMERS’ MARKET
AND AUTUMN DINNER FEAST
Get your supply of fresh, organic
goodies directly from local farmers. Feed your mind with inspiration during one of the mini-lectures on an edible academic garden
(EAT), community based markets
(Lazuur) and agroecological initiaves in The Netherlands. Watch
short ﬁlms on young innovative
farmers. Treat your ears to a special performance of the Skip Pickers,
Wageningen’s homegrown eclectic
combination of musical styles. And
savour a 5 euro meal made up of

Concert in Impulse in de serie Jazz
in Wageningen door het Simin Tander Quartet met vocalist Simin
Tander, pianist Jeroen van Vliet,
drummer Etienne Nilessen en bassist Cord Heineking.
INFO: WWW.JAZZINWAGENINGEN.NL

Saturday 26 October 13.00-15.30

LOCAL ARTISTS JOG GREY
MATTER IN BOTANIC GARDEN
Artists collective Waterlanders will
perform their show PIEP (BEEP) on
their home turf, at Arboretum Belmonte. You can attend one of the
ﬁve half hour shows between
13.00 and 15.30. BEEP is a disarming feast for the senses. Through
humour and alienation, the Waterlanders allow us to change our perceptions. Just for a little while,
they slow down time to allow us to
catch out our own brains. A musical and spatial journey into silence, in which artistic installation
and performance are combined.
Suitable for an international audience. It is advisable to make reservations.
WWW.WATERLANDERS/RESERVEREN.

Subscription?
Would you like to continue reading Resource
after graduating, retiring or leaving your job at
Wageningen UR? For 58 euros you can have 22
issues per year delivered to your door.
See resource.wur.nl/en/page/colophon.

>>
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Open Day Orion
Saturday 2 November 2013 – 10 am to 2 pm

Seize the opportunity for you and your family and friends to visit the new education building on
Wageningen Campus
Dé gelegenheid om zelf of met je familie en vrienden een kijkje te nemen in het nieuwe
onderwijsgebouw op Wageningen Campus

:
Hsteuldp
eer!
ik

studenten
Signalering en begeleidihengklavan
en
cht
isc
met psych

Postbus 289 | 3700 AG Zeist | Telefoon 030-6575157
info@medilexonderwijs.nl | www.medilexonderwijs.nl

december 2013
Wanneer: Dinsdag 10
ijven:
Programma en inschr
nl/
ijs.
erw
ond
lex
edi
www.m
psychischeproblemen

debate − fun − tips & tricks − exchange − inspiration
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ILLUSTRATION: HENK VAN RUITENBEEK

>>TYPICAL DUTCH

Smoking unashamed
One thing that struck me when I ﬁrst arrived in the Netherlands was the way people smoke openly
without any feeling of discomfort or shame. I was even more surprised to ﬁnd that even women
do so without hesitation. This is certainly not the case in my country, Ghana. That is not to say
that people in my country do not smoke. Of course they do, but they try to hide it as much as
possible because smoking is perceived as irresponsible behaviour and it could even cost you your
relationship or job.

Women who are caught smoking openly by either a close relative or friend could ﬁnd their case
landing on a pastor’s desk for ‘deliverance from evil’. Or they might be called to appear before an
elder for psychological assessment. In short, to get caught smoking by your loved ones could
cause great sadness or even outrage, distrust and lack of conﬁdence.
Little wonder then that even on the political scene, politicians use each other’s past records or
current reputations as smokers to throw accusations and counteraccusations at each other about
how irresponsible they are, and unﬁt to hold political ofﬁce. So my Dutch friends, when next you
visit Ghana bear in mind that smoking is not a personal decision there but a community decision.
In contrast, the Netherlands seems to be the land of freedom where everybody minds their own
business. Zagenia Felicity, Ghanaian MSc student of International Development Studies of Wageningen

Dutch women smoke openly;
a Ghanaian woman caught
smoking might be sent to the
pastor for deliverance from evil

University.

Do you have a nice anecdote about your experience of going Dutch? Send it in! Describe an encounter
with Dutch culture in detail and comment on it brieﬂy. 300 words max. Send it to resource@wur.nl
and earn ﬁfty euro and Dutch candy.
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