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labour of love

>> PETRA + BOSK
Petra van Boetzelaer, secretary in the purchasing department of Facilities and Services

‘What I do for my own child can be
helpful for others too’
Her own son has a physical disability, which led to her
involvement in the BOSK, the national association for
people with a motor disability. She is the secretary,
working with Wouter Bos (yes, the former politician)
as chair. And she would like to draw your attention to
Steptember (www.steptember.nl), the organization’s
ﬁrst large-scale sponsored activity. Walking and exercising for a good cause. Three of the 223 participating
teams come from Wageningen. RK / photo Bart de Gouw
RESOURCE — 12 September 2013
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A full 12 contact hours and only one lecture till quarter to ten at night. My brother, a student at one of the big city universities, was satisﬁed with his new
timetable. To add to his joy, he will get a room in December, after 15 months at
university.
What was I working on at the moment? Well, I began cautiously, I am writing
about how Wageningen University is in danger of bursting at the seams (see
page 12). There is now a degree course with 185 ﬁrst years and student might
have to start sitting some exams in the evenings. So are there programmes which
do their exams during the day? My brother was amazed. Groups of 185 were
familiar to him. Now in his second year he had started on elective courses, with
cozy little classes.
Others were incredulous too. Shortage of space? Lectures on the stairs, in the
cinema or via a video link: that is shortage of space. Teaching quality under
pressure? Hardly any contact hours and only multiple choice exams: that is teaching quality under pressure. Perhaps it is time to put a guide next to an article:
‘Warning: the problems described are relative. If in doubt, consult your sense of
proportion.’
Rob Ramaker

>> Queen Máxima opened Orion and
chatted with students. | p4 en p16
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ð 4XHHQ0D[LPDRSHQV2ULRQ
ð $DOW'LMNKXL]HQDQQRXQFHV
GHSDUWXUH

Dozens of fans were waiting by the
entrance of Orion, mobile phones
at the ready, to welcome the Netherlands’ new queen to the Wageningen campus. And they were not
disappointed: there she was, elegantly dressed in red and taking
her time to make her entrance into
the building. The 700 guests were
already seated; they included professors, students, staff and alumni.
Never before have so many people attended the opening of the
academic year. And this record ﬁtted the occasion, which was quite a
superlative fest altogether. Board
chair Aalt Dijkhuizen summed it
up with pride: countless international projects, the research funding
they generate, and the knowledge
that then beneﬁts the global community. And of course the 20 percent more students coming to Wageningen this year.
The new students are more
than welcome because we are
going to need them, stated minister Kamp of Economic Affairs in
his speech. The climate is chan-

0RUHWKDQVWXGHQWVVLJQHGXS
IRUWKHRSHQLQJSDUW\LQDQGDURXQG
2ULRQ2XWVLGHWKHEXLOGLQJ7KH3DUW\VTXDGDQG9DWR*RQ]DOHV 0&
7MHQSURYLGHGVWLUULQJEHDWVDQG
ZKLSSHGXSWKHPRRGRIWKHDXGLHQFH,QVLGH2ULRQWKHDWPRVSKHUH
ZDVFKLOOHUZLWK7KH,OO6NLOO6TXDG
DQG-XUJYDQ,QNHOSURYLGLQJWKH
HQWHUWDLQPHQW7KHDXGLHQFHZHUH
HQFRXUDJHGWRWZLWWHU$WWKHSHDN
WLPHDERXWWZHHWVZLWK2SHQLQJ2ULRQZHUHVHQWLQIRXUKRXUV

ging everywhere and the Netherlands ‘is eating away her own natural resources, as well as those of
other countries’. If we don’t do
anything, said the minister, we are
going to reach the limits.
The next speaker, Jason Clay (vice president of the WWF) took us
back to the superlatives, but now
mainly negative ones. He spoke of
the exponential population
growth, the extremely rapid urbanization and the unprecedented
welfare spurt in emerging economies. In 2050 we shall need twice
as much food, whereas the best
farmland is already allocated.

81'(6,5$%/(&21'8&7
ð 5HSRUWŊQGLQJVRXWOLQHGDW
SXEOLFPHHWLQJ

What should we do to combat undesirable conduct exhibited by colleagues? Mainly talk, concludes the
Business Culture and Etiquette
Committee at Wageningen UR in
its ﬁnal report, ‘In Gesprek’ (‘In Discussion’). The report will be discussed in a meeting held on Wednesday 25 September (12.00-13.30)
in Impulse. Committee members
Cees van Woerkum (emeritus professor of Rural Extension) and
chairperson Margaret Zijlstra will

speak about their ﬁndings. The key
focus will be the report’s recommendations and the guests’ ideas
about the best way to put these into
practice. This autumn decisions
will be taken about speciﬁc actions
required to combat undesirable
conduct. The report ‘In Discussion’
appeared in June. The committee
interviewed very many victims and
involved parties. The study was undertaken to raise understanding of
the forms of undesirable conduct
within the organization. That this
occurs is evident from, among
other sources, the biennial staff
monitor and the reports submitted
RR
by conﬁdential counsellors.

Clay’s contribution was an impassioned ‘call to action’. Addressed
to the world in general but to Wageningen in particular, because
Wageningen works on the knowledge that can help solve the global
food problem.
*22'%<(
The time came at last for the opening ceremony by Queen Máxima,
who was present for all the speeches. As the audience helped
count down, she pressed the button with which she started up a
ﬁlm show about the building. It is
the newest on the campus but will

certainly not be the last, as board
member Tijs Breukink explained.
In a virtual bird’s eye tour of the
campus of 2025, he showed what
else Wageningen UR has in the
pipeline.
Aalt Dijkhuizen will not be seeing all this as executive board
chair. He announced that he would
not be available for another term
when his current one runs out in
March 2014, thereby putting an
end to much speculation. He said
he would remain active in the agrifood sector in the role of commissioner and other such positions.
See also pages 16 and 22. RG

'5$8*+76(/,7(,1:$*(1,1*(1
ð 6WXGHQW3LP0HXUVVHULRXV
FRQWHQGHUIRUZRUOGFXS

The entire international elite in the
world of draughts will be in Wageningen for a week starting Saturday
14 September. The draughts players, 140 men and women from 120
countries, are coming here for a
world cup competition. That Wageningen is the venue is due to the
efforts of Harry Otten, the man behind MeteoConsult, President of
the World Draughts Federation
(FMJD), and chair of the Wageningen 4/5 May Committee. The

event’s international status provided the impetus for Wageningen
UR to offer sponsorship to the tune
of several thousand euros.
One of the competitors with a strong
chance of winning is Pim Meurs,
number seven in the world rankings and a student at Wageningen
University. Pim’s only close rivals
are the Russian big shots, including
the world champion Georgiev.
Pim sees the fact that this is a
‘home match’ as an added difﬁculty, really. ‘When you play abroad,
you naturally live in isolation.’ So
he has decided to sleep at home in
Culemborg, to avoid being distracted by friends. <G+
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Who is going to succeed Douwe
Egberts? For coffee-drinking
Wageningen UR, this question
remains unanswered. Facilities &
Services has halted the latest
tender process for coffee. ‘The

taste simply did not meet our
requirements,’ explains Annet de
Haas. ‘And we don’t want to
subject the consumer to that. I
don’t want to listen to grumbling
about the coffee for seven years,
which is the maximum length of
these contracts.’ So the tender
process is back to square one.
That the taste of the coffee was
below standard emerged from the
verdict of a taste test specially
organized for the purpose. The test

was run at four locations, where
the suppliers who had got through
to this round placed their coffee
machines. Two different sorts of
coffee were tested: a quick cup of
coffee for students and a basic
coffee for staff. Neither supplier
passed the test, mainly, says De
Haas, because the basic coffee was
not good enough.
The tender involves a lot of
money: De Haas estimates that it is
worth about 800,000. Facilities &

Services now wants to go about it
differently, for example by having
several smaller tenders for the
different target groups. The verdict
of a taste panel is important and
possibly decisive in the decision.
De Haas is also considering
making the use of the eco cup
compulsory. Until then, Douwe
Egberts coffee will keep on coming
out of the tap. RK

LQEULHI
ǋǋ46ɺ5$1.,1*

SODFHVKLJKHU
Dutch universities continue to do well in
the World University Rankings published
by the British research bureau QS. Once
again, 11 of the universities are in the
top 200. Wageningen went up from position 161 to position 150. QS published
the rankings for particular ﬁelds earlier
this year, in May. Then Wageningen was
in second place in the world among universities specializing in agriculture and
ﬁsheries, and in 10th place worldwide
for environmental sciences. In the rankings that have now been published, the
larger and more comprehensive universities score well and smaller specialist
universities come oﬀ relatively poorly.
The Dutch university that does best is
the University of Amsterdam, in 58th
place. QS used to create the rankings for
the prominent British magazine Times
Higher Education, but they went their separate ways in 2010. +23

ǋǋ$332,170(176

7KUHHSHUVRQDOSURIHVVRUV
The university has appointed three employees as personal professors. They are
Hedwig te Molder (Strategic Communication, photo), Henk Schols (Food Chemistry) and Geert Wiegertjes (Cell Biology
and Immunology). The appointment with
eﬀect from 1 September 2013 is for a period of ﬁve years. Only researchers with
an excellent track record in research and
teaching may hold personal
chairs. Te Molder works on the
interaction between scientiﬁc
experts and consumer-citizens,
and the meaning of science and
technology in everyday life.

Schols’s primary focus is the analysis
and biochemical conversions of carbohydrates in foods. And Wiegertjes is engaged in ﬁsh health and the immunity of
ﬁsh to pathogens. $6

ǋǋ0('$/2)+2125

$PEDVVDGRUVKRQRXUHG
At the opening of the academic year, a
Silver Medal of Honour was bestowed on
George Lubbe, chair of the Wageningen
Ambassadors. The ambassadors are a select group of alumni who work to promote Wageningen UR and play an important
role in fundraising. At the ceremony Dijkhuizen called Lubbe and his fellow ambassadors ‘a role model for commitment
RG
to their alma mater’.

KEES9$19(/8:ǉǉ
1HRV
You probably know the feeling: realizing afterwards what
you should have said! The sugar beet ﬁeld was four
hectares in size, and we went in search of parasiteinfested aphids on the plants, in the company of 10 arable
farmers and a beekeeper. We had talked beforehand
about the insects which are the aphid’s natural enemies. I
showed pictures of the ichneumon wasps that lay their
eggs in the aphids. The larvae of the ichneumon wasp eat
the aphids from the inside out, hatch out and go in search
of a new aphid.
The beekeeper made a heartfelt appeal on behalf of the
tremendous value of bees and their role in pollination.
Neonicotinoids are not, in his view, the main cause of the
bee deaths. The main causes are incompetent beekeepers
and the varroa mite. The ‘neos’ can be highly destructive if
applied wrongly, for example if they are sprayed on the
crops when bees are collecting nectar. But if you spray
them at night, no harm is done!
The scientist in me can more or less concur with his point
of view, but the ecologist in me is up in arms: you have to
look at the overall effect of neos on the ecosystem and not
just at one moment.
A cheer escapes me as I ﬁnally ﬁnd parasite-infested
aphid on the underside of a beet leaf. I present it to an
audience 11 highly interested people and the air resounds
with a ‘wow’s and ‘who would have thought it?’s. There is
even one ‘Hallelujah!’. I declare proudly, ‘See, it works!
On your land too!’
On the way home I think of what I should have said: There
is just one aphid in your beet ﬁeld and it is infested by an
ichneumon wasp! How efﬁcient, cheap and free of side
effects can it get? No dose of neonicotinoids can compete
with that, surely? .HHVYDQ9HOXZ
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0$-251$785(),/06((.6
725(9($/$1,0$/6é628/6
of another younger stallion. So he
takes sides; there is a deal. I am very proud of the fact that we got
that. In this ﬁlms there are scenes
that reveal the souls of animals
more than ever before. Without
getting anthropocentric about it it isn’t a Bambi ﬁlm.’

ð :DJHQLQJHQHFRORJLVWGLUHFWV
+ROODQGéVELJJHVWQDWXUHŊOP
ð 3RUWUDLWRI2RVWYDDUGHUV
SODVVHQZLOOEHVKRZQLQ
FLQHPDV

The trailer promises a natural
spectacle worthy of the BBC: a
dazzlingly colourful pair of kingﬁshers, slow motion clips of ﬁghting
stags and aerial shots of Polish konik horses on a snowy plain. De
Nieuwe Wildernis (the new wilderness) is Holland’s biggest ever nature ﬁlm. Several ﬁlm crews ﬁlmed
over two years in the Oostvaardersplassen nature reserve. The documentary will soon be showing in
90 cinemas and will be broadcast
on Dutch television in December
in three episodes.
The ﬁlm’s on-location director
is a Wageningen ecologist, Ruben
Smit. He studied and wrote his
PhD here on forest development
and grazing and was an associate
professor for six years. Since 2003
he has been a professional nature
photographer and ﬁlmmaker.
Is it a typically Wageningen ﬁlm?
‘Without my ecological knowledge we certainly couldn’t have
made this ﬁlm. As an ecologist I
see the connections between
things at a somewhat higher level
of abstraction, such as the link
between small rodents and the dis-

Nature ﬁlms are often stunningly
beautiful. In reality nature is often
greyer and duller.
‘You have to know when nature
is at its most beautiful. That demands a lot of preparation. We also used a lot of technical aids: a
drone for aerial shots and a hut to
ﬁlm the sea eagle from. But we didn’t photoshop the colours at all,
nor are there any imitated sounds.
This ﬁlm is 100 percent pure.’ *Y&
5XEHQ6PLWDPRQJWKH.RQLNKRUVHV

tribution of tree seeds, for instance. That helped me right from the
creation of a script. Without this
kind of system ecology, the ﬁlm
would have been more superﬁcial,
more of a voiceover that just
strings highlights together. Now
viewers feel themselves how one
thing is connected with another.’
What are we going to see?
‘We follow the life of a deer, a
konik horse, a kingﬁsher, a fox and
a sea eagle over four seasons. That
is not original of course, but it is
primarily a story about interaction,
between konik horses and dung

ﬂies, between greylag geese and
foxes. And there is humour in it:
the starlings that have eaten elderberries take refuge on the koniks,
pooping all over them and turning
them purple.’
Which scenes are you most proud
of?
‘The moments when it becomes
clear to the wider public that there
is more to nature than dumb animals that eat each other up. Animals choose a strategy. When a
young konik challenges the leader
of the herd, for instance, the big
stallion suddenly gets the support

Ruben Smit will give an introduction
to the ﬁlm on 19 September to 700
ESG staff and their partners. And on
6 October at the Heerenstraat cinema in Wageningen.

)5((7,&.(76
Resource has two free tickets
available for the premiere of De
Nieuwe Wildernis at the Dutch
ﬁlm festival, on 26 September in
Utrecht. Send an email before
20 September to resource@wur.
nl, subject: De Nieuwe Wildernis.
Lots will be drawn for the
tickets.

)2580/,%5$5<*,9(672:1%,57+'$<35(6(17
ð :DJHQLQJHQJDLQVDXWKHQWLF
GRFXPHQWVDERXWWKHFDQDO
WKDWQHYHUZDV
Wageningen will be receiving a
number of historical documents
from the Forum library’s Special
Collections. These include documents dating from the latter half
of the nineteenth century about
the canal that was never built

between the Rhine and the Zuiderzee.
The idea of digging such a canal
has been raised time and again
throughout Wageningen’s history.
It was thought likely to be of great
economic and military beneﬁt.
Special Collections is giving away a
box of handwritten letters to the
Provincial Council, map material
about possible routes and a couple
of issues of the Wageningse nieuws-

blad (a former local newspaper).
Anyone wishing to view to documents with their own eyes can visit
the exhibition Kleurrijk Wageningen 750 (Colourful Wageningen
750) in Forum. They will be on display until the exhibition ends (18
October). The gift will be ofﬁcially
handed over on Thursday 26 September during an afternoon of lectures about the exhibition. Municipal archivist Bob Kernkamp and

publicist Leo Klep will speak about
the history of the town that’s celebrating its birthday.
The lectures will be held in
room C214 of Forum and start at
15.00. Please sign up in advance :
speccoll.library@wur.nl. Two days
later (Saturday 28 September), Special Collections is offering an opportunity to visit the library’s ‘treaRK
sure-house’.

RESOURCE — 12 September 2013
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The relocation of Food Technology
to the campus marks another step
in the dismantling of the Dreijen.
That premises are vacant is most
noticeable in the Biotechnion,
once one of Wageningen’s
prominent science locations. Only
three of the building’s eight ﬂoors
are still in full use. Human
Nutrition will remain here until
the completion of the new Helix
building on the Born (summer
2015). In addition, Bioprocess
Engineering (Professor Rene
Wijffels’ group) will continue to
use part of the sixth ﬂoor until the
end of the year.
Long, empty corridors, stripped
lab rooms and worn-out ofﬁces set

‘MÁXIMA
WAS FRIENDLY AND
SOCIABLE’

:KR"Milou Dijkhuizen, student and
daughter of
Aalt Dijkhuizen
:KDW"She and her
housemates were
picked to chat with
Queen Máxima.
:KHQ"At the opening
of Orion

the tone on the Biotechnion’s
other ﬂoors. A bleak sight. At the
far end of the fourth ﬂoor, by
contrast, there is life. Programme
director of food technology Ralf
Hartemink and his team are
staying put for another couple of
months. In November he is
moving to Radix. And he can
manage the short intervening
period.
35,9$7(72,/(7
‘It’s a whole lot quieter in the
hallway, though, says Hartemink.
‘Empty, stripped and boring. Now
you can hear everything. The coffee
vending machines have gone and
the photocopiers too. We have to
go downstairs for these services.
Things like this are a problem,
especially when you have visitors.
But they are minor
inconveniences; we manage. And
don’t forget there are upsides: I’ve
got my own private toilet. Because

How come you of all people were picked to talk
to the queen?
‘‘Máxima had said herself that she would like
to talk to students to get an idea of what it’s
like to study in Wageningen. Our student
house, a Ceres women’s house, is called “The
Pea”. The name comes from the fairy tale
about the princess and the pea. That made us
princesses, an appropriate choice to meet the
queen. That’s why the university approached
us.’
What was she like?
‘We were very nervous beforehand.
We had heard that Máxima was a friendly,
sociable woman. And that proved to be true.
She made sure everyone got a chance to say
something, for example.
You could really see that she is very
intelligent. She made links between our
degrees and what had been said about the
university in the opening speech. But the
conversation was over in a ﬂash, really. Her
visit was very tightly planned.’
Are you all still in a royalty mood?
‘It certainly was a unique experience and
we still talk about it a lot at home. All the
articles about it in the press are hanging on
our wall.’ -%

PHOTO: GUY ACKERMANS

ð (GXFDWLRQEXLOGLQJRQWKH
'UHLMHQLVVORZO\HPSW\LQJ
ð &RQFHQWUDWLRQRQORZHUŋRRUV
FRPEDWVè%LRWHFKQLRQ%OXHVé

2QO\WKHORZHUIORRUVRI%LRWHFKQLRQDUHLQXVH

I’m the only man on this ﬂoor.’
On the ground ﬂoor, there is
still a reception desk. Until the end
of the year, says Gerritsen, then
that facility is going too.
Nonetheless, he doesn’t think
there’s any question of the

Biotechnion Blues. ‘We are trying
to prevent that by concentrating
everything on the ﬁrst three ﬂoors.
In consultation with Facilities &
Services the rest of the building
will be closed.’ RK

4827(
‘ I somehow feel I should thank @GoogleTranslate in
my #thesis acknowledgements. #WUR’
For MSc student Aljaz Gabersek from Slovenia, life is made easier by
the internet. Twitter 4 september

),*85(,7287ǉǉ
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ding of the plant with a campaign,’
says Arnold van Vliet, associate
professor at Environmental Systems Analysis, who is involved in
the campaign. ‘But we might be
able to slow it down.’

A new app helps you to recognize
ambrosia, a plant that causes hay
fever, and to alert others to its location. The app enables users to map
out the plant’s distribution, which
is handy for efforts to combat it.
The programme helps users to recognize the plant using photos and
precise questions. Ambrosia Alert
was made by Alterra, Rikilt and
WU, and has been available for
downloading from the Google Play
Store since Sunday. Ambrosia has
the potential to become a new torturer of hay fever patients. Its pollen grains are severely allergenic
and the plant goes on ﬂowering for
two months after the traditional
hay fever season is over. The impact is still limited but the plant
has spread quickly in recent years.
For this reason the Netherlands
Food and Consumer Product Safety Authority recently launched a
national campaign to eliminate it.
‘You can no longer halt the sprea-

(55256
The makers of the new app want to
monitor the distribution of ambrosia closely. Their app helps with
this by making it easier for the general public to report a sighting.
The app should also help to prevent identiﬁcation errors: ambrosia is often confused with more
common species such as mugwort.
‘This causes unnecessary alarm,’
says Van Vliet, who has had some
useful experience of reporting by
the public through his online observation network the Nature Calendar. His app is based on identiﬁcation software developed by Leo
van Raamsdonk of Rikilt. Michel
Uiterwijk of Alterra made an app
with this software that takes users
step by step through the identiﬁcation of the plant they are looking
at, using pictures and questions
about details such as the shape of
leaves. Van Vliet checks photos
sent in by users. The app asks for

6&,(1&(&$)

7KHLQYDVLRQ
RIWKH$PHULFDQ$PEURVLD
DUWHPLVLLIROLD
SRVHVDWKUHDW
WR'XWFK
KD\IHYHU
VXŉHUHUV

further information about the exact
location of the plant, the numbers
and the immediate vicinity.
)$7%$//6
Ambrosia originally came from
North America. There are now
three species present in the Netherlands, the most common
being the common ragweed or Ambrosia artemisiifolia. All three species cause hay fever. They are fairly
recent arrivals, given that Leiden
Medical Centre found the ﬁrst pol-

PHOTO: ARNOLD VAN VLIET

ð 1HZDSSZLOOVKRZGLVWULEXWLRQ
RIDPEURVLD
ð +LJKO\DOOHUJHQLFH[RWLF
FRQTXHUVWKH1HWKHUODQGV

len in the air in 1992. The seeds came to the Netherlands in contaminated chicken- and birdfeed. Climate change is making the Netherlands increasingly hospitable to
ambrosia.
So far this year no ambrosia pollen has been counted at the ofﬁcial
pollen count stations in Helmond
and Leiden. Nevertheless Van Vliet
thinks it will be a ‘good’ year for
the plant. ‘Last winter a lot of people fed birds. And you get ambrosia seeds in the fat balls.’ RR

è:(7851(92/87,2172285$'9$17$*(é

ð :DJHQLQJV6FLHQFH&DIHRQ
V\QWKHWLFELRORJ\
ð ,VLWHWKLFDOIRUSHRSOHSOD\*RG"

That scientists modify the
genomes of bacteria or crops, to
raise protein production for
example, is nothing new. But
synthetic biologists go one step
further: they design the desirable
DNA sequence and insert it into an
organism. This seems a bit like
‘playing God’, opening up the
theoretical possibility of creating
new life. Scientists in the US are
trying to get a micro-organism to

produce oil. ‘But that is – to put it
mildly – a very tall order,’ says
Arnold Driessen. He is professor of
Molecular Microbiology at
Groningen, and one of the three
speakers at the next Science Café.
Driessen: ‘What we are heading
for now are synthetic microorganisms. We are trying to get
organisms to make new
substances such as the polymer
nylon, which is used in clothing
and ﬂooring. Nylon is currently
produced from fossil fuels.’
The promise held out by
synthetic biology is not negligible:
luminous trees along the
roadsides or plants that

manufacture medicines against
cancer. However, to Driessen it is
the technological revolution
behind them that is the most
interesting aspect of it. ‘That really
is going very fast. We make clusters
of DNA which, after doing the
necessary sums, we transfer to a
micro-organism to see which
sequence gets the best results.
This way we can speed up
evolution, as it were, and turn it to
our advantage.’
But this does not seem to be
without risks. You could also
manufacture drugs or pathogens
like this. Nevertheless, unlike
genetic modiﬁcation, synthetic

biology does not seem to provoke
very much opposition. According
to Driessen, that is because the
technique is being used for the
beneﬁt of society. ‘The marketing
mistake with GM was that
Monsanto started with a herbicideresistant soya bean. Nice for food
production but bad for the
environment.’ *Y&
Monday 16 September in the newly
renovated cafe Loburg. Live music
from 19.45, speakers and discussion
from 20.15. Science cafe is an initiative of Resource and others.
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PDQGDWRU\LQVSHFWLRQ
The Netherlands is the country with the
most ditches in the world. There are
250,000 kilometres of ditches in this wet
country: about 15 metres of ditches for
each Dutch citizen. Depending, of course,
on how you deﬁne a ditch. No shortage of
ditches then, but the quality of these waterways is poor. In particular, ditches overgrown with duckweed have a biodiversity
similar to that of a bare wasteland, says
biologist Jeroen van Zuidam. He obtained
a doctorate yesterday for a study of how vegetation functions.
Van Zuidam mapped seventy ditches in
detail: what they look like, how many nutrients are present, what can grow there
and is this inﬂuenced by the surroundings? In search of explanations as to why
particular plants grow in Dutch ditches. It
turns out to be no simple matter. Van
Zuidam: ‘It is a combination of a large
number of factors which determine what
can grow. Together, they account for 35
percent of the variation in the composition of the vegetation. The absence of a dominant factor appears to be a typical characteristic of ditches.’ Intensive interaction between the ditch and its (distant) surroundings give rise to various factors
which continually affect the ditches in
slightly different ways, says Van Zuidam.
Water weed and duckweed dominate
many ditches. These are typical examples

of what is found in a ditch environment
disrupted by over-fertilization and other
causes. In ditches overgrown with
duckweed, not much else can grow. Van
Zuidam: ‘Duckweed is like a ﬂoating lid on
top of the ditch. It chokes all other life
forms. The concentration of oxygen in the
water literally goes down to zero.’ Van
Zuidam’s ﬁeldwork shows that monocultures such as these are particularly rampant when the water and soil contain large
amounts of phosphate. In addition,
duckweed and water weed can survive
ditch mowing better than, for example,
(desirable) pondweed. Van Zuidam also
showed that ditches overgrown with duckweed have very little potential for recovery.
The memory of the sediment – seed stock
and other survival organs – is very limited.
The solutions are therefore obvious:
less fertilizer, another maintenance method and perhaps, even grafting rich soil
sediment onto the soil at the bottom of
ditches with scant variety. ‘Mowing should
be carried out much less rigorously,’ stresses Van Zuidam. ‘We have to stop the inspections that compel farmers to clean
their ditches. Maintenance has always
centered on drainage: getting rid of water
as quickly as possible. But priority needs
to be given to water quality, as well as
quantity. This calls for a culture change.
Ditches should also be maintained more
at the polder level. Instead of trying to have the same rare plants everywhere, we
should make the most of potential and see
where the best opportunities lie. Heterogeneous maintenance is the key to more
biodiversity.’ RK

9,6,21ǉǉ
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ZRHIXOO\LQDGHTXDWH:K\GRIRRGSURGXFHUVPHVV
DURXQG"è%HFDXVHWKHULVNRIJHWWLQJFDXJKWLVYHU\
VPDOOéVD\V(VWKHUYDQ$VVHOWRI5,.,/76KHLVGRLQJ
UHVHDUFKRQWKHPDLQFDXVHVRIFKHDWLQJZLWKIRRG
What are the main causes?
‘There are 11 factors that play a role. The key one is the
cost-beneﬁt calculation: what do you gain by cheating
and what ﬁnes might you incur? The risk of getting
caught play a big role: your estimate of your chances of
being found out in the course of an inspection. The government has made swingeing cuts to the Netherlands
Food and Consumer Product Safety Authority (NVWA)
in recent years. This means far fewer inspections in
abattoirs. The fewer inspectors there are, the smaller
the chance of bringing violations to light. Even the acceptance of regulations and the degree of peer control
are important factors in cheating.’
And damage to your reputation?
‘Certainly, and the NVWA plays on that: they publish violations increasingly often on the internet. That is why
I am amazed that there has been cheating at VION, a
market leader in the Netherlands. Reputation is very
important to a big company, in this case the image that
VION wants to deliver better quality with Better Life
meat and not just be competitive price-wise.’
How do you solve the problems?
‘Without extra monitoring nothing will change. I would
expand the NVWA if I was in charge. I also think the inspectors should rotate more in the different abattoirs
so that the inspections depend less on one person.’
Are there sectors where it is going well?
‘RIKILT recently checked the origins of a small sample
of organic eggs and they turned out all to be genuinely
organic. So the monitoring system seems to work better in the Dutch egg sector.’ AS
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‘The preference for very white French fries
by the McDonald’s restaurant chain has no
scientiﬁc basis.’
Barbara J. Daniels-Lake obtained her PhD on 6 September in Wageningen.
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Almost 5 percent of the world’s farmed ﬁsh satisﬁes the ASC’s quality
label for sustainable ﬁsh. This share can rise to 12.5 percent, which is
the demand ceiling. This claim
was made this week in Science by
environmental scientist Simon
Bush and his colleagues.
Fish farming is expanding rapidly worldwide. More ﬁsh are now
being farmed in ponds on land
and in coastal waters than are
being caught wild at sea. However,
this ‘blue revolution’ entails water
pollution, ecosystem damage and
worker exploitation. This has motivated companies and NGOs to
jointly compile sustainability criteria in the Aquaculture Stewardship
Council (ASC).
Thirteen ﬁsh species, including
salmon, tilapia and catﬁsh, are
now being sold with this label, but
these sales account for just 4.6 percent of total sales for farmed ﬁsh.
According to Bush, who wrote the
article with colleagues in Wageningen and abroad, the potential demand for sustainably farmed ﬁsh

%UHHGLQJWDQNVRŉWKHZHVWFRDVWRI6FRWODQG

in Europe, North America and Australia is about 12.5 percent of total
production. Most of the remainder
is sold in Asian countries where
consumers are less interested in
sustainably produced products.
&(57,),&$7,21,6&267/<
And sustainability must be able to
generate additional market value,
argues Bush, because producers
incur extra costs when they strive

to satisfy the ASC quality label.
This isn’t the only limitation
hindering wider certiﬁcation, he
believes. Many ﬁsh farmers in
developing countries are not able
to supply ﬁsh with a sustainability
label because they are too small or
have no international trade
network. Certiﬁcation is complex
and costly and requires
management that most ﬁsh
farmers in southern countries are

lacking, says the researcher.
Bush thinks that we can increase the quantity of sustainably
produced farmed ﬁsh by using
legislation and enforcement to
compel developing countries to
adopt sustainable production
methods. He believes that
international organizations must
opt for a broader approach than
quality labelling alone if they want
to promote sustainability. AS

6$1',10$185(*5($7)25(19,5210(17
ð 3ULF\DGGLWLYHVFDQHDVLO\EH
UHSODFHGZLWKVDQG
ð 6LPSOHPHDVXUHVVSHOOELJ
HQYLURQPHQWDOJDLQV

By adding soil to their manure and
then keeping it airtight under
covers, farmers can cut ammonia
emissions signiﬁcantly. This
ﬁnding came out of research by
the Wageningen PhD student
Ghulam Abbas Shah. ‘Fascinating,’
says research supervisor Egbert
Lantinga, referring to the
conclusion that farmers can add
soil to their fertilizer in order to

reduce both nitrogen losses and
ammonia emissions. This simple
step delivers big gains for the
environment while costing the
farmers very little.
Shah did his research in the
cowshed at the university’s organic
experimental farm, Droevendaal.
Amongst other things, he tested
the effect of three additives: zeolite
(a volcanic rock), lava powder
(ground volcanic rock) and sandy
soil from the farm. The ﬁrst two
are already in commercial use to
reduce ammonia emissions, but
they are quite expensive.
Zeolite works best. The mineral
cut ammonia emissions in the

barn by 85 percent when half a kilo
per cow was used per day.
Remarkably, though, the sandy
soil had exactly the same effect, as
long as you used three times as
much. Lantinga: ‘So you don’t
really need those commercial
additives at all.’ An additional
advantage of the method is that
retaining nitrogen enriches the
manure, leading to higher yields of
grass and maize. This was shown
by another test carried out by
Shah.
The Pakistani PhD student also
investigated how much nitrogen
was lost during storage of the solid
manure on the farm. Usually the

dung heap stands uncovered on
the farm and large amounts of
nitrogen are lost to various
decomposition processes. Taking
note of research abroad, Shah
concluded that it would be better if
livestock holders kept the manure
airtight because nitrogen losses
are limited in anaerobic
conditions. The combination of
adding sandy soil and airtight
storage delivers big environmental
gains. AS
Ghulam Abbas Shah received his
PhD on 9 September from Peter
Groot Koerkamp, professor of Agrotechnology

RESOURCE — 12 September 2013

(5(6SLQGG



discussion << 11

ǋǋ5(6285&(:$*(1,1*(1851/
7ZRZHHNVRISDUW\LQJKDYHFRPHDQGJRQH
)XOORIKRSHZHKDYHHPEDUNHGRQDQHZ
DFDGHPLF\HDU:LWK0D[LPDKHUVHOIRŌ
FLDOO\
RSHQLQJ2ULRQWKHQHZHGXFDWLRQEXLOGLQJ
DQGDELJSDUW\DIWHUWKHHYHQW9LVLWRXUQHZ
ZHEVLWHIRUPRUHQHZV
*RWVRPHWKLQJWRVD\WRR"Email your views to resource@wur.nl
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The academic year began with the visit of Queen
Maxima, who opened the Orion building. But a surprise
was also in store. Dijkhuizen, the Executive Board
Chairman, announced that he will be stepping down: he
will not stay for a fourth term.
Several pages further in Resource (page 22) are the
oﬃcial responses, but people reacted immediately
online. As always, even for his farewell Dijkhuizen
provoked strong reactions, both positive and
negative. 6WXGHQW is happy that the ‘rule’ of the
‘dictator’ will be over. ‘May the WUR beneﬁt from it!’
Someone else however comments that it is a pity to
say farewell to a man with a realistic view on
agriculture. 3URPRYHQGXV also feels that the
comments are too negative: ‘Dijkhuizen has done a lot
for the university in the past decade. Don’t forget that
the future of WU did not seem at all rosy not so very
long ago.’ Readers, you’re certainly wondering by now
when the issue of Dijkhuizen’s salary will be brought
up, aren’t you? Fortunately, we won’t disappoint you:
‘We’re going to have a few extra tens of thousands of
euros each year,’ says (GJDU. ‘Which we can invest in
the organization again.’ *HUW sums it up with a maths
assignment: ‘How many euros has this aboveBalkenende-norm executive been pocketing in these
three terms?’ We are keen to have your answer when
you have worked it out, Gert.

ò$1'25,21&(/(%5$7(6,7623(1,1*
*BONKBONK * HELLO WAGENINGEN *BONKBONK* IS
THE SHIT *BONKBONK* WE ARE THE PARTY SQUAD.
*BONKBONK* DEADLY PARTY, YOLO! *BONKBONK*

ILLUSTRATION: ESTHER BROUWER

The oﬃcial opening of Orion was followed by a
blowout party. On a Monday evening, but it didn’t
seem a problem. At midnight, the music would
stop blaring and surely cosmopolitan
Wageningers are already used to taking quite a
bit from students? But no, judging from remarks

on Twitter. ‘Disgraceful so much disturbance your
#openingorion brought to the neighbourhood,’ twittered 5RODQGYDQ5LMVZLMN towards @WageningenUR.
‘Sleep was impossible!’, and felt it was high time for
apologies. But even a prompt sorry from the
university could not make amends. During the party
itself, light-hearted tweets appeared on a giant
screen. ‘Raise your hands if you have lectures
tomorrow 8:30 YOLO,’ twittered -RUFKNRYLF, and from
<RHUL9HUEDDQ: ‘Hey, Rector magniﬁcus Martin Kropﬀ
goes for beer!!’ But even students had some
complaints, what with the long queues at the bar:
‘There are already more people in front of the bar
than with the party squad. #openingorion #fail,’
twittered $QWRRQ.DQLV. And another student felt that
it was high time for a logistics course to avoid future
beer queues. But most of the comments were simply
enthusiastic; the university can throw parties more
often. YOLO

23(1%22.
The phenomenon of oﬀering scientiﬁc journals free of
charge to readers – open access – is growing apace,
according to research carried out by the European Union.
‘This change is good,’ feels 3LHWLVHUQLHW. ‘The
reputation of the academic world will rise if everyone
can read articles. Moreover, it is essential for
developing countries where the
$30 which you pay for an article
without a subscription is really much
too expensive.’
Errata and additional information
The article ‘Algae harvest 100 times more
energy-eﬃcient’ (Resource 2, page 10) should
have this quote at the end: ‘Anyone who tells
you that you can make a proﬁt from biodiesel
from algae is talking rubbish.’ We apologize.
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the better?
The university is growing fast. So fast that it is in danger of losing its
highly praised small-scale character. How much truth is there in this?
And what will Wageningen’s future be like if students continue to come
in droves? ‘We would rather not grow much more.’
text: Rob Ramaker

T

here were so many students following the
introduction for Nutrition and Health this
year that for the ﬁrst time they ﬁlled the large
lecture hall in the Forum to capacity. There are
currently 185 ﬁrst years. Programme director
Rolf Marteijn can hardly believe it: ‘We are
now the largest biomedical degree programme in the
Netherlands, not counting medicine.’ And this in spite of
the fact that the programme was already bursting at the
seams when it had 135 ﬁrst years. So the coming year is
going to pose an enormous challenge. But a one-off one
because after that an admissions limit will be imposed on
Nutrition and Health. ‘We have joined the big boys now,’
says Marteijn, ‘so we share their problems too.’
Wageningen University has grown exponentially in the
last decade. Around the turn of the century student
numbers reached an all-time low, with only 4000 students.
Numbers have doubled since then and the university now
has about 8000 students. Most of that growth has taken
place in the last six years, with a historic peak being
reached this year, partly thanks to the looming abolition
of the basic grant. The increase means 1400 new
Bachelor’s students and 700 Master’s students,
announced board chair Dijkhuizen proudly during the
opening of the academic year. Compared with other Dutch
universities, Wageningen is still the baby of the family,
but it is fast catching up with the Technical University of
Eindhoven. Next year Wageningen may no longer be the
Netherlands’ smallest university.
LESS INTENSIVE
The lion’s share of the growth in the coming academic
year will be in a handful of degree programmes which are
going to have their hands full. Take the BSc in Food
Technology, for instance, which has grown from 78 to 106

ﬁrst years, with similar growth in the three related MSc
programmes. ‘At present this doesn’t pose any
insurmountable difﬁculties,’ says programme director
Ralf Hartemijnk, ‘but it does demand a lot more from the
chair groups. More supervision, more equipment and
more creativity.’ Other degree programmes experiencing
a growth spurt are taking on extra student assistants and
temporary staff. The workload is also increasing for
teachers and study advisors. Under these circumstances it
is tempting to make the programme less intensive and
plan more lectures and fewer seminars. Or to have more
students per teacher and fewer open questions in exams.
But the programme directors are dead against that. On
principle, they aim to provide teaching exactly as
described in the course guide. Cutting corners on quality
is out of the question.
At the moment it is still feasible to keep this up but
Hartemink thinks the really tough problems are still to
come: ‘The biggest bottleneck surrounds provision for

‘Join the big boys or
stick to small scale’
ﬁnal theses. We’ll be in a ﬁx next year in that area.’ He is
doubtful, for example, whether laboratories have enough
supervisors or space to cope with this wave of students.
Marteijn of Nutrition and Health sees trouble ahead too.
Expensive additional equipment will have to be bought
for specialist courses, for example. And expertise in highly
specialized subjects is not easy to hire in on a temporary
basis. ‘Sometimes there is just one specialist with certain
knowledge and you cannot duplicate that.’ The university’s
research policy does not help either: more and more
12 September 2013 — RESOURCE
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university teachers are on the tenure track programme, as
a result of which they focus strongly on research rather
than teaching.
SCENARIOS
It is already more crowded in the buildings. Teachers are
noticing that it can be hard to ﬁnd rooms, or their classes
are inconveniently spread across several buildings.
Another bottleneck is the number of computers available
for independent study. The student council has been
warning of a shortage of space since 2011. In a recent
report they ﬂagged up shortage of private study rooms, PC
rooms and labs and lecture rooms.
The university does not consider it justiﬁed to talk of
shortage of space. ‘University-wide there is enough
teaching accommodation,’ says Fred Jonker, policy ofﬁcer
for information facilities, ‘only the space is not always
available in all the forms the lecturers would like.’ Jonker
aims at an efﬁcient use of the space, with rooms in use for
70 percent of the time. This is quite intensive and means
he cannot always offer teachers the planning they have in
mind. He understands that this is inconvenient but he

‘Perhaps numbers will go down in the long term
because you are not delivering quality?
also notes that in practice they are always able to ﬁnd a
solution. In what he calls ‘the grey circuit’, for instance,
with teaching taking place outside the ofﬁcially designated
rooms. Jonker does admit that student numbers have
outstripped the building plans. ‘The plans for the campus
are based on a student population of 7500. We have
exceeded that.’ The chief consequence of this is a shortage
of rooms for group work and computer rooms. The ones
in the buildings at De Dreijen are therefore being kept in
use for longer. Thought is currently being given to how to
cope with further growth. ‘There are various possible
scenarios for this,’ says Jonker, ‘but we want to wait a bit to
see how Orion works out in practice.’ He realizes that

200
Student numbers
have almost doubled since the start
of Wageningen UR
(1998 = 100%):
from 4148 in 1998
to 7933 in 2012.
The number of
foreign students has
increased almost
ﬁvefold, from 407
in 1998 to 2016 in
2012.
(in Graph: Nederlands: Dutch, buitenlands: non-Dutch)

many solutions are controversial. There is a lot of
opposition among students to evening exams, while
teachers are not very receptive to the advice to adjust their
teaching methods so that they need less space. ‘I haven’t
heard more new building mentioned as a solution yet,’
says Jonker, ‘solutions are being looked for within the
existing buildings.’
This cautiousness is related to the awareness that the
growth will stop at some point. ‘We may well go on growing
for ﬁve to ten years,’ says Jonker, ‘but demographically
speaking, it is not realistic that we’ll still be growing in 15
years’ time.’ Be that as it may, director of the Food
Technology programme Hartemink predicts, ‘alas’, that
the growth will not stop any time soon. ‘That is speculation
of course, but I base it on the huge turnout at open days in
recent years. And some of those students in the fourth and
ﬁfth years of high school will come.’ His programme also
maintains its uniqueness and popularity across Europe.
But if student numbers were to increase greatly again, the
programme would really burst at the seams. ‘So we would
rather not grow anymore.’ The same goes for other
growing programmes. There will not be too many
problems this year and some even have room for further
growth, but the ceiling is in sight.
Animal Sciences has attracted about 130 BSc students
this year, as opposed to 86 last year. ‘To be honest, we
think the programme should stabilize at 120-125
students,’ says programme director René Kwakkel.
Molecular Sciences is also successful with 60 new BSc
students. They would be happy to attract the same number
every year and do not want a big increase.
BIG BOYS
If we take a look beyond Wageningen these problems
suddenly seem relatively minor. Waiting lists for
accommodation are still comparatively short in
Wageningen, and rents reasonably affordable. While the
Wageningen student council was upset about the
introduction of a few evening exams, in many cities there
are even evening classes. Wageningen is not doing badly if
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you consider that 185 ﬁrst years in Nutrition and Health is
peanuts compared to the really big degree programmes
elsewhere – in subjects such as Law, Communication
Sciences, Medicine and Psychology. In these places the
student-teacher ratio inevitably goes up and the number
of contact hours goes down. ‘The main question,’ says
Marjolijn Coppens, director of the Biology programme, ‘is
do we want to get like that?’
To answer that question the education institute and
the department of Education Research and Innovation set
up a working group on student numbers. The group
includes people from human resources, housing,
education and also some students. ‘We look at the
consequences of the growth for the organization as a
whole,’ says Coppens, who chairs the group. ‘And we also
provide the executive board with advice, as part of the
basis for its policy.’ So the working group does not make
any decisions itself, but sets out several scenarios for the
future. According to Coppens, the university faces a
decision about its principles on this point. It could choose
to continue growing and join the big boys, or it could opt
for small scale by pursuing a policy that would stabilize
student numbers. ‘Joining the big boys’ would be
paradoxical for Wageningen University, which attracts
many students precisely because it is small-scale and
offers intensive teaching. The Study Guide which has sung
the praises of Wageningen BSc courses for years, was very
explicit about this last year: ‘In recent years [WU] has
maintained a perfect mix of appealing, small-scale degree
programmes (on average 55 ﬁrst years per programme),
intensive supervision and good facilities.’ And ‘… a
university on a human scale offering a compact range of
programmes and manageable student numbers stands

more chance of providing quality.’ Coppens thinks that
further growth without taking any special steps to cope
with it would be dangerous: ‘Moving away from small
classes and many contact hours has consequences.
Perhaps numbers will go down in the long term because
you are not delivering quality?’

The 2013 AID 2013 with
record numbers at 2047
participants.

MATCHING
But if you opt for small scale, you face the question of how
to stabilize student numbers. Setting an admissions limit
for more programmes? Not necessarily, says Coppens.
‘You can also change the way you provide information on
programmes,’ she suggests, ‘or adapt your admissions
policy.’ One example would be the ‘matching’ principle
which is going to be applied soon. This entails the
university giving advice based on a questionnaire ﬁlled in
by high school students, as well as a campus visit on open
days. If you want to keep your programmes small, you
have to make this matching stricter. Coppens: ‘For
Biology, for instance, you could look whether students are
good at science subjects and if not, advise them to choose
a different programme.’
In any case Coppens feels it is important for a well
thought-out decision to be made about scale. Doing
nothing means the decision gets made for you. The
executive board, too, seems to be aware of the tension
between scale and quality. Apart from student numbers,
board chair Dijkhuizen also had praise in his speech at the
opening of the academic year for admissions limits as a
way of preserving quality. Too late for that for Rolf Marteijn
this year. He will just have to cope with his 185 ﬁrst years.
‘We are very curious how it will go. We’ll just have to roll up
our sleeves and go for it.’
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CHAT
A little chat with the queen - not many
Wageningen students have had that chance. The
six residents of Ceres house ‘The Pea’ were lucky:
they got to talk to Her Royal Majesty for ten
minutes at the opening of the new education
building Orion. Marion Ebbes, BSc student of
International Development Studies was one of
them: ‘She really is beautiful,’ she says.
After the opening of Orion the queen was given a
guided tour of the building. She met the scientists
behind Wageningen UR’s small research helicopter
‘Okkie’, and she heard the latest on Wageningen
research on topics including LED lighting in
greenhouses and oysters as natural coastal
LvdN / photo Jonne Sijdel
defence.
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Crème de la
This fall six ‘outstanding’ students
will receive their certiﬁcates after
two years on what was in eﬀect
Wageningen’s ﬁrst excellence
programme. The project was the
pilot for a university-wide Honours
Programme which will be launched
oﬃcially later this academic year. ‘We
were really thrown in at the deep end’
text: Linda van der Nat / photos: Sven Menschel

‘I think you need
to know a bit
about something
if you are to do
something interesting with it’

Amanda Bresser
MSc Earth & Environment
‘I am an inquisitive
person; I am curious to
know more about things.
And I was keen to work
with people who also
wanted something to get
their teeth into. I didn’t
ﬁnd that on the BSc
programme.’

A

manda Bresser, Bart Driessen and Thomas
Janssen are no ordinary students. They get top
grades, study at a fast rate and are not just
interested in their own subject areas but also
in those of others. That made them, along with
three others, perfect candidates for the pilot for the
Honours Programme, which started in 2011 for students
of Environmental Sciences.
Wageningen University is bringing up the rear when it
comes to honours programmes, the idea of which began
to take root in the Netherlands in 2002. A wide range of
variations on the theme appeared around the country. At
one university it is all about interdisciplinarity, while
another offers its honours students greater depth in their
own subject. Some universities opted to establish a
University College as a way of separating outstanding
students from the rest.

AT THE DEEP END
In Wageningen it was the Environmental Sciences Group
(ESG) that took the initiative in 2011 to establish an
‘excellence programme’ for its best students. The special
feature of this pilot was that the students had a big say in
their programme, says Ellis Hofﬂand, personal professor
of Soil Fertility at the ESG and one of the designers of the
pilot. ‘The idea was that the students should take control
of their own studies.’
For the students themselves it felt as though they had
been thrown in at the deep end, says Bart. ‘At the ﬁrst
meeting for the joint project our supervisors said, “Go and
work out together what you want to do.” That set the trend
for the rest of the programme.’ And that was exactly what
made it difﬁcult. Amanda: ‘I think you need to know a bit
about something if you are to do something interesting
with it. In class it is easy because the material comes to
you, but now we had to do that ourselves. That was difﬁcult
because where do you begin?’ Thomas adds: ‘We were
really thrown in at the deep end’. Pieter Zuidema was
closely involved in the project too, as associate professor
of Forest and Nature Management. In retrospect he
acknowledges that the students could have done with
more guidance and structure. ‘But in the quest for
freedom, it’s ﬁne for students to swim a bit.’ Hofﬂand too
acknowledges that the students were left to struggle for a
long time. ‘We were ﬁnding our way in it too.’
Eventually the students’ quest did produce results,
though: they chose to do a study among students and staff
of how they felt about the campus. The choice was spot on
because this was a hot topic in the Wageningen community. ‘Perhaps the autonomy it required of us was
actually really good,’ says Bart now. ‘If we had been given
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crème
more guidance we would never have discovered how
difﬁcult it is to think up for yourself what you want to
research.’ Amanda would not have missed the Honours
Programme for the world. ‘Doors opened for us that stay
closed to other students. And this was only the pilot; from
now on the Honours Programme will just get better and
better.’
TALENT DEVELOPMENT
All three students opted for the Honours Programme
because they thought it would be nice to take their studies
beyond their courses. But it was the third component of
the programme, talent development, that beneﬁtted them
the most. Amanda: ‘You get feedback on exactly how the
process works and what your role is in it. In the regular
BSc programme you just hand in your report, you get a
grade and that’s the last you hear about it.’ Thomas:
‘Without giving it much thought you make a lot of choices
during your studies. The Honours Programme made me

Bart Driessen
MSc Geo-information
sciences & Remote sensing
and Earth & Environment
‘Honours students are
described as ‘future
leaders’ by the university.
I don’t see it that way.
We do this because we like
it, not because we are
ambitious to become
famous scientists.’

HONOURS
PROGRAMME

more aware of the choices I make. What do I want, actually,
and how do I make sure it happens?’
This element of the pilot will certainly be a feature of
the university-wide Honours Programme due to start up
later this academic year. ‘It was very good for the students
to reﬂect on how they function,’ says Zuidema. ‘It made
them aware of their natural role in the group and they
learned that you can also take on another role.’
Wageningen is the last university to introduce an Honours
Programme, but the only one in which talent development
plays such a major role alongside additional depth and
breadth. Thomas, who worked on the plans for the
Honours Programme, paid a visit to the University of
Leiden. ‘When we explained that reﬂection was such a big
component of our programme, they were enthusiastic.
They had never given any thought to that, whereas they
have been running an Honours Programme for years. I
think that’s a big compliment to our supervisors.’

Are you a ﬁrst-year
student with an average
grade of 7.5, highly
motivated to look beyond
the borders of your own
subject, and willing to
devote extra time to that?
Then you stand a good
chance of selection for the
introduction course of the
Honours Programme, to
run in periods 5 and 6 of
next academic year. The
ﬁnal selection will be
made after the
introduction course. The
university aims to oﬀer the
Honours Programme to 25
students per year. In the
course of four years that
number will grow to 50.
More information? Ask
your study advisor.

‘Without giving it
much thought you
make a lot of
choices during
your studies’

Thomas Janssen
MSc Forest & Nature conservation
‘To get more depth in my BSc
thesis I did an internship at VU
Amsterdam where I had the
chance to tag along with a
Swedish PhD student.
I learnt an awful lot from that.
That is a privilege not
many other students get.’

12 September 2013 — RESOURCE
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Dicing with
development aid
The success of a development project can best be evaluated using a
strictly scientiﬁc approach, believes Erwin Bulte. Critics feel he reduces
hungry Africans to guinea pigs in an experiment, but Bulte does also get
support for his controversial approach.
text: Albert Sikkema / photo: Ben Schaap

D

oes western development aid do any good? Do
all those projects result in more development
and less hunger and poverty? This question is
increasingly relevant as the pressure on
development aid budgets increases. For this
reason, according to development economist Erwin Bulte,
it is time to start evaluating development aid more
precisely with the aid of a scientiﬁc approach. To this end
Bulte developed a new method inspired by an approach to
testing drugs known as randomized controlled trials. A
dice decides which patients receive the drugs and which a
placebo: or in this case, which African villages get to
participate in a development project. After a few years,
Bulte then measures whether the villages with the project
are better off than those without it.
This is a new approach in the world of development
aid. In the past, aid organizations and donors decided in
advance what would be good for African farmers.
Evaluation and research only took place after the project
was ﬁnished. But it is difﬁcult to evaluate properly like
that, says Bulte, because the selection criteria for farmers
in the project (are they enterprising? Do they live near a
main road?) inﬂuences the results. What is more, you do
not know how the farming community would have fared
without the aid. By selecting the farmers randomly and
explicitly including in your survey farmers who did not get
the ‘medicine’, you can measure its impact far more
precisely, claims Bulte.
This sounds logical enough, but there have been
criticisms of the Wageningen approach. Some NGOs see it
as unethical. Bulter is treating the African population like
test subjects, they say, just as plant scientists might carry
out tests on heads of lettuce. He deliberately withholds
aid from a section of the population. The Wageningen
researcher contests that criticism. ‘People are always
selected for projects because the budgets are limited,’ he

rejoins. ‘Usually the choice is political, whereas we let the
dice decide. Which is fairer?’
THE CHIEF’S CUT
In the academic world at least, Bulte’s approach is widely
applauded. In 2011 he received one and a half million
euros from the Dutch research funding body NWO for
research into which institutions contribute to agricultural
development in Africa. He is not afraid to include
unconventional research methods and started a project to
investigate the link between corruption and agricultural
development. Together with PhD student Gonne
Beekman, he distributed crop seed and artiﬁcial fertilizer
in several villages in Liberia. On a pretext, he stored these
aid packages for a few days in the huts of the local chiefs.
Later he checked which goods had disappeared, as a way
of measuring corruption on the part of the chiefs. He also
recorded the investments farmers made in their farms
and he used a game to ﬁnd out how much money the
villagers were willing to invest. ‘A very clear conclusion
emerged. In villages where the chief is corrupt, the
villagers invest much less. They are afraid that the chief
will cream off some of their investments.’
This conclusion was grist to the mill of international
donors who are on the warpath against corrupt local
government and have nowadays embraced community
driven development, an approach in which the village
council gets to manage the project. In recent years many
billions of dollars have gone into projects of this kind, but
Bulte questions the effectiveness of this approach too.
‘Studies have revealed that the impact of this kind of
project is 0.0,’ he says.
Research by Maarten Voors, a post-doc working with
Bulte, has come up with an explanation for the failure of
these community-led projects. In Sierra Leone Voors and
Bulte worked with an NGO which offered villages project
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Liberian woman is oﬀered money during a game run by Wageningen economists.

funding in exchange for protection for birds in the
neighbouring forest. The villages decided for themselves
whether to spend the money they earned on a latrine, a
drying oven or a meeting house. Voors selected the villages
at random, alternately channeling the development
funding through the chief or through the village council.
Afterwards it transpired that although the chiefs took
more of a cut of the money when they were in charge, they
were also more likely to get the project off the ground.
With the chief in charge the toilet or drying oven gets
ﬁnished, where the local council often fails. The chief’s
organizational capacity is greater, explains Voors. And the
more power he has, the more he tries to undermine the
village community’s project, ensuring that a bottom-up
project does not get off the ground.
BEHAVIOUR GAMES
A follow-up project should provide more insight into the
decision-making dynamics. Bulte: ‘There are really three
sets of rules in the villages. There are the formal rules that
come from the capital, which often play very little role in
remote villages. Then you have the traditional laws
administered by the chief and the innovations brought in
by NGOs and the World Bank, with an emphasis on
empowerment and participation. In an experiment in
more than 100 villages we are looking at which set of
rules is used by the population. Do efforts to change
things at the local level get anywhere, and under what

conditions does the project succeed?’
These projects, too, include a control group that does
not receive aid. PhD researcher Haki Pamuk, for instance,
investigated the role of innovation platforms in improving
food security in a number of African countries. In these
innovation platforms, farmers, government, suppliers
and clients collaborate in the food chain. A platform was
established in a random selection of the villages, with
another set of villages forming the control group. In both
types of village the researcher counted how many villagers
lived below the poverty line. ‘You see great variations in
the success levels but on average the innovation platforms
do have an effect. In villages with a platform you have 13 to
20 percent fewer poor people after a couple of years.’
Carrying out ﬁeld research using randomized
controlled trials is now hot among donors such as the
World Bank and accepted by development organizations.
‘The NGOs were hesitant to start with,’ says the
development economist, ‘but they are obliged to show the
impact of their projects. It is difﬁcult to demonstrate that
impact because development is complex and everything is
interconnected. By setting up a project in the form of an
experiment, with a control group, you can remove the bias
of the researchers or the wishful thinking of the donors.
We don’t know what is good for the population of Africa;
that is precisely what we are researching. That is why this
approach generates more knowledge about which
projects help and which don’t.’
12 September 2013 — RESOURCE
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AALT IS GOING:
GOOD NEWS OR BAD?
Aalt Dijkhuizen, Wageningen UR’s ﬁgurehead, is stepping down.
After twelve years in oﬃce he will be saying goodbye next
March. The question is how much of a pity that is. Goodbye to
Dijkhuizen: high time or a dreadful shame?
text: Roelof Kleis / photo: Bart de Gouw

Pier Vellinga
Professor of climate change
‘Dijkhuizen did a good job. Wageningen climate research is in the lead
globally on many fronts. Climate research in itself is admittedly not one
of the spearheads but Wageningen
UR’s agenda is very much inspired
by climate change. Take the research in the interests of
the biobased economy, for instance: plants instead of fossil fuels. And now too the research in the ﬁeld of water and
ecology. All that has grown up during the Dijkhuizen period. We cannot credit it all to him alone, of course, but in
one case we can. He really took the biobased economy on
board. And Wageningen is now in the lead in that ﬁeld
worldwide.
But at the same time, it is now time for someone else. I
don’t imagine his successor will lay the emphasis on the
relationship between health and nutrition. We must get
away from purely industrial meat production. Research
on meat substitutes should have a prominent place. We
must replace fossil fuels with the biobased economy, and
we will have to replace meat with plant proteins, including
algae. This is Wageningen’s new agenda. Dijhuizen has
led Wageningen ﬁrmly along top-down lines. Now there
could be more scope for bottom-up. The professors are
bursting with ideas.’

Cees van Dijk
AFSG, chair of WUR council
‘First and foremost: this is my personal opinion, not that of the employees council. In the WUR council
there is strict conﬁdentiality around
the appointment procedures for the
members of the executive council. As

I see it, it is both high time and a dreadful shame. Aalt
Dijkhuizen has left a signiﬁcant mark on the clear and
consistent positioning of Wageningen UR, both nationally and internationally. Aalt is a hard worker and a good
ambassador for Wageningen UR. We are in a very strong
position. But he is also the CEO of a large company and they
are usually in oﬃce for about eight years. After 12 years it is
high time for a new board chair. The chemistry isn’t working anymore. And don’t forget: the policy was established 12 years ago but times have changed. A new perspective is needed and an adapted policy, more geared to optimization than to maximization. More consultation, less
top-down management and a more unifying CEO.’

Albert Jan Maat
Chair LTO Netherlands
‘I think Aalt deserves his time off but
I do also think it’s a dreadful shame.
I think Aalt Dijkhuizen has had the
right approach to the challenges facing the agricultural world. In other
words: efﬁcient and sustainable production. Aalt Dijkhuizen has really put Wageningen on
the map. In our weekly magazine Nieuwe Oogst I wrote a
column recently, entitled: Wageningen on course? I note
in the article that a number of Wageningen professors are
among the ﬁercest critics of the Dutch agro model. So everything Dijkhuizen says comes under ﬁre immediately. I
have a problem with that. It undermines Wageningen
UR’s position in the Dutch debate on the agro sector. Those professors should think about that. But that is not a criticism of Aalt. I think it’s a pity he’s going. We have the same background and put the emphasis on the same things,
largely. He is keen on close links between research, government and the business world. Look at the top sector po-
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Aalt Dijkhuizen receives a standing ovation after announcing his departure at the opening of the academic year.

Frans Kok
licy, for example. And he has also worked hard to put Wageningen UR in a strong position internationally. From
Aalt’s successor I expect continuity. He should be a linking factor between the sector and society.’

Kees van Diepen
Alterra, ex-chair of ESG board
‘It is high time actually. In my view he
has gone on a little bit too long. Dijkhuizen is an intelligent man but he
didn’t manage to adapt to the spirit
of the times. He wasn’t sensitive to
the public debate about his high salary
and that did a lot of damage to Wageningen’s image. He
didn’t even grasp the ethical appeal by the minister. That’s
a pity and it overshadows his many other achievements
such as creating the campus and putting Wageningen UR
on the map. Another thing is that he cannot take criticism. Internally he can be a bit of a bully. A typical example
was when he didn’t want to shake hands with me two years
ago at the New Year reception after my open criticism of
him in the Volkskrant. And his refusal to discuss it. He
kept on insisting that I proffer apologies. No reﬂection, no
substantial response, just indignation.’

Professor of Nutrition and Health
‘Aalt Dijkhuizen has shown leadership. He took oﬃce just after the formation of Wageningen UR and he has
had the vision to make that work.
Through very good lobbying and embracing the triangle of governmentbusiness world-knowledge institutes, he has put Wageningen’s domains on the map. He has been very dedicated
to doing that both at home and abroad. Of course he had
no inﬂuence on the growing student numbers; that is a reﬂection of the times. The public is more and more interested in health and healthy diets. Dijkhuizen saw the signiﬁcance of that in time and took advantage of it by making
connections through public-private collaboration. That is
leadership. On the other hand, his management style provokes resistance. Once Aalt sets his sights on something
he doesn’t let go. Commitment is ﬁne as a source of inspiration. But an overly forceful style is self-defeating. That is
a blot on his copybook. His salary is another one. Dijkhuizen has been earning a lot of money. Too much for a public sector post, where the risks are limited. That was not
a good advert for the university. After twelve years it’s time
for a new broom.’
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CREDIT FOTOGRAAF

POPUPCLUB SHOWS UP IN WAGENINGEN

PHOTO: SVEN MERSCHEL

Het PopUp-team. Midden met biertje: Joris Soeter.

The PopUp team, with Joris Soeter with a beer in the middle.

The PopUpClub is eager to make
its appearance on the scene and
the PR machine is churning
smoothly; more than a thousand
‘likes’ have already appeared on
Facebook. The ball will start
rolling come end September. ‘It
will be really cool.’
A big gain for Wageningen nightlife, is how the initiators describe
it. And a necessary one as well,
they add. ‘After the closure of de
Overkant, there was an enormous
gap in the underground culture in
Wageningen,’ says Joris Soeter,
former landscape architecture
student. That was felt acutely by
many, he says. ‘All those in our
team had been out all over the
place to look for activities which
can replace it.’ Soeter succeeded in
getting all of them behind the
ultimate plan: introduce a
PopUpClub to breathe new life

into what used to be de Overkant.
PopUp is a concept begun in
Berlin to put empty premises to
temporary use. ‘In this case, it
concerns a nightlife venue, but it
can also be an exhibition in an
empty shop or a makeshift garden
on a piece of bare land,’ Joris
explains. In the coming four
months, the PopUpClub will
occupy de Overkant. What
happens after that will again be
anybody’s guess, and the group
itself does not know where or
whether it will appear after that.
According to Joris, the transient
nature is the very charm of the
concept: ‘This way you make it a
scarce good too.’
TECHNO
From 26 September, the
PopUpClub will open its doors
from Thursdays to Sundays.
Thursday evenings are targeted

mainly at students, but on a
smaller scale than the open parties
of student associations. With
different music styles and a theme
party thrown in now and then, the
organizers aim to reproduce the

On Sundays,
according to the
planner, it is basically
time to sober up.
atmosphere of a pleasant house
party. ‘An informal easygoing night
out to get to know one another,’
claims Joris. On Fridays, the
Popculture Wageningen Association will take over, with live bands
in its programme. Saturdays are
for the club scene, with plenty of
techno music as well. ‘Something
which is clearly missing in
Wageningen,’ says Joris. ‘For that
the younger set often have to go to
other cities.’ The DJs of Mini-

culture will have the leading role in
the Saturday programme, but
other groups will also come along.
On Sundays, according to the
planner, it is basically time to
sober up. ‘But also for listening to
a singer-songwriter or possibly,
even a talk.’
At the moment, the crew is still
working hard on renovating the
place to make it look special. The
Overkant sign has already been
taken down, a clear signal of the
end of that era. The ﬁrst week,
beginning from 26 September, will
be a time for opening parties and
the concept will be launched. ‘We
are now very busy making plans for
these evenings, but it will be really
cool anyway,’ says Joris
Karst Oosterhuis
enthusiastically.
More information can be found on
the Facebook page www.facebook.
com/PopUpWageningen.

RESOURCE — 12 September 2013

(5(6SLQGG



student << 25

Wageningen unpopular with Dutch immigrants

‘THEY THINK YOU WANT TO BE A FARMER’

Wageningen University is extremely international. But when it comes
to Dutch students, there is not
much diversity at all. There are no
more than 15 to 20 Dutch students
walking around who have immigrant roots. So Wageningen University has recently started organizing informative meetings for parents of Turkish or Moroccan origin. A few Wageningen students
who help out at these meetings
talk about their experiences. Fouad Lakhal, who is doing an MSc in
Plant Sciences, is one of them. At

RECRUITING FOR
GREEN HIGHER
EDUCATION
Other universities do better that
Wageningen, says Hermien Miltenburg, public relations oﬃcer
at the university. ‘Degree
courses in law, medicine, dentistry, economics and management
attract a lot of students from immigrant families.’ Wageningen
UR recently strated organizing
information events for ‘non-western parents’ on green higher
education. These meetings have
been held in Rotterdam, Ede and
Arnhem and a few more are
planned in the big cities. At these gatherings Miltenburg emphasized the importance of agriculture and of knowledge about
it. ‘Parents often ﬁnd that an
eye-opener; they had never considered the green sector before,’
says Miltenburg.

PHOTO: BART DE GOUW

Wageningen University has an
image problem among Dutch
parents and high school students
of Turkish and Moroccan origin.
Master’s student Fouad Lakhal
helps provide information at
meetings for the parents. ‘It is a
missed opportunity if talented
people stay away because of all
sorts of prejudices.’

Most Dutch students in Wageningen have indigenous roots.

the parents evening in Ede he noticed that the Moroccan mothers
present had a lot of questions.
‘Wageningen is very nearby and yet
they still have an image of it as a
university for farmers. So it is very
important to provide accurate information. It is a missed opportunity if talented people stay away
because all sorts of prejudices get
in the way.’
BAD IMAGE
Fouad himself was born in Amsterdam. As a child he spent ﬁve years
in the Moroccan countryside,
where his family has a farm. At secondary school in Amsterdam he
got little information about green
higher education options. ‘The nearby vocational school for green
education had a bad image. Pupils
went for the best they could get in
terms of status and salary.’ Popular
higher education courses were
business economics and law. Fouad started a degree in law because
of the job security. But the content
did not interest him at all so he
stopped. ‘My parents thought it

was important for me to do something that caught my interest. I talked to my father about how I was
fascinated as a child by how plants
grew and how the land was irrigated.’ So Fouad came to do Tropical
Agriculture at VHL in Wageningen
and then went on to do the MSc at
the university. His family were bafﬂed at ﬁrst. ‘Many relatives and
friends in Amsterdam don’t know
where Wageningen is and don’t
understand why you would want to
study agriculture. The Dutch
neighbours are just the same.’
When Fouad talks to his cousins
about his degree course they ask if
he is going to become a farmer. ‘I
reply that I mainly want to understand the processes involved in
agriculture so that I can give advice
about them as an agriculture expert. They do respect that.’
BREAKING DOWN BARRIERS
It is not just Wageningen and the
green sector but student life in general that has a bad image. ‘In Turkish, Moroccan, Surinamese and
Antillean culture it is not customa-

ry to leave home and move into
lodgings. There are a lot of prejudices about student life. The cliché
image is one of beer, pub crawls
and unhygienic conditions in student housing,’ explains Fouad. But
this negative image is not typical of
the reality, he feels. So he advises
interested young people to go along to tagalong days, ask questions and sample the atmosphere in
Wageningen.
Fouad would prefer to target all
Dutch parents with the information. ‘In Canada you are just Canadian if your parents come from elsewhere and you grew up there. But
in the Netherlands you are an immigrant. That term deﬁnes people
as a separate group. That way of
thinking maintains barriers.’ The
international atmosphere in Wageningen breaks down barriers, says
Fouad. ‘You don’t think in terms of
borders anymore when you see
that people from all over the world
share the same ideals. The fact that
one comes from Sweden and the
other from Mexico fades into insigniﬁcance.’ Alexandra Branderhorst
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AALT
The tough, sphinx-like CEO has had
his (or her) day, says Dutch
magazine Elsevier in the cover
story of the latest issue. Away with
the power broker, the remote
authoritarian boss. Enter the
listening ear, the empathic new
leader. Do you think Aalt reads
Elsevier?

STUFI

Money worries make you less able
to concentrate on your work. In IQ
terms it can make a diﬀerence of as
many as 10 points, shows a study
by a Harvard economist. A strong
argument to sort out a good
student funding system, Mr Rutte.

‘I feel like I’m on holiday’
Who? Evelien Bos, ﬁrst-year
student of Animal Sciences
What? Living in a spacious
caravan with a tent attached to it
at De Wielerbaan campsite
Why? She still doesn’t have a
room in Wageningen
Where do you come from?
‘Zevenhuizen, in the smoke of Rotterdam. It takes about two and a
half hours to reach Wageningen by
public transport. That is not
doable because I have lectures every day now.’
How did you get hold of such a luxurious caravan?
‘From my parents. They brought
me here on Sunday 2 September
and helped me set it all up. Since
then I’ve been living and studying
here. I can be at the campus in ten
minutes by bike, which is really
luxurious.’

Is it quite fun at the campsite?
‘Well, I’ve only been here a couple
of days, but the campsite has put
most of the students together on
one ﬁeld, so the atmosphere is great. And you chat now and then,
over the washing up for instance. I
talked to a teacher from Wageningen University who lives so far
away that he has been camping out
on the campsite all summer.
That’s funny, isn’t it?’

What is your impression of Wageningen, as a ‘westerner’?
‘A super town. Nice centre, beautiful surroundings, friendly people.
Sounds very positive, hey?’
How long will this go on?
‘Not too long, luckily. I have already been told I will get a room
from 2 October. So just another
couple of weeks. Hope the weather
isn’t too bad. Up to now I feel like
RG
I’m on holiday.’

EGO TRIP
Woman do not often make it into
the ranks of the professors because
they do not cite themselves
enough. Besides, men mainly cite
other men. These conclusions were
drawn by a Californian researcher
from a study of 3000 articles.
Articles with all-male authors were
cited on average ﬁve times more
often than those with all-female
authors. Both sexes see citing
yourself as a kind of ego trip or
masturbation. Women don’t stoop
to it, men do.

HOUSE MILF
A student house in Vermont is
looking for a house MILF (google it
if you’re baﬄed). What they mean
by this is an attractive older lady
who would come and cook for the
10 residents every couple of days.
After dinner she could pick one out
to have some fun with. The
gentlemen see themselves as a
nice group of sexy 20 somethings.
Sadly the ad was taken oﬀ the
internet, otherwise there would no
doubt have been a rush.

CLIMBING FOR CHILDREN’S HOSPITAL Carlos Agudelo
(Friesland Campina) and student Annelisse Tripp climbed the 165 metre high Luzzonedam in Switzerland on 18
August. All in a good cause. Agudelo and Tripp raised
more than 10,000 dollars through a crowdfunding campaign for the Angkor Hospital for Children in Cambodia.
The climb went without a hitch, says Carlos. ‘We had

reckoned on taking three to four hours over the climb but
we turned out only to need two and a half hours. Before
we knew it we had reached the top, to be welcome by
cheering passers-by.’ Carlos and Annelisse are still being
contacted by people wanting to donate money so they
have decided to keep the project open until 16 September. Check out their facebook page for more info. JB
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EPISODE 15 - MORTIERSTRAAT 14B<<

Derk

Elise

Vera

Willem-Jan

The story so far: Bianca is very active in the KSV; she is in a sorority and the introduction committee. The perfect place for someone who likes nothing better than to put people down.

ILLUSTRATIES: MEREL DE GRAAF

Bianca

Slippery
‘O

K, byee, I’m oﬀ!’
With a big wave Bianca rushed past the kitchen where
Elise and Vera were just unpacking the shopping for the
evening meal. Bianca heard them call ‘bye’ as she pulled
the door shut.
She ﬁddled with her bike lock impatiently. She was much
too late. The ﬁnal part of the hazing process for candidate
KSV members would take place tonight: invechten. The
newbies would have to try to ﬁght their way in against
resistance from the whole society. Bianca straightened up
her ﬁghting jacket and cycled oﬀ.
She had not slept well the last few nights, preoccupied as
she was with the hazing. It was not allowed to be called
that, oﬃcially but that was what it was in fact. She giggled.
As she pedaled her fastest towards the Stadsbrink, she
thought about the tricks she had played on the newbies.
The poor souls thought they were just going to a camp
somewhere on the outskirts of Wageningen. A nice way to
get to know each other better, a few games. Little did they
know that they would hardly sleep a wink, would be
shouted at incessantly and during the day would be forced
to do heavy physical work.
She and her fellow committee members took great pleasure
in giving the ones with the biggest mouths an especially
hard time. One girl had refused to hand in the packed lunch
she had made herself, so Bianca had smeared the chicken
curry sandwich in her hair. Actually the rules were that you
were not allowed to touch the suckers, but you should have
seen that girl’s face when she got that yellow sludge all over
her hair. It was worth a reprimand at the end just to see

that. Hilarious! Bianca hoped she would come across the
girl again during this evening’s ﬁght. That was all part of
the deal, after all. She was treated that way herself when
she went through the initiation: she had to go through
Cantil on her hands and knees.
It was still quiet at the KSV building, but Bianca knew they
were erecting all sorts of barricades inside to keep back the
new members. There would be planks on the stairs to turn
them into a slide and upstairs all the members stood ready
to throw masses of muck over the aspiring new members.
She pulled open the door and ran inside. At the top of the
staircase she saw a couple of excited fellow society
members. ‘I’m coming!’ she screamed up at them. There
were already planks on the stairs and her assumption that
they had not yet been made slippery proved wrong. She got
a couple of metres up thanks to her speed, but then she
missed her footing and to her great distress felt her legs
give way. She fell ﬂat on her face and slid down to the
bottom. She heard laughter from the top of the stairs, and
nobody wanted to brave the slippery stairs to come to her
aid. ‘Just lie there,’ someone joked. ‘You make a great extra
barricade.’

Resource follows events at Mortierstraat 14B

Foreign students satisﬁed with Dutch education
International exchange students
studying in Wageningen are very
happy with their experience. The
university’s score for student
satisfaction averages between 9
and 9.5.
Satisfaction among foreign
students was studied by
StudyPortals.eu, the international
study choice platform. The results
show that Dutch higher education
institutions across the board are
rated highly by their foreign

guests. No fewer than 14
universities of applied sciences
and universities were awarded an 8
or higher by the respondents. The
University of Groningen, Tilburg
University and VU University had
the highest scores.
In particular, foreign students
value the high standard of education, the low tuition fees and the
approachability of the professors.
They are less enthusiastic about
the high cost of living and the lack
of good student rooms.

More than 17,000 students graded
their experience abroad. Some 800
of them were studying in the
Netherlands. ‘It is really difﬁcult to
assess at a distance the best place
to go and study,’ says Joran van
Aart of StudyPortals.
EXCELLENT
Explaining the need for the survey,
he continues, ‘The main focus of
all the existing rankings is
research. That isn’t always helpful
to international students.’

The exact scores for each
institution are not being revealed
by StudyPortals. The researchers
wanted to provide an indication of
student appreciation but are dead
set against producing a ranking. In
fact, it is highly likely that it was a
close-run thing. The institutions
designated as ‘excellent’ all scored
between 9 and 9.5. The difference
between the number one and the
number two, says Van Aart, is less
than one-tenth of a point. HOP
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>> PARTIES
The best parties according to
Wageningen Uitgaans Promotie. Check
www.wageningenup.nl for all parties.

FESTIVAL MINI COSMOS
Wageningse Berg Stadium, 14 September from
12.00 to midnight
This free festival, held in the disused football
stadium, looks likely to become a real Wageningen happening. With a wide range of live music, singer-songwriters, workshops, bites to eat

and even a drive-in cinema complete with
oldtimer cars. Two student organizations, the
PopUpClub Wageningen and MiniCulture, will
be providing the music from their own stage.
Such a varied festival is likely to draw a highly
diverse audience. Let’s just cross our ﬁngers for
ﬁne weather for this ﬁrst-time event.
VELUWE RUN AFTER-PARTY/SPORTS KICK-OFF
The Bongerd, 14 September from 21.00 to 03.00
Having never really got off the ground in the
past, the Veluwe Run after-party is expected to
draw a considerable crowd this year with its
new concept. The after-party for Wageningen’s
biggest relay race is now a joint festivity marking the start of the university’s sporting year.
Specially for the party, the Bongerd is being
converted into a genuine ‘sports bar’ decorated
with lots of pictures of students engaged in

sport. As the student sports clubs and the student associations have been involved in the organization, the largest groups of party-minded
students will be taking part. And let’s be honest, what sport is more fun than bopping to
the beat of great music and enjoying a delicious
beer? Tickets cost 3 euros when bought in advance and 5 euros on the door.
IXESN DUTCH BEERCANTUS
SSR-W, 12 september van 20.00 tot 04.00 uur
This is your chance to experience a traditional
Dutch ‘beer cantus’, a very popular singsong
among Dutch students. There will be lots of
beer and long tables to sit at while singing
songs from a booklet. There will be strict, but
hilarious rules. Obey them, or you will be punished. 8 euros for members, 10 euros for nonmembers.

>> HET ECHTE WERK
FLOODS IN
AUSTRALIA
Who? Carlette Nieland, BSc International Land
and Water Management
What? BSc internship at the Australian Centre for
Sustainable Catchments (ACSC)
Where? Queensland, Australia
‘Where did I want to go for my internship? I am allergic to anything that
stings so Africa was out and anyway I thought it would be nice to be in
an English-speaking country. That’s how I ended up in Australia. The
topic appealed to me too because I have always been interested in
natural disasters.
The Australian Centre for Sustainable Catchments is a research centre
linked to the University of Southern Queensland. At the institute they
are very keen to forge links with Wageningen. I was the ﬁrst to go there
from Wageningen UR and I liked being in the pioneer’s role.
In January 2011 there was very heavy ﬂooding in Toowoomba, a little
place near Brisbane. There were even a few deaths. During my
internship I studied whether the residents were aware of the danger of
ﬂooding and whether there was any advance warning of the disaster.
Through my surveys I discovered that the disaster had come as a total
surprise. The meteorological services had predicted the massive
amounts of rain that led to the ﬂooding but no warning went out to the
population. It is also quite ironic that you associate Australia with
drought more than with ﬂoods.
The ﬁrst six weeks were quite strange; as a BSc student you are thrown
in the deep end straightaway. It turned out that you needed a special

license to conduct surveys and I had to wait six weeks for that. I spent
that time preparing the questionnaires and tried to learn as much as I
could by keeping my eyes and ears open. I lived in a “student village”
– a kind of bungalow park for students – together with two Chinese and
one Australian girl. At weekends I sometimes went home with the
Australian girl. She comes from a typical village in the outback where
they still ride rodeos. Her father is covered in tattoos and rides a Harley.
Her folks were almost impossible to understand. I was very dependent
on her because I didn’t have a car. Sadly, that meant I didn’t see much
of Australia. After my internship was ﬁnished I did go backpacking in
New Zeeland for six weeks. After a lot of ofﬁce work it is very nice to be
KO
able to travel a bit.’
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announcements
Announcements for and by students and staﬀ. Send no more than
75 words to resource@wur.nl, with
‘Announcement’ as subject, on the
Thursday before publication.

MEANWHILE IN... <<
Meanwhile in… Germany
In the news: on 2 September the trial started in Hagen in
Germany of the 92-year-old Dutch war criminal Siert Bruins.
The ex-SS member, now a German national, stands accused of
the murder of a Dutch resistance ﬁghter in 1944.
Comments by Linda and Maria (pseudonyms), from Germany,
both on the BSc in International Development Studies
Maria: ‘The war was long ago and yet it has had an inﬂuence on
me personally. On the way I look at the world. The sight of
racism makes me emotional. So many terrible things have
happened in history, so it has to make you extra open to other
cultures, surely?
Linda: ‘It is very important that he is brought to justice now
even though it happened so long ago. We shouldn’t forget
what happened during the Second World War. My generation,
and even that of my parents, were not around. Precisely for
these generations, it is good for someone like Siert Bruins to
be sentenced, because of the signal it sends out: this must
never be allowed to happen again.’
Maria: ‘For most Germans, extreme rightwing views are taboo.
But just like in other countries, there are neo Nazis in
Germany too. What attracts people to these groups is that they
give them a sense of community and an identity. I think the
problem is that they don’t know what extreme rightwing
thinking can bring about.
There was once an attempt to ban an extreme rightwing party,
the NDP. It didn’t succeed in the end because of formal errors
during the court case. But I don’t know whether it’s a good
idea to ban such parties. I think it is better if their ideas are
aired in public. Then people can see that they are wrong.’
Linda: ‘Here in Holland we sometimes get comments like,
“Watch out, here come the Germans.” But they are only jokes,
there is no hostility anymore. I get strikingly positive
responses when I tell people I’m from Germany, in fact. “How
nice, Germany is such a beautiful country,” they say. Germans
have a right to be proud of their country again.’ JB

RSI clinic for students
Starting 12 September the walk-in
clinic will be resumed every
Thursday afternoon from 17.00
to18.00 for students with RSI/
KANS symptoms. (Symptoms in the
arm, neck and shoulder.) The clinic
is intended to answer simple
questions about RSI/KANS
symptoms, exercises, work
posture, etc. Advice is also
available about how best to
respond to these symptoms (for
example, rest, sport/movement,
work break software and so on)
and whether, and if so, which
therapy is appropriate. Students
with any questions about advice,
exercises and tips received on a
prior visit are also welcome. This
clinic is free. Location: Karin
Vaessen’s remedial therapy
practice, Kolkakkerweg 2,
Wageningen. No appointments are
scheduled so you may have to wait
your turn.
WWW.BETERBEWEGEN.NL

Sustainable Youth 100
Are you no older than 32 and do
you have a sustainable project,
lifestyle or company? If so, you can
nominate yourself for the
Sustainable Youth 100. And if you
know someone who is a
sustainable role model, you can
nominate them. The deadline for
nominations is Thursday 10
October (Sustainability Day), after
which a jury whose members are
inﬂuential adults of all ages in the
ﬁeld of sustainability will examine
the entries. The grand ﬁnal will be
held on 15 November: the
presentation of the DJ100.
INFO AND NOMINATIONS VIA WWW.DJ100.NL,
ON TWITTER: @DJ100TWEETS AND FACEBOOK:
WWW.FACEBOOK.COM/DUURZAMEJONGE100

CV writing
When writing a CV, you can face a
daunting task in diﬀerentiating
yourself from other job applicants.
In this workshop you will learn the

tips and tricks to show your talents
in your CV. The trainer can take a
look at your CV in advance and will
give personal feedback. This
course has been developed
particularly for international KLV
members by our partner, KLV
Professional Match. Of course,
Dutch members and all other
interested persons are also
welcome to sign up.
Date: 16 September, 13.00 hrs,
Venue: Impulse, campus.
INFO: WWW.KLV.NL

Masterclass Speed Learning
In today’s information-based
society, it’s no wonder many
people feel overwhelmed by the
amount of information they have
to process every day. Imagine
improving your reading speed and
getting more out of your time
spent reading. Using our awardwinning method you can be on the
fast track to improving your
reading speed, comprehension and
recall.
Date: 19 September, 19.00 hrs.
Venue: Impulse, campus.
INFO: WWW.KLV.NL

Wageningen churches through
foreign eyes
Monique Samuel, Coptic-Egyptian
commentator, will give a talk
entitled Church 2.0 and the
Christian student, on Monday 23rd
September 2013 (20.00) in the
Bevrijdingskerk, Ritzema Bosweg.
The focus will be on Wageningen
and Wageningen churches as seen
through foreign eyes. This is the
ﬁrst meeting in a series about the
role and functions of churches in
Wageningen. The series is part of
Wageningen 750.
INFO: 0317-420173, SCHOULS@PLANET.NL.

Workshop Presentation skills
Young KLV training. Making a great
ﬁrst impression, getting and
keeping the attention of your
conversation partners, getting
people interested in what you say
or write, making a convincing
case.
Date: 24 September, 19.00 hrs.
Venue: Impulse, campus.
INFO: WWW.KLV.NL

More announcements on page 30
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Continued from page 29
Discover learning style, study tips
and note taking strategies
Do you procrastinate a lot? Do you
have trouble ﬁnding the purpose of
studying? Are you wondering how
you can save time while studying?
Then you should attend this Young
KLV training. After this workshop
you will know why, how and what
you should study. Learning styles,
study tips and note-taking strategies: these 3 elements together
will enable you to make your study
challenging, satisfying and fun.
Free for KLV-members. Date: 26
September, 19.00 hrs. Venue: Impulse, campus.
INFO: WWW.KLV.NL

Theatre sport workshop
The student workshop in theatre
sport given by Liever Veul Bloemen
will make you laugh. Act crazy. Yell
things you wouldn’t otherwise
dare to say. Be surprised by what
you can do. Come together to create moving, funny, wonderful theatre. Come along on Thursday 26
September from 20.30 to 22.30 to
room 103 in Forum on the campus
and treat yourself to an enjoyable,
energetic evening. Welcome from
20.00 to 20.30. The workshop will
be delivered separately in English
to any non-Dutch-speaking students. By email, let Sanne van
Trijp know you are coming.
SANNEVANTRIJP@HOTMAIL.COM

‘Groen en Doen’ competition
All over the Netherlands, volunteers are working to make the
country more beautiful, greener
and more sustainable. The ‘Groen
en Doen’ competition provides the
opportunity for voluntary projects
to win ﬁnancial support. There are
two phases to the competition.
Firstly, from 15 August up to and
including 29 September projects
that promote nature and landscape
management or urban greenery
can be submitted and gather votes.
The eight projects with the most
votes will go through to the ﬁnal.
Secondly, the people behind these
projects will have until the end of
the day 31 October to work up and
amend their project plan. The eight
ﬁnalists will have the chance to

win one of three prizes worth
25,000 euros or a prize of 5,000
euros.
‘Groen en Doen’ is a programme
run by the Ministry of Economic Affairs. It encourages voluntary work
involving nature and landscape
management and urban greenery.
The ‘Groen en Doen’ voucher worth
1,000 euros is intended for any
educational activity in the Netherlands that encourages voluntary
work in the area of nature and
landscape management. There are
750 available.
INFO: WWW.GROENENDOEN.NU

agenda
Friday 13 / Saturday 14 September

HERITAGE DAY
The oﬃcial start of Open Heritage
Day (Open Monumentendag) will
be marked in the public library on
Friday evening at 20.00. This is
the day on which many historic
buildings open their doors to the
public. Councillor Michiel Uitdehaag will receive the ﬁrst copy of
the Dutch-language publication
whose title translates as ‘Imposing
buildings; 750 years of monuments
to power and splendour in Wageningen’. Architectural historian Professor Vincent van Rossem will deliver an introduction to urban monument policy, paying special attention to Wageningen. The
evening will be enlived with music
performed by Anneke Rot and
Laurens van der Zee. Attendance is

free of charge.
The second Saturday in September
is traditionally Heritage Day. As
part of Wageningen 750, various
monuments associated with the
exercise of power will open their
doors to visitors.
INFO: WWW.KLV.NL

Saturday 14 September 12.00

FESTIVAL MINI COSMOS
Come together the Wageningse
Berg Stadium for an one-of-a-kind
festival to dance, play and chill.
Enjoy live bands, workshops, a
drive-in cinema, singer-songwriters, world food, hairdressers, theatre and much more. See what Wageningen is, a beautiful place overﬂowing with creativity and connecting people from all over the
world: a Mini Cosmos! Tell your
friends and save the date: 14 September from 12.00 - 0.00! Only if
there is NO RAIN: watch Facebook.
Wageningse Berg Stadium. No entrance fee.
Sunday 15 September 15.30

CONCERT GUY FORSYTH BAND
The opening of Bluesclub XXL’s
2013-2014 season will be celebrated with a performance by the Guy
Forsyth Band from Austin, Texas.
WWW.YOUTUBE.COM/WATCH?V=30UL_KHH5RM

Thursday 19 September, 20.00

WAGENINGEN SHOPPING AND
ENTERTAINMENT TOWN
An evening of discussion in the public library during which a panel of
Wageningen shopkeepers and hotel and catering business owners
will talk about their companies’
history and give their views of
shopping and entertainment in Wageningen now and in the future.
Eric Wijnacker, journalist, will host
the evening and Willem Straatman,
Wageningen aﬃcionado, will give
an introduction that includes anecdotes. Like the opinions of the panel members, this should encourage the public to have their say. The
panel members are: Ruud van
Doorn – Hema, Nico Jacobs – hotel
and catering business owner, Tom
Kool – centre manager, Jan Matser
– Matser Wonen, Anne-Marike Bouw
– ‘de Beschte’ and Gerrit Jan Woudenberg – Woudenberg Dranken.
INFO: WWW.BBLTHK.NL
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Ready for a language
course that will make
a difference?
18 languages e.g. (Academic) English – German
Chinese – Spanish – Dutch

Start 7 October

artwork by timo eckhardt

www.wageningenUR.nl/into

TURNING FOOD FOR BINS

INTO FOOD FOR KINGS
Thursday 19 September, 17.00

Sunday 29 September, 12.30-16.00

BUSINESS CAFÉ

TURNING FOOD FOR BINS –
INTO FOOD FOR KINGS!

This time the Business Café will be
held in Ceres. Ceres Business Club
is sponsoring this event. PS: don’t
mind the sentence ‘Sorry, this
event is only in Dutch available’.
It’s an oddity in our new website.
The Business Café is also open to
international people who are interested in entrepreneurship.
INFO: WWW.KLV.NL

Free lunches made out of ingredients that would otherwise be
wasted; informative stands and
games. Run by WUR volunteers, as
a practical introduction to Tristram
Stuart’s visit to WUR on 1 October.
Organized by WUR’s Centre of Sustainable Development and Food
Security. Location: Orion building
(location to be conﬁrmed).

Thursday 26 September, 20.00

FOR INFORMATION: LJILJANA.RODIC@WUR.NL.

HOW BEAUTIFUL AND UGLY
CHANGE OVER TIME

Tuesday 1 October, 12.30-13.15

An evening of discussion in the public library about the Wageningen
townscape with reference to about
100 photos taken by Camera Club
Wageningen. These photos are on
display in the library during September. Klaas de Vries will host the
evening with the public and a panel comprising architect Pieter
Roza, Rita van Biesbergen, Tanja
Ledoux, Twan de Vos and two students of 6 VWO at Pantarijn.

Tristram is the author of the book
‘Waste: Uncovering the Global
Food Scandal’ and founder of ‘Feeding the 5000’. Presenting startling data on food wastage but also
what can we do about it. Come and
change your views on food (waste)
for good. Organized by WUR’s Centre of Sustainable Development
and Food Security. Location: Orion
building (location to be conﬁrmed)

INFO: WWW.BBLTHK.NL

FOR INFORMATION: LJILJANA.RODIC@WUR.NL.

SUNDAY 29 SEPTEMBER, 12.30-16.00
ORION | EVENT ON FOOD WASTE AND

FREE LUNCH
made with food that would normally be wasted

TUESDAY 01 OCTOBER, 12.30-13.15
ORION | PUBLIC LECTURE BY

TRISTRAM STUART
Founder of ‘Feeding the 5000’ and author of
“Waste: Uncovering the Global Food Scandal”

Centre for Sustainable
Development & Food Security

More information: www.wageningenur.nl/csdfs

LECTURE BY TRISTRAM STUART
Thursday 3 October, 20.00

WAGENINGEN DIVIDED TOWN
An evening of discussion in the public library about contradictions in
Wageningen. In days gone by the
university created a visible cultural and administrative elite. This
seems less true today. Which
groups are there now and how do
they live side by side? Writer and
journalist Leo Klep will kick oﬀ the
evening with a column he’s writ-

ten. A panel and the public will
then share their thoughts on the
topic, whilst also looking ahead.
The panel: former councillor Henk
Blankestijn, social worker Jannneke de Jong, former student pastor
and now judicial chaplin Marianne
Schulte Kemna, Monique Delno –
head of a primary school, and a
student at WU. Eric Wijnacker,
journalist, will host the evening.
INFO: WWW.BBLTHK.NL
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ILLUSTRATION: HENK VAN RUITENBEEK

>>TYPICAL DUTCH

Don’t wink at me
One day my friend was wondering why his boss had winked at him. It was at the oﬃce where he
was doing his internship. I said that maybe his boss liked him and was trying to invite him for a
date. My friend didn’t think so, because his boss is a guy.

Then I remembered that sometimes Dutch people liked winking at me too. My colleague on
campus often did it when she said goodbye before going home, but I only perceived this as
friendliness. However, then I found my thesis supervisor did the same. After a tough discussion
about my research, he gave me a little wink. I was a little bit startled by this behavior, but I just
assumed that my professor wanted to show that he agreed with me.
To satisfy my curiosity I then asked a senior colleague about this behaviour. He told me a wink is
just an expression of hospitality and friendliness. I then explained that it is not polite at all in
Indonesia. A wink of an eye is mostly perceived as ﬂirting, seduction and even perversion. My
colleague was surprised about it. I told him never to do it in Indonesia, otherwise people would
perceive him as a pervert. ‘And never wink at a woman,’ I told him. ‘If you do, you should marry
her.’ ‘Seriously?!’ he asked. ‘Just kidding,’ I replied with a wink. Rahayu Handayani, MSc student of

A wink from a Dutch person
is not ﬂirtatious. Don’t do
it in Indonesia though

International Development Studies from Indonesia.

Do you have a nice anecdote about your experience of going Dutch? Send it in! Describe an encounter
with Dutch culture in detail and comment on it brieﬂy. 300 words max. Send it to resource@wur.nl
and earn ﬁfty euro and Dutch candy.
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