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labour of love

>> IVO + 3D
Ivo Laros, assistant researcher in Molecular Ecology, Alterra

‘It’s still a gimmick’
IIvo Laros, 3D pioneer, makes molecules in 3D.
Models of caffeine, methane or buckyballs as well as
complex proteins. It’s almost art. He designs them,
sends them to the online company Shapeways,
where he has his own shop (http://www.shapeways.
com/shops/molecule_models) and the 3D print
arrives in the post. ‘This won’t make me rich but I
RK / Foto: Guy Ackermans
still really enjoy doing it.’
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Congratulations, you put in an excellent performance! You met all your targets
comfortably and we will be renewing your contract. Ahem ... but we will be
paying you 12 per cent less, Tijs. You’ve been great too, Martin. Unparalleled
achievements. You get a 16 per cent cut.
If these were my two best friends, I would sympathize with them - but they
aren’t. It required a change in the law but now two of our board members have
had their salaries reduced to the Balkenende norm, a maximum of 228,599 euros
a year. Two hundred and twenty eight thousand, ﬁve hundred and ninety nine.
Still more than I have earned in the past six years.
I had been getting pretty fed up recently with the whining about excessive
salaries. An embittered lefty reproach that is always being ﬂung at people from
Wageningen. Plus our board members remained so obstinate. And they do such a
good job. Of course without these big salaries, top performers would move to the
private sector. Fortunately our top performers will be staying put for now. And a
blemish has been removed from Wageningen’s reputation. Well ... one to go.
Nicolette Meerstadt

>> New item: infographics with Figure it Out | p.7
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:25.ɺ72ɺ:25.352&('85(',6387('
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ZKHWKHUWRIROORZDGYLFH

The ESG directors are not allowed
to exclude the employees’ council
when it comes to procedures
aimed at ﬁnding new work. The
directors’ current approach is not
acceptable, says the Joint Sectoral
Committee, a national advisory
body, in a dispute between the ESG
directors and the employees’
council. The advice can have
implications for the rest of
Wageningen UR too.
The dispute concerns the socalled work-to-work procedures in

which employees get help in
ﬁnding new work within the
organization or elsewhere. ESG
has been using this instrument for
a few years to help people with
insufﬁcient work to ﬁnd another
job in or outside the institute.
Council chairman Aart Schrevel
says 60 employees are involved and
most of the procedures have
already ﬁnished. The treatment of
the staff can be harsh. The council
says employees feel they are being
put under pressure in these
procedures.
CANTONAL COURT
The employees’ council wants to
enforce its right to consent as it
sees this as a systematic HR
instrument. The council calls
work-to-work a trick to avoid a

formal reorganization. Director
Kees Slingerland denies this.
According to Slingerland, this is
not new policy for which he has to
have the consent of the employees’
council. So the dispute was
brought before the Joint Sectoral
Committee.
5($5ɺ*8$5'$&7,21
The committee decided in favour
of the council. The committee says
the interviews are taking place on
such a large scale that they count
as policy for which the council’s
consent is required. Schrevel is
pleased with the ruling. But it is far
from clear whether the matter has
now been decided. ‘Slingerland
said he would follow the advice
and act accordingly. But the
Executive Board has not yet

agreed.’ If the advice is not
adopted, the council will take the
case to the cantonal court.
Tineke Tromp, HR director at
Wageningen UR, conﬁrms that the
matter is still being discussed. ‘We
are still considering what to do.
The key issue is whether these
mobility interviews involve new
policy for which consent is
required.’ The outcome will not
have any consequences for the
employees who are already
working elsewhere or have been
laid off. But Schrevel says this does
not make it a rear-guard action.
‘Employability interviews are an
instrument the ESG directors and
Wageningen UR also want to be
able to use in the future to stay
ﬂexible, as an alternative to a
RK
formal reorganization.’

)5,(6/$1'&$03,1$67$57686,1*,1129$7,21&(175(

With the imminent opening of
Orion by Queen Màxima grabbing
all the attention, it is easy to
overlook the fact that last week
FrieslandCampina’s Innovation
Centre elsewhere on the campus
came into use. The building, which
was under construction for more
than eighteen months, contains
research facilities, labs, a test
factory and ofﬁces. It also has an
Experience Centre with an
innovation kitchen and test bakery
where visitors can ‘sample
products, smell and touch them in
an inspiring environment.’
The Innovation Centre will
eventually have 400 people
working there. The building is
equipped with innovative energy
concepts such as thermal storage,
photovoltaic cells and a
sustainable climate system. And

PHOTO: ROB GOOSSENS

ð ,QQRYDWLRQ&HQWUHZLOO
HYHQWXDOO\KDYHVWDŉ
ð )DFLOLWLHVVKDUHGZLWK
:DJHQLQJHQ85

7KH,QQRYDWLRQ&HQWUHRI)ULHVODQG&DPSLQDDWWKHFDPSXV

sustainable energy is generated
using biogas from afﬁliated dairy
farms via a certiﬁcation system.
/,%5$5<
FrieslandCampina shares some of
the facilities on campus with
Wageningen UR, including the

library. The dairy company has
contributed around twenty metres
of dairy-related books, which are
now available for use by
Wageningen UR staff. The books
are trade publications, issued
between 1950 and 2005, on the
subject of milk processing, the

preparation of cheese and
associated topics. Corry Snijder,
information specialist at the
library, says they include at least 65
‘interesting and unique books’.
They are now in the public section
of the library. AS
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Rector Martin Kropff and Tijs
Breukink have been reappointed
to the Executive Board of Wageningen UR. Both have had to accept a
considerable drop in salary in order to conform to the new law setting a norm for top incomes in the
Netherlands. This law stipulates

that directors in the public or quasi-public sectors should not earn
more than 130 percent of a government minister’s salary – a ruling
known as the Balkenende norm,
after the prime minister whose government introduced it. It means
maximum earnings of 228,599 euros per annum, including pension
provision and expenses. For both
Wageningen directors this entails
a cut of about 15 percent.

At the beginning of this year the
ministry of Education appealed to
directors to forego earnings in excess of the norm on a voluntary basis. Wageningen UR comes under
the ministry of Economic Affairs,
however – which conﬁrms that it
has issued a similar appeal.
Spokesman Simon Vink declines
to comment on Wageningen UR’s
response to the minister’s appeal.
He does state that he thinks it is

LQEULHI

KEES9$19(/8:ǉǉ

ǋǋ'/2

1HZUXOHVRIWKHJDPH
DLO must not compete with private
research institutes and should concentrate on long-term, pre-competitive research for multiple companies
in the top sectors, says the Ministry of
Economic Aﬀairs in a memorandum.
The new rules also apply to other public research organizations, such as
TNO, Deltares and Marin. Last year,
private research institutes complained about unfair competition from
the public science institutes in the
awarding of projects in the top sectors. The ministry’s memo is a response to this. DLO will no longer be
able to join up with a speciﬁc company to further optimize a product or variety unless that company pays the
entire costs. DLO should leave routine
research to commercial knowledge
companies such as KeyGene and NIZO. DLO should focus on innovative
research for the longer term, collaboAS
rating with multiple companies.

ǋǋ,0$5(6

1HZEXLOGLQJ
This is what the new Imares oﬃce in
Den Helder could look like if it gets

‘extraordinary’ to approach directors in this way about their remuneration. ‘We have always kept to
the rules and we still do.’
When the time comes for appointing (or reappointing) the
chair of the board, in March, his
salary (currently about 340,000 euros) will be brought in line with the
new rules too. According to Vink,
the ethical appeal is therefore ‘no
longer relevant’. RR

built. The intended site is Fort
Harssens, a peninsula next to the
landing stage for the ferry to Texel.
The land use plan that will enable
this is currently available for
inspection. The four-storey building
looks like a ship – a modern version
of the Schip van Blaauw (blue ship)
building in Wageningen. RK

ǋǋ7,0(6+,*+(5('8&$7,21

(UURULQQXPEHUV
According to the people behind a
new ranking list, Dutch universities
get exceptional amounts of funding
from the private sector. Apparently
they get about 55 thousand euros
per researcher – more than 72
thousand dollars - from the business
community. Thus puts the
Netherlands far ahead of other
countries in Europe. These ﬁgures
were calculated by the organization
behind the Times Higher Education.
However their conclusion is
diametrically opposed to the
impression that the Dutch business
community invests very little in
science and innovation. Indeed,
critics slate the calculations. The
universities themselves do not
understand the outcome either. They
say the real number is about a
quarter of what the British
organization reports. THE has not
+23
yet responded.

2ŉWKHEHDWHQWUDFN
In the night bus from Arnhem to Wageningen, a tipsy Vitesse
supporter sang at the top of his voice, ‘I’m off the beaten track,
I’m off the beaten track’, to the tune of André van Duin’s ‘We’re
going to Rome!’ My wife, who was sitting next to him, was almost inspired to sing along with him. And what a marvellous
thought that this guy, despite having one too many, is totally
aware of the situation he is in? Perhaps being drunk is even
what gives him this awareness. In this intoxicated state, real
emotions and insights can surface that are normally suppressed
due to working arrangements, terms of references or social control imposed by neighbours, colleagues or the government.
I like going ‘off the beaten track’ with all my wits about me, because there are many roads leading to Rome. Including in the
ﬁeld of science. In fact, as your new columnist I have the selfimposed task to divert Resource readers down another path
where necessary. To help them think outside the box, adopting
new viewpoints or practices. Luckily, I can draw upon my rich
store of experience as a Wageningen graduate, with a ﬁve-year
stint as director of a Wageningen Master’s programme, with seven years in Africa, and now in my tenth year as a consultant in
organic farming. I also consider myself a concerned sustainable
consumer. Added to this, since 2008 I have been back lecturing
in ‘my’ Wageningen UR. But in a creative love-hate way, always
in search of the underlying reasons, the why’s, penetrating the
deeper layers of our awareness and practices. I am fascinated by
issues such as lab-grown burgers, how to feed nine billion people and nanotechnology. Ah – you might think – this sounds
like a lefty! ‘Exactly,’ will be my response: you must be a linear
thinker if you talk in terms of left or right. I am a circular thinker or, even better, a spiral thinker because we need to progress. I feel this is very important in today’s society with its often soulless preoccupation with share prices, quick wins and
tenure tracks. Or have I gone too far off the beaten track?
.HHVYDQ9HOXZ
You tell me!
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much appreciation. It hasn’t
always been like that.’

This year’s opening of the academic year will be a little special as
Queen Máxima will be there to
open the Orion building. It also
kicks off a year in which the number of ﬁrst-years has grown by no
less than 20 per cent. That makes
this year’s theme – responsible
growth – particularly appropriate.
Chairman of the Executive Board
Aalt Dijkhuizen looks ahead.
Why choose responsible growth as
the theme?
‘Why are doing this to
counteract the sombre mood in
the Netherlands. Everyone is
talking about the crisis and
downturns. But here in
Wageningen we work in
disciplines that are really
booming, such as Agri & Food, a
sector with healthy exports that are
still growing. In the Netherlands,
the debate in this context is often
about what is not allowed and not
nearly enough about all the
opportunities out there. Think of
the possibilities with genomics
and precision farming.’
But isn’t this precisely where
people are asking whether that
growth is still responsible?
‘Yes, and you see that a lot of
opinions and decisions are

emotion driven. Our task here in
Wageningen is to respond with
facts. Such as technology that lets
us produce far more while actually
reducing our footprint. We call
that “more with less”. Don’t
misunderstand me: you don’t need
to make use of this. But we are
giving society this option to
consider. What matters is that
decisions are fact based.’
Will the speakers at the opening of
the academic year be talking about
this too?
‘In their own way, yes. I asked
Henk Kamp, Minister of Economic
Affairs, to mention the position of
Agri & Food in his policy. The
WWF’s Jason Clay will talk about
his views on the concept of

responsible growth and how you
can put it into practice.’
On the subject of growth, we have
nearly 20 per cent more ﬁrst-years.
Can the organization cope?
‘Fortunately we had been
anticipating growth. The new
teaching building Orion has just
come into use and we have also
made major progress with Idealis
in terms of accommodation. Of
course we monitor things to make
sure no problems arise. We cannot
make concessions when it comes
to the quality of the teaching. But I
mainly see positive sides to the
growth. It is noticeable that there
is an optimistic mood, including
among lecturers. It’s nice being
part of an organization that gets so

In recent years, your positive
message has usually been
accompanied by a warning: watch
out because the outlook is gloomy
for DLO. Not this time?
‘It is true that DLO is still
having a harder time of it than the
university. The growing student
numbers mean the university’s
income is increasing, while DLO is
having to deal with a government
that is cutting back and
consequently a fall in income. But
overall the institutes are still
managing to make good that
shortfall. In the past year they were
able to ﬁnd a good 35 million
euros from new funding sources
despite the crisis. Of course that is
no guarantee for the future – DLO
still needs to work hard. But it has
demonstrated that it is up to such
a difﬁcult task.’
Queen Máxima opening Orion –
was that difﬁcult to arrange?
‘No, Queen Máxima knows a lot
more about our ﬁeld of work than
you might think. I have been invited along on four state visits because the Dutch Agri & Food sector
is one of the showpieces for people
abroad. What we do is something
to be proud of. That is why Máxima
really wanted to come and also
choose to be there for the speeches
too. She is genuinely interested in
what goes on in our areas.’ 5*

%,**(673$57<(9(5
On Monday 2 September, following on from the
oﬃcial opening of the teaching building by
Queen Máxima, a party atmosphere will take
over the campus. The biggest party the university has ever organized already has already
more than three thousand guests.
Social media will play a key role during the
evening. Students can determine the music
genre for one hour via Twitter and text messages. And the social media team will be reporting live on the event throughout the evening

on Twitter via #openingorion. The university
hopes this will create a buzz around the opening of Orion. Then it will be time for the main
acts: The Partysquad and Vato Gonzalez & MC
Tjen.
The festivities begin with an Orion pre-party
dinner at various restaurants in Wageningen.
Everyone will be picked up at 19.15 with bicycle parade past the student societies. Waiting
for them in Orion will be the dance group Ill
Skill Squad and cabaret artist Jurg van Ginkel.

The Partysquad
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The Nutrition and Health Bachelor’s programme has got the deﬁnite go-ahead for an enrolment
restriction. As a result the proposal
can be sent to the education agency
DUO. Next April, DUO will announce
whether it is giving its permission.
The plan involves a maximum
of 130 ﬁrst-years, to be chosen by
the faculty on the basis of motivation and average school certiﬁcate
grade. The participatory councils
agreed to the proposal after obtaining certain guarantees from the
Executive Board. For instance, the
board will ask for permission if it
wants to introduce another student ceiling, the student council

THE SUMMER QUIZ
WINNER

has the right to consent to the ﬁnal
details of decentralized selection
and there will be an evaluation after three years.
‘We were reasonably satisﬁed by
the answers,’ says Wouter-Jan van
Roosmalen, student council member representing VeSte. ‘And restricted enrolment is the only solution for this degree programme in
the short term.’ He does hope the
university will think hard about the
growing student numbers. He draws
hope from the fact that a Growth in
Student Numbers Working Group
was set up a few months ago to
consider this matter.
Nutrition and Health has been
shooting up for years: the number
of ﬁrst-years grew from 49 to 136
between 2003 and 2012. Now the
counter seems likely to stick at 170,
said programme director Rolf Marteijn a few weeks back: ‘This year
will be a huge challenge’. RR

The two of you know 36 of the 50 student faces.
That’s a lot. Are you mega-networkers?
‘Well, it’s not quite like that. Within our own
network – year club, student house – we know a
handful. As for the rest, we really had to put in
some effort.’
How did you get hold of their names?
‘Sanne and I are both student council members.
Quite a number of students drop by daily at our
ofﬁce in the Forum to ask questions or get advice
and we would always show them the photos. It
turns out that almost everyone can identify four
to ﬁve faces.’

We also wanted to ﬁnd out if Wageningen is still a
small place. What do you think?
‘It’s certainly getting more and more crowded.
Some facilities are under pressure and you can’t
take it for granted anymore that every lecturer
:KR"Marit van Liere knows you by name. Personally, I think it’s a
:KDW"Together with pity.’

her friend Sanne van
Geel, she won the
Resource summer
quiz ‘Who’s who in
Wageningen’
:K\"Evidently, she
knows an awful lot of
Wageningen students

You won tickets to the Solar Weekend Festival in
Roermond. Did you have a good time?
‘Yes, it was fantastic. We enjoyed ourselves
tremendously. My favourite act? Goldﬁsh,
5*
undoubtedly.’

1(:,17$.(

:LWKPRUHWKDQWZRWKRXVDQG$,'SDUWLFLSDQWV\RXZRXOGH[SHFWLWWREH
FKDRV%XWQRWKLQJFRXOGEHIXUWKHUIURPWKHWUXWKWKHLQWURGXFWRU\
ZHHNZHQWVPRRWKO\ZLWKDWPRVWDVSUDLQHGDQNOHGXULQJWKHVSRUWVGD\
7KHZHHNZDVPDLQO\DERXWPDNLQJQHZIULHQGVJHWWLQJWRNQRZWKHWRZQ
DQGXQLYHUVLW\DQGSDUW\LQJæORWVRISDUW\LQJ<RXZLOOŊQGDQLPSUHVVLRQRI
$,'RQSDJHVDQG /YG1SKRWR$,'

4UOTE
‘Put on 10 kilos and am totally done in but what a great
week it was!! #aid2013 #nuslapen’
First-year Floortje manages one last tweet before crawling between the
sheets to recuperate.

),*85(,7287ǉǉ

$,'
3DUWLFLSDQWV

LQ PHQ  ZRPHQ 

0RVWFRPPRQIRUHLJQQDWLRQDOLWLHV %6FSOXV06F

&KLQHVH*HUPDQ*UHHFH

0RVWSRSXODUGHJUHHV
1XWULWLRQDQG+HDOWK
0DQDJHPHQW(FRQRPLFVDQG&RQVXPHU6WXGLHV

Solutions to all the puzzles in the summer issue of Resource can be found on pages 30 and 31 of this issue.

$QLPDO6FLHQFHV
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The smell of sweetness stimulates
the appetite for sweets and at the
same time, puts a stop to that for
savouries. And vice versa. This conclusion was reached by Wageningen nutrition researchers after an
experiment carried out on test subjects in scented rooms. Their result conﬁrms that smells inﬂuence
what we want to eat in subtle ways.
The research ﬁndings recently appeared in The International Journal
of Obesity.
The researchers also discovered
that food smells continued to raise
appetites even after test subjects
had been exposed to a smell for as
long as 18 minutes. This sounds
logical, but not much research has

been done and the results are conﬂicting. ‘It is clear that smells increase the appetite in the short
term,’ says Mariëlla Ramaekers, a
PhD student with Food Quality and
Design. ‘You smell French fries
and you want to eat them.’ But a
British experiment suggested that
this effect is eventually reversed.
Test subjects who were given a certain food to smell for a long period
ended up liking that food less than
before.
Raemakers thinks that her results are different because she had
a different setup. In the Wageningen experiment, 21 participants
sat in scented ‘mood rooms’ and
they were not asked to focus on the
smells. The British experiment
had a less realistic exposure to the
smell: 12 participants were given a
little jar of mashed bananas to
smell intensively. ‘In addition,’ she
says, ‘our questions concerned
their appetite, whereas the British

6ZHHWVPHOOVERRVWFUDYLQJIRUVZHHW
IRRGV

researchers wanted to know how
“pleasant” the subjects found a
smell.’
2%(6,7<
Nutrition researchers are curious

about the signals that can put a
stop to your appetite without you
actually eating. An example is chewing on food without swallowing
it. A ‘brake’ like this can help to reduce overeating and obesity. Ramaekers observed that smells can
work in this way for foods outside
their own ‘smell category’. Test
subjects had less appetite for tomato soup after smelling banana
sweets. But none of the food
smells could lessen the appetite as
a whole.
Ramaekers wonders if her experiment would produce the same results in people who are overweight
or obese. ‘There is evidence to suggest that they react differently to
food signals.’ Further research
would make it clearer how smells –
together with other environmental
stimuli – can determine what we
eat. ‘This,’ says Ramaekers, ‘is one
piece of the puzzle.’ RR

%,2ɺ(1(5*<'2(6127%(1(),760$//)$50(56
ð %UD]LOZDQWHGWRLQYROYHVPDOO
IDUPHUVLQWKHSURGXFWLRQRI
ELRGLHVHO
ð $PELWLRXVSODQZHQWDZU\
FRQFOXGHHQYLURQPHQW
UHVHDUFKHUV

In 2004, Brazil started a national
programme to increase the production of biodiesel from energy
crops. The Brazilian government
wanted to learn from its earlier
programme to produce bio-ethanol
from farm crops. That successful
development programme started
in 1975 and enabled Brazil to cease
being dependent on oil imports.
But it also resulted in a massive
industrial monoculture of sugar
beet in the Sao Paulo region.
Because of this, the ethanol
production programme did not
help improve the lot of small
farmers in Brazil’s poor regions.

0RQRFXOWXUHIRUHWKDQROSURGXFWLRQLQ%UD]LO

We ought to do better, thought
the Brazilian government when
starting up the biodiesel
programme. It introduced
subsidies to enable small-scale
farmers in the poor north-eastern
part of Brazil to include energy
crops in their cultivation plans.

The government set its sights on
oil-producing crops such as oil
palm and sunﬂower, which can be
cultivated alongside food crops by
small-scale farmers.
,1)/8(1&(6+,)7
But the effects of that move were

limited. Five years after the start of
the development programme,
almost 80 per cent of the biodiesel
came from big soya bean
producers in the centre of Brazil,
while other energy crops only
accounted for 2.6 per cent of the
biodiesel, state Wageningen
environment researchers Sarah
Stattman and Arthur Mol in the
Energy Policy journal. They
conclude that the Brazilian
agriculture ministry and the
federation of small farmers have
become less inﬂuential since the
introduction of the programme.
On the other hand, the energy
ministry and giant energy
producer Petrobras gained
considerable inﬂuence due to the
introduction of the biodiesel
programme. Because of this, the
development plan for biodiesel
produced much the same results
as the bio-ethanol programme 30
years previously. $6
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35 per cent more now than half a
century ago. There has not been much
change in the summer but from
October onwards the difference
increases to 20 per cent more rain in the
winter.

People who grumble about Holland
being so wet have a point. We are
getting more rain. The average annual
rainfall has increased by 16 per cent in
the past 60 years. We now get an average
of over 800 millimetres of rain in the
Netherlands but there are big regional
differences. These ﬁndings come from a
study by Wageningen researchers and
the Royal Netherlands Meteorological
Institute.
That there is more rain now is not
news as this has already been shown in
earlier studies. It rains more often and
more heavily. Ten per cent of the rain
falls in the form of heavy showers: downpours with more than 20 millimetres of
rain. The new study concentrated on
regional patterns, seasonal differences
and possible explanations.
In terms of absolute amounts, most
rain falls in the summer and autumn, as
it always has done. But the biggest
changes in rainfall have been in the
winter and early spring. In fact, the
rainfall in February, March and April is

&/,0$7(&+$1*(
Where is all that extra rain falling?
Everywhere, but especially in coastal
areas. The differences are big. There are
numerous weather stations along the
coast that measure 200 millimetres
more rain on average than in the past.
In the south and east, the difference is
more like 50 to 100 millimetres. And
that is no coincidence.
The distance from the North Sea
turns out to be the main factor
explaining the extra rainfall. The closer
to the coast, the greater the increase in
the rainfall. That is due to the warm
seawater, explains Ronald Hutjes
(Wageningen University and Alterra).
‘The seawater is at its warmest in the
late summer. That results in very humid
air with storms and extremely heavy
downpours.’ The researchers also see a
clear effect from climate change. The
increase that has been observed in the
rainfall is concentrated in recent decades, when there was a demonstrable
rise in seawater temperatures. RK

9,6,21ǉǉ
è6KDOHJDVLVDULVNWRRXU
GULQNLQJZDWHUé
7KHFDELQHWZDQWVWRLQYHVWLQWULDOGULOOLQJIRUWKHH[WUDFW
LRQRIVKDOHJDVLQWKH1HWKHUODQGV,WZRXOGEHEHWWHURŉ
LQYHVWLQJLQVXVWDLQDEOHHQHUJ\VRXUFHVVD\V(NNRYDQ
,HUODQGSURIHVVRURI(QYLURQPHQWDO(FRQRPLFVDQGD
VLJQDWRU\WRDPDQLIHVWRSURWHVWLQJDJDLQVWVKDOHJDV
‘The beneﬁts of shale gas are outweighed by the risks and
costs - that is what I and 54 other professors have said in a
public statement. To extract shale gas, you have to drill
through surface layers, and chemicals are used in the
extraction process. This brings the risk of the groundwater
becoming contaminated with chemical compounds and
gas. It is difﬁcult to predict what will happen. The Netherlands is also very built up with a dense infrastructure. Good
groundwater is essential for human beings. If something
were to go wrong with a chemical factory in Germany or
Switzerland, the Rhine water could become contaminated.
That would endanger our supplies of drinking water if we
didn’t have good sources of groundwater.’
The government wants trial drilling to research the risks isn’t that what researchers are for?
‘Investing in research and trial drilling is the thin end of the
wedge. The government will want to recoup its investment,
the risks will be underestimated and before you know it you
have been trapped into a decision to allow the extraction of
shale gas. There is general agreement that we will
eventually need new energy sources. However, I think it
would be better for us to invest in sustainable energy
sources such as solar power, wind power and hydroelectric
power.’
That’s relatively expensive energy, it will cost taxpayers...
‘If the government and Dutch companies invest in such
sustainable energy sources, that could result in new
systems, patents and jobs. The costs of sustainable energy
sources are expected to fall further over the next ten years
so that they will eventually be a competitive alternative to
fossil fuels. That sector offers more potential than shale
gas. It also still pays to invest in energy-saving measures in
combination with the building industry. At the moment,
you are better off investing in sustainable energy sources
and measures to save energy than in shale gas - that is what
the petition says by the 55 professors protesting against
shale gas.’ $6

352326,7,21
‘The dark side of chocolate is a healthy one’
Nutrition scientist Diederik Esser obtained his PhD
on 26 August in Wageningen.

29 August 2013 — RESOURCE

(5(6SLQGG



>> science

$/*$(+$59(67ǀƿƿ7,0(6
025((1(5*<ɺ()),&,(17

/((.6:,7+287
%/(0,6+(6
ð 35,GLVSOD\VZLOGOHHNWKDWLV
UHVLVWDQWWRQRWRULRXV
SUHGDWRU\LQVHFW
ð 1DWLRQDO/HHN'D\VKRZVQHZ
GHYHORSPHQWV

7KH$OJDH3$5&LQ:DJHQLQJHQ

ð ([WUDFWLRQLPSURYHGE\PDNLQJ
DOJDHVWLFNWRJHWKHU
ð 6WHSFORVHUWRDVXVWDLQDEOH
HQHUJ\VRXUFH

It is possible to make algae
harvesting up to 100 times more
energy-efﬁcient by adjusting the
harvesting process. This is an
important ﬁnding as algae are a
potential source of sustainable raw
materials. After ‘sticky algae’ have
been added, the single-celled
organisms sink to the bottom of
their own accord and then it is easy
to remove the remaining water.
This is shown in Bioprocess
Technology student Sina Salim’s
doctoral thesis, which he will be
defending on 6 September.
At present, harvesting algae
costs half the energy that they produce. That is because algae grow in
tanks at such low densities that
you need centrifuges to separate
them from the water. This process
can be more energy-efﬁcient if the
algae form ‘ﬂakes’ and sink to the

bottom of their own accord. Then
you only need to centrifuge the
sludge at the bottom.
There are a variety of methods
for getting algae to stick together.
Most involve masking the negative
charges on the outside to stop the
algae repelling each other. To do
this you can grow algae in more alkaline environments, add positivelycharged salt particles or let them
grow with slime-producing bacteria. ‘But slime-producing bacteria
contaminate the algae and also
need sugar themselves,’ says Salim. Indeed, all the known methods have their downsides.
127<(7352),7$%/(
So Salim looked for algal species
that automatically form so-called
bioﬁlms; they produce miniscule
threads that let them stick together. ‘Think of the green layers you
see on rocks next to rivers,’ says Salim. He found 16 suitable candidates in a large collection of algae
in Texas. Four turned out to be successful in experiments.
When Salim added his sticky al-

gae to normal populations, the algae joined to form ﬂakes. He let
them sink to the bottom and then
centrifuged the slime. Depending
on the algal species used, the centrifuging process used 60 to 100
times less energy. In the case of the
most promising species, ﬂake formation hardly had any negative
impact on growth rates and raw
material production.
His ﬁndings lead to attractive
savings but Salim is quick to say
that large-scale applications for
algae are still a long way off. They
can potentially be used for nonfossil oil, protein without the need
for livestock or plants and omega-3
and omega-6 unsaturated fatty
acids without the need to ﬁsh the
oceans. But more research is
needed to make all the process
steps more efﬁcient. At present,
algae cultivation generally uses
more fossil fuels than it produces
in biofuels and raw materials.
According to Salim, ‘Anyone who
tells you that you can make a proﬁt
from algae within ﬁve to ten years
is talking rubbish.’ RR

Plant Research International (PRI)
has discovered wild leek varieties
that are resistant to thrips, the
principal cause of losses in leek
crops. They will be displaying
them at the National Leek Day in
Vredepeel on 11 October. PRI is
hoping it will soon be able to
introduce a resistant commercial
variety.
The thrips is a tiny insect that
sucks out the contents of leek
cells, producing silvery spots on
the leaves. The result is lower
quality and reduced yields. There
are no commercial varieties at the
moment resistant to thrips. When
faced with an outbreak,
conventional vegetable growers
use chemical pesticides while
organic farmers have to put their
trust in the thrips’ natural
enemies.
1$7,21$//((.'$<
PRI wants to provide the knowledge and materials necessary for
cross-breeding thrips resistance
into existing varieties, but it is not
that simple, says researcher Olga
Scholten. Cross-breeding with
wild Allium varieties is very
difﬁcult. Even so, Scholten wants
to have ﬁeld experiments on show
at the National Leek Day at the
Applied Plant Research centre in
Vredepeel. Four plant breeding
companies are involved in the leek
research. The National Leek Day
will also highlight the latest
developments in terms of varieties,
fertilizers, crop protection,
precision farming and new
cultivation systems. $6
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Ethics in science has been in the spotlight since
Diederik Stapel. Resource wrote that ‘good conduct’ is
also an issue for concern within Wageningen UR. But it
already gets plenty of attention, comments Vesna Pršić,
programme coordinator for the VLAG graduate school.
‘Good that Resource is giving consideration to ethics,
in general and speciﬁcally in PhD training. Only it’s a
pity that you don’t give a comprehensive picture of
what has been organized for years for PhD candidates.
In the VLAG graduate school, ‘Ethical conduct in
science’ has been a standard component of the
introductory course for our PhD students for ten
years. Various ethics specialists have contributed to
this course, including Prof. Frans Brom, Prof. Michiel
Korthals, Prof. Bart Gremmen, Dr Bart Penders (RUN/
UM), Prof. Rein Vos (UM) and Dr Luca Consoli (RUN).
In addition, VLAG has put on a PhD course in
‘Philosophy and Ethics of Food Science and
Technology’ every January and February since 2006.
In this course, Prof. Tiny van Boekel, board
spokesman Simon Vink and other Wageningen
scientists, communications specialists and ethics
experts discuss case studies and debate ethical
issues. Each year, 15 to 20 PhD students attend. Next
time, you should get the full information and also pay
attention to the things that go well.’
Vesna Pršić, programme coordinator, VLAG graduate
school

%,*%,**(5
The big Wageningen societies have been
growing for years. But this year KSV, SSR-W
and Ceres have really shot up. The record AID
has helped them all get over 200 candidate
members.

%,.(%27+(5
During AID, there were signs everywhere to stop ﬁrstyears cycling through Tathorst. The student council
thinks this will help them learn the ‘right’ route from
the start. The council has been trying to improve bike
safety around campus for some time.
Our report on the signs elicits enthusiastic reactions
on Twitter. ‘Good idea,’ twitters D66 town council
member ,QJULG/HIHEHU, ‘Tathorst is more dangerous,
not faster!’ Others have also noticed the
arrival of two thousand new students.
‘Watch out,’ twitters +DUULH.RRWVWUD,
‘#Wageningen #University #wur academic
year has started again. Cyclists everywhere
not looking where they’re going.’ Then he
says he has already had a near miss.
Fortunately there are also people who see
the charm of the bicycle chaos so typical of
student life. For instance, researcher -RHS
'LUN[ writes: ‘But isn’t this part of the
Wageningen folklore?’

ESTHER BROUWER

The new Resource site turns out to be a real
spam magnet in its ﬁrst week. So the ﬁrst
comment is from N[KDKPN. This friendly
spambot oﬀers some links to dubious

websites. Be warned, readers, don’t click unless you
got through your supply of fake Viagra. Fortunately,
once the spam ﬁlter starts working some real people
start commenting again. ‘D.L.V. Nji-Sri has 50 registrations, which means 60 per cent more applicants
than last year,’ comments LQWURGXFWLHFRPPLVVLH1ML
6UL. $0 oﬀers congratulations for the good scores and
especially the ‘winner’ Ceres. $IURHLFLH:65$UJR has
good news too about its club. ‘WSR Argo; 215
candidate rowers registered and 13 candidate rowing
spring members!’ Which leads to grumbles among
other commentators. After all, Argo is a sports club
and doesn’t belong with Ceres, KSV and SSR-W. ‘True,’
admits RXGOLG, but there are ‘a lot of sociable events
like the other “big 3”.’ He also notes that all the
societies are growing. Which prompts a fraternal
conclusion: ‘This shows once again that we are
colleagues, not rivals!’ Amen.
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Impressive but boring
Is our campus green? Yes, very green. Up to knee height. But it stops
there. Surveys show we think the campus is far too bare. Too much grass
and not enough trees. Impressive and modern, but boring, industrial
and impersonal. Though improvements are being made.
text: Roelof Kleis / photos: Guy Ackermans

W

hat do you think of our campus? What
image does the campus evoke, what
atmosphere does it have? How do you
experience the Wageningen campus and
how do you use the grounds on a day-today basis? What do you miss and what would you like to
add? A group of honours students went round campus
with these questions and more. As many as nine hundred
students and staff completed the questionnaire. We
clearly care about our campus.
Our campus? ‘A ﬁeld somebody tipped some building
blocks into.’ ‘The campus exudes a commercial spirit. Big

WE WANT SOMEWHERE TO SIT

The study by the ESG
honours students shows
there is a desperate
shortage of seats on
campus. Among students
in particular, the demand
for more seats is far and
away the most popular

item when it comes to
improvements. The top
priority for staﬀ is
facilities such as a crèche,
a supermarket or a small
bakery. ‘There is clearly a
big need for more benches
and picnic tables,’

conclude the students in
their study. ‘Somewhere to
relax and meet people.
Preferably small scale and
sheltered. Just a pleasant
spot to eat your lunch
outside or discuss a group
project.’

money, the banking sector. Look who’s got the biggest
one.’ ‘I would like to take this opportunity to complain
about the symbolic statue in front of Forum: a dead tree. A
misshapen, grey concrete shape, a kind of house of
Mordor. The opposite of what Wageningen UR stands for.’
They did not mince their words. But there are different
opinions. ‘I ﬁnd it a really pleasant, attractive, fantastic
campus. Don’t change a thing.’ There is no accounting for
taste. And we are not that negative about our campus. A
majority of us think that the campus is impressive and
ﬁtting for a high-quality international science institute,
the students conclude in their report.
So we are actually quite proud of our campus. That is
also clear from the score we give the campus: a seven out
of ten. It is noticeable that the international respondents
are more proud of it than the Dutch. Even so, there is still
criticism: we ﬁnd the campus boring, impersonal and
bare. And it is not just the students’ study that ﬁnds this. A
recent survey by Alterra for the ‘Healthy Campus’ project
got the same result. We like being outside but we ﬁnd the
grounds bare and too open.
LONG AVENUES
One particular bugbear is the central area between the big
Atlas, Forum and Orion buildings. Open grassland that is
neither one thing nor the other - as if there was no money
left for a decent landscape architect. But that is not the
case, explains campus manager Elike Wijnheijmer. In
fact, the campus grounds were designed by the
distinguished ﬁrm B+B Urbanism and Landscape
Architecture. According to Wijnheijmer, the open
character of that central area is an essential feature. It ties
in with the cultivated landscape of the Binnenveld, where
long avenues and open terrain dominate. It is possible in
this vision for the buildings around the central area to
shape their immediate surroundings. Alterra does that,
for example, with a much-acclaimed nature garden at the
back of the building.

29 augustus
August 2013
RESOURCE — 27
2009

(5(6SLQGG



features << 13

But Wijnheijmer says the B+B design was never fully
implemented. ‘B+B had also planned a tree-lined route,
wonderful swirls of ﬂowers across the central area and a
much more broken terrain.’ In fact, just the things that
people now ﬁnd lacking. The design may be taken further
by planting trees and laying beds of colourful ﬂowers. But
the openness is here to stay, if only because parts of the
grounds also have to do duty as a venue for events. And
there is another factor to consider: the campus is still not
ﬁnished. Wijnheijmer: ‘Once the southern site is fully
built, I think people will be relieved to have the open space
between Atlas, Forum and Orion.’ Furthermore, the
existing greenery and new plants will carry on growing.
NO VEGETABLE GARDEN
Meanwhile, plans are already being made for a more
exciting layout. One possibility for the space between
Atlas and Orion is the EAT group’s garden (EAT is the
Dutch acronym for edible academic garden). But you must
not imagine this will be a vegetable garden as ‘vegetable
garden’ has too many tree-hugging connotations.
Wijnheijmer: ‘The aim of the garden is not to deliver
produce but to give an impression of Wageningen UR as a
key player in world food production in a sophisticated,
aesthetic manner. It may well contain edible plants,
vegetables, herbs and fruit, but it is not a vegetable
garden.’
And there may be more to come. Early next month, a
strategic plan will be launched for the development of the

campus. The plan will give room for initiatives to make
the campus nicer, livelier, more informative and more
sociable.

GIVE US TREES

Too much grass and not
enough trees. That is the
criticism of the current
layout of the campus
grounds in a nutshell. The
ground cover is green but

that is not the greenery
we want. According to the
honours students’ survey,
two thirds of us would like
to see park-like grounds
with trees dotted around

and cut grass as the cover.
Roughly like this small
section of the campus in
front of the main entrance
to Forum.
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Droplets on
the edge
Karin Schroën produces droplets. Perfect droplets,
microscopically small and incredibly uniform. She is adding a new
dimension to the production of emulsions in the food industry.
The next step will be the ﬁrst generation of high-tech foodstuﬀs.
text: Roelof Kleis / photo: Guy Ackermans

E

mulsions are mixtures of oil and water. Normally
these two substances do not mix. But if you stir
fast enough, the oil forms droplets in the water:
an emulsion. And if you add substances to
stabilize the mixture, the emulsion will stay intact
for a while. Our daily food is full of emulsions. Did you eat
any ice creams this summer? Ice cream consists of a lot of
air bubbles that ‘ﬂoat’ in crystals of milk fat enclosed in
protein and sugar. An awful lot of air bubbles. Up to half of
an ice cream consists of air. Making ice cream starts with

SEPARATION AND PACKAGING
Schroën’s group does more
than make smart
emulsions. Microﬁltration
is another promising new
terrain. The focus here is
not on mixing but on
separating mixtures of
diﬀerent substances from
a liquid ﬂow. Here too,
particles demonstrate
extraordinary behaviour at
the microscale. Put brieﬂy,
the big particles carry
straight on while the small

ones move to the side.
Survival of the ﬁttest, in
mini-form. That results in
remarkably eﬀective
separations. And
consequently a technique
that enables new raw
materials to be created for
the food industry at
favourable energy
consumption levels. The
third ﬁeld for Schroën’s
group is the production of
capsules. The aim here is

to pack droplets of
vulnerable substances in
microcapsules. The
capsules are the packaging
that lets the content - the
droplet containing a food
substance or medicine - be
delivered safely to its
destination somewhere in
the body. Then the capsule
breaks open and the
substance is released.

an emulsion of droplets of milk fat in the rest of the ice
cream mix. Then air is added and the mixture is chilled.
That is basically how ice cream works. But we know
extraordinarily little about the details, says the new
professor holding a personal chair, Karin Schroën. The
preparation of ice cream is largely a question of tradition,
craft and experience. In other words, trial and error. That
applies to a lot of food products. We know how to make
them but what happens on the small scale is largely a
mystery. That scale is the micro-world, the world where
the units are thousandths of millimetres. The microscale
is Schroën’s world. It is the future for our food, as she said
provocatively in the title of her inaugural lecture – Fast
Forward for Food’s Future – just before the summer holiday.
MICROSCALE
Schroën and her group (currently eight PhD students, a
postdoc and an assistant professor) have been doing
pioneering work in this uncharted territory for a decade.
Hunting for the perfect droplet. One of their gems is the
EDGE droplet technique; Edge-based Droplet Generation.
Creating droplets on the edge. The process takes place on
a microchip. On this droplet chip, the oil is pressed onto a
plate via a narrow channel. On the edge of the plate,
droplets form in a ﬂow of water. Hey presto, an emulsion.
Schroën’s droplets are extremely uniform: their
dimensions vary by no more than ﬁve per cent. Schroën:
‘The nice thing about this technique is that the droplet
size depends only on the height of the plate: the droplets
are six times that height. There are only a couple of
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parameters that inﬂuence that process: the pressure on
the oil, the oil’s interfacial tension and the contact angle
between the oil droplet and the water. That’s why it is so
useful. We know exactly how many droplets are formed
per second and how large they are. We understand the
process. We can also reproduce it in simulation models.
That is important: in our work, experiments and simulation go hand in hand.’
It is basically as simple as it sounds. But then on a
microscale. The chip plate measures 200x100 micrometres. The chip produces thousands of droplets per
second with the desired dimensions, but you cannot see
them with the naked eye. Schroën uses ultra-fast cameras
to track things. ‘We’ve just got a new one that can take up
to 100,000 pictures per second. As each clip can be four
gigabytes, you can only ﬁlm for a couple of seconds.’
The key thing is that microscale. According to Schroën,
things happen on that scale that you do not see at a bigger
scale. ‘If you work at the millimetre level, you don’t get
droplets; the oil just ﬂows over the edge. Then you are
looking at ﬂow theory. We are really looking for very
unusual process conditions.’
SCALING UP
So Schroën can produce high-tech emulsions. But is there
any beneﬁt to this? Deﬁnitely, she thinks. ‘Quite apart
from a better understanding of the processes, this results
in new products where we can make better use of all the
available ingredients.’ Furthermore, it costs far less
energy to make emulsions using microchips. The industry

currently produces emulsions by pushing liquids through
a narrow opening at high pressure. About 95 per cent of
the energy used is lost. Schroën: ‘Take the example of ice
cream. Our method for making emulsions reduces energy
consumption by a factor of between ten and a hundred.
We also use less raw materials. So we achieve more with
less.’ Her emulsions are probably also physically more
stable, which means food products with a longer shelf life.
That could be a decisive argument in the ﬁght to reduce
food waste.
But still only at the microscale as yet. And that is an
important problem: how to scale up the process. The
industry wants bulk production. Schroën: ‘Now, all
emulsions are made using homogenizers. If you want to
replace that with this technique, the scaled-up version
needs to work well and be cheaper. You need to be able to
cope with high-volume ﬂows. The problem with EDGE is
that it is a slow process. The droplets don’t form that
quickly. You need quite a few chips to produce one cubic
unit of emulsion. To scale up, we are currently using the
chips in parallel, putting a whole load of them next to each
other.’
And then there is the unpredictable consumer. Do we
even want high-tech food? ‘Acceptance by consumers is
really important,’ says Schroën. ‘You can produce radically
different products that seem very unfamiliar to
consumers, but such products will not catch on. Whether
food is accepted depends a lot on cultural factors.’
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WHERE ARE YOU FROM?
No virtual marker in Google Maps but the real
thing. A poster on a notice board. New students
used it to show where they come from during the
AID Infofest. There was a world map for the
‘internationals’ that is soon covered with pins in
the most exotic locations: Mauro, Panama,
Kyrgyzstan. But the country with the most pins is
purple China. Two Chinese students add their pins.
They are relieved to see they are not the only ones
from the other side of the world. RG
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The ﬁght for the Veni’s

THE

-FACTOR

The Veni grants are the ultimate ticket for young scientists wanting an academic
career. But the road to a Veni is a stressful business that comes to a dead end for 85
per cent of the applicants. Resource followed three Wageningen candidates for six
months and was with them when they heard the ﬁnal result.
text: Rob Ramaker / photos: Guy Ackermans

Niels Verhulst
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NIELS VERHULST (1979), ENTOMOLOGY
CV
Postdoc, Entomology, WUR, 2010 - to date
PhD student, Entomology, WUR, 20062010
Researcher/analyst, WUR/Tropical Care/
Plant Protection Service, 2004-2006
Degree, Plant Breeding and Crop
Production, WUR 1997-2003
THE PROJECT
The malaria parasite is found in apes as
well as in humans. However, it is not
known whether mosquitoes transfer the
parasite between apes and humans. Niels
Verhulst wants to ﬁnd that out. If Verhulst
gets his grant, he will use diﬀerent
methods to research this. For example, he
is interested in whether Anopheles
gambiae, the mosquito that transmits the
most dangerous malaria parasite, can
distinguish between human and ape

I

n In most sectors, reaching the top is a subtle
game in which opaque skills and dubious tactics
seem to be the deciding factor. But not in the
academic world.
Here, there is a clearly laid out route to the top
with distinct stages: PhD, postdoc, assistant
professor, associate professor and full professor. The
main ﬁltering process takes place in the ﬁrst two
categories: only one third of postdocs end up with a
permanent academic job.
The best ticket to such a job is a Veni grant from the
Dutch Organization for Scientiﬁc Research (NWO). You
use the grant to fund your own research, which guarantees
you work for several years. That brings you a step closer to
a permanent university position, which can eventually
lead to a professorship.
The ﬁght for Veni’s becomes ﬁercer every year and
young researchers realize this all too well. The application
process has become a nerve-racking exercise that tests the
candidates eight months long. What is it like for them,
going through this process that has such a signiﬁcant
impact on their futures? This year, Resource accompanied
three scientists on their quest for a Veni.

December 2012. The candidates
Colette Broekgaarden, a Plant Breeding biologist, is
competing for the third time. She was eliminated straight
away the ﬁrst two times. She found that particularly hard
to take in 2010 as she had thought she was ripe for the
Veni’s. ‘I’d hate it if I didn’t get through the ﬁrst round this
year,’ she says. The biologist wants to investigate how
whiteﬂy, a pestiferous insect, suppresses plants’ resistance.
Entomologist Niels Verhulst is also looking to get even.

scents. He wants to let mosquitoes choose
between an ape scent and a human scent
in odour experiments in the lab and in
Africa.
THE PERSON
‘Why did I want to become a scientist? It
might be a cliché, but I’ve always been
interested in ﬁnding out how things work.
I also like doing research that can be
applied almost immediately. I would ﬁnd
it diﬃcult to work on something that is
highly theoretical. In the past I helped
develop aromas that attract mosquitoes. If
I’m in Africa now and see one of those
aroma traps, I think: “That’s what it’s all
about”. I’d really like to stay in research
in the future. Do I want to be a professor?
If that means teaching and supervising
research, then my answer is a wholehearted yes.’

Last year, his plan to see whether mosquitos transfer
malaria from apes to humans was judged as outstanding.
But his dream fell apart during the presentation: ‘I
immediately got into a weird discussion with one
professor. I had been expecting her question and even had
some slides prepared. I thought it would be easy but she
didn’t understand my point and I couldn’t get it across to
her.’ Goodbye Veni. He is having another go this year.
This is the ﬁrst attempt for innovation researcher
Frans Hermans. He wants to examine how the discourse,
or language, that clashing sides use in scientiﬁc debate
changes as the relations between stakeholders shift.
To improve his chances, Hermans took a preparatory
course and formed a writing group together with other

‘There are often times
when you think
this will never work out’
candidates. Despite that support, he struggled with the
proposal: ‘You spend a long time ﬂoundering.’ Even so, he
is pleased with the ﬁnal result and sees it as ‘a useful
exercise’ even if it gets rejected in the end. Broekgaarden,
who took the same course, also found it a difﬁcult process:
‘There are often times when you think this will never work
out.’ She was satisﬁed with the result afterwards. ‘I feel
now that I did everything I could have done.’ The writing
process was a lot simpler for Verhulst. He just polished up
his old proposal and resubmitted it. He is cautious about
his own chances: ‘I will be able to give a much better
estimate once I see the assessment.’
The three Wageningen scientists are among more than
29 August 2013 — RESOURCE
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a thousand researchers in the Netherlands submitting a
proposal. Ultimately, 155 will get a grant, around 15 per
cent. They can expect funds of up to 250 thousand euros,
which will let them work in relative freedom for three
years. When the Veni was introduced in 2002, the success
rate for applicants was around 25 per cent, but that rate
has been falling slowly since 2008 to its current level of 15
per cent. While the funding organization NWO has
increased the number of Veni grants, the number of
applicants has increased much faster, so more and more
PhD students and postdocs are missing out.
A striking feature of the Veni - and its successors the
Vidi and Vici - is that they are personal grants. Not only is
the proposal itself assessed, the scientists are also told
whether they are good enough to do the research. ‘That’s
quite unnerving,’ says Broekgaarden. ‘They say some
pretty critical things in the rejection e-mail: not enough
publications, not enough international experience,
mediocre CV.’ This time too, around half the applicants
are assessed as ‘unpromising’ by the committee. Their
proposals are not even handed on to the independent
academic reviewers.

February 2013 The ﬁrst elimination round
Good news. Our Wageningeners are through to the next
round. All three of them. But the referees’ comments put a
considerable dampener on the good mood. Niels Verhulst:
‘You scroll through the document and see: ﬁrst one good,
second one OK, but the third one’s lousy. Then you go “Oh
noooo”.’ In his case the third assessment was a B, which
means his plan was ‘good’ but not ‘very good’ or ‘excellent’.
‘I’m doomed,’ he grumbles. Even so, he still immediately
schedules a brainstorming session for the follow-up
strategy.
Broekgaarden found the result even harder to take. Her
ﬁrst referee has given UF, which stands for unﬁnanceable.

While WO has increased the number
of Veni grants, the number of applicants has increased much faster

Colette Broekgaarden

It immediately ruins her mood. ‘I was so shocked by that
UF, I didn’t even read the rest. I just closed my e-mail and
went home.’ She only read the comments one day later.
They contained the good news. The anonymous reviewers
ﬁnd her CV good, for example, and three of the four
referees ﬁnd her idea interesting. Number four gives a
poor review on the grounds of criticisms Broekgaarden
dismisses as ‘bizarre’. ‘A crap move,’ she complains. Her
‘PhD buddy’ Erik Poelman thinks she deﬁnitely still has a
chance. She herself barely dares hope any more. In the
end she sighs, ‘At least if I get rejected I won’t have to do
that interview.’
Hermans is also unhappy with what he sees as the
subjective nature of the assessment. One referee has no
criticisms but still does not give him an ‘excellent’.
Hermans has the disadvantage that the individual reviews
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COLETTE BROEKGAARDEN (1980),
LABORATORY OF PLANT BREEDING
CV
Postdoc, Plant Breeding, WUR, 2008 - to
date
PhD student, Entomology, WUR, 20042008
Master’s in Biology, VU University
Amsterdam, 2001-2004
Bachelor’s in Molecular Biology,
University of Applied Sciences Utrecht,
1997-2001
THE PROJECT
Broekgaarden wants to ﬁnd out how
certain insects, in her case the whiteﬂy,
suppress the resistance of plants. This
enables the whiteﬂy to reproduce
unchecked and to ‘steal’ nutrients from
the plant. This leads to major economic
losses. Broekgaarden is interested in the

get a relatively large weight as he only has two. ‘They were
both quite positive about the content,’ he says ‘but I have
an A and a B whereas you really need an A+.’ ‘I don’t have
that much chance,’ he concludes. ‘It’s touch and go. But
I’m an optimistic person and I still hope I’ll get that
invitation.’
Verhulst is also grappling with the contradictory
remarks. For instance, one reviewer praises his experience
with natural aromas whereas another ﬁnds that expertise
lacking. ‘How can they be so different?’ he says. ‘This is so
frustrating.’ That is why the three scientists are pleased
they get a chance to set things straight in a letter of
response. Verhulst, Hermans and Broekgaarden send in
their responses in early April. This is followed by weeks of
nail biting while the committee decides who will be
invited to give a presentation.

May 2013. The presentation
In early May, the long-awaited e-mail appears in their
inboxes. ‘Had given up hope,’ mails Verhulst, ‘but I have
been invited for a Veni interview after all.’ Broekgaarden is
also through to the next round with a chance to present
her plan. Frans Hermans, on the other hand, gets bad
news: ‘I got a message last Friday [...] that I won’t be
getting an invitation,’ he writes. A bit later, we are sitting
drinking coffee in his department’s common area. He
seems resigned. ‘I knew it was only a small chance. So it’s
not entirely unexpected. But it’s still a pity.’ He has had a
long think about the weak points. ‘I don’t seem to be able
to summarize my research in one or two sentences, which
shows it hasn’t been thought through enough. I also may
have concentrated too much on my personal obsessions
and not enough on what’s interesting from a scientiﬁc
viewpoint.’ He has also had a setback in his private life.
That puts the rejection into perspective: ‘You shrug your

genes the insects take advantage of and
how plants could defend themselves. The
idea is that this knowledge will result in
the cultivation of resistant plants.
THE PERSON
‘I really love the work I do now. It’s never
boring. You have a lot of interaction with
students and sometimes get teaching
tasks. You also have a lot of ﬂexibility and
freedom so if you discover something you
want to explore further, that’s allowed. It’s
not that I want to continue in the
academic world, come what may. I don’t
want to be a professor, for example; that’s
not my goal. I would like to manage a
research group though. I enjoy the
challenges I meet and I want to prove I
can do it.’

shoulders and get on with your life.’ Hermans is now
considering the option of submitting an improved version
somewhere else. He will have another chance to compete
for a Veni next year but that coincides with the end of his
contract. He will probably try something different before
then, because he still wants to continue in the academic
world.
Meanwhile, Broekgaarden and Verhulst are preparing
for their presentations. This shows once again how much
time and energy goes into a good application - possibly to
no avail. Broekgaarden took a presentation course in April
and is now training hard for her talk. At the end of May she
gives a practice talk for her own department. That is a
tough reality check because the presentation goes
unexpectedly badly. Broekgaarden is devastated and goes
back to square one, making changes and practising. She
does a second practice talk one week later. In a small
ofﬁce, she gives a ten–minute talk in front of two
colleagues she knows well: professor Ton Bisseling and
Henrieke de Ruiter, a policy ofﬁcer who assists Veni
applicants. Munching on cupcakes baked by Broekgaarden, they give detailed comments on her presentation.
They also discuss all possible doom scenarios, attacks and
eventualities. It is actually rather enjoyable and Broekgaarden is upbeat and determined afterwards. ‘I had
recently become really fed up with the presentation, but
that feeling has gone. As far as I’m concerned, they can
call me up now.’
A few days later, Broekgaarden is on the train to
Utrecht. She swam a few lengths in the swimming pool in
the morning to calm her nerves. She ﬁnds fellow sufferers
sitting in the NWO waiting room: the applicant before her
and the one scheduled after her. She listens to music, also
partly to calm her nerves, until someone comes to get her.
In a small room, she takes a seat opposite ten high29 August 2013 — RESOURCE
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ranking scientists. The room seems packed and
claustrophobic. Broekgaarden gets ten minutes to give
her presentation. She starts talking while the scientists
stare at their laptops or watch her with poker faces consciously or not. In the interview, most of the ‘disastrous
questions’ she had practiced do not come up. And before
she knows it, she is outside again. ‘I was shaking like a
leaf,’ she says, ‘from relief or something. It was really
weird.’ She had promised herself a shopping trip as a
reward, but nothing much comes of that plan. ‘I was

completely exhausted.’ Afterwards, Broekgaarden is in a
good mood. She knows she pulled out all the stops.
Verhulst is also satisﬁed when he comes out. He rarely
gets nervous when giving presentations and everything
went smoothly this time, unlike last year. He has certainly
improved things compared with the disappointing
assessment, but is it enough? ‘I give myself a 50 per cent
chance,’ estimates Verhulst. ‘If I’m not among the
winners, so be it. But it won’t be because of me. A shame
that one referee gave me a B.’ Now they have given their
presentations, the candidates can no longer improve their
chances. All they can do is wait for six weeks.
It is a particularly warm afternoon in early June and
Verhulst is sitting at a pavement cafe talking about his
ﬁeldwork in Kenya. He is circumspect when the
conversation turns to the Veni, but pleased the process
has nearly ended. Applying for a grant introduces a lot of
uncertainty. ‘There is a lot of emotion involved. Every time
you get rejected, you are left with a sour feeling.’ He thinks
the stress comes not so much from the extra work as from
the pressure: ‘You don’t know whether you will be able to
keep your job.’ He would also like a more clearly deﬁned,
secure future. ‘I’m 34 now and if I get the Veni, that will

Frans Hermans
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FRANS HERMANS (1973),
KNOWLEDGE, TECHNOLOGY AND INNOVATION
CV
Postdoc, Knowledge, Technology and
Innovation, WUR, 2011 - to date
PhD student, Land Dynamics, WUR, 20072011
Researcher, Telos - Brabant Centre for
Sustainable Development, 2000-2011
Lecturer, Technology Centre for
Sustainable Development, Eindhoven
University of Technology, 1999-2004
Degree, Technological Development
Studies, Eindhoven University of
Technology, 1992-1998
THE PROJECT
The words someone uses reveal a lot
about their attitudes. Someone who talks
about ‘terrorists’ has very diﬀerent
opinions to someone who talks about
‘freedom ﬁghters’. In a debate, each side
or coalition has its own language patterns,
or discourse. Hermans wants to study such
discourses within the topic of sustainable
agriculture. ‘It’s a fantastic subject

give me another three and a half years. Then I’ll be 37, 38.
I hope I’ll have the prospect of a permanent contract by
the time I’m 40. I don’t want to be “postdoc hopping”
until I’m 50.’ It also bothers him that his wife is dependent
on this uncertain future. If he is rejected for the Veni this
time, he wants to try for one more grant. ‘Three goes will
be enough for me. It takes up so much time, going through
that lottery again. Then it will be time to try something
new.’ He has recently been looking at different jobs, both
inside and outside academia. He regularly sees vacancies
for jobs he can see himself doing, which gives him
conﬁdence. ‘I love science but if it doesn’t work out,
there’s a nice job out there waiting for me.’
That dilemma rings a bell with Broekgaarden, the
other scientist still in the race. She is in a good position on
paper. Her contract only ends in October 2014 and in
addition to the possible prospect of a Veni, she is also in
the running for a job at the Radboud University Nijmegen,

‘Three goes will be enough for me.
It takes up so much time,
going through that lottery again’
where she is one of the ﬁnal two. But the situation is more
fragile than it seems. Her current project is not going well:
the plants are no longer resistant, for mysterious reasons,
so she is not getting results. Also, her contract cannot be
renewed after 2014. So if she misses out on both the Veni

because there are so many conﬂicting
discourses,’ says Hermans. ‘When Aalt
Dijkhuizen talks about sustainable
agriculture, he takes a global perspective,
using terms such as “food security”.’ This
contrasts with farmers (“family farms”,
“stewardship”) and city dwellers (“animal
welfare”, “agrotourism”).
THE PERSON
Hermans was already 33 when he started
on his PhD, part time alongside his work
as a consultant/researcher. He enjoyed
the experience: ‘Science is more patient
than the private sector. You get more
opportunity to think things over and try
something out, explore a new method for
instance.’ He would like to continue in the
academic world. Remarkably, he is not the
only one in his household competing for a
grant. ‘Funnily enough, my girlfriend also
submitted a proposal. So we have a - fairly
light-hearted - contest going on at home to
see who gets furthest.’

and the job in Nijmegen - a plausible scenario - she will
suddenly be facing a very uncertain future. ‘Then I’ll have
nothing, that’s right. Perhaps I’ll have to do something
completely different.’ She does not see the point of
continuing with an academic career then. ‘You end up
with that temporary-contract business again.’

July 2013. The result
The period of uncertainty and waiting lasts until mid July.
It turns out to be tough going. Early July, Verhulst sends an
e-mail saying he phoned NWO to ﬁnd out more about the
result. But in vain. ‘The tension is growing. Discussed the
apes again today in our lab meeting, it’s strange doing
that when you don’t know whether you’ll ever be starting
the study.’
Two weeks later, the long-awaited moment ﬁnally
comes. The committee’s assessment: ‘Very good’. ‘Got the
Veni!’ says a ‘happy Niels’ in his e-mail. Verhulst even gets
interviewed on the Dutch TV news programme that day.
The period of doubts, only a few weeks ago, now seems an
eternity away. His future is secure for the next four years.
That is a big deal and he sold his house immediately to
buy a new one.
There is still no news from Broekgaarden. She had
already been rejected for the job in Nijmegen. ‘A huge
blow,’ given that she was more or less counting on it. She
was ideal for the job, but the committee found the other
candidate that little bit better. It seems her worst-case
scenario is coming true. The next day, we get an e-mail in
our inbox after all. The text says simply: ‘I GOT IT!!!!’.
29 August 2013 — RESOURCE
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A VERY BUSY TIME
A record number of 2047 AID-participants made
Wageningen look more like an ant hill than a town
last week. The AID organizing committee looks
back at a very successful introduction week. In
fact ‘fokking awesome’, as committee member
Annelies Laan puts it. ‘Really cool. We had
everything ready on time and cleaned up again
on time. Without a hitch. It all went exactly as
planned. But we couldn’t have managed another
hundred.’
For Annelies, the best part was the music festival.
‘Everything was ﬁrst-class: the performers, the

atmosphere. Everyone thought it was great,
judging by the messages on Facebook and Twitter.
But the street theatre festival was super too. It’s
so nice this event can be enjoyed not only by the
AID participants but the rest of Wageningen as
well.’
The AID-committee will be taking a well-deserved
break, but a new committee (still one vacancy
to ﬁll) is ready and waiting to organize next
year’s party week. ‘We will advise them to sit
back and enjoy the AID and everything they have
organized.’ LvdN

The AID organizers tried to make the introduction days as environmentally friendly as

After registration in the Forum, AID groups fanned out over the campus for the first get-

possible. For example, garbage from the 2000 AID participants, the mentors and the

to-know-you session.

crew was separated during collection.

Brunch time by the Rhine at the Argo rowing club was a good moment to sober up and get acquainted with Wageningen’s largest sports club. The rowing club has already received
215 registrations for the introductory rowing period.

RESOURCE — 29 August 2013

(5(6SLQGG



student << 25

Two thousand people warming up for a sports day? That’s what it looks like!

Every AID group had its own gadget. That could be crazy sunglasses, orange vests, a

The bicycle was the chief mode of transport for AID participants, mentors, the press and

cuddly panda or aluminium hats. Some of these gadgets lasted throughout the AID.

crew before, during and after the AID.

Of course you can never be sure beforehand if you will get along with your fellow AID participants. But a good rapport had already developed in most of the groups by the kickoff party. The extent to which alcohol had a helping hand is not clear.
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VOLUNTEER
Live longer - do voluntary work! A
study by the University of Exeter
Medical School in the UK shows
that voluntary work is good for
your health. Doing good makes you
feel better. And you have a 20 per
cent lower mortality rate than
non-volunteers. Only it is not clear
why. Do volunteers have a
healthier lifestyle or are healthy
people more likely to do voluntary
work? A classic chicken-and-egg
problem.

TAKE COVER

Four thousand copies of Sydney
University’s student magazine
have been taken out of circulation.
The cover displayed 18 vaginas
belonging to university students.
The aim of the cover was to show
that the vagina is an ordinary body
part like any other. And that a porn
pussy is not so ordinary. The
magazine publishers could be
charged as publishing indecent
pictures is illegal.

‘Enough rooms for growing number of students’
Now the number of ﬁrst-years has
increased by nearly 20 per cent,
you would expect the room
situation in Wageningen to be at
breaking point. But in fact things
are not too bad. ‘There was a big
increase in the supply just in
time.’
Deputy director Jan Harkema
describes the situation at Idealis as
a healthy level of business but not
stressful. ‘There has indeed been a
big jump in the number of ﬁrstyears looking for a room but a
number of major complexes have
been completed in the past six
months. That’s why we are able to
keep up with demand.’
One of the complexes Harkema
is referring to is Rijnveste, opened
in April, which houses 336 students. The former Wageningen UR

Administration Centre has also
been converted to student ﬂats with
160 rooms. Another 100 rooms are
due to be delivered at the science
campus in Ede (Hoefweg) to add to
the 160 already there.
‘This supply meant we were
able to offer 251 ﬁrst-years a room
by the end of July, twice as many as
last year,’ says Harkema. He
expects the target Idealis has of
housing all ﬁrst-years by 1 May will
actually be met this year. But this
does not mean the student
accommodation provider’s worries
are at an end. ‘The growth has a
cumulative effect as students stay
in Wageningen for quite a while.
So we need to work on new
solutions for next year.’

that the huge increase in the
number of students had not yet
resulted problems in the
accommodation market. ‘At the
moment we’re averaging 20
responses a day to an advert,’ says
André Vermeer of the Housing
Desk. ‘That seems a lot but in
2011, when the room shortage
peaked, we were getting at least
double that.’
Finally, the Wielerbaan
campsite had not seen a big inﬂux
of students either. Every year, a few
dozen students make use of this
emergency option in the
Wageningen accommodation
market. But this year the number
of students registering is actually
slightly down on average. RG

CAMPSITE
The Housing Desk has also noticed

WHINING
Whining to get more food can be
dangerous. Research by the
University of Edinburgh shows
some beetle species eat their
young if they keep on whining for
food. Why? Beetles that are always
whining even when they aren’t
hungry have a poorer survival rate.
A perfect demonstration of the old
saying: baby beetles should be
seen and not heard.

RUTTING
Can you wow a doe? Then perhaps
you are ready for a serious
competition. The Hoge Veluwe
national park will be holding the
ﬁrst Dutch stag roaring
championship on 1 September. A
stag roars when he wants to mate
as a sign that he is prepared to
ﬁght for a harem. The
championship jury includes an
opera singer and a lung specialist.

NEW COUNCIL MEMBERS CAMP OUT Student party VeSte
spent a couple of nights camping on campus (the ﬁeld
next to the tennis courts close to the Bongerd sports
centre, to be exact) in the weekend of 24 August to mark
the handover from the old council members to the new
ones. The new VeSte members were prepared for the year
ahead by the old guard in a series of workshops,

presentations about the diﬀerent committees and team
building events. This was followed in the evening by a
barbecue at the Forum. ‘It was all great fun with a typical
student atmosphere,’ says new member Jaap Löwenthal.
The new team’s ﬁrst oﬃcial task is on Monday 2
September, when the members are expected to be there
for the opening of Orion. LvdN, photo Guy Ackermans
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Derk

The story so far: Elise, who has always scored high
marks, becomes enormously demotivated when
she fails to secure an internship. Willem-Jan, the
eternal student, has problems even attending lectures.

Breakfast
E
Elise

Vera

Willem-Jan

lise decided that she deserved a slap-up
breakfast. After months of searching, she had
ﬁnally found herself an internship. All summer
long, she had been searching and sending applications, and ﬁnally she’d got what she wanted.
Hopefully this meant an end to that awful period.
Never before had she encountered a setback like
this and she’d been depressed for months. Time
for her now to put all that behind her. No more bursting into
tears; banished forever the thought that she would end up a
loser like Willem-Jan.
In her brightly coloured dressing gown, she ﬂitted about in
the kitchen making scrambled eggs and toast and brewing
fresh coﬀee.
‘Good morning beautiful,’ Willem-Jan called out as he stormed into the kitchen. Elise looked up from her newspaper
with a jump. It wasn’t like this boy to get up before 11 o’clock.
The other housemates were still away on vacation or at their
parents’, so she had thought she had the place to herself.
Embarrassed, she quickly pulled her dressing gown tight and
looked at her usually grouchy housemate. ‘Don’t look so
surprised, darling, I can get up early when I want to.’ There
was even a little sparkle in his eye. ‘You make great coﬀee,’ he
said and poured himself a big cup. He took a piece of bread,
spread a dollop of scrambled egg on it and took a big bite.

Elise looked at him in amazement. What an unbelievably
arrogant and yet at the same time likeable boy. ‘Are you in
love or something?’ she asked incredulously. ‘You’d like to
know, wouldn’t you?’ he answered with a wink. ‘But you
don’t have to be jealous.’ Elise shuddered, casting a glance
at his oily hair and pale double chin.
The doorbell rang. Willem-Jan walked to the intercom. ‘The
Corner Snack Bar, what’s your order?’ he jested. ‘Is WillemJan there too? I’m his mother,’ sounded a woman’s voice. He
froze and turned deathly pale. ‘Oh no,’ he muttered. ‘No, no.
Help! I promised I would go to the library every day to work
on my thesis. Otherwise, my money supply would be turned
oﬀ. Fuck.’
‘Hello?’ said the voice in the intercom.
Elise sprang up and pushed Willem-Jan aside. ‘Willem-Jan
has gone to the library,’ she said. ‘Shall I tell him that you
called?’

Resource follows events at Mortierstraat 14B

Major societies see big increase
All the three major societies have
a lot more applicants this year.
The record number of AID participants is bearing fruit.
Ceres has the biggest intake with
210 registering. On top of that are
18 ‘latecomers’, students at the
Stoas university of applied
sciences who have courses during
the Society Introduction Week (VIT
in Dutch). But KSV and SSR-W
have also grown fast with 203 and
201 registrations respectively.
Unitas has seen a slight drop,

from 45 to 40. The ﬁgures are
provisional as some students
always drop out before and during
the VIT.
In the past decade, growing
student numbers at the university
have led to similar growth in the
student societies. These results
show that trend is continuing. In
2012, 172 ﬁrst-years applied to
KSV, compared with 143 for Ceres
and 150 for SSR-W. It remains to
be seen whether this year’s result
is a peak. The threat of the basic
grant being abolished meant that a

Ceres has
shot up
most with
210 registrations.

relatively large number of students
enrolled at universities this year.
Incidentally, even minor
societies have reported striking

growth. Navigators, for instance,
recorded more than 30 applicants,
when 15 is the usual score at this
stage. LvdN
29 August 2013 — RESOURCE
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>> PARTIES
The best parties according to
Wageningen Uitgaans Promotie. Check
www.wageningenup.nl for all parties.

OPENING ORION STUDENT PARTY
Orion, 2 September from 18.00 to 00.15
Wageningen University has three good reasons to celebrate in style: the best Dutch
university for the eighth year running, its
95th anniversary and the opening of Orion,
its new teaching building. But this will be
no prim and proper academic event as the
evening is being organized by students.
Queen Máxima will be opening the building earlier in the day. In the evening, students can get an alternative impression of
the place dancing in the lecture halls for a
change. With more than 1500 people registering via Facebook already, this looks to be
Wageningen’s biggest student party. It is
not only Orion’s lecture halls that will be
doing service as party venues; there will also be stages put up in student cafe The Spot
and on the campus grounds. With wellknown DJs and performers such as Vato

Gonzalez and The Party Squad, this is guaranteed to be the must-attend event of the
2013-2014 academic year. The organizers’
ambition is for #OpeningOrion to become
trending but that will be touch and go. Admission is free but you do need to register:
www.openingorion.eventbrite.nl.
MEXICAN PARTY
Bunker, 3 September from 22.00 to 03.00
There is always a party in the Bunker on the
ﬁrst Tuesday of every month. A chance to
let your hair down. The year’s ﬁrst Bunker
party will include attractively priced tequilas, coronas and margarita shots. Your ﬁrst
shot is free if you come in fancy dress. Be
there on time so you can be back home at a
reasonable hour, because of course there
are lectures and practicals to attend during
the rest of the week. Freshers may ﬁnd this
takes some getting used to.

>> THE WORKS
‘NO WORRIES IN
NEW ZEALAND’
Who? Corine de Gruijter, Master’s student of Aquaculture
Management
What? Internship research into ﬁsh in the Waikato River
Where? Hamilton, New Zealand
‘Hamilton has a really relaxed atmosphere. To the New Zealanders, it is
a big city, about three times as big as Wageningen. Yet, it is still rather
small, and you can easily strike up a conversation with strangers. In
general, its inhabitants are very easy-going and take time to help one
another, more than people do in the Netherlands. ‘No worries,’ they say.
Upon arrival, I headed straight for the university and got right into the
New Zealand routine. Looking back, that wasn’t a very wise thing to do;
it took me two months to get over the jetlag. At times, I was wide awake
by 4 o’clock in the morning. My boyfriend had just completed his studies then, and we felt that half a year was just too long a period to be
away from each other. So he decided to go along with me to New
Zealand. He soon found a job in a cinema. It was good having him with
me because I didn’t get nearly so homesick. We often went on trips to
explore the beautiful nature.
My internship with the Large River Group involved doing research into
the biggest river in New Zealand, the Waikato. We studied grey mullets.
Although this ﬁsh is of great economic importance to this country, very

little is known about their way of living. We also wanted to ﬁnd out
what the effects are of pollution in the river. In the lab, I dissected and
analysed a total of 120 ﬁsh. In fact, there was never a dull moment as
difﬁculties kept cropping up, presenting us with a new challenge each
time. Once, I went on an electrical ﬁshing trip. Electrodes are put into
the water to generate electricity to paralyze the ﬁshes. You then have to
catch them quickly before they swim away.
In New Zealand, fast food is consumed more often because it’s so cheap.
Obesity is therefore relatively high. Once, I went on a holiday trip with
some New Zealanders and we had hamburgers for breakfast, lunch and
dinner. Taking all things into consideration, I had a very enjoyable time
there and I recommend it as a place to do an internship.’ SdK
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Opening Academic Year

2
September
2013

MEANWHILE IN... <<
Meanwhile in.... Russia
In the news: On Wednesday 23 August, Russian president Vladimir
Putin signed a decree banning demonstrations and public
gatherings during the Winter Olympics. This decree is related to the
commotion following the new law forbidding the distribution of
information to minors about homosexuality or ‘non-traditional
relationships.’
Commenting on the news: Mike (pseudonym), second year Master’s
student, from Russia.
‘To begin with, I want to state that I may be biased, because I didn’t
pay much attention to this issue until I came to study in the
Netherlands. You can interpret this law in various ways. I think that
in general, it is not so much anti-gay as anti propaganda about
homosexuality. When I was still living in Russia, I did not really
think about why there are such people. But I now understand that
they are not to be blamed. I think that most of them do not have a
choice; it’s just their nature. And there are also people who want to
try it out as a new experience.’
‘My mother is a doctor and I have also discussed this topic with her.
She explained it to me to some extent with the help of published
material. Thanks to her, I now understand that homosexuality is
something that just happens, involving various physical and social
factors; it is complex. Still – I don’t mean this in a bad way – I
sympathize with them because things are not what they should be. It
is like a mistake in their nature. Putting it this way may sound too
harsh, but they shouldn’t really be like that.’
‘Although I don’t agree with the decisions made by the Russian
government on the whole, I do agree with the plan to restrict
adoption of Russian children to married heterosexual couples. A
child raised in a gay family could get the idea that it is normal to
have two parents of the same sex. These children could end up trying
to be the same when they grow up, even though they are
heterosexual by nature.’
‘Many Russians are also afraid that the publicity and support given
to homosexuality will very soon undermine our traditional values,
such as the heterosexual marriage. Young people, in particular, can
be easily inﬂuenced. I do agree with this opinion. The dominant
culture should not be affected in this way. I am sceptical about what
gay rights activists are doing. We deﬁnitely need to respect gays, but
making use of publicity and propaganda about homosexuality is not
the right way to bring this about. Russians have a saying: don’t turn a
mosquito into an elephant. Keep it simple.’ Derek Pan.

Opening Academic Year
Responsible growth
Opening Orion
by Her Majesty Queen Máxima
With contributions by:
Henk Kamp (Dutch Minister of Economic Affairs)
Jayson Clay (Senior Vice-President World Wildlife Fund)
Aalt Dijkhuizen (President and Chairman Wageningen UR)
Tijs Breukink (Member Executive Board Wageningen UR)

View live online from 15.00 hrs. at wageningenUR.nl/oaylive

in memoriam

Marjan van de Weerd
Marjan van de Weerd passed away
on Sunday 18 August. She was a
receptionist at the Administration
Centre. We received a message the
previous Friday that her condition
was critical. Marjan had been
seriously ill for some time due to
heart problems. Unfortunately she
did not get the chance to spend
more time with her family. She was
only 63.
Marjan had worked as a

receptionist at the old
Administration Centre since June
2001. She particularly enjoyed
working with people. Indeed, she
personiﬁed the Administration
Centre for staﬀ and visitors. She
was always there for people and
liked to help, whatever the
problem.
Marjan was caring and attentive,
and she put other people ﬁrst.
Many colleagues missed her after
the move to Atlas as she had to
give up work because of health
problems. She had not worked at
Wageningen UR since last
February.
Our thoughts go out to her
husband, children and
grandchildren as they cope with
this loss.
On behalf of all her colleagues at
Facilities Support, Facilities and
Services, and the Administration
Centre.
Ineke Rus
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Solutions to puzzles from Resource #21 of 27 June

Who is who in Wageningen
1. Mira
2. Gulio
3. Kim
4. Jerry
5. Guido
6. Kai
7. Robert
8. Bertine
9. Joep
10. Vera

11. Mark
12. Noor
13. Daniel
14. Sjoerd
15. Christopher
16. Rebecca
17. Tinek
18. Yu
19. Joost
20. Veronica

21. Eline
22. Billy
23. Suzanna
24. Erwin
25. Robin
26. Helen
27. Rolland
28. Inge
29. Denise
30. Kyra

31. Linde
32. Matthijs
33. Milos
34. Frencesca
35. Melina
36. Nasianne
37. Martin
38. Arie
39. Marloes
40. Jasper

Bonus

The Apple

Before getting shut away,
the 144 participants elect
one of their number as an
‘observer’. They also agree
to only turn the light on
when they ﬁrst go to be
interrogated and the light
is still turned oﬀ. Only the
‘observer’ can turn the
light oﬀ. If he has turned
the light oﬀ 144 times,
they know for sure everyone has been interrogated.
When they report this to
Tijs Breukink, they get
their bonus.

1. Number the apples 1 to 12.
Weigh 1-4 on the left against 5-8
on the right. If the scales show a
diﬀerence, go to step 2a. Otherwise go to step 2b.
2a. Remove apples 1-3. Switch
apples 5-7 to the left. Add three
neutral apples 9-11 to the righthand scale.
2a1. If the scales show the same
result as in (1), apple 4 or apple 8
is the odd one out. Weigh apple 4
against apple 1. If the scales show
a diﬀerence, you have your solution.
If they are balanced, it’s apple 8.
Heavier or lighter? See step 1.

41. Martijn
42. Vera
43. Ingrid
44. Ruben
45. Erika
46. Boris
47. Bart
48. Fanny
49. Nicolete
50. Tjenna

2a2. If the scales are balanced, the
odd one out is 1, 2 or 3. Step 1 tells
you whether it is heavier or lighter.
Weigh apple 1 against apple 2. If
the scales show a diﬀerence, you
have your answer. If not, apple 3 is
the odd one out.
2a3. If the scales now dip on the
opposite side, it’s 5, 6 or 7. You
now know too whether it is heavier
or lighter. See further 2a2.
2b. You know the odd one out is 9,
10, 11 or 12. Weigh apples 9 and
10 against 11 and 1 (or other neutral apple).
If the scales are balanced, it’s 12.

Japanese puzzle

Weigh this against 1 and you have
your answer.
If the scales are unbalanced, weigh
9 against 10. If the scales are
balanced, it’s 11. The previous step
shows you whether it’s heavier or
lighter.
If the scales dip on the other side,
it’s 10. If the scales remain in the
same position, it’s 9.
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Alterra

announcements

Move two chromosomes so that
the wild boar
faces in the
opposite direction.

Announcements for and by students and staﬀ.
Send no more than 75 words to
resource@wageningenur.nl, with
‘Announcement’ as subject, on the
Thursday before publication.

Imares

Eat free muesli bars for science
Wanted: healthy Dutch participants from 18 to 40 for research
into ﬁbres and digestion.
What do you have to do?
Among other things, eat muesli
bars 16 days running (twice), keep
a diary and eat breakfast and dinner at the university on 12 diﬀerent days.
What do you get in return?
Financial compensation and 12
days with free food. Interested?
See www.voedingsonderzoek.wur.
nl/vefer.

Move three chromosomes so that
the ﬁsh swims in the opposite
direction.
Then move two more to make it
swim up or down.

WWW.VOEDINGSONDERZOEK.WUR.NL/VEFER

The Kropﬀ test
This is a variant on the famous Monty Hall problem. Three doors, with a
prize behind one and nothing behind the other two. The candidate chooses a door, Monty Hall opens one of the other two (always empty) and
gives the candidate the option of switching. You should always switch!
But the Kropﬀ test is a variant. The crucial diﬀerence is that Kropﬀ randomly selects an envelope, so he does not know himself which is the right
one. That detail changes everything. Option D is the right answer. The
candidate was unlucky but her argument was correct. That is why she got
given the grant anyway.

Crossword puzzle
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Sunday 8 September, 16.30

JAZZ JAM SESSION
Why not join in the monthly jazz
jam sessions at Cafe de Zaaier?
Every second Sunday in the month,
from four thirty, a large number of
musicians improvise around jazz
standards as well as funk, bossa
nova, etc. bossa, enz.
INFO: LAURENS.GANZEVELD @ WUR.NL

Saturday 14 September, 12.00

MINI COSMOS HAS BEEN FOUND
Come to Stadion de Wageningse
Berg for a one-of-a-kind festival to
dance, play and chill. Enjoy live
bands, workshops, a drive-in cinema, singer songwriters, world
food, hairdressers, theatre and
much more. Only if there is NO
RAIN: see Facebook. Stadion de
Wageningse Berg. No entrance fee.

IT Service
Point in Forum

E N

O D E
N N

agenda

E N
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L

N G

E N

9LVLWWKH,76HUYLFH3RLQWRQWKHJURXQGÀRRURI)RUXP
The Service Point can solve your queries and problems
UHODWHGWRDFFHVVLQJWKH:DJHQLQJHQ85QHWZRUNIURP
\RXUODSWRSWDEOHWRUVPDUWSKRQH
ZZZZDJHQLQJHQ85QOFRQQHFWLYLW\

The ﬁrst crossword puzzle in the international edition had a couple of
errors. The clue for 12 across was meant for 13 across. The clue for 20
across should have been ‘With 30 horizontal= I am’.
Even so, there were two correct submissions, from Marta Misiak and De
Undutchables. The solution was UITERWAARDEN.
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ILLUSTRATION: HENK VAN RUITENBEEK

>>TYPICAL DUTCH

Unfurnished
I recently moved house after being away for some ﬁeldwork. It is the ﬁrst unfurnished place I’ve
lived in the Netherlands. I am not a person who likes to do DIY, but I deﬁnitely had to get rid of
the ugly green and yellow paint colouring several beams in the room. So I was resigned to sanding and painting with the help of several kind Dutch friends. When I mentioned to them that I
had never laid a ﬂoor or had to paint a room I was moving into, they were surprised, as they had
all done such things numerous times.

I’m a mature student and a pretty cosmopolitan person I think: I have travelled a lot, have lived in
six countries and hold more than one passport. Though I had heard stories about what
unfurnished housing is like here, I was surprised to see that even the light switches had been
removed by the previous tenant. I’ve truly never encountered that anywhere else. I was lucky that
the tenant decided to leave the ﬂooring in the room. Putting down a new ﬂoor in the midst of
transcribing hours and hours of interviews, taking some classes, ﬁnishing a book chapter, and
going through ﬁeld notes would have sent me over the edge. At some point, I might do something
about the bare wires sticking out from where the lighting ﬁxtures were. So, in the Netherlands, it
seems that unfurnished really means unfurnished. On the plus side, now I know where the
Cheron Constance, PhD student of Rural Sociology, from UK/US/St. Vincent & the
Gamma DIY store is!

Even the light switches
had been removed.
I was lucky the tenant
left the ﬂooring behind

Grenadines

Do you have a nice anecdote about your experience of going Dutch? Send it in! Describe an encounter
with Dutch culture in detail and comment on it brieﬂy. 300 words max. Send it to resource@wur.nl
and earn ﬁfty euro and Dutch candy.
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