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labour of love

>> WILLEM + STONE
Willem de Visser, applied researcher at PRI

‘You have to be careful. What breaks
off can’t be put back again’
A holiday course in France 15 years ago planted the seed.
Ever since then Willem de Visser has been chipping away
artistically at stone. ‘Nice, working with your hands. Imposing your will on that hard material’: this is how Willem
sums up what it’s all about for him. He started with smoothly polished abstract works. That proved to be too much
RK / Foto: Guy Ackermans
work. ‘Now I keep it rough.’
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NO SMOKE…
To what extent do scientists listen to the financiers of their research? Following
in the footsteps of investigative journalism website Follow the Money, De Groene
Amsterdammer now tackled this question. Their conclusion in a long article is
clear: a majority of Dutch professors keep their sidelines out of sight and meet
the wishes of their sponsors. And Wageningen UR is no exception. This large-scale study - 5800 professors with 17,000 additional jobs – is worth a thorough
read, even if it is weighed down by a mass of figures and findings. It cannot fail
to grab our attention because this is a subject that seems to be inextricably associated with science. The proverbial ‘no smoke without a fire’ is on people’s lips
once again after this study. So where is the line between influencing and dependence? Apparently the transparency society has a right to is still lacking. I don’t
think it will be long before the next piece of investigative journalism.
Edwin van Laar
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STAFF ARE POSITIVE ABOUT THEIR
WORK BUT CRITICAL OF THE BOSS

The 2014 Employees’ Monitor reveals that staff at Wageningen UR
are satisfied with their working but
less happy with their line manager.
A little more than half of the employees took part in the biannual
survey.
Effectory, the company that
compiled the monitor, concludes
that Wageningen UR staff are very
enthusiastic and committed. Wageningen UR gets a score of 6.9
out of 10. Its employees like their
work. They give their work a score
of 7.6: they think they do meaningful work, are proud of their job
and continually try to improve
their performance.
They are less satisfied with the
commitment from senior management (both the directors and
the Executive Board), who get a
measly 5.6 for their performance
as managers and are said to be
out of touch with the organization
(5.0). But despite employees’ complaints about their bosses, they
still plan to stay at Wageningen
UR (8.1): only one in ten employees is looking for a job elsewhere.
If you look at the monitor in

more detail, you see that university staff consistently give higher
scores than the DLO people. International employees are more positive about Wageningen UR than
their Dutch colleagues. Most international employees work at the
university.
The differences between the
science groups are also striking.
The scores given by staff at AFSG
(the nutrition and biobased
groups) are in line with the average for Wageningen as a whole.
But the ASG (animals), Imares
(fish), ESG (nature) and SSG (LEI)
groups score less than the Wageningen average. On the other hand,
the PSG (plants) science group,
Rikilt, Facilities & Services and

Corporate Staff are more positive
than the average.
The work stress at Wageningen
UR remains an area for concern:
42 percent of the employees find
the workload too heavy. And 10
percent of staff say they can’t discuss this high workload with their
line manager. Staff at LEI in particular experience this problem.
An Employees’ Monitor survey
was carried out two years’ ago as
well but the design was different
then, which makes it difficult to
compare the results. The results
for Wageningen UR were compared with those for other knowledge institutions for the first time,
but this did not reveal any major
differences. AS

Staff listen to the explanation of the strategic plan back in October.

‘THIS MUST NOT BE TRIVIALIZED’
Work pressure will be an important topic for the WUR Council
in the coming years, says chair
Marian Stuiver in response to
the Employees’ Monitor. The
monitor shows that 42 percent
of staff find the pressure of work
too high.
Stuiver points to the university’s teaching staff as a specific
example of increasing work
pressure. ‘Student numbers are
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‘EMPLOYEES
SHOULD
REINFORCE ONE
ANOTHER’

PHOTO: BART DE GOUW

• University employees more
satisfied than DLO people.
• Managers score only 5.6
out of 10.

growing but the number of staff
has stayed the same. That
means a really big workload for
lecturers.’ The Council is concerned by the fact that employees are still experiencing an increase in work stress. They also
often feel they get little help
from their boss in dealing with
the problem.’
The WUR Council wants to
get a better understanding in

the next while of the specific
factors that affect work pressure. The Council is discussing
the matter with the Executive
Board, directors and individual
employees’ councils. What is
more, it should be possible to
discuss an excessive workload
with your line manager ‘without
it being a taboo’. ‘This topic
must not be trivialized,’ says
Stuiver. RR

We need to make even better
use of the potential among
staff at Wageningen UR, concludes the Executive Board on
the basis of the 2014 Employees’ Monitor. The enthusiastic,
committed staff are proud of
Wageningen UR and endorse
its mission, but they see too
much fragmentation and bureaucracy in the organization:
this is the Board’s summary of
the monitor’s findings. That is
why it wants dedicated measures to bolster collaboration
between and within research
groups. Complex, unnecessary
rules need to go and there
need to be fewer checks and
more trust.
‘We’ve known about most
of the problems for some time,
such as insufficient collaboration, the obsession with receipts and a lack of efficiency,’
says Tineke Tromp, head of
HR. ‘Now we need to take
measures and make choices.’
She cites the complex procedure for claiming expenses for
foreign trips as an example. ‘I
think you can make this much
simpler, but that does require
you to have more trust in your
employees.’
The Executive Board considers the monitor to be input
for the new strategic plan,
which is due to appear in early 2015. ‘The focus in the next
few years will be on topics
such as “fostering collaboration”, “removing barriers to
collaboration” and “reducing
bureaucracy”’, says the Board.
AS
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WUR LIBRARY ANNOYED WITH NATURE
• Expensive archive suddenly
made widely accessible.
• Wageningen hopes for a
refund.

At the beginning of November, the
Wageningen UR library bought
Nature’s digital archive from 1950
to 1994, a deal involving

thousands of euros, says
information specialist Wouter
Gerritsma. Just a few weeks later,
the top journal announced that it
will soon make its archive, going
back to 1869, available through
the online platform Readcube.
This way the articles are accessible
to all institutional subscribers.
The announcement caused
some long faces at the WUR

library. ‘I am thoroughly fed up,’
says Gerritsma. The only
consolation is that the
Wageningen archives can be
printed and distributed, unlike
the articles found on Readcube.
The library is not leaving it at that,
however, says Corrie van Zeist,
who conducted the negotiations
with Nature. ‘This is not
acceptable. We shall certainly be

sending an email about it.’ Not
that she expects to gain much by
doing so. ‘Nature is a difficult
publisher to negotiate with.’ In a
response, Nature says it does not
discuss individual negotiations.
But the journal does assert that
what Wageningen bought is a
different product, namely
downloadable, printable PDFs.
RR

in brief
>>ERC GRANT

>>ALTMETRIC

Stan Brouns has brought in a major European research grant. In the next few
years the microbiologist will receive 1.5
million euros for research on the immune
systems of bacteria. He has won what is
known as a starting grant from the European funding body ERC. Brouns specializes in bacteria with an immune system.
Unlike the human immune system, this
‘CRISPR-Cas’ system is hereditary. Bacteria store knowledge about their enemies in their own genetic material so
that their offspring will be immune too.
Now Brouns wants to find out exactly
how that works. He published an article
about it in PNAS last April. RR

A Wageningen article about faecal transplants was the most popular paper in the
social media last year, show statistics
presented by the company Altmetric in
the WUR library. In the article, which
was published in The New England Journal of Medicine (NEJM), Wageningen microbiologists and their colleagues from
Leiden and Amsterdam proved that faecal transplants are more effective against
stubborn bacterial infections than antibiotics. Ploughing through the mentions
an article gets on social media, blogs
and the popular press at home and
abroad is part of a worldwide quest for
new ways of measuring the impact of scientific research. RR

Microbiologist brings in 1.5 million

Faecal transplant paper most shared

>>PHD CANDIDATES

Many PhD holders are women
More and more women are graduating
with a PhD from Dutch universities. They
now make up 46 percent of all new doctorate holders and the gap between men
and women is closing, says the Central
Bureau for Statistics. The number of
women is increasing in all subject areas.
Even in technology, more than one in
four PhD candidates are women nowadays. Every year more than 4000 people
obtain a PhD at a Dutch university. In
1990, that figure was less than 2000,
and only 18 percent were women. Once
they have graduated, men and women
are almost equally likely to find a job (97
and 95 percent respectively) but women
are more likely than men to work parttime. HOP

KEESVANVELUW <<
The power of compost
I am at the home of Lukia Akurugu, a North Ghanaian
woman who lives with her four children and mother.
A female headed household, like so many others in Africa.
A female friend is twisting blond extensions in Lukia’s
black hair because she wants to look her best tomorrow.
I ask her how she runs her farm. Shyly, she tells me about
compost, about the group she belongs to and about the
fields where she is growing a whole host of crops. All the
work is done in groups; one day they’ll be making
compost at her farm, the next day at Mariama’s farm, the
day after at Asibi’s. They also share a donkey and cart;
that’s how they transport compost to the fields. She’s
been doing this for six years now and provided it rains
regularly, the yield is enough to feed her household.
What’s more, she can even send her children to school
with a pen and notebook! Every time the group meets,
they each pay 1 cedi membership fee. This enables them
to accumulate funds they can draw on later.
Another woman told me, ‘Compost keeps our soil
together and makes it fertile, but compost also keeps our
community together since we enjoy working in groups,
and the work goes faster! You don’t get that with NPK
fertilizer! And sir, my husband doesn’t beat me anymore
because there is enough food in the house!
The power of compost. Tomorrow, at the National
Farmer’s Day event, Lukia will receive the award for ‘Best
Female Compost Farmer’ of the district! For her, life
revolves around the group and compost. I want to hug her,
but I can’t; it wouldn’t be appropriate. So I give her a big
smile instead and say to her, ‘Oh, Madam, you are
producing more food than my wife!’ We part with
beaming happy smiles all round. Kees van Veluw
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CAO FOR DLO STAFF A LONG WAY OFF
• Negotiations on CAO have
broken down.
• Wage increase still main
bone of contention.

The trade unions will probably
reject the latest collective labour agreement (CAO) proposal
for DLO staff. Whether industrial action will follow will become
clear on 15 December, after the
members have been consulted.
‘We’re through talking,’ says
Rob van Baalen, negotiator on
behalf of the Abvakabo union.
‘There’s no movement at all anymore.’ Even so, the unions
have not completely ruled out
acceptance. Their members
have 15 December to vote on
the current proposal by email.
Van Baalen hopes and expects
them to reject it. ‘I’m mainly

testing their willingness to take
action.’ In the letter to the
members, he calls on them to
support the unions with ‘all
kinds of action for a better
CAO’.
Tineke Tromp, corporate HR
director, does not expect to
reach an agreement soon either. ‘I think it’s a real shame.’
She points out that there will be
no wage increase at all without
an agreement. And issues that
have been settled will also have
to wait for implementation.
OLDER STAFF
The main bone of contention is
still the wage offer. DLO is offering a wage increase of 1.9
percent, compared with 1.5 percent in previous negotiations.
The unions still think this is not
enough. They say changes in
the pension rules means there

is room for more. Also, salaries
have barely risen in recent
years. Tromp in turn points to
the difficult conditions for DLO
at present.
The two sides also have different views on the exemption
for older staff from working irregular hours. Tromp wants to
end this arrangement entirely
because it constitutes age discrimination. She would rather
consider whether people can
work irregular hours on an individual basis. But Van Baalen
wants a transitional scheme.
‘We do that throughout the
Netherlands.’
Having spent the past 18
months in tough negotiations,
the unions now seem headed
for industrial action. Van
Baalen has said that any action
will be of a kind appropriate for
a science institution. RR

SINTERKLAAS 2.0

He was wearing a red skiing suit and a Christmas hat,
but for the children of the international staff at Soil
Physics and Land Management (SLM), it was the real
Sinterklaas who came visiting on 5 December. The
good saint brought presents for the little ones, who
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come from Iraq. They were not at all scared of him
and greeted him with high fives, says PhD student
Mohhamadreza Hosseini, who had dressed up as
Sinterklaas for the occasion. There were no Piets in
sight. LvdN, Photo: Sven Menschel

KROPFF CALLS
FOR CLARITY
ON SIDELINES
• Response to reports in the
media
• HR working on simpler system

The executive board has called for all
Wageningen UR staff to report clearly on we@wur any sideline activities
they take on. This is in response to
various reports about such activities
and conflicts of interests in Dutch
universities. ‘We want maximum
transparency and visibility when it
comes to additional positions held
by our staff, to prevent any hint of a
conflict of interest,’ states rector
Martin Kropff.
A major article about enterprising professors appeared in De Groen
Amsterdammer recently, suggesting
a link between professors’ sidelines,
conflicts of interest and the steering
of research results. This link was not
actually demonstrated. But the investigative journalists did conclude
that by no means all professors in
the Netherlands declare their additional positions.
So Kropff has called on all Wageningen UR scientists to do exactly
that. This appeal follows an earlier
decision by the executive board in
2008 to publicize all additional
posts held by Wageningen professors. According to the Code of Conduct for Scientific Practice, scientists must publish their sideline activities on the website. The HRM department is working on an easier
system of registration.
In recent weeks there has been a
lot of interest in the press in sideline
activities and the funding of university research. Investigative journalists at Follow the Money, De Onderzoeksredactie (which wrote the article
in De Groen Amsterdammer), Yournalism and De Volkskrant approached
Wageningen scientists for information about their research financiers
and their sideline activities. Staff are
free to participate in these kinds of
investigations, says the executive
board. AS
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ANALYSIS

FIVE MORE MONTHS FOR ESG
AND SLINGERLAND
Can you still function properly
as a director if all your
professors have said they have
lost confidence in you?
Yes, says the Executive Board.
The director in question is Kees
Slingerland, the Environmental
Sciences Group director.
One month ago, the 18 chair
holders in the science group
unanimously passed a vote of
no confidence in him. The
immediate provocation was a
serious row about the budget
for 2015.
It looked as if Slingerland’s
fate had been sealed with this
vote. But the Board decided that

‘EFFECTS OF
HUNTING HAVE
NEVER BEEN
PROPERLY
INVESTIGATED’

Slingerland can still finish his
current term of office, due to
end in May 2015. ‘Workable
agreements’ have been reached
about the next five months. The
director will continue to do his
job but will no longer chair the
monthly meeting with the
professors.
The executive board hopes to
minimize casualties with this
decision. The rebellious
professors do not get their way –
Slingerland’s immediate
departure – but nor are they
penalized by the executive board
for their mutiny. The board
remains impartial, and the

An ecologist who’s a confirmed huntsman. Why’s
that?
‘I come from a hunting family and I was
brought up on hunting. I’d always hunted but I
stopped in 1979. I’ve always worked in jobs
where agriculture, nature conservation and
hunting meet, so you have to be neutral then.
If you hunt yourself, appearances are against
you. Now I’m retired, I can do it again.’

parties to the dispute must solve
it together in the coming
months.
Slingerland has made few
friends during his time at ESG.
The strong-willed and unbending
director has had countless
conflicts with his staff, some of
which ended up being settled in
court. Slingerland, who has
guided Alterra through a difficult
period with declining budgets for
nature-related research, has a
reputation for being a tough
boss. He is pleasant to outsiders
but overbearing and inflexible in
his dealings with his staff. At
present the employees’ council

declines to comment on the
conflict with the professors.
Staff at the ESG do not really
know where they stand now.
Strictly speaking, the conflict was
between the director and 18
university heads, but the lack of
confidence in the management
is more widely shared.
Slingerland too will feel that he
does not have the executive
board’s full confidence – he is a
bit of a lame duck now. So it is in
everybody’s interests for
Slingerland to find ‘a new
challenge’ soon.
Roelof Kleis, Albert Sikkema

FIGUREITOUT

You are tough on hunters. You say hunting has
no purpose, it’s purely for enjoyment. What do
you mean?
‘The policy on hunting in the Netherlands is
based on the interests of society. But the truth
is that we don’t know exactly what effect hunting has. Does hunting reduce damage on
farms? Hunting just shifts the problem from
one farmer to another. Are there fewer collisions thanks to hunting? It has never been
properly investigated.’

Who? Geert Groot
Bruinderink, ecologist
What? Guest employee at
Alterra since his
retirement
Why? ‘Came out’ as a
hunter in the Volkskrant
newspaper

Had many angry comments?
‘No, I’ve only had positive responses. I realize
it’s confrontational and harsh. But I tell everyone to read the story carefully and see what
they can take away from it. It might be provocative but I’m also mild. We do need hunting. It is
an honest account and I haven’t been unnecessarily hurtful. I’m happy to engage in the debate. RK

We are exploring Europe / Popular destinations and
common home countries for Erasmus students

Illustration Studio Lakmoes
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WALLINGA FINDS PROOF
OF ENGRAVING BY HOMO
ERECTUS
• Wageningen lab unravels
secret of Naturalis shell.
• Dating with luminescence
proves its worth.

Homo erectus was capable of engraving! The engraved shell in the
collection of Naturalis natural history museum made the global
headlines last week. A nice Dutch
archaeological success. However,
less attention was paid to what
was possibly the most crucial part
of the study: the dating of the
shell. How do we know that this
shell is at least 430,000 years old?
That is the work of Wageningen
researchers led by Professor Jakob

Wallinga. Wallinga heads the
Dutch Centre for Luminescence,
based in Atlas, which he set up. He
has been living with the secret of
homo erectus for years. The zigzag
scratches on the shell were discovered seven years ago by an Australian researcher. The shell is part of
the Dubois collection, named after the Dutch paleontologist Eugene Dubois who discovered homo erectus.
Dubois began digging up the
shells in 1890 in the bed of the Javan River Solo, the place where he
also found the remains of the homo erectus. Wallinga got involved
in this research five years ago. ‘It
was already clear then how important those scratches could be and

how crucial the dating would be.’
LUMINESCENCE
Luminescence makes use of a signal which builds up in buried
sand grains under the influence of
natural radioactivity in the soil.
Wallinga can release that signal,
measure it and determine how
much time has gone by since the
sand was hidden from daylight.
Light destroys the signal. The
shells have been in Naturalis for
over 100 years, but luminescence
can still be used. To do so the dating team used pieces of coagulated sediment inside the shell. They
scraped away the outer layer and
could access the material with the
intact signal to decode the ‘sand

memory’. The result is spectacular. The scratches must be at least
430,000 years old. With another
technique, the upper limit was set
at 540,000 years. The oldest
known engravings until now were
those of homo sapiens in Africa,
which dated back to about 100,000
years ago.
Wallinga is proud of having
worked on such an archaeological
breakthrough. ‘This is a breakthrough in how we look at the development of humans and what
steps were taken when.’ The researchers are keen to continue investigations. ‘We would love to go
to the excavation site. There is
much more material there. The
aim is get that organized.’ RK

WANTED: CHEMICAL TRACES OF EEL CONSUMPTION
• Researcher seeks 100 eel
fishermen for a study.
• Frequent eel-eaters may
provide information about
effects of pollution.

For ethical reasons, it is difficult to
study the effects of contaminated
food in an experiment using human test subjects. But sometimes
the real world conducts a ‘natural
experiment’, which can offer science a helping hand. Researchers
at Human Nutrition and Environmental Technology think that enthusiastic eel-eaters have unwittingly taken part in just such an experiment. A small proportion,
about 10 percent, of Dutch eels live
in heavily polluted parts of rivers
and so they contain many dioxins
and other persistent contaminants. Until the fishing ban in
2011 (for the polluted locations)
RESOURCE — 11 December 2014

the fish was simply eaten, especially of course by the fishermen
themselves.
That’s why Van den Dungen is
looking for about a hundred eel
fishermen, aged between forty and
seventy, who have eaten eel at least
once a month in recent decades.
They will be given in a brief medical check-up in the spring, which
will involve giving blood. Van den
Dungen will then see whether the
chemicals that entered the body
with the eel actually ended up in
their blood. The chemicals she
will be studying are those whose
use in the past caused widespread
pollution, such as PCBs and dioxins.
There’s still much to learn
about the impact of this group of
chemicals. Animal experiments
have shown, for example, that
their effects can be inherited by
offspring. Scientists think this
process depends on what’s called

the epigenetic system. The chemical change takes place not in the
genetic material itself but in the

way in which it is ‘packaged’. This
makes some genes less active and
others more so. RR
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DISTURBING TUNDRA MAKES
PERMAFROST MELT FASTER
• Ground sinks 50 centimetres
in five years.
• Research prompts motion in lower
house of parliament.

The subsoil of the tundra in Siberia is
permanently frozen. This permafrost is a
store for large amounts of carbon, which
gets converted into the strong greenhouse gas methane if the ice melts. Because of the vast scale of the permafrost,
this is seen as a time bomb which could
speed up to climate change. New research by researchers in the Nature Management and Plant Ecology chair group
suggests that the tundra is more vulnerable than was first believed.
Monique Heijmans and colleagues
conducted an experiment in Yakutia in
the tundra of eastern Siberia, well inside
the arctic circle. The average temperature there is 13 degrees below zero. In
the inhospitable landscape, the researchers removed low bushes and studied the effect of doing so over the subsequent years. Due to the lack of shade and
heat insulation from the bushes, the soil
warmed up in the summer and the top
layer of the underlying ice melted. Within five years the ground therefore sank at

least 30 centimetres. In the winter more
snow stayed lying in the hollows, and in
the summer more water, leading to the
formation of small lakes. Heijmans explains that the lakes speed up the process: ‘The snow insulates in the winter,
so the permafrost does not cool off so
much. In the summer, the dark water
causes more heat to be absorbed from
the sun, which speeds up the process.’
LOWER HOUSE
Degradation to tundra vegetation, as is
happening in western Siberia and Alaska
due to oil and gas extraction, can therefore set a process in motion which causes the permafrost to melt. Heijmans: ‘A
thick layer of ice at minus 13 degrees average looks like a stable system. But it
does not take much to set off a chain reaction which makes the permafrost
melt. Our recommendation is not to allow any human activity within the arctic
circle.’
The Wageningen study prompted a
motion in the lower house of the Dutch
parliament during the recent debate on
climate policy. In the motion, the Animal Rights Party and the Socialist Party
called for the government to make a
stand for keeping the Arctic region free
of oil and gas extraction. JT

VISION <<

‘Not the research results people
want to hear’

A couple of beers a day are not bad for the adolescent
brain, concluded a Utrecht neuropsychologist this week in
her PhD thesis. In a study of 2230 young people, the Utrecht researcher found that moderate alcohol consumption
had no negative effects on memory, impulse control or concentration among the young people. This conclusion
caused a furore. ‘I feel sorry for the researcher,’ says
Wageningen neuropsychologist Gerry Jager. ‘When I was at
Utrecht I did a similar study on the impact of Ecstasy and
cannabis on young people. There too, we found no effect
for moderate use. But that is not what the public wants to
hear. People get cross with you because they think drink
and drugs are bad.’
What are the similarities between this study and yours?
We too concluded that there were no issues with young
people who regularly smoke a joint but are otherwise
healthy and problem-free. This kind of study will always
include young people with concentration and behaviour
problems at school, but they don’t necessarily have anything to do with alcohol or drugs. The alcohol use could
also be related to another underlying cause.’
And ‘coma drinking’ and binge drinking, then?
‘Among young people who indicate that they drink 20
beers a week, there are two extremes. Either they drink
three beers a day, which does little or no harm, or they
drink nothing all week and then down 20 beers on Saturday night. That is much worse, because then the alcohol
becomes toxic. The details are important.’
Surely alcohol comes out of most studies as harmful?
‘There could be an element of publication bias here: it is
difficult to get studies which show no correlation published. I hope that there will now be a follow-up study to
check these results: longitudinal research in which you
monitor the effect of alcohol on young people over several years. I hear that the Beer Knowledge Institute and
TNO want to do a study of that kind.’ AS

PROPOSITION

‘The challenge is not so much to find the
beliefs that suit us, but to become aware
of the beliefs that control us.’
Bart Vermeulen, who graduated with a PhD on
8 December in Wageningen
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EUROPE BECAME GREENER IN LAST CENTURY
• Agriculture radically changed
by policy and innovation.
• Much bigger area covered in
forest over last 100 years.

Europe has become much more
urban in the last hundred years,
but it has also become greener.
Since 1900 the area covered in forest has increased by one third; less
and less farmland is needed. PhD
candidate Richard Fuchs got into
the world press last week with
these conclusions.
These results, however – which
Fuchs illustrates with beautiful
maps – are only a ‘byproduct’ of his
research at the Laboratory for
Geo-information science and remote sensing. There he reconstructed changes in land use, in order to determine their influence on
climate change. ‘After the use of
fossil fuels, global changes in land
use are the main source of CO2
emissions.’
ARTIFICIAL FERTILIZER
These shifts are systematically underestimated, he states in an article that appeared at the end of September in the journal Global
Change Biology. Official statistics
are the usual basis for identifying
changes in land use. But they can

obscure the facts, says Fuchs. ‘Imagine that 500 hectares of forest
are cut down and 500 hectares
planted. The net result for the national statistics is zero, but actually there has been a real change.’ In
order to get closer to the reality on
the ground, Fuchs consulted other
sources. For the last 30 years, satellite images are available, and for
the period before that he consulted encyclopedias, online archives
and maps such as those of the CIA.
Throughout the cold war, the CIA
was very interested in land use in
the eastern bloc.
Conclusion: half the land in Europe is used differently now to the
way it was in 1900; twice as large an
area as was assumed up to now.
Many of the changes are due to social, political and technological
change, Fuchs noticed. For example, the introduction of artificial
fertilizer in the Netherlands made
it unnecessary to graze sheep on
heathland. Reforestation was a
good alternative. ‘Around 1900 only
about 3 percent of the Netherlands
was forested; that is now 12 percent.’
WASHINGTON POST
In the French and Spanish countryside, farmers use their good
land more and more intensively,
while letting less productive plots

Forest cover and urbanization in Europe 2010

run to seed or turn to forest.
Something comparable happened
in eastern Europe after the end of
communism: marginal land was
abandoned. One of the countries
where this happened was former
East Germany, where geo-information scientist Fuchs comes
from. Five years ago he followed
professor Martin Herold from the
University of Jena to Wageningen,
to do his PhD here. He expects to

graduate by summer next year.
At the moment, however, he
has an extra job on his hands dealing with the press. In order to
draw attention to his research,
Fuchs sent an email to a climate
journalist at Der Spiegel. He took
the bait: an interview appeared on
the magazine’s website. ‘Then The
Washington Post jumped at it. I
have now been interviewed six
times.’ RN

IMPACT OF INADEQUATE DIET VARIES FROM PERSON TO PERSON
• Food situation even varies
within families.
• Aid organizations will soon
be able to deliver more
targeted aid.

By researching family relationships, scientists are able to establish more precisely who suffers
from an inadequate diet. This was
the claim made by new professor
Hilde Bras in her inaugural lecture
on 4 December. The sociologist sucRESOURCE — 11 December 2014

ceeds Anke Niehof as professor of
the Sociology of Consumption and
Households.
Even though there is sufficient
food available worldwide, hundreds of millions of people in developing countries still get too little to
eat, or a diet that lacks sufficient variety. Bras’s research shows that
food shortages and the impact they
have vary from one individual to the
next. The key factor in this is family
relations. Vulnerable groups such
as women or children in large families suffer most. The timing of food

scarcity is relevant too. The harmful
impact of a shortage during the early years lasts a lifetime.
Bras is particularly interested in
how an inadequate diet gets handed on from one generation to the
next. She refers to a study by Master’s student Kristel van Anrooij in
which a link is found between
child marriages and poverty. Marrying young is often a result of poverty, but it also leads to poverty
and deprivation. It is difficult to
break this downward spiral, says
Bras.

Ultimately, aid organizations
need to be able to target vulnerable groups much more specifically.
‘You would then get an intervention which goes into action exactly
when the most harm is done by
undernutrition, so that you can
prevent it being passed on to the
next generation.’
Bras is one of the four Wageningen members of the Young Academy, a group for talented young scientists within the Royal Netherlands Academy of Arts and Sciences (KNAW). RR
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No one likes waste but everyone has their own idea of
what it is. Is not recycling wasteful? Is the university
squandering money on online education? And isn’t
academia sullying its reputation with its close links to
Netherlands PLC? Come and join the discussion!

REACTIONS ON...

RESOURCE-ONLINE.NL
DISPOSABLE ARGUMENTS

COMPUTER SAYS NO

THE STRAIGHT AND NARROW

Separating waste? Our blogger Jan-Willem
can’t bring himself to do it. To his mind, if
even Wageningen students can’t make the
effort, you can only be pessimistic about the
attitude of the average Dutch person.

Wageningen University is launching its first
free online courses in January. And enthusiastic lecturers can submit also their new
ideas.

Professors are supposed to be transparent about
their sidelines. Research by De Groene Amsterdammer magazine shows that one-third of these
jobs on the side are not being reported.

This new step by the university is not being
universally welcomed. ‘I would rather see the
university use its money to give regular education to students who pay for it,’ writes JR.
Another reader has read the story in the printed Resource. There, the pioneers of Wageningen’s online education shared the trial and
error involved in creating their new courses.
She is amazed. ‘So much knowledge and experience of online education already exists worldwide. Shouldn’t they be taking a look at the
Open University?’ Not everyone is negative
about the e-courses. Sietse thinks it is a good
initiative. ‘I think this is an essential way in
which Wageningen can profile itself worldwide.’
She’s bubbling with all sorts of ideas. ‘Ask for a
certification fee upon completion of the course,
actively promote programmes among course
members, or use course members’ presentations to inform recruitment.’ Are you guys in
the digital education department reading this?

On our site Fre Pepping writes that the De
Groene’s comments are a little too biased for his
taste. ‘Why would they report that a professor is
stout or that Rob Hamer has a narrow face and a
pointed nose?’ But he also finds it irritating to
learn from the article that Wageningen University ‘sent a list only after repeated requests.’ In
Pepping’s view, when it comes to such a wellknown rule, you should have your administration in order and share it promptly. Patrick
Jansen is much more positive about the study.
‘Another MAJOR piece of luck for Wageningen
that the magazine didn’t limit itself for the sake
of convenience to Wageningen University, in
view of the earlier reports about links with
Campina and Bayer.’ Jansen is happy that it is
now clear just how widespread the collaboration
is between industry and academia. He’s hoping
for a rapid analysis of Wageningen’s situation.
Until then, at least he can browse the online
database.

Some respondents find it an arrogant statement. ‘I think lots of people are doing it,’
writes Theo. ‘Or at any rate are ready to make a
little more effort to do it.’ After that the discussion takes an interesting turn. Marlies says she
thinks recycling is a Christian deed: ‘a form of
loving one’s neighbour and taking care of creation’. By using the earth sparingly, we are helping those who come after us. ‘As an atheist, I
think that treating the earth well is much more
important,’ reacts P irritated. Introducing faith
adds nothing to the discussion, in his view.
Although he recognizes the importance of recycling, he doesn’t actually disagree with Jan-Willem. P thinks it’s ridiculous that the public has
to separate waste and can’t leave this to commercial enterprises. ‘At the waste management
company it is deposited on conveyors
and sorted by
employees. That’s
much more efficient and it creates jobs.’

CORRECTION
In the article New Wageningen member (Resource 8, p.5) it was reported that prior to the appointment of
Marleen Kamperman, Wageningen University had two Young Academy members. In fact, it had three.
The name of Ewout Frankema, Professor of Rural and Environmental History was omitted in error.
11 December 2014 — RESOURCE
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Unstoppable
Retirement. Most people look forward to it. Total freedom, no more
obligations. Plenty of time for all those things you never got around
to. But what happens if your work is your biggest hobby? And if you
are not at all ready to stop? Then you carry on. Paid or not, as the
case may be.
text: Roelof Kleis en Rob Ramaker / photos: Sven Menschel

Y

ou come across them here and there around
Wageningen UR. The elderly staff member.
A distinguished face, and clearly over 65.
People like ecologist Pieter Slim, who is still
going strong in paid employment at Alterra.
Or people with the staying power of Dick
Peters, 82 and still working. It is true that he has been
forced to work from home this year, thanks to a gammy
knee. But as long as his health allows it, he won’t consider stopping. On these pages, four Wageningeners who
have ignored retirement age talk about what keeps them
going. Head of HRM Tineke Tromp says Wageningen UR
is ‘extremely cautious’ in its response to requests to carry
on working beyond pensionable age. The main reason for
this is the wish to keep fresh blood coming in. ‘Particularly in view of how long most staff have worked here, the
policy is geared to keeping people moving on, and using
the space that is freed up for sitting staff and new staff
coming in from outside.’
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Rare
It is possible to carry on working beyond retirement age,
but only if it is clearly to the organization’s advantage.
Tromp: ‘Examples would be finishing off a specific job or
handing over specific expertise or a network.’ People who
carry on working are not on the books of Wageningen UR,
but are hired through P-flex, the payroll branch of job
agency Randstad. ‘That makes it clear that there is a new
situation,’ explains Tromp. The person is also given a
well-defined job description, because ‘it needs to be clear
that it is not just an extension of your old job.’ As a result
there are very few people who carry on working on a paid
basis. Asking around in the Science Groups only turns up
10 paid over-65s, although not all the groups have the
figures at the ready. Rather more people continue on a
voluntary basis as guest workers, sometimes working several days a week into old age. There are thought to be
about 100 of these long-distance runners around.
They are still a fairly rare species, but that may be about
to change. The Dutch government wants to make it easier
for people to carry on working beyond retirement. Proposed legislation for this has been tabled in the lower
house of parliament. The new rules will apply from 2016
at the earliest.
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‘I can keep going a bit longer’
Dick Peters

Research is ‘incredibly fascinating’, says Dick Peters (82).
And if you get to do such nice work, why would you stop?
So when the associate professor of Virology turned 65, he
carried on working. Unpaid, because he has a generous
pension. ‘I never said goodbye. If you do that people
keep on asking what you are doing here.’
To Peters, carrying on working means carrying on working, not just pottering about in the lab. ‘If you carry on,
you should do so fulltime.’ He does knock off early sometimes but he doesn’t take days off. As soon as you start
doing that, you start saying goodbye.
So Peters’ name still features in the scientific literature.
In 2012 he published an article on the way a plant virus is
spread by birds. To do this, he had to demonstrate the
presence of viruses, often in samples from abroad:
Greece, Mali and Sri Lanka. After retirement he even
supervised a few PhD candidates.

He has never really encountered any obstacles. His group
leader was very happy for him to carry on, and even
though the department’s research was going in a completely different direction, his colleagues were pleased to
be able to consult him. There was only an occasional
show of envy or a joke about the retirement party that
people were still waiting for.
Since last January Peters has been forced to work from
home. His knee was bothering him too much, and he has
now had an operation. The physiotherapist warns of a
four to five month rehabilitation period. He ‘can’t wait’ to
pick up a pipette again. For the time being, he has started
compiling a virus database. He logs into the library at
home and for non-digitalized literature his wife takes him
to the campus. His current ambition is to finish off this
project, and after that he has no clear plans. ‘But my
health is still good. I can keep going a bit longer.’
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‘I may well be publishing more
now than before retirement’
Frans Breteler (82), former associate professor of Plant
Taxonomy, popped into the Forum last week. He and
another retired colleague recently discovered a new plant
genus, on which he will publish an article shortly. He was
invited to come and tell students the story of his discovery. ‘The new generation is mainly working at the molecular level and they were very interested to hear how a
classical botanist goes about things,’ he notes with satisfaction.
Botanist Breteler specializes in African plants, especially
from Gabon. He is currently finishing off several publications in order to start in 2015 on a contribution to a book
about the flora of Gabon. ‘Since I retired I may well have
published more than before. After all, I no longer have
management or teaching work to do,’ says Breteler. ‘I
now publish about four articles a year and I have made
20 trips to Africa.’
After retiring in 1997, Breteler carried on working whole
days in herbarium vadense plant collection in Wageningen. ‘Botany is a fascinating subject,’ says Breteler about
what drives him. ‘It is detective work and you don’t need
much to be able to do it. The plants get sent in to the
institute anyway, and then all you need is a microscope.’
Only last January was he forced against his will to stop,
when it was decided that the collection of dried plants
would be moved to the natural history museum in Leiden.
Since then he is no longer a regular visitor on campus. He
does make occasional visits to the plant collections in
Leiden and Brussels, though, where he is ‘correspondent’
and ‘guest worker’ respectively. On such days he likes to
carpool with other emeritus professors. Working on past
retirement is quite usual among botanists: Breteler
guesses that 20 percent of botanical papers are written
by pensioners. They have a tremendous store of experience and a lot of time and love for their subject. ‘My age
will start playing a role of course but as long as I stay
healthy I see no reason to stop.’

Frans Breteler

‘If necessary I can still keep
up with the best of them’

Pieter Slim
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‘If necessary I can still keep up with the best of them’
Ecologist Pieter Slim (68) still cycles from Bennekom to
his work at Alterra every day. And he still enjoys it. To be
honest, when he reached 65 three years ago he hated the
thought of stopping. He had no intention of just sweeping
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up leaves like the other pensioners on his street. The
thought appalls him. ‘It was strange for me to stop working so suddenly and abruptly. There was still so much to
do, the work was still interesting and there were still all
kinds of possibilities. At Alterra you still have an amazing
freedom to do interesting things. As long as you can
stand on your own two feet, funding-wise.’ So he talked
to his head of department about the possibilities for
going on working two years before reaching retirement
age. There was a possibility in another department of
Alterra, on a payroll basis and no longer as an employee
of Wageningen UR. He is very satisfied with how it has
gone. ‘But it is a bit odd, of course. I do the same work as
I did before, I am project leader, do acquisition, bring
contracts in and maintain contacts with various companies, but I am not on Alterra’s payroll. I don’t get
assessed, I can’t go on the employees’ council and I am
not allowed to fill in the staff survey.’ His contract has
been renewed every year, much to Alterra’s benefit. ‘My
production rate hasn’t gone down. On the contrary, I
don’t think I’ve done badly. My successor inherits enough
work to last until 2018.’
Successor? Yes: at the end of this year Slim is going to
cut down and become a guest worker. ‘Physically I am not
worn out yet. I can still do field work. If I have to, I can
keep up with the best of them, but you have to stop at
some point.’ Or phase out, at least. He will still be cycling
to the campus next year. He just won’t be paid anymore.
‘And I won’t be taking on new things. But there are at
least four articles that need finishing off.’

‘So much data stays in notebooks’
Bram Mabelis

The bookcases in his home in Amerongen are full of
works on psychology, philosophy, anthropology and history. But Bram Mabelis (75), former ecologist at Alterra,
doesn’t get around to reading them. Work comes first. In
the end he prefers to write articles for journals, academic
or otherwise. Call it a sense of duty or responsibility. Ten
years after retiring, Mabelis still sets off for Alterra every
Monday morning. There is still so much data that was
collected in the past, and which will be lost if he does not
process it. Old data, yes, but very valuable. ‘Among scientists, so much data stay in notebooks. All that gets lost
when people die. That is a shame.’
‘But I enjoy it too, you know,’ he adds quickly. And the
work is important. Mabelis recently heard from Warsaw
that a deputy mayor is being appointed there to work
specifically on green space in the city. He sees this as the
result of his critical Polish articles, lectures and endless

discussions with civil servants about green spaces in
Warsaw. Along with his sense of duty, this kind of social
impact is a big part of what drives him. He has no
thoughts of stopping yet. There is still too much data to
publish. He did get an email from Alterra telling him his
WUR account would be cancelled from 1 January. But it
turned out to be an automated message. He has no need
to worry. They don’t want to get rid of him yet. The email
message could be seen as rather typical of the way
Alterra treats guest staff. ‘You might expect a head of
department to ask once a year what you are working on,
what you have done, and what your future plans are. On
that basis you can decide whether to stop an account or
not. But it doesn’t happen. They don’t mind what I do as
long as it doesn’t cost any money. Or at least, not more
than the cost of an account.’
11 December 2014 — RESOURCE
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2014

NEWS QUIZ

WITH A WINK

Controversially bare body parts, incidents involving students, the arrival of
Louise Fresco. Every year has its highs and lows. The Resource News Quiz
reviews the past year in 20 questions. The right answers can be found elsewhere in the magazine. But have a go yourself first. Who was it again who
found it so hard to go green?

3

1

T SCARE
WHICH ANIMAL DID NO
?
US TO DEATH THIS YEAR
	The big bad wolf
i fly
	The Drosophila suzuki
	The Eurasian wigeon
	The bank vole

4

CONTROVERSIALL
Y BARE IN
2014!
	Bare feet in the
Forum
	Naked women on
the new coffee
machines
	Bare shoulders
in Orion
	Skinny-dipping
in the Forum pond

JERKE DE VRIES’S ’15 MINUTES
OF FAME’. WHAT WAS IT
ABOUT?

	He thanked God in the
acknowledgements in his thesis
	He thanked Allah in the
acknowledgements in his thesis
	He refused to thank God in his thesis
	He tore the acknowledgements out of
some copies of his thesis

7

2

EXIT IN 2014. WHO DIDN’T?

	Aalt Dijkhuizen, who came back as honorary
professor
	Co Verdaas, who carried on submitting
declarations at Wageningen UR
	Cees van Dijk, still chair of the Wageningen
Council after retirement
	Kees Slingerland, still in place after a vote of noconfidence from his professors

	The executive board
stop at Atlas
ng cut down
	Too many trees are bei
planted
ng
bei
are
es
tre
	No new
compensate
to
pus
elsewhere on cam
down than was
cut
ng
bei
are
es
	More tre
agreed

5
THE NEWLY FORMED SSR-W SORORITY ISIS
HUNG 350 BRAS ACROSS THE UTRECHT CANAL.
WHY?
	To promote Nick and Simon’s new single: Leve de vrouw
	To protest against the eponymous terrorist group in Syria
and Iraq
	To get into the papers with a prank
	To draw attention to the Spieren voor Spieren charity
fundraiser

‘IT’S NOT EASY BEING GREEN’…

	… said Louise Fresco at the opening of
the academic year
	… said the Green Man during the
Sustainabul Roadshow
	Sighed Tijs Breuking after criticism from
Noordwest of the campus ringroad
	Sang Marjolein Helder (Plant-e) during
her TEDx talk

8
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S LANE
THE CREATION OF A BU T. WHY?
OTES
CAUSED A LOT OF PR
gets its own bus

THE IT DEPARTMENT
HAD TWO BIG SCARES.
WHAT?
	Coffee was spilled on
the
main server twice
	WUR people fell for a
phishing test twice
	After Windows XP, sup
port
is ending for Windows
7
now too
	Now the open office
is up
and running, the Wii wil
l
disappear

HONOURABLE SECOND

	Yet again, Huub Savelkoul was not Teacher
of the Year
	Wageningen students put together a
bacterium for the iGem competition
	Anna Jochemsen slalomed to silver at the
Paralympics in Sochi
	Student Demian Overduijn just missed being
crowned Mister World in England

9

6
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ARGO BARMAN
WOUNDED TWO
THIEVES FROM
CERES WITH…

10

11

	A torch
	A bottle of ketchup
	An oar
	A chain lock

AT HIS FAREWELL AALT
DIJKHUIZEN RECEIVED A
SEASON TICKET FOR…
	Ajax
	Heerenveen
	Cambuur
	Feyenoord

13

IN THE WAGENINGEN CITY COUNCIL
ELECTIONS THERE WERE A LOT OF
STUDENT CANDIDATES. HOW MANY GOT
ELECTED?

	The women on the photos were scantily clad
	The women on the photos were too distracting for researchers
	The photos were too stereotypical
	The men on the photos were voyeurs

	Jane Goodall
	Sharon Dijksma
	Mark Rutte
	Bill Gates

14
16

‘THIS FEELS LIKE COMING HOME’.

WHAT DOES THE
O IN LOUISE O.
FRESCO STAND
FOR?

18

1
2
3
4

102, 105, 108, 111.
WHICH NUMBER
IS OUT OF PLACE
HERE?
	102
	105
	108
	111

	The Chinese students’ incomprehensible English
	The colour of our Piets
	The excessive numbers of Chinese students at our
universities
	Where printing came from

	The style is very old-fash
ioned
	The colour doesn’t fit the
university’s
green image
	School uniform is outdat
ed
	Students abuse the rule.

WHO WAS NOT
A GUEST ON
CAMPUS THIS
YEAR?

A.
B.
C.
D.

ON WAGENINGEN STUDENT PLAZA
(FACEBOOK), DUTCH AND CHINESE
STUDENTS WENT AT EACH OTHER HAMMER
AND TONGS. WHAT WAS THE SQUABBLE
ABOUT?

THE EXECUTIVE BOARD WA
S
TO SCRAP THE FREE LAB CONT
AT
FOR ‘WET PRACTICALS’. WH
Y,
ACTUALLY?

	Ottilie
	Ophra
	Odette
	Olga

19

12

used a nasty sm
ell in the build
	The food cool
ing
ed off too fast
in the fresh air
	The car took up
precious parkin
g space
	Carboot retail
doesn’t go with
the campus’s
sustainable ch
aracter

THE PICTURES ON THE NEW COFFEE MACHINES IN
THE OFFICES WERE REPLACED WITHIN A COUPLE OF
WEEKS. WHY?

17
WHO?

	Chinese premier Xi Jinping visit
s Wageningen, where he got his
PhD in 1982
	Minister Dijsselbloem makes a
‘sentimental journey’ to his
former student house
	First-year Niels already feels at
home in Wageningen during
the AID
	Louise Fresco returns to her Alma
Mater

20

Answers: 1D, 2D, 3B, 4A, 5C, 6B, 7A, 8D, 9B, 10A, 11D, 12A, 13C, 14C, 15D, 16A, 17A, 18D, 19A, 20D.

15

THE CARBOOT CH
FROM THE CAMPUINESE WAS BANNED
S. WHY?
	The food ca
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Ranking
the rankings
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In an increasingly competitive academic world we are all eager
to know which university is ‘the best’. And a raft of league
tables comes to our aid, including the Times Higher Education,
Shanghai, QS and Leiden rankings. There is strong criticism of
these lists, though. And of the way universities make selective
use of the results. But there is no way round them, says
information specialist Wouter Gerritsma.
text: Albert Sikkema / illustration: Henk van Ruitenbeek

C

ritics of rankings must have sighed at the
news that the American magazine US News is
launching a new league table for universities
all over the world. Yet another. The critics of
these lists do not mince their words,
although they have become a little predictable. The rankings are not comparing like with like, they

say, because every country has its own higher education system. They are also accused of a bias towards
English-speaking countries, because all the main
international scientific journals are in English. Rich
(American) universities also benefit from the capacity
to ‘buy’ a place at the top of the list by attracting
famous scientists and Nobel Prize winners. Many of
the criticisms come from universities that are lower
down the rankings than they would like. No that they
hesitate to shout from the rooftops if they suddenly do
better the next time round.
REPUTATION
But nobody can avoid the rankings because they represent custom. This goes for the publishers, but also for
the universities, given that potential students increasingly often consult them before deciding where to do a
degree. ‘The universities and students in Asia are particularly competitive,’ says Wouter Gerritsma of Wageningen UR. ‘The Chinese who come here have all seen
where Wageningen UR stands in the ranking. And
Asian universities use the league tables to decide who
they want to work with.
So more and more universities are doing their best
to be placed high in the rankings. The University of
Maastricht, for example, an outspoken critic of the
rankings, has established a committee this month
tasked with improving its position in them. ‘Increasingly, they determine the reputation and the visibility
of the university, and what is more, people base their
choice of degree programme on them,’ explains the
new head of International Rankings to the Maastricht
university magazine Observant. Maastricht has
already taken steps to boosts its citation scores.
Gerritsma, who delivers the bibliometric data to
the compilers of the rankings, has mixed feelings
about them. Some are better than others, he thinks.
To his mind, the Times Higher Education ranking is
better than the Shanghai one because the Times takes
into account education, international collaboration
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RANKING
EDUCATION
Universities are not just assessed for the quality of their
research, but also for their education. People who want to know
which degree programmes scores highest can consult three
Dutch platforms: Studiekeuze123, Keuzegids Universiteiten
and Elsevier. Interestingly, these are all based on the same
data. So how does that work?
Anyone who dives into the world of
academic rankings soon gets tangled
up in a network of providers and methods. This does not make comparing
educational rankings any easier. At the
top of the pyramid stands the Studiekeuze123 foundation, commissioned by
the ministry of education to provide a
guide to the higher education landscape in the Netherlands. The foundation maintains a large database with
statistics from the universities association VSNU and accreditation organization NVAO. It also holds an annual survey among all 70,000 higher education
students (the National Student Survey
or NSE) to find out what they think of
their degree programme and institution.

ELSEVIER
The second guide to make use of the
Studiekeuze123 database is that of
Elsevier. This weekly magazine
launched a permanent website for the
purpose this year: bestestudies.elsevier.nl. Elsevier too compared programmes and institutions, but makes
an editor’s choice of elements that are
important for the quality of the education. Sports and canteen facilities, for
instance, are left out of the picture.
Elsevier does not rank the programmes, but does indicate which ones
are either well above or far below average. The aim is to give a more realistic
picture per subject area, in which the
differences between programmes are
often extremely minimal.

STUDIEKEUZE123.NL
All this data ends up on the website
Studiekeuze123.nl, the bible for school
leavers. The website contains masses
of data. Data about the degree programme, the institution and student
evaluations of every imaginable aspect
of the programme. But what is not routinely offered is information on which
programme or institution scores highest. The ministry wants openness about
quality, but no rankings with winners
and losers.

WAGENINGEN
But whichever system you use: Wageningen consistently comes out of comparisons as one of the main players
when it comes to excellent degree programmes. According to Anja van den
Broek of research bureau ResearchNed,
this has a lot to do with the small
classes Wageningen is known for and
the specialized nature of the programmes. ‘What is more, it is a lively
university and nowadays it offers a lot
of hip degree programmes. For the
time being, Wageningen is expected to
stay at the top.’

KEUZEGIDS
But users, of course, do want this kind
of verdict. And they are well-served by
the Keuzegids Universiteiten and Elsevier. The Keuzegids is published by the
Centre for Higher Education Information (CHOI) in Leiden. The guide makes
use of the same data as Studiekeuze123, but presents and orders it so
that it is easy to compare programmes
and institutions. In other words, it is a
ranking.
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Rob Goossens
With thanks to
ResearchNed,
the research
bureau that does
the data processing for both
Studiekeuze123
and Elsevier.

and contract earnings. This puts Wageningen UR far
higher in the Times ranking than in the Shanghai one.
Shanghai also relies more than the Times on an
assessment of reputation, a figure which can only be
obtained by subjective means, namely a questionnaire.
By reputation, Harvard is the best university in the world.
So Harvard always come stop of the rankings in which
reputation is an important criterion. ‘Then you are not
really evaluating quality; in fact you are basing your
assessment on the last ranking, because that influences
people’s judgements,’ says Paul Wouters.

‘Then you are not
really evaluating
quality; in fact you
are basing your
assessment on the
last ranking,
because that
influences people’s
judgements’
PAUL WOUTERS

Paul Wouters is director of the Centre for Science and
Technology Studies (CWTS) in Leiden, where he measures and analyses academic production and quality. He
also produced the only Dutch ranking: the Leiden Ranking. So he knows what goes into this kind of league table.
Although? ‘One of the problems is the lack of transparency. It is impossible to find out how the main rankings
are put together. I cannot study the data on which others
base their rankings.’
OWN TRUMPET
According to Wouters, the most influential rankings –
those of Times Higher Education, Shanghai and QD – do
not measure the quality of the university but its publications score. This way it is always large, well-endowed universities that come out top. They also place a higher value
on papers in Nature and Science than those in other journals, while ‘those are by no means the most important
journals in all sectors. This constitutes a bias towards the
natural sciences.’
The influential rankings are based, moreover, on
information provided by the universities themselves,
without any quality control. This enables universities to
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THE RANKINGS
RANKED BY
WOUTER GERRITSMA

massage the data to put them in a better light. For example: you can count your PhD candidates as staff (aio’s in
Dutch) or as students. Since the Dutch universities
started copying overseas universities in counting PhD
candidates as students, they have all risen up the rankings.
So the most influential rankings are not the best ones,
concludes Wouters. He himself prefers rankings which
only evaluate on one or two quality criteria and are not
dependent on questionnaires or on data provided by the
universities themselves. Then one of the rankings stands
out, says Wouters, and that is the Leiden Ranking. Since
Wouters just happens to be the creator of the Leiden
Ranking, he is aware that he could be accused of blowing
his own trumpet. Wouters: ‘But in the Leiden Ranking we
make no claim to knowing which university is the best.
Using the Web of Science database, we paint a picture of
a research group: how much do they publish, and how
often are they citied compared with others in their field.
That is what we stick to.’
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LIFE SCIENCES
So what is Wageningen UR’s rightful place in the international rankings? Because Wageningen UR is specialized
in agriculture, nutrition and environment, you need to
look at rankings dealing with these specialisms, thinks
Gerritsma. Wageningen hovers around 20th place in the
Times Higher ranking for life sciences universities, and is
consistently in the top 3 in rankings for agricultural universities worldwide. Gerritsma: ‘We publish large numbers of articles in the field of plant and animal sciences
and of environmental sciences. In terms of size we are at
sixth place in the world. So it is very logical that we are
high on a field-specific ranking like this. What I mainly
look at is how well we are doing compared with other
strong agriculture and life sciences faculties.’
So the overall scores on the big global rankings do not
tell us much, says Gerritsma. An Asian wanting to study
environmental sciences in Europe needs to know that
Wageningen is in the global top 10 in that field.
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Times Higher Education (THE),
a British ranking, influential
and comprehensive;

Shanghai Ranking, also
the Academic Ranking of
World Universities (ARWU),
the main Asian ranking;

QS World Universities Ranking,
British, created by the former
creator of the THE.

The Leiden Ranking, made by
the Centre for Science and
Technology Studies (CWTS) in
Leiden. ‘A research ranking
which only counts publications
and citations.’

US News and World Report.
New this year: the first
American ranking to assess
non-American universities
as well.
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Multirank. Publisher Elsevier and
researchers including the CWTS are
working in a European project on a new
ranking, multirank.eu, which aims to
compare universities in the field of
education and research.
The OECD (Organisation for Economic
Cooperation and Development) is
working on a ranking.

* Life Sciences is an arbitrary concept. It includes biological and medical sciences, but we do
not know exactly which research fields the rankings compare here.
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LIMITED PHD?
Just one in three PhD candidates stays in science. But the doctoral pathway does
not yet reflect this reality. Within doctoral education and supervision not enough
attention is paid to careers outside science, says the Rathenau Institute in its
recent report on studying for a PhD in the Netherlands. And Wageningen, then?
Is thought given to other options here? What could be done better? What is Plan B
for our PhD candidates?
text: Yvonne de Hilster / illustration: Mr-Vector7

Marjanneke Vijge

PhD candidate in Environmental Policy
‘I wouldn’t call the doctoral pathway
limited; the graduate school has
enough courses for non-academic
skills. The main thing is to learn how
to present yourself, for example to
show that you can manage a project
independently, because I don’t think a PhD is universally
thought of as work experience. Ultimately it’s up to you to
design your PhD. This means considering what you want to
do later on and developing in that direction during your
doctorate. Having spent so many years at university, I think
I’m ready for a new experience outside academia, not least
because I sometimes doubt the societal relevance of scientific publications. That’s why I have collaborated with various organizations during my PhD, some based abroad, to
see whether that was the right thing for me.’

Johan van Arendonk

Dean of Sciences, Wageningen
University
‘The report implies that research is
conducted only at universities, but that
hasn’t been the case for years. Our figures show that doing research is an
important part of the work of 85 percent of our PhD holders, while ‘only’ 42 percent of them
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work at a university. Most of our alumni report that their
PhD programme prepared them well for their later work. I
think that’s mainly because the graduate schools are responding well to the needs of PhD candidates. With the
training and supervision plan and a strong emphasis on Tshaped skills, which have relevance beyond the specialization. Some PhD candidates even choose to do their doctoral
research within a company. The most important point is
that early on in the doctoral pathway, the PhD candidate
and supervisor discuss the PhD candidate’s career ambitions. Then they can be borne in mind throughout the
whole PhD programme. Starting in the last year is just too
late.’

James Dower

PhD candidate in Human Nutrition
‘Every PhD candidate has to compile
a training and supervision plan at the
start of his or her PhD, and there’s no
shortage of career-oriented courses.
That’s why I started taking courses
and going to conferences in my first
year. But I still don’t know where my future lies. I’m one
year from completing my PhD and I’m not yet actively looking for a job. I’d prefer to stay in research, but I know jobs
are scarce. I don’t yet have a Plan B. In the coming year, together with my supervisor, I do want to map out my future
direction.’

IMO << 23

Jeroen Candel

PhD candidate in Public
Administration and Policy and PhD
Council chairperson
‘I think it’s less of a problem at Wageningen than at other institutions. Many
PhD candidates already have contact
with and insight into trade and industry because a lot of applied research is carried out
here. What’s more, as a PhD candidate you are offered all
sorts of courses, including those on, say, how you can use
your skills and expertise as a PhD candidate in your later
career. Much depends on your supervisor, whether he or
she gets involved in thinking about your future. It’s my impression that supervisors here are generally attentive to
the idea of a career outside science; we hear few complaints about that. The most important thing is that a supervisor responds to the questions asked by PhD candidates. That’s why as the PhD Council we are advocating
that all supervisors take a coaching course.’

Kiira Vuoristo

PhD candidate in Bioprocess
Engineering
‘I find the scarcity of jobs in science
less important than the problem of
short-term contracts in science.
You’re more likely to get a permanent contract in trade and industry.
Because we do mainly applied research with companies
here, I’ve already developed the skills needed in trade and
industry. But I’m not yet looking at jobs. I’m still up to my
ears in work on my doctoral research and my contract
doesn’t expire for another eight months. I haven’t yet discussed with my supervisors what they would advise me to do
after I obtain my PhD. We’ll have to do that soon in my Performance & Development interview. In January though I’ll
be taking a graduate school course on finding your way in
the job market and writing a good CV.’
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Going abroad as a student

OUT OF THE BOX

Sick of rainy old Holland?
Want to see more of the world,
or looking for a way of meeting
other people and cultures?
Wageningen offers various
options for a spell abroad.
Resource lines them up for you.
FIND YOUR PARTNER WITH
ERASMUS
If you fancy a longer period (3 to
12 months) in a European country
you can go for the Erasmus+ exchange programme. You can
make use of this twice during your
studies, once to take courses and
once to do an internship. You even
get an allowance: between 150
and 270 euros a month for studying and between 270 and 390 a
month for an internship. Conditions include speaking the lan-

guage and amassing sufficient
study points during your stay. Be
aware of what you are embarking
on: a recent EU study showed that
one in four Erasmus students find
their future partner during their
stay abroad. This is thought to
have led to a million Erasmus babies already.
INTERNSHIP OR RESEARCH:
USEFUL BUT CAN BE PRICEY
Master’s students can opt to do
their thesis or internship abroad.
This is a great chance to get experience and to prove can do independent research. You do have to
organize everything yourself,
though, and it is all at your own expense too. It is usually easiest to
join projects set up by PhD students, but even then you usually
have to pay your own air fare.
There are some funds that will
help you out with the expenses.
For an overview of all the funds
and the conditions, see http://goo.
gl/OOf70R. Personal contacts are
very important too. You are welladvised to start looking early, as
the number of opportunities available is limited.
TO AFRICA TO LEARN AND HAVE FUN
For several years now, PhD student Iris de Winter at the Resource Ecology Group (REG) has
been organizing trips to Africa in
February and in the summer vacation. These trips go to several
southern African countries including Namibia, Botswana, Zimbabwe and South Africa. On these
‘student safaris’ you learn all
about nature, various species of
plants and animals, adaptation
and nature conservation. The
costs are quite high at between
1500 and 2000 euros for three
weeks, excluding flights, but you
can apply for 3 ECTS for the trip.
Students from all degree pro-
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grammes, and even from other
universities, are welcome. For
more information see the website
http://africa.varikamavo.nl.
Student societies, too, sometimes
organize summer excursions
abroad, which are partly educational. Biologica does so every other year, to a different destination
every time. The next trip will be in
2015, but the destination has not
been announced. The costs will be
about 600 euros.
FIELD TRIP TO THE PYRENEES
Sometimes a trip abroad just falls
into your lap, For some courses
you go abroad for a week or more,
perhaps to learn about the flora or
fauna there or to make comparisons with the Netherlands. Examples are The Biology of Invertebrates and Lower Plants (two weeks
on the French coast), Webs of Terrestrial Diversity (two weeks in the
Pyrenees) and Field Training landatmosphere Interactions (two
weeks in Spain). The costs are reasonable, usually a contribution of
between 100 and 250 euros.
SPORTY
For sporty students, too, there are
quite a lot of cheap options. Many
sports associations organize regular trips abroad of a few days related to the sport concerned. One example is Ibex, Wageningen’s
climbing club, which organizes
regular climbing weekends in Belgium, Germany, Luxemburg or
France. There are also surfing
weekends, kayaking weekends
and cross-country skiing weekends. Another opportunity for a
quick sporty trip abroad is the
winter sports week organized by
Thymos during the resits week at
the beginning of February.
Many student societies organize
their own winter sports trips.
Nicole Janssen
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‘I FOUND WESTERN
COMICS SO MASCULINE’
Many people dream secretly of achieving success with the creative hobby they pursue alongside their job or studies. That dream has come true for Thessa Blijleven, a
Food Technology Master’s student. Her manga-style drawings can now be found in a
book and PR material produced by Van Hall Larenstein.
Thessa is a creative type. With her hair coloured brown on one side and blonde on the
other, the Food Technology Master’s student
would not be out of place in a comic strip
herself. ‘I’ve had my hair like this ever since I
was about 15. No idea where I got the inspiration from. I like looking different to other
people. Some people feel a barrier preventing them wearing what they really like. Not
me.’
Thessa has been drawing seriously since
she was eight. Her parents and relatives gave
her books and good quality drawing materials. She began collecting comic books and
developed a fascination for manga, Japanese
comics. ‘I found Western
comics so masculine and
they don’t have a proper story. Manga has lots of genres,
including for girls, and the
characters are really cute
with their big heads and
eyes and little noses. I used
to copy all sorts, then I started drawing my own stuff
and gradually developed my
own style. I still occasionally copy something but I prefer to draw my own stuff as
that lets me be more creative.’
FRUIT CUSTARD
She always brings an empty
sketchbook with her to
classes. ‘If I’m not so interested in the subject, I get
out that book. But I also
like to draw when I have to
concentrate. Somehow it
helps me to focus on what
the lecturer is saying.’ The

subjects she draws are usually her fellow students, things she sees in the lab or something that is being discussed in her course.
‘Some jokes are really for insiders. For example, the one about fruit custard that doesn’t
actually contain any fruit, just fruit aroma. A
typical Food Technology student thing.’
An employee at the university noticed her
‘doodles’ and that was how she came into
contact with Jitse Schaafsma at Van Hall Larenstein. She discussed a plan with him that
she had had for some time for a booklet
about the degree programme. He was enthusiastic, and that was how Thessa came to be
the illustrator of the applied university’s PR

material. The booklet was recently published
and is being handed out to all prospective
students and schoolchildren at open days
and try-out days at the academic university
and university of applied sciences.
It is not the first time that Thessa’s work
has been published. She already has several
publications that she produced with a group
of like-minded people in the Netherlands,
America and Canada. ‘But we finance them
ourselves. With a print run of about 40 copies, we earn just about enough to break even.
This booklet has a print run of 1000 copies.
And I’m being paid for it. That is really awesome!’ LvdN

THESSA WITH SOME OF HER OWN CREAT IONS.
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Wageningen student
produces best Bachelor’s
thesis

NOBLE
Always wanted to buy yourself a
Nobel Prize? Too late. James Watson (of double helix fame) auctioned his at the start of this month
at Christie’s in New York. The trinket fetched 3.8 million euros,
twice as much as the medal of his
mate Francis Crick last year. The
86-year-old Watson will be donating some of the money to charity
and to science. Noble.

OLD
Why do females live longer than
males? In the case of fruit flies,
through sexual selection, suggests
research at the University of Exeter. The lifespan of the males is 30
percent shorter. Courtship can take
years off your life, it seems. That’s
if you are a fly, the researchers
stress. Makes you think though.

Last week, Martin Sikma won the
Student Research Award, a prize for
the best Bachelor’s thesis in the
Netherlands and Flanders. He beat
no less than 95 other candidates
with his study of the transportation
of moisture and chemicals in clouds.
The Student Research Award is an
annual prize presented to the
Dutch or Flemish student who has
produced the best Bachelor’s thesis. This year it was the former Soil,
Water and Atmosphere BSc student Martin Sikma with his research. ‘My thesis was originally
supposed to be about a model that
represents the lowest layer of the
atmosphere. But I discovered that

it didn’t represent the transportation of chemicals and moisture by
clouds correctly. So I decided to
improve the model in my thesis.’
That worked out well.
Everyone who got a score of 8.5
or more for their Bachelor’s thesis
was sent an email by Wageningen
UR asking whether they wanted to
compete for the Student Research
Award. ‘I’d never heard of the
award but I thought it would be a
challenge,’ says Martin. In the final
round, he had to present his thesis
to an audience of 70 people, mainly professors. ‘Apparently my presentation was clear and easy to follow, which the jury really appreciated.’

Martin won 1500 euros, money
that he immediately spent on a
new computer. ‘That will let me
run models even faster and better,
which will certainly help me with
my doctoral study.’ For thanks in
part to his Bachelor’s thesis, Martin has been taken on for a PhD, in
which he will be able to play with
models as much as he wants.
Milou van der Horst

SCAPINO

NO BRAINER
Was it theft or a student prank?
Panic broke out at the University of
Texas when it was discovered that
hundred of human brains, including that of notorious murderer
Charles Whitman, has disappeared
from the university’s collection.
After a worldwide wave of publicity, the university shamefacedly
came out with the answer to this
riddle: the organs were accidentally destroyed in 2002.

DISCRIMINATION
A German department store has
sacked its Father Christmas for
being… too old. At the ripe old age
of 72, the man, who has a genuine
white beard, was thought to be too
old for the demanding role of Santa. Angry reactions came in from
all around the world, but he himself was not very bothered. He has
found some quieter odd jobs.
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Students taking ballet lessons at De Bongerd has a special
guest at the end of November, when a dancer from the
Scapino Ballet in Rotterdam gave a one-and-a-half-hour
guest class. The 25 students were shown some of the

repertoire from Scapino’s latest show ICONS. Two days
later they all went to see the show in the Junushof theatre.
The workshop was popular: it was fully booked in 10
minutes. LvdN / Photo: SM
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EPISODE 41 - MORTIERSTRAAT 14B<<
ILLUSTRATION: KIM PETERSE

The story so far: It’s the Sunday before exam week and Bianca
has done more than enough revision. Unfortunately for her, no
one else shares her attitude.

Router
‘K

itty, kitty, kitty. Come here Vecino.’ The cat pawed
frantically at the dishcloth that Bianca was waving
above his head. The housemates had all shut themselves
away in their rooms to study and she was bored. The house
cat was loving all the attention and ran from one corner to
the next. The door to Derk’s room swept open, missing the
cat by a whisker, whereas Derk stepped right on Vecino’s
tail.
‘Hey, watch out!’ cried Bianca. A screech sounded and a
shocked Derk lifted up his foot. This caused a chain reaction. Vecino shot across the room, knocking over a vase of
flowers that poured its contents over a small black box: the
router. A muffled click followed and all the lights went out.
In no time at all everyone was standing in the living room.
‘What’s going on?’ asked Vera anxiously. Wearing his bathrobe, Willem-Jan shuffled grumpily into the room.
‘What joker cut off the electricity?’
‘Derk had to go and stand on Vecino, didn’t he?’ said Bianca
furiously.
‘Calm down,’ said Derk. ‘A circuit breaker’s tripped, that’s
all.’ He walked to the meter cupboard and seconds later the
lights flicked on. ‘Only we’ll have to write off the internet.
The cat has completely destroyed the router.’
Bianca frowned. ‘You mean you destroyed the router. What
an oafish thing to do.’
Derk looked irritated. ‘It was an accident. These things happen. We’ll have to manage without the internet today, all the
shops are closed.’
At once all hell let loose. A torrent of angry protest was
directed at Derk. ‘I’ve got to finish my report!’, ‘I’ve got an

exam tomorrow!’, ‘Accidenti, stavo vincendo mamma con
Wordfeud…’
‘Guys!’ His raised voice created a moment’s silence. ‘Okay,
okay. I’ll go all the way to Utrecht and get a new router. Even
though it isn’t my fault.’
Well over 90 minutes later, Derk exited the Media Markt in
the Hoog Catherijne shopping centre with a brand new router under his arm. On the way to the station his attention was
caught by a shop selling sneakers. To hell with them, he
thought and disappeared inside. Five shops, a coffee bar and
five hours later, he was back home, standing before his own
front door in Mortierstraat. Feeling a tad embarrassed he
went indoors. Yet again he had been on a wild shopping
spree. The sound of laughter came from the living room. All
the housemates were sitting round a table laden with poker
chips.
‘I’ve got the router,’ mumbled Derk crestfallen. Bianca
replied breezily. ‘Ah, no one really felt like studying anymore.’ Derk felt like exploding but instead he just bit his lip.
‘Give the man a pile of chips,’ grinned Willem-Jan. ‘What a
poker face.’

Resource follows events at Mortierstraat 14B

Grand student ball – win a night in a hotel
Nine study associations are
joining forces for the first joint
ball for Wageningen students.
The party will take place on 19
February in the Reehorst in Ede,
and the first 70 tickets have
already been sold.
Ipso Facto, the International
Development study association,
came up with the idea of throwing
a big party together with all the

study associations. Most of them
were enthusiastic but some
already had plans for their own
balls or anniversary celebrations.
Strictly speaking, only members of
the nine associations are allowed
to buy tickets, but they are allowed
to bring as many guests as they
like. The dress code for this ball is
black tie, which means the ladies
can wear cocktail dresses if they
like, and the gentlemen can get

away with a dinner jacket. Since
2015 is not a leap year, a
gentleman is supposed to invite
his (hoped-for) date in a letter on
blue paper with silver letters. The
lady responds with a pink letter
with gold letters, inviting him to
tea. The warmth of her interest is
reflected in the kind of goodies
served with the tea. A cream cake
means bingo.
If you order your ticket this year

you have a chance of winning an
appropriate prize: spending the
night of the gala at the venue. And
no, we don’t mean under a table in
a corner of the ballroom or in the
bus shelter outside, but in a real
hotel room. So you can really have
a ball. For more info and to order
tickets, go to wageningengala.tk
NM
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>> PARTIES
The best parties according to
Wageningen Uitgaans Promotie. Check
www.wageningenup.nl for all parties.

CERES – ‘PROPPENFEEST’
Friday 19 December from 23.00 to 5.00
The last Friday before the Christmas holidays is
the date of the Proppenfeest. Originally, this
was when all first-year students got together to
celebrate the end of their exams. Today it has
ballooned into an annual treat for all students
keen to herald the start of the holidays. Christ-

mas and New Year’s Eve are just around the corner, good reasons for a great party!
JUNUSHOFF – JV UNITAS: NEW YEAR’S EVE, OVERGROWN
Wednesday 31 December from 23.45 to 6.00
Kick off the evening’s celebrations with study
friends, housemates or members of your year
club, light some fireworks and afterwards start
the new year with a bang. It’s all possible in Wageningen where Unitas is hosting a major New
Year’s party. The party, in the Junushoff, is always sold out, so don’t forget to buy a ticket via
the Junushoff or at www.jvunitas.nl.
KSV – TRINITY
Wednesday 7, Thursday 8 and Friday 9 January
from 22.30 to 5.00
Get the New Year off to a great start with Trinity,
three days of partying at KSV. There will be a big
name on the bill on Wednesday, Thursday and

Friday, so the parties are expected to be bigger
than ever. It will certainly be worth going to at
least one of the parties. The real diehards, of
course, will show up on all three days.
This feature is provided by the
Wageningen-UP team

proefschriften.nl
Aandacht voor uw
proefschrift.

>> THE WORKS
‘I OFTEN WONDERED
WHAT I WAS DOING
THERE’
Who? Evelien Janssen, MSc Health and Society
What? Four-month Master’s internship at the University of Ottawa
Where? Ottawa, Canada
‘I went to Canada for a research internship. I had discussed my task
with my supervisor beforehand: collecting data for an ongoing study in
the field of healthcare. I would do that by talking to all kinds of different people. But when I got there it turned out that the data collection
was only due to start later – one and a half months after I had finished
my internship, to be precise. That was quite a bombshell. I had to do literature study from nine to five. For the first three months I often wondered what I was doing there. But at some point I managed to put the
disappointment behind me. All in all, I actually had a fantastic time.
The differences between the Netherlands and Canada changed my
thinking about healthcare. Healthcare is much more businesslike in
the Netherlands than in Canada. The enormous distances there and the
extreme climate make for big differences too. In Canada you cannot
always count on an ambulance being on the spot within 11 minutes. It
can take three hours.
I arrived in November and that’s when it starts snowing. It can be
minus 30 degrees and it can snow like crazy. In the Netherlands a wool-
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ly hat is just a fashion item, but there it is a necessity and it even gets
announced on the news that people must wear hats. A seven kilometrelong canal in Ottawa was frozen all winter, so people skated to work
with a briefcase under their arms.
What struck me was how laid-back people are. On my first day I was
promptly invited to dinner to taste a local specialty: beaver’s tails. In
cafes people would just strike up a conversation and my unfurnished
room got filled with stuff people brought me. All that helpfulness really
made me happy.’ Milou van der Horst
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Interested in
learning Dutch?
Courses at various levels:
Social Dutch for students, Dutch Plus for students,
Evening courses Dutch
Register now!

www.wageningenUR.nl/into

MEANWHILE IN... <<
Meanwhile in the United States

In the news: The American government is investigating whether
38-year-old Louis Head can be charged for incitement to riot after
he called ‘burn this bitch down’ on 24 November when a police
officer was found not guilty of the murder of his stepson Michael
Brown in Ferguson, Missouri. This led to major unrest.

Start from
12 January

Commentary by Elizabeth Lara from Los Angeles, doing an MSc in
Leisure, Tourism and Environment.
‘It is fascinating how “well” the justice system functions when a
black man is on trial. That shows how fundamentally racist the
American government is. The law no longer allows explicit segregation like in the past, but structurally embedded social inequality can still be found at all levels in society. The fact that Louis
Head’s emotional statement is apparently a crime while shooting
an innocent boy is not shows that the police state is more concerned with protecting private property than human lives.
It is a pity that the media only shows pictures of houses on fire
and damaged cars because this deprives the riots of their legitimacy. Because this revolt is actually a legitimate response to a
long history of exclusion from a justice system that provides more
protection for capital than for people. Labour rights, women’s
rights, LGBT rights – all these movements would never have got
so far without riots.
Peaceful protest is a luxury. You can only use a petition to ask for
change if your life is not in immediate danger. Also, these riots
are not about one isolated incident. There have been other cases
recently in which a white police officer got away with murdering a
black man. And when people of colour are not being shot down in
the streets, they are being stuffed into prisons or housed in the
city districts with the worst services and poorest quality schools.
The main strategy in protests is to disrupt the normal course of
affairs. You can do that by blocking freeways, organizing die-ins
or simply by not going shopping. We don’t want this order in our
country: “no justice, no peace!” At UC Davis, where I studied, students are changing their entire daily routine to support a lengthy
occupation of the campus. If I was there now, I’d be preparing a
huge pan of food. Not to eat at home but to take to campus to
share with whoever is there.’ PT

SAMBA – A new great movie by
Intouchables-directors & actor
Omar Sy

THE HOBBIT 3
– Last part of
author Tolkien’s epic trilogy by
director Peter Jackson

SALT OF THE EARTH – Portrait of
Brasilian photographer Sebastiao
Salgado by Wim Wenders

YOU’RE NOT YOU – Two women
develop a close friendship after
one is diagnosed with ALS

And much more to enjoy: Trash • Whiplash • My Old Lady • John Wick
• Horrible Bosses 2 • Exodus • Hungergames 3 & great family movies
ART-DISCOUNT MON - WED
2 FOR € 17,50 - DRINK INCL.

CineMec_adv_Resource_8_december_UK.indd 1

THURSDAY NIGHT
€ 3,– DISCOUNT FOR STUDENTS

08-12-14 14:41
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Orion
Irregular Opening Hours
Christmas Holidays 2014

Improve
your English!
Different courses at various levels:
Advanced Speaking Skills, Professional Skills in English,

Date

English for IELTS, Cambridge English
Register now!

Monday to Sunday

The Building

22 December
to 4 January

Closed

Bike basement

22 December
to 4 January

Closed

Restaurant

22 December
to 4 January

Closed

www.wageningenUR.nl/into

The Spot

Start from
12 January

Available for Christmas celebrations,
email your request to
osp.fb@wur.nl
Check the opening days and hours
during Christmas Holidays on
facebook.com/TheSpotOrion

Forum Irregular Opening Hours
during Christmas Holidays 2014
2014

The Building

The Library

Student Desk
IT Service Point

WURshop

Restaurant

Grand Café

Wageningen
in’to Languages

Monday

22 December

8 am - 11 pm

8.30 am - 5.30 pm

9 am - 4 pm

9 am - 4 pm

Closed

11.30 am - 1.30 pm

Closed

Tuesday

23 December

8 am - 11 pm

8.30 am - 5.30 pm

9 am - 4 pm

9 am - 4 pm

Closed

11.30 am - 1.30 pm

Closed

Wednesday

24 December

8 am - 8 pm

8.30 am - 5.30 pm

Closed

9 am - 4 pm

Closed

11.30 am - 1.30 pm

Closed

Thursday
Christmas

25 December

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Friday
Christmas

26 December

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Saturday

27 December

10 am - 6 pm

Closed

Closed

Closed

Closed

Closed

Closed

Sunday

28 December

10 am - 6 pm

Closed

Closed

Closed

Closed

Closed

Closed

Monday

29 December

8 am - 8 pm

Closed

Closed

Closed

Closed

11.30 am - 1.30 pm

Closed

Tuesday

30 December

8 am - 8 pm

Closed

Closed
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During working hours, the building is open to the public. After working hours, entrance is only possible with a WUR card.
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Announcements

EVERY 2 WEEKS

RESOURCE
IN THE
POST?

Four Wednesday evenings: 18 and
25 February, 4 and 11 March,
20.00-22.00

COURSE ON BUDDHISM
Mainly a method for developing inner peace and compassion. Material from previous course years will
be summarized (for newcomers)
and elaborated on, and meditation
taught. Prof. Matthijs G.C. Schouten, meditation teacher (in the
Burmese tradition), biologist,
theologian, Celtic literature scholar. Costs: €30 (€15 for students).
Location: Ontmoetingskerk, Emmalaan l in Bennekom
REGISTER THROUGH
INGE.REITSMAVINK@GMAIL.COM

agenda
Thursday 11 December till
Wednesday 14 January

GO TO RESOURCE-ONLINE.NL
AND TAKE OUT A SUBSCRIPTION!

MOVIES FOR STUDENTS
Arthouse Movie W screens seven
films. Dark satire about Hollywood
in Maps To The Stars, a dramatic
Anatolian epos in Winter Sleep, a
legendary love story in the classic
Gone With The Wind, British comedians on tour in A Trip to Italy, Russian corruption after to biblical Job
in Leviathan, vengeful Argentine
fantasies in Wild Tales, and touching Indian family drama in Qissa.

See you soon!

WWW.MOVIE-W.NL

Phd celebrations • Drinks • Buffet • or just to eat

Friday 12 and Saturday 13
December, 20.00-22.00

WSKOV – ANNIVERSARY CONCERT
www.h41.nl
0317 421715

Make your
writing work!

resource-eetcafe h41 141124.indd 1

24-11-14

WSKOV (Wageningen student choir
and orchestral society) is celebrating
its 95th anniversary with a special
concert. Together with soloists, it
will perform various a cappella and
17:00
orchestral works and Schubert’s
Mass in G major. Tickets €10 (€5 for
students).
Location: the Aula on Friday, the Grote Kerk in Wageningen on Saturday.
MORE INFORMATION: WSKOV.NL

Discuss your writing with a peer
tutor at the Wageningen Writing Lab
Forum Library | room 251 | www.wageningenUR.nl/writinglab

Tuesday 16 December 16.30-18.00

BIOMIMICRY DRINKS AND BITES
Subjects: WUR meets biomimicry,
Global design challenge for food
security and biomimicry. Programme available from annette.vanbrenk@belw.nl
LOCATION: IMPULS

colophon
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ILLUSTRATION: HENK VAN RUITENBEEK

>>TYPICAL DUTCH

A bitterballen disappointment
The first time I was invited to dinner by my boyfriend’s parents I was very excited. I wanted to
learn more about Dutch culture and since I love food I was especially looking forward to a nice
Dutch dinner. But what they dished up was totally unexpected.

At home in Germany we cook quite a lot if guests are coming for dinner. We usually start with a
salad or a soup as a starter, then have a proper main dish and finish with a dessert. I had already
heard about the typical Dutch stamppot, mashed potatoes and vegetables, the pea soup, and
smoked sausage with green cabbage. I was really looking forward to trying one of those meals.
And I had already fallen in love with the Dutch sweet treats like poffertjes, pannekoeken and
stroopwafels before I moved to the Netherlands. So I was really looking forward to that dinner.
But when I arrived, my boyfriend told me that his brother had a new deep fryer, which he wanted
to try out that evening. So imagine what we had for dinner: bitterballen, frikadellen and
kroketten. These are all meat-based snacks, just in different shapes and sometimes covered in
breadcrumbs, and then deep-fried. If you’re drunk at a party and don’t care what kind of rubbish
you’re eating, this food is perfect. But offered it as a first dinner, I was quite disappointed. Even so,
I digested this experience and my boyfriend and I are still together. Lena Schneider
Do you have a nice anecdote about your experience of going Dutch? Send it in! Describe an encounter
with Dutch culture in detail and comment on it briefly. 300 words max. Send it to resource@wur.nl
and earn fifty euro and Dutch candy.

Imagine what we had for
dinner: bitterballen,
frikadellen and kroketten.
But I digested this experience
and we are still together

