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labour of love

>> JITZE + FOLK
Jitze Kopinga, Alterra researcher in the Nature and Society team

‘Lyrics that could make the youth of
today blush’
Folk music is stuffy, isn’t it? Far from it, says Jitze Kopinga.
With his band Folkcorn (41 year old!) he gives traditional
and forgotten music a new sound. ‘The challenge is to create good arrangements so it doesn’t sound silly. It’s an
adventure. You are always finding new things.’ Get an earful
RK / Photo: Guy Ackermans
at www.folkcorn.nl
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THE HEALTHY GREENHOUSE
All the crop protection measures
for greenhouse horticulture in one
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HERO AT SEA
Student honoured for role in shipping
disaster in Africa.

NO CCS PLEASE
National stress week is due to kick off any day now. All around the Netherlands
thought will be given to the subject of stress in the workplace. A week is far too
short if you ask me, but perhaps it couldn’t have been longer due to work pressure. Personally, what has driven me crazy lately is email stress. An endless stream
of questions, opinions and announcements. A couple of colleagues and I decided
to count the number of cc’s in our inboxes. Try it, just for fun. In my case it turned out that nearly 40 percent of all my emails were not addressed to me. They
were unsolicited cc’s. Mostly tedious rubbish from people covering their backs.
This discovery let to the founding of ‘Enough! The society for the abolition of
superfluous emails’. We had several hundred members within a month. In the
end we didn’t get the cc abolished but people did start using email a bit more
thoughtfully. My tip for getting shot of those cc’s is simple. Ask the sender why
you got the cc. You won’t get an answer, but you won’t get a cc next time either.
And you do something positive with your stress.
Edwin van Laar

>> Desserts in the Netherlands: yoghurt, yoghurt ad more yoghurt. | p.32
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DLO DIVIDED ON NEW CAO
• Trade union disappointed in
DLO’s wage offer.
• Staff may vote in favour anyway.

Trade union members at DLO are
sharply divided on the proposed
new collective labour agreement
(CAO). The consultation of the
members is turning into a neckand-neck race between those in favour and those opposed to it.
Members have until 31 October to
vote by email. Then it will become
clear whether they have accepted
the new CAO.
So far, 26 members voted in fa-

vour, 26 voted against the proposal
and 4 abstained in two meetings
held in Wageningen and Lelystad.
The unions warn that this includes
some votes by non-members.
Negotiations for a new agreement have not gone smoothly
since the previous CAO expired in
April 2013. The unions made no effort to hide their disappointment about the negotiations and the
proposal – prior to the consultation of the members. For example,
the negotiators used the word ‘result’ to emphasize that they had
not reached an ‘agreement’.
DIFFICULT CIRCUMSTANCES
The wage offer is a major bone

of contention. The proposed CAO
includes two wage increases of
0.75 percent each. Too little, says
Rob van Baalen, negotiator on behalf of Abvakabo, certainly compared with other sectors. He mentions the universities of applied
sciences as an example, where a
wage increase of 3 percent was due
to be announced after Resource
went to press. He also finds it ‘objectionable’ that the organization
is not prepared to pass on any part
of the reduction in pension contributions.
Wageningen UR says it does not
see any options for a more generous wage offer. ‘DLO is facing difficult circumstances,’ says Tineke

Tromp, director of Corporate Human Resources. ‘We will certainly
make a gesture, but I can’t do
more than that given the financial
constraints.’ She thinks that the
trade unions will eventually be realistic enough to accept the offer.
DLO has reached agreement
with the unions on other matters.
For example, they have agreed on
what rights and obligations employees have during working-towards-work programmes. Such
programmes are increasingly being used as the organization copes
with reduced government funding
and tries to improve its fit with the
market. RR

• Wageningen professor brings
richest man in the world to the
Netherlands.

She has been working on getting
Bill Gates to the Netherlands for
more than a year. The Wageningen
associate professor Gerlinde de
Deyn, chair of the Wageningen
Young Academy, eventually managed to pin down the richest man
in the world. ‘We wanted to attract
prominent and inspiring people to
Wageningen with the Young Academy, and Gates was on our list,’
explained De Deyn. The young scientists were not alone in this, however. Not only had Wageningen UR
itself once invited him for the
opening of the academic year, but
others too had attempted in vain
to attract the founder of Microsoft
to the Netherlands.
Among them was the TV programme College Tour. That gave
De Deyn her brainwave: joining
forces. She got in touch with presenter Twan Huijs’s team and in
December 2013 they sent a joint
invitation. De Deyn made use of
Wageningen contacts, as the Bill &
RESOURCE — 30 October 2014

Melinda Gates Foundation is a
major financier of Wageningen research, providing 40 million dollars for the project N2Africa.
De Deyn: ‘ I looked for the highest-placed person that Wageningen had connections with.’ This
time, to her delight, things quickly
fell into place: the combination of
College Tour and Wageningen students appealed to the head of PR
for Europe and Africa.
But the plan still demanded patient perseverance. De Deyn kept
the contact warm politely, without
being too pushy. ‘ The tone became increasingly positive,’ says
De Deyn. Why Gates eventually
said ‘ yes’, is anyone’s guess. De
Deyn: ‘ I think he wants to show
young people what drives him.
And that he wants to highlight in a
positive way that it really is possible to make the world a better
place.’
The big moment will come later this month, when Gates will
take an hour for an interview on
the TV programme College Tour,
with presenter Twan Huijs and
600 students. And 250 of them will
be from Wageningen. Thanks to
the efforts of De Deyn. NM

PHOTO: GUY ACKERMANS

HOW BILL GATES ENDED UP ON
COLLEGE TOUR

Dennis and Valerio on campus

Armed with a big car and virtual reality glasses, Dutch celebs
Dennis Storm and Valerio Zeno were filming on campus last
week. The popular pair were conducting a few experiments for
the TV programme Proefkonijnen (‘guineapigs’), a programme
in which serious scientific questions are addressed in a lighthearted, accessible manner. The two gents were in Wageningen
to find the answer to a ‘wacky question’. What the question was
exactly, we are not allowed to reveal. But we can divulge that
their search for an answer involved a fat American car and
virtual reality glasses. The new series will be broadcast from
January. NM

news << 5

GREEN LIGHT FOR PLUS ULTRA
• Big majority on council
favours Incubator complex.
• Protesting business
community ponders next step.

The green light has been given for
the construction of Plus Ultra, the
incubator complex on campus.
The Wageningen municipal coun-

cil agreed to this earlier this week.
Only the SP (two seats) opposed
the change to the land use plan
that makes the incubator complex
possible. Approval was not won
easily though. The business community at the Agro Business Park
(ABP) are strongly against the
building of the Incubator. The entrepreneurs fear there will only be
more disused premises, and they

deplore the provincial grant of up
to 3.5 million euros which makes
the development on the campus
possible. This money creates unfair competition, in their view.
By way of compensation, it was
unanimously decided to draw up
an action plan with a view to
strengthening the position of the
ABP. The ABP has complained for
years about poor accessibility,

the lack of parking and the general
deterioration of the business park.
The incubator is not yet home
and dry, however. The entrepreneurs at the ABP can still lodge
objections to the land use plan
and go to court. They’ve got time
on their side. In order to qualify
for the provincial grant, construction must start this year. RK

in brief
>> WORK-RELATED STRESS

>> CDI

Are you permanently busy too? Perhaps
it’s time for some sound meditation, a
chair massage or simply a good chat. All
of the above are possible next week on
campus during the Work-Related Stress
Week. Wageningen UR is joining in the
national week of action, initiated by the
Minister of Social Affairs Lodewijk Asscher. Work-related stress will be in the
spotlight four days long with a series of
‘experiences’. The full programme can be
found on the intranet. Resource is also
exploring this topic in articles further on
in the magazine. More than half of all
Wageningen UR staff think they are under too much pressure at work. Is it their
own fault or is their boss partly to
blame? RK

Co Verdaas is leaving the Centre for Development Innovation (CDI) at Wageningen UR after only 18 months. The former
politician could not find his feet as a
business manager. He came to Wageningen in May 2013, after spending a brief
period as State Secretary of Economic
Affairs. He told staff that he had found
his first six months as CDI director
hard-going. He had been going to work
with more of a spring in his step in recent months but then he got offered various interesting ancillary positions. He is
the chairman of the Gelderland advisory
council for regional planning, for instance, and the chairman of the advisory
council of ROVA, a waste disposal organization. AS

Relaxing during the break

Verdaas resigns

>> SECOND ACCESS ROUTE

Bornsesteeg

The campus will get a second access
route before the end of next year. This is
the existing northern route via the
Bornsesteeg and the Kielekampsteeg to
the Mansholtlaan. This route is already
used a lot as a back road to avoid the
Mansholtlaan queues. The Bornsesteeg
will get an upgrade befitting of its new
function. The biggest change will be the
construction of a segregated bicycle path
for the heavy bicycle traffic along this
route. RK

KEESVANVELUW <<
Empty niches
Do you know the game ‘Jenga’? You have 54 long wooden
blocks about half a centimetre thick, with which you build
a tower. You put three blocks at the bottom and pile on 17
layers of three blocks each. Then the game begins. You take
it in turns to pull out a block, from anywhere you want, without making the tower collapse. And lo and behold, you get
quite a long way: you can take out an awful lot of blocks but
there will come a point when you go a block too far and the
tower comes tumbling down. Just replace the word ‘block’
with ‘niche’ and ‘tower’ with ‘ecosystem’ and you immediately get a picture of the poverty of Dutch agriculture. It is an
agro-ecosystem full of empty niches. When will it collapse?
Specializing and upscaling mean creating empty niches.
Driven by the dogma of ‘high productivity per hectare’ we
are keeping the leaky vessel afloat by hook or by crook. It
takes a lot of chemical substances and techniques to combat the ecological trade-offs, the negative effects, of empty
niches: antibiotics, pesticides, soil decontamination, deep
ploughing, deworming drugs, mineral fertilizers, hormone
injections, slow-release artificial fertilizer, etc, etc, etc…
In crop farming we have something called crop rotation: we
know that you can’t safeguard continuity with just one
crop. But in livestock farming, ‘animal rotation’ is pretty
much unknown and there is endless grazing by just one
animal species: cows. On the Serengeti savannah or in our
own Dutch Oostvaardersplassen we see tremendous diversity in, on and above the ground. Don’t imagine a single
molecule of nitrogen gets wasted! Well, OK then, perhaps
one or two. And the productivity is enormous! What we
need is to take such highly productive ecosystems as a model for sustainable agro-ecosystems. That is my specialty,
and that’s what I’m going for. No more oil: biodiversity is
the fuel of life. Sustainable development is a question of filling empty niches. Kees van Veluw
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WAGENINGEN MOOCS POPULAR
• More than 12,000 people have
signed up for Wageningen’s
Massive Online Open Courses
(MOOCs).
• The courses start early next
year.

Twelve thousand people signed up
for two Wageningen MOOCs very
soon after they were announced,
reported rector magnificus Martin
Kropff recently at a meeting about
Wageningen UR’s strategy for the
coming years. MOOCs are courses
aiming at mass participation, with
course material being distributed
online so that people can take part
from wherever they are in the
world. The courses make use of online classes, films and digital interaction.
From the new year, Wageningen UR will be offering two of

these kinds of courses: one about
food security, by Ken Giller, and
one about nutrition, by Sander
Kersten. For the first course, almost 9900 people have signed up
on the MOOC platform edX. And
3500 people have already expressed interest in the MOOC
about nutrition.
EDX
Annika Rettig and Ulrike Wild,
who are closely involved in Wageningen’s online learning trajectory,
are delighted with the number of
enrolments. Dozens of people are
enrolling every day, while the university has not even started its publicity campaign. Rettig: ‘We have
only placed the courses on the
MOOC platform so far. When they
get some extra attention in newsletters and on social media, we expect a new peak in enrolments.’
Whether all the thousands of

people who have signed up really
follow the course, is doubtful. Not
all those who sign up follow a
MOOC actively, and an even smaller number actually finish it. According to Rettig, the average completion rate in 10 percent. Wild:
‘That may not seem much, but
these are open courses, for which
anyone can sign up, and the participants are looking for information.
You cannot compare that with a
course of studies that you pay for
and where it is compulsory to pass
certain courses.’
But even if only 10 percent complete the course, Wild and Rettig
will be satisfied. ‘The themes we
have chosen for our MOOCs are of
huge importance to the world. If
even a few people complete the
course in the end, it is a great opportunity to generate more attention for these important themes.’
LvdN

NEW FACES

Marian Stuiver and Iris de Winter will be the face of the WUR council for the next three years. But it is not just the
leadership of the WUR council that is getting younger and more diverse. The council itself is changing too. A large
number of the members elected in May had never been on the council before. Chair Stuiver works as a DLO researcher
for Alterra. She has no experience on the council but has been on Wageningen municipal council on behalf of the Green
Left party. She succeeds Cees van Dijk, who said goodbye after six years last December. Vice-chair De Winter is a PhD
student at Resource Ecology. RR, foto Sven Menschel
RESOURCE — 30 October 2014

CUTS IN ‘GREEN’
EDUCATION
REVERSED
• State Secretary softens blow
for education in food,
agriculture and nature.
• But the notorious two percent
rule remains.

The Cabinet’s planned cuts in
‘green’ education (education in
food, agriculture and nature) will
no longer go ahead now the State
Secretary, Sharon Dijksma, has an
additional five million euros and
Parliament is expected to transfer
ten million from the Ministry of Education to the Ministry of Economic Affairs (EZ). She has also announced in a letter to the Lower
House that the Cabinet plans a
comparative study of funding of
green education (including Wageningen UR) by EZ and funding for
other higher education institutions
by the Ministry of Education.
But that still does not mean full
compensation for growth in the
student population, says Tijs Breukink from Wageningen UR. The two
percent rule still applies whereby
the contribution to the university
cannot increase or decrease by
more than two percent. Breukink
has calculated that reversing the
cuts will make a difference of 3.5
million to Wageningen UR next
year. But government funding for
the university would have to increase by 8.5 million euros to cover
the growth in student numbers. ‘So
we are still not getting any additional money to fund the growth.’ Before the year is out, a government
commission will be reporting on
whether his analysis is correct. AS

news << 7

MANY WORKERS OPEN SAUCY VIRUS-INFECTED EMAIL
• More than 100 victims wanted
to see a photo of ‘Emily’.
• ‘Staff and students are naive
when it comes to security.’

Workers at Wageningen can be too
nonchalant where the security of
their digital files is concerned.
This became clear at the end of
September when a fairly unsubtle
email with a virus caused devastation in Wageningen’s computer
systems. A substantial number of
WUR workers got an email from an
unknown address with a file attached; the message from a certain
Emily just said ‘my new photo ;)’.
The wink implied a possibly saucy
image. Although the computer
gave a warning when users tried to
open the file, more than 100 users
continued anyway, and in doing so
activated a destructive virus. Specialists from the IT department

IT WAS ALL
OVER IN 30
SECONDS

could only remove it by deleting
the entire computer contents.
A telling incident, says Raoul
Vernède, security manager in the
Facilities and Services IT department (FB-IT). Staff and students at
Wageningen UR are often still too
naive when it comes to digital security. For instance, in a test by FBIT earlier this year, one in five employees fell for a phishing email
asking for their password. ‘That
makes you a risk not just to yourself but also to colleagues,’ says
Vernède. His first priority is to prevent information that is sensitive
from the point of view of privacy or
competitive advantage from ending up in the wrong hands.
Next week, FB-IT is organizing
an awareness campaign on online
security. Staff and students will get
practical tips on how to avoid becoming a victim of cybercrime.
‘These are really simple measures,’
says Vernède. ‘Lock your PC when

Congratulations! Was it a hard-won medal?
‘It was very exciting, because we are all at a
very similar level. And in judo just one mistake is decisive. I didn’t win the first contest, and I narrowly lost the semi-final. In
the battle for third place it was all over in 30
seconds. I had hold of him, began the throw
and already felt: this is it. Then I threw him
on his back: ippon. It happened incredibly
fast but it was very clear. I heard the spectators cheering and clapping, because it was
the best throw of the day.’

Think
before
you click
You are the key to our information
Join the protect it action week from 27 to 31 October!

protectit.wur.nl
The information security action week starts on Monday. Its motto is ‘Think
before you click’.

you leave, think before you click
and never let anyone watch you enter your password.’ Public workshops will be held in various build-

ings on campus in Wageningen.
You can also attend talks and films
and you can test your knowledge
online in a ‘serious game’. RR

FIGUREITOUT

How do you combine top-level judo with your
studies?
‘All my opponents are professionals; they
put their all into judo. I decided two years
ago to put my studies first. That is why it is
extra special to me to have beaten them.
The bronze medal feels a bit like a gold one
to me.’

Who? Krijn Schetters (24)
What? Student of Agrotechnology and judoka
Why? Recently came
third in the national judo
championships

And when will the real gold medal come?
‘Because I don’t go all out for judo, I can’t
compete individually in European and
World championships. The next trial of
strength is in December, when I go to
Haarlem for the European Championships
for club teams. The bronze medal encourages me to aim higher there.’ LvdN

Women’s studies / Girls are in the majority on BSc courses, but there are big differences
between subjects/ From left: Health & Society, Nutrition & Health, Animal Sciences, Agrotechnology, Economics & Policy, Soil, Water and Atmosphere.
Source: Jaarverslag Wageningen UR 2013; ER&I

Illustration Studio Lakmoes
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WORK ON HEALTH TOGETHER, SAY
LOWER SOCIOECONOMIC GROUPS
• Working on your health in a
group is more effective.
• Research ‘over a beer in the
community centre’.

People with a low socioeconomic
status prefer to work on a healthier
lifestyle in groups. This finding
can help improve the accessibility
for vulnerable groups of programmes aimed at getting people
to adopt a healthier diet and exercise more. This is what Sandra
Bukman, a doctoral student in Human Nutrition, concludes in the
journal BMC Public Health. ‘People
see the social control you get in a
group as an incentive that keeps
them on the straight and narrow,’

says Bukman. Participants in
health programmes are looking for
like-minded people: ‘They really
prefer to exercise with others of
the same age and gender and with
roughly the same health problems.’ Big differences in fitness are
demoralizing when exercising, for
example.
SLIM
Bukman is researching the expectations of people with few qualifications and low incomes as obesity
and diabetes are relatively common among this group. Unfortunately, they also benefit less from
programmes geared to combatting
obesity and its consequences. Take
the SLIM programme. This combination of dietary advice and more

exercise is aimed at reducing the
risk of getting type 2 diabetes.
However, it is the participants with
low levels of education who are
most likely to drop out before the
end.
So Bukman is looking for ways of
improving SLIM: ‘For example,
how can we tailor it more to what
participants want? And how can
we keep them in the programme?’
To find out, she held interviews
with people with a high socioeconomic status and with people with
a low socioeconomic status. She
discussed their lifestyle, what triggers changes and what assistance
would help them. She held the interviews in a setting that was familiar for the participants so that they
would feel at ease. Bukman: ‘So

that could sometimes be over a
beer in the community centre.’

near Bonaire. With a little imagination they look like extraterrestrial birds. Only on a second look do

you start to see something wrong
with this photo. In the background
you see not coral but a rusty overgrown oil barrel. On the left lies a
drink bottle and a screwed up coffee cup. Dolfi Ddebrot, DLO researcher at Imares, recently published
a count of the amount of garbage lying on the seabed around the
Dutch Antilles. It comes to about
2700 human-made items per square kilometer. More than elsewhere.
Mainly bottles, tins and packaging,
but also car tires and toilets. The
plastics are the most polluting, although the ecological impact of
larger objects is not yet clear. But
the photo illustrates another problem. Those beautiful lion fish
belong not here but in the Pacific
Ocean. The exotic species probably
escaped from aquariums in Florida and is now spreading at alarming speed. ‘Its prey are not afraid
of it, and potential predators do
not see it as food,’ says Debrot. ‘It
RR
really is a big problem.’

OBSTACLES
The results still have to be confirmed in practice. The doctoral
student has incorporated her findings in a new version of SLIM,
which will be tested in various disadvantaged neighbourhoods. The
programme now includes group
events, such as a tour of a supermarket in which a dietician gives
tips on how to buy healthy food on
a low income. ‘We’ve also tried to
remove other obstacles,’ says Bukman. ‘For instance, we’re doing
things in the participants’ own
neighbourhood rather than at the
university.’ The first results will appear next year. RR

CARIBBEAN PARADISE

PHOTO: ERIK MEESTERS

Colourful coral, exotic fish: how
beautiful the Caribbean sea can
be. Not surprising that countless
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tourists flock to the ABC islands
every year to dive in these waters.
To see, for example, these lion fish

science << 9

SUSTAINABLE TOURISM HELPS
COMBAT POVERTY
• Evaluation shows significant positive
effects.
• Local population feels the benefits.

Since 2003, the Dutch embassy in Nairobi
has been supporting four large Kenyan nature conservation organizations. The aim
of that support is to protect nature and
preserve biodiversity. Funding to the tune
of more than 26 million euros was disbursed between 2007 and 2012. Two million was invested in tourism projects intended to contribute to nature conservation through poverty alleviation. Arjaan
Pellis and colleagues at Cultural Geography and Environmental Policy conducted
a study for the embassy of the impact of
this tourism on the local development.
It turned out that its impact was considerable. In the research area more than
400 people got jobs in the tourism sector,
with another 2000 people benefitting indirectly. Additionally, 2500 student grants
were handed out, mainly to girls. At least
100,000 people benefitted from the improvements to the infrastructure, water
supply, livestock farming, security and
health care in the area. And the local economy gained from the custom of tourists
buying food and other services.
LODGES
The projects in question are very diverse,

ranging from the exploitation of luxury
lodges for (foreign) wildlife tourists to the
establishment of small manyattas (cultural visitors’ centres) for local and cultural
visitors. Pellis: ‘These manyattas are surrounded by loads of small businesses such
as women’s projects selling souvenirs to
tourists and international zoos. These
companies have strong links with the local
community and create a completely different experience to that found at the exclusive lodges.’
The exploitation of exclusive lodges has
really taken off in recent years. ‘In the space
of a few years an estimated 250 enterprises
have been set up all around Kenya which
are owned or managed by local communities,’ says Pellis. ‘The high end exclusive
market for foreign tourists seems to be getting saturated, actually. The new gold mine,
according to local nature organizations, is
the Kenyan middle class which has more
and more spending power.’
There is a down side to the success
though. The evaluation only looked at the
socio-economic effects of the projects
studied at the level of the organization involved. The social impact at the micro level has not been studied systematically.
‘The money ends up reaching far more
people through one organization than
through another, for instance. If you want
to know exactly what happens to income
from tourism, you have to do long-term
anthropological research.’ RK

VISION <<
‘Ebola is aggravated by local
customs’
Social scientists can contribute to our understanding of
how Ebola is spread and what you can do to stop it, says
Development Economist Maarten Voors.
Voors did research with a team in Sierra Leone, but the
team had to leave the country in July because of the Ebola outbreak. Voors: ‘Because of the outbreak little or
no research is being done on the spread of Ebola,
whereas there is a great need for that. We want to use
information we are getting through the internet and by
phone to provide insight into how the disease spreads
and how local customs need to change to bring the epidemic to a halt.’
Which customs need to change, for example?
‘People who fall ill often don’t go to hospital. They go
back to their families. There they are looked after and
their carers get infected, possibly as well as health care
workers. Someone who died of Ebola is often seen by
relatives as dirty, because of vomiting and diarrhea. So
the corpse is washed. In such a dirt-poor community
you don’t throw out towels and clothing, so they become sources of infection. We know of one example
where a single case of Ebola led to another 15 female
victims caused by these sorts of deep-rooted habits. We
want to draw attention to this.’
How do you plan to communicate those insights?
‘The governments in those countries are often unable
to spread this information, because the people distrust
the government. We want now to set up research teams
to find out on the spot how this barrier can be overcome. You cannot just go right ahead with that, of
course; we need to make a risk analysis and satisfy safety protocols. That process is not yet complete. AS

PROPOSITION

‘To increase tourism, people in Friesland need to
build a large object from inexpensive material that
does not serve an obvious purpose,’

In Kenya a growing number of luxury lodges are run by local communities.

Johannes Kuipers, promoveerde op 10 October in
Leeuwarden
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HOME-GROWN SOYA HAS POTENTIAL
• Soya can be grown perfectly
well in the Netherlands.
• The biggest potential for the
crop is as a GMO-free niche
product.

When you think of soya cultivation, you do not immediately think
of the Netherlands. Even so, some
35 Dutch farmers have planted
fields with soya this year. They are
part of a network of farmers who
are trying out soya cultivation on
their own farms under the supervision of Applied Plant Research
(PPO), part of Wageningen UR. To
support them, PPO and the cooperative Agrifirm are conducting
joint experiments using different
soya varieties and kinds of fertilization.
The intention is not to make the
Netherlands self-sufficient in animal feed, explains Ruud Timmer
from PPO. ‘We can achieve quite
decent production levels in the
Netherlands and the quality is
good but we can’t compete with
the bulk production in Latin America.’ However, Timmer does see
opportunities in servicing the
growing market for GMO-free soya
in Europe. ‘More than 80 percent

of the soya in the world is GMO.
We’re going for a few niches, such
as organic livestock farmers who
grow their own soya so that they
can be sure of having GMO-free animal feed. Or GMO-free soya for
human consumption, for example
soya drinks, tofu and meat substitutes.’
SOME WORKING OUT
At present, growing soya in the
Netherlands is barely profitable.
‘We currently have yields of 3 tons
per hectare with a price of 400 euros per ton of soya on the world

market. But GMO-free soya can
fetch 550 euros per ton. So if we
can increase yields to 3.5 or 4 tons
per hectares, then it will become
viable.’
That is why PPO and Agrifirm
have been experimenting with different varieties of soya in different
soils for four years now. Soya cultivation also has to fit in with the
farmer’s crop plan, and that takes
quite some working out, says Timmer. ‘We know that soya is susceptible to a fungal disease called Sclerotinia that also occurs in potatoes
and carrots but not in cereals. So

you mustn’t replace cereals by soya
in your crop plan because that increases the likelihood of disease.’
Weed control also needs attention,
and the applied researchers have
been varying the dates for sowing
and harvesting.
Last season, 100 hectares of
soya were grown in the Netherlands. To put that in perspective:
the Dutch animal feed industry
used 700,000 tons of soya last year,
and to produce that you need
780,000 hectares in countries like
Brazil, according to calculations
published by LEI this week. AS

MANY DIFFERENT ANTIBIOTICS FOUND IN MANURE
• Rikilt finds many different
antibiotics in manure using
new method.
• Danger for public health is not
yet known.

Last year for the first time, Rikilt
used a combination of mass spectrometry and liquid chromatography to reveal the presence of antibiotics in manure from calves and
pigs. This highly sensitive method
exposed at least 44 different types
of antibiotic, Rikilt reports in the
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journal Talanta. Antibiotic residues were found in 55 percent of
the pigs studied and 75 percent of
the calves. No banned substances
were found – livestock farmers get
all the antibiotics detected on prescription, said research supervisor
Linda Stolker from Rikilt. What is
more, the concentrations were low
– much lower than the permitted
levels for antibiotics in meat.
So the measurements do not
expose any breaches of the antibiotic regulations or direct threats
to public health. But another
question does raise its head: what

does this measurement mean for
the spread of low doses of antibiotics throughout the environment? Stolker: ‘We didn’t know
there would be so many residues
of antibiotics in the manure, because this is the first time we have
measured it like this.’ Low concentrations of many different antibiotics had been found earlier in
surface water using the same
equipment.
For an explanation of the research data, Stolker refers us to
antibiotic expert Dik Mevius of the
Central Veterinary Institute (CVI)

in Lelystad. He is not surprised by
the results. ‘If you treat animals
with antibiotics, you are bound to
find them in the manure. The big
question is: does the presence of
low concentrations of antibiotics
lead to more resistant bacteria?
We are now seeing a decrease in
antibiotic resistance as a consequence of the decline in antibiotic
use in livestock farming. But we
do not know yet what the longterm effect is of low concentrations of antibiotics in the environment.’ Mevius is looking for funding for this research. AS
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In recent weeks we’ve seen the leaves fall from
the trees and the onset of autumn. Online
you’ve read about a student who was taken to
court, diversity workshops designed to propel
women to the top, and a quick fix for the student housing shortage. Join the discussion!

REACTIONS ON...

RESOURCE-ONLINE.NL
CRIMINAL RECORD NICKED

TOP WOMEN

A HOUSE OF YOUR OWN

Charged with assault, a member of Argo
appeared in court on 10 October. The sentence, a conditional community service plus a
small sum for damages, drew mixed reactions.

This autumn various diversity workshops
for the WUR’s best and brightest are getting
underway. The aim is to get more women into
the upper echelons of science.

Student accommodation provider Idealis will
be housing Dutch students in vacant rooms
earmarked for international students. The
rooms in question are in the star flats and on
Haarweg.

‘What a sham,’ says JH about the sentence.
‘Deliberately risking murdering someone
(because that’s what you are doing when you
knock someone on the head with a heavy
Maglite flashlight) and getting off with a 500euro fine; truly scandalous.’ Others mention
the context. The victims had already nicked a
painting from Argo. In this student tradition,
associations get their stolen stuff back when
they pull off a similar feat. Some respondents,
however, think it isn’t chic to carry on the
stunt after you’ve been caught. ‘It would be a
“joke”,’ says Jankdam, ‘to steal a painting
unnoticed. Not to run off with it on a drunken
whim.’ He admits that he’s biased against the
victims because they are members of Ceres.
He often hears negative stories about this
association. This irritates Wakker Vlees. He
thinks it’s not fair to generalize on the basis of
anecdotal evidence. ‘An argument without
grounds.’ Gerritje finally draws the discussion
more or less to a close. He believes the sentence is heavier than it seems. ‘That [...] fine
might sound like a joke. I think [it] means that
his Certificate of Good Behaviour (formerly,
criminal record) now sports a conviction for
assault.’ In other words, he ends cynically,
‘Good luck getting a job!’

That the term ‘diversity workshop’ is the title of
an article that’s exclusively about women, amazes Romy. ‘What’s the score then with non-native
Dutch, homosexual and disabled professors? Are
they currently proportionally represented?’
Resource editor Rob Ramaker explains that the
workshop is part of the action plan for gender
policy and is therefore aimed specifically at
women. ‘However, the workshop does deal with
mechanisms that are broadly applicable, which
is why I’m calling it a diversity workshop. (And
to avoid the ugly term “gender awareness” borrowed from English.)’ The corps of Wageningen
professors is currently predominantly native
Dutch, although Executive Board President Louise Fresco has said in an interview that this year
a non-native Dutch professor will be appointed.
This discussion about diversity doesn’t go down
very well at all with Autochtoon: ‘Waited a while
to respond in the hope that someone would
reply who finds this utterly discriminatory policy
as ridiculous as I do.’ Given that he’s already
blowing his top about a workshop, it’s just as
well for his blood pressure that Wageningen UR
doesn’t have a quota or practise positive discrimination. But still, Autochtoon finishes by
wondering when the university’s non-native
Dutch staff, capable as they are, will speak up.
‘Probably scared that under Fresco’s new policy
promoting discrimination, their jobs will immediately be given to an unsuitable “pathetic” individual.’ After this response, incidentally, not a
soul replies.

The announcement gives Jankdam a eureka
moment. ‘This explains [...] why students were
so surprised that there were a lot of vacant
rooms on various corridors, while other students were complaining that they couldn’t get a
room through Idealis.’ He thinks it’s a bit late
in the day for Idealis to be proposing this in
October. Based on room requests made in the
summer, they could already have made the
rooms available. ‘What’s more, why didn’t they
take this step in past years?’ SFO lid understands the indignation but says it’s all a bit
more complicated than that. ‘As a relative
insider, I can tell you it’s not that easy, due to
the contracts between WUR and Idealis, for
example, and tenancy law in general.’ Besides,
some students who register for rooms don’t
actually turn up in September. So, he signs off,
‘Be happy it’s now possible!’
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Work is
(too) busy
We all have busy periods, with nights
when we sleep badly or not at all.
Stress is all part of the game and you
mustn’t complain. Until something
snaps and it is too late. Why? Is the
workplace unhealthy or are we the
problem?
text: Roelof Kleis / illustration: Ratch
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‘S

tress’ evokes an image of pressure and
tension. Of aches and pains, trouble
sleeping, worrying and low spirits. But
that is unhealthy stress. Healthy stress is
actually a good thing, as it keeps you
alert. Occupational social worker Cor
Meurs explains that stress is a normal physiological
response in the body. ‘I always use the example of a bear on
your path. This triggers a fight-or-flight response in our
body. Adrenalin is released, our heart rate increases and
the muscles tense. Once the danger has gone, we recover.
But if we keep encountering new bears on the path, we end
up with unhealthy stress. The body no longer recovers.’
The bear on campus is called ‘work’. Or rather: too
much work and the stress it causes. During the next week,
the lunch breaks on campus will be all about work-related
stress. Organizer Wies Leer (head of HRM at AFSG) says
the rather appropriate motto of the national Work-Related Stress Week is ‘spotting the last straw’ (that will
break the camel’s back). ‘Signs are often ignored for too
long. That’s also partly the culture. The Work-Related
Stress Week aims to break that taboo.’
Work-related stress is a fact, as is clear from the recently
published annual report by Occupational Social Work
(OSW). In the past year, 8.5 per cent of the employees were
clients of OSW - 492 individuals. That is a good percentage
point more than the previous year. This upward trend has
been continuing for the past six years. Work-related stress
and burnout are the main complaints; one in three people
come to OSW with these problems. But that is only the tip
of the iceberg, as work-related stress is much more widespread. In the annual Employees’ Monitor, half the
employees say there is too much pressure at work.
So half of us are too busy. ‘That is why we should take
work-related stress seriously,’ says Leer. ‘But we would
really like to know more than that one answer. Is it systematic? Some people like deadlines and challenges. A project
like that can be the best time you ever had and you may be
incredibly proud of the result.’
IMBALANCE
It is also due to the times we live in, says Meurs. ‘Everyone
is busy. It seems as if you have to be busy too in order to fit
in. By which I don’t mean to trivialize work pressure; however, I don’t believe it’s the main factor causing stress.
Work doesn’t make you sick. It’s the associated aspects
rather than the work itself that cause stress. People aren’t
in the right job, they feel pressure because they have to
work billable hours, or they are unable to control their
own work. Stress is an imbalance between workload and
the ability to bear that load. But stress can’t simply be
removed by just reducing the workload.’
According to Meurs, the solution for work-related
stress lies first and foremost with the individual. ‘It always
makes me smile when people ask what the organization
should be doing about work-related stress. Take responsibility yourself. Choose what to drop if it really gets too
much. We’re all incredibly motivated and driven and
never stop.’
‘What we do is make clients aware of their own stress
signals,’ says Meurs, explaining OSW’s approach. ‘We also

get them to list their own stress risks. In fact, we hold up a
mirror to them. Then we encourage them to opt out of the
rat race and take measures. There are four possibilities:
you change yourself, you change the situation, you accept
the situation or you leave. But that does not mean you have
to face this alone. HRM, colleagues and managers can all
help you.’
MEANINGFUL WORK
Lenneke Vaandrager (Health and Society), an expert in
work and health, gives priority to the concept of the
healthy workplace. In considering how to deal with
work-related stress, she draws on the notion of salutogenesis, which focuses on what makes us healthy rather than
what makes us sick. ‘A healthy workplace is a place that
challenges you to do your work in such a way that you feel
you are able to carry it out in the right way. To do work that
suits you as much as possible. To be productive in a way
that is meaningful for you and which you can keep up for a
long time. It is important to have the support of your colleagues and management. And to take a step back now
and then. Take a good look at yourself and your surroundings. How is your relationship with your boss and your colleagues? Managers should also ask themselves whether
they are being sufficiently inspiring, whether they encourage teamwork and whether staff get enough opportunity
to develop.’
Is Wageningen UR one of these healthy workplaces?
‘Yes, in some respects,’ says Vaandrager. ‘To a certain
degree, we can decide for ourselves what work we do. Scientists are focused on the content. Having meaningful
work is really key. But there is also a huge amount of
bureaucracy, and administrative systems take up loads of
time and energy. Take a system like MyTravel. It’s a shame
to waste so much time on that. It is all based on the idea of
controlling everything, distrust instead of trust.’
Meurs is also critical about this aspect. ‘Before introducing something in the organization, you should ask
what effect it will have on the workload and stress. Take
the habit of cc-ing people, or all the info you have to supply
management with these days. The more you trust people
in an organization, the quicker things get done and so
production increases. But if people distrust one another,
stress increases.’
30 October 2014 — RESOURCE
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Positive energy
Jeroen Postma abandoned his Master’s in International
Land and Water Management 18 months ago. Now he
works as a coach and he is busy setting up his Aquarius
Earth Centre as a place for meditation, yoga and coaching.
He will be giving a Positive Energy workshop during the
Work-Related Stress Week.

‘The workshop is based on existing courses. What happens is this: I ask you to take the problem bothering you,
hold it in your hands and accept it. For example, you may
feel you have to work too hard. Literally greet the problem
and say this out loud. Then ask it questions. Why, for
example, am I working so hard?
‘I’m really holding up a mirror. The problem in your
hands subconsciously calls up an answer. There is often a
subconscious feeling hiding behind the problem. By
accepting the problem, you can find out why that feeling is
there and where it comes from. Then you let it go. This
sounds simple, but it works. By accepting it and letting go,
the tension and pressure disappear, leaving room for you
to take action. For example, to approach your boss and
discuss the workload.’
Except during the Work-Related Stress Week, Postma gives
his workshop every Monday evening at 20:00 in the Leeuwenborch.

‘You’re never
the same again’
‘The moment something snapped was in a meeting. I suddenly burst into tears. The only thing I managed to say was
that my garden was a mess. Gardening is my big hobby
and I no longer had any time for it. At first I thought: just
step outside and it will soon be over. I was sent home for a
week. But that was when it really started. I sat at home on
the sofa like a zombie. All I could do was cry the whole
time.
I was head of the department when it happened. We
were in the middle of a reorganization and I was temporarily filling in for my boss, who had left. On top of this, I’d just
started a demanding home study course. A classic case. It
was a bolt from the blue for my colleagues. It seems I had
been good at hiding my problems.
I was annoyed by the response from the people around
me, friends and family. Oh, you are just a bit overworked.
You’ll be back to work in a fortnight. That panicked me the lack of understanding. The very thought of work made
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my hands sweat. It was a really emotional period. I completely lost my self-confidence. I didn’t even dare walk
down the street, I was so afraid of all the people around me.
The main reason for my burnout was that I have too
much of a sense of responsibility, which makes me want to
get involved in everything. I have had two good coaches
and an awful lot of discussions. They went pretty deep,
about what kind of a person you are. We also discussed
stuff that happened in the past.
Overall, I spent six months at home. It took another
three months to build up the work again slowly. But you
never really get over it. In that sense, burnout is a chronic
illness. You’re never the same again. I have to take care of
myself. I rest more, go to bed on time and take on less work
in the weekends. And if I start behaving in certain ways, my
partner says something.’
(This is an anonymous account for reasons of privacy.)
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His CV is impressive, he heads one of Wageningen’s biggest chair groups and
he has some 50 PhD students. A working week often involves 60 to 70 hours
for Willem de Vos (Microbiology), and yet he does not suffer from work-related
stress. What is his secret? ‘As far as management is concerned, surround yourself with people who are better than you,’ he laughs. It also helps not to sleep
much. De Vos only needs five to six hours a night. Talking fast helps too. De Vos
always talks as if he does not have a second to spare. But the key elements in
his approach are focus and working efficiently.

1
2
3
4
5

‘Focus means having a good plan. If you have a good plan, you’ll finish more quickly.
That’s what I always tell PhD students. You can work 40 hours a week and be finished
in four years but if you don’t plan properly, you need 60 hours.’

‘Focus also means proper preparation. You need to consider what direction
to go in. If something new turns up, you have to decide if it fits in with your
work. If all the arrows are pointing in the same direction, you have synergy.
It’s much more difficult to keep different areas going that have nothing to
do with one another.’

‘Focus is time management. You must use your time wisely. American
scientists work long days, but they waste a lot of time drinking coffee
and dawdling. I cut short phone calls from people who want something
from me if I’m not interested. That may seem rude but it saves time.’

‘Remember the 80/20 rule. You spend 80 percent of your energy on
20 percent of your problems. Most time and energy goes on the wrong
things, on hassle. How about reversing that: doing as much as possible
in as little time as possible?’

‘Set deadlines. Perfection is an asymptote, by which I mean you are
never finished. That’s certainly the case for scientists. Our work is
never complete. What matters is knowing when something’s good
enough. So set yourself deadlines.’

30 October 2014 — RESOURCE
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The healthy greenhouse

Four years of research by Wageningen UR and 30 Dutch and German partners in a
European Interreg project produced ‘the healthy greenhouse’: an extensive crop
protection system which gives horticulturalists early warning of diseases and pests as
well as advising them on suitable steps to take.
text: Albert Sikkema / illustration: Martijn Boudestein

1 MEASURING EQUIPMENT
CLIMATE SENSORS
Dotted around the greenhouse
are wireless sensors which
continuously record temperature and humidity, both in the air
and in the substrate. High
humidity indicates over-watering and a raised chance of
disease. The temperature can
also aﬀect the development of
disease.

CAMERAS
Cameras move throughout the
greenhouse, scanning the
plants for stress or the first
signs of diseases and pests,
even before symptoms are
visible to the naked eye.

SPORE COLLECTOR
The spore collector detects
pathogens in the air. It is a
kind of vacuum cleaner which
catches fungal spores in a
sieve, so they can then be
identified.

WATER TEST
Specimens of the irrigation
water are analysed using
the water sieve, a piece
of equipment for detecting
and counting microorganisms.

2 SPECIFIC
TESTS

If unusual values are
detected, suspect plants
can be studied using
specific tests.
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CHLOROPHYLL-FLUORESCENCE CAMERA
The chlorophyll-fluorescence
camera measures the
photosynthesis, and can then
determine whether the leaves
or stem are under stress or
have been damaged.

Watersieve

MULTISPECTRAL IMAGE
SENSOR
The multispectral image
sensor examines the health of
leaves and stalks using light
spectra.

The DNA test developed by
Wageningen company Nsure
establishes within 24 hours
whether a tomato plant is
sick. The Luminex test
recognizes all sorts of viruses
using antibodies and
bacteria, and all sorts of crop
pests using DNA markers.
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3 DASHBOARD

The screen shows the grower
incidences of diseases and
pests using traﬃc light
coding: Green stands for ‘no
risk’, yellow means ‘watch
out’ and red means ‘take
action’.

All the data from the
monitoring appear on a
dashboard and are
translated into advice by
underlying decisionsupporting software.

4 ACTION
BIOLOGICAL CROP PROTECTION
Each crop can be protected from insect-born pests using specific
natural enemies of pest insects.
The impact of the predator insects can be increased using
endophytes – fungi and bacteria which strengthen the plant. The
endophytes probably ensure that predator insects find their prey
tastier than the plant itself.
Ichneumonid
wasp

Endophytes

TARGETTING SPRAYING
If prevention and biological crop protection are not adequate,
chemical substances can always be used. It is preferable to dose
these with a crop-dependent spraying system, which only sprays
if the sensor detects plant parts. The precision sprayer is even
better: it only sprays plants in which stress has been detected.

The healthy greenhouse is an initiative of Wageningen UR and
the Landwirtshaftkammer Nordrhein-Westfalen. The project
lasted four years and cost 10 million euros. More information:
www.gezondekas.eu
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Battling it out with
bananas in
Boston
A group of Wageningen students
has devised a weapon against the
disease that is threatening banana
plants worldwide. In Boston
they will be competing against
biotechnology students from
across the world.
text: Rob Ramaker / picture: Sven Menschel

E

very evening, just before 11 p.m., a siren wails
through the chemistry building. Closing time.
It is a sound that Wen Wu, a fifth-year Biotechnology student, has heard regularly in recent
weeks. Here, with a team of fellow students, she
has been tinkering relentlessly on a bacterium.
The biotechnologists want to transform the organism
into a weapon against Panama disease, a worldwide threat
to banana plants.
They plan to submit their project to iGem, a student
competition in the field of ‘synthetic’ biology. Starting 30
October, the Wageningen students will be competing in
Boston against some 250 student teams from across the
world. Synthetic biology is a discipline in which hereditary
material is radically changed so that organisms do what
we want them to do. In addition, the organization running
iGem wants to improve the way this process is structured:
entries must be constructed of ‘bricks’, Lego-like modules
that can be combined in countless ways.

30augustus
October 2014
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PANAMA DISEASE
The Wageningen team’s entry is called BananaGuard. It is
designed to act as a bacterial weapon against the dreaded
Panama disease, which is caused by the fungus Fusarium
oxysporum. Worldwide, Panama disease forms one of the
greatest threats to the cultivation of this fruit. In the 1950s
the then dominant banana variety Gros Michel succumbed to Panama disease. Growers responded by switching to the resistant Cavendish variety. But since the 1990s
this variety too has been under attack, from a new strain of
Fusarium. The disease is jeopardizing not only the availability of one of the most popular fruits, but also the economic foundations of a number of impoverished developing countries.
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The weapon the Wageningen students are employing
in BananaGuard is an adapted soil bacterium. This
behaves normally until it notices Fusarium. Then the new
system becomes active and the bacterium attacks the fungus. This is a complex project involving many parts. For
instance, the bacterium must first succeed in finding the
fungus. To enable this, the participants drew inspiration
from soil bacteria with immunity to Fusarium. Evidently,
these have a sensor that reacts to fusaric acid, a unique
substance that the fungus secretes to help it penetrate
plant roots.
Once the fungus has been noticed, the sensor switches
on a couple of genes. These produce four types of fungus
poison. Wu has shown that this approach does indeed
halt Fusarium, in an experiment in which she cultivated
fungi in a Petri dish, with and without the addition of
BananaGuard. She is still awaiting the results of greenhouse tests in which the bacteria have been placed directly
onto the roots of banana plants.
GENETIC MODIFICATION
In the greenhouse where Wu is carrying out her tests, it is
clear why BananaGuard is more than an academic exercise. Visitors are allowed into these areas only if they are
wearing a white coat and tall, disposable boots. Ranged
here are banana plants, different species and varieties,
large and small, all laid out in neat rows.

‘I wanted to take part in iGem
as soon as I heard about it.
It is fun science to set up
something yourself.’
It seems like a tranquil scene, but Fernando Garcia Bastida, a doctoral candidate with Biointeractions and Plant
Health, disabuses visitors of that notion. A closer look
reveals sallow leaves and silver stalks, some of which have
burst open; signs that all these plants are contaminated
with Fusarium and typically will soon die.
In the greenhouse Bastida, whose PhD supervisor is
banana researcher Gert Kema, is testing related wild varieties for resistance. But even once he finds the genes responsible for the resistance, it will be difficult to get them into
the species in need of protection. This is because banana
trees reproduce by cloning rather than pollination. This
rules out the use of conventional ‘cross breeding’ to acquire
the desired characteristic. Alternatively, any change made
in the lab falls within the scope of genetic modification, so
it is debatable whether society would accept this kind of
solution.
An advantage of BananaGuard, say the students, is that
it doesn’t create any genetic changes in food crops. However, it is still going to be difficult to convince society that it
is okay to release genetically modified bacteria into nature.

To allay fear as much as possible, BananaGuard is being
given two types of security. The first is a kill switch, which
causes the bacterium to commit suicide after it has been
active. Secondly, the further distribution of the bacterium’s
anti-fungus genes is prevented by an emergency brake. As
soon as BananaGuard tries to share its genes with another
bacterium, it poisons both itself and the recipient.
DEADLINE
For students, participating in iGem is not like doing a regular internship or thesis, says supervisor Nico Claassens.
They create their own idea rather than join an ongoing
project. And they do their own preliminary research. In
addition, the participants seek sponsors, organize public
events and cooperate with researchers in other groups.
It is precisely this broad responsibility, thinks Claassens, that attracts dedicated, ambitious students. Since
June, seven students have been working full time in a
practicals lab on the Dreijen campus. Many other students are providing supporting services. Most of the participants took no summer holiday this year and, with the
deadline approaching, they are increasingly having to sacrifice their free evenings and weekends. ‘My social life has
come to a complete standstill,’ says team captain Wu. But
she doesn’t doubt for a moment that it is all worthwhile: ‘I
wanted to take part in iGem as soon as I heard about it. It
is fun science to set up something yourself.’
As the deadline of 18 October looms ever closer, the
stress is palpable. They knew from the outset that their
idea was too ambitious to be completed in full; completing the individual parts would be a great achievement in
itself. They work through the last night until six o’clock in
the morning in a student kitchen on the Haarweg. Then
the Edit button disappears and their web page is locked
down. In the end, they did manage to largely complete and
describe their sensor, fungus poisons and kill switch.
‘It isn’t 100 percent,’ says Wu. ‘But we are pretty satisfied.’ In the weekend after the deadline she leafs quietly
through the summary pages produced by the other teams.
It makes her feel optimistic: ‘In our track, nutrition, we
are among the top teams, but you can’t read all 250 pages.’
She is enthusiastic about finally going to Boston, but she’s
also nervous. Now, at last, they will find out how they have
done. ‘And I’d really like to win.’

More about Banana Guard:
http://2014.igem.org/Team:Wageningen_UR

Would you like to know how the
iGem team got on in Boston?
Follow their performance on our website

Resource-online.nl
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RESPONSES TO THE STRATEGIC PLAN

‘WHAT WE NEED NOW
IS CONCRETE ACTION’
‘One Wageningen’ was the executive board’s mantra during a tour
of the various branches of Wageningen UR in October. The three
executives presented the new strategic plan in broad lines and engaged
in discussions about it with the staff. Wageningen needs to operate
even more as one whole, said board chair Louise Fresco. What sort of
response has she had?
text: Resource editors / photo: Bart de Gouw / cartoons: Michiel van de Pol

Theo Vogelzang

Ivo Laros

Lijbert Brussaard

Ruth Bouwstra

Researcher in Economics and Policy at
SSG
‘My response is a bit ambivalent. On
the one hand, the board did have a
good story: it is certainly a good idea
to try to get everyone in Wageningen
UR on the same page. On the other
hand, I found the responses to the questions rather defensive and sometimes superficial. Also, as an old hand, I
have seen several strategic plans come and go, and I’ve noticed that you don’t always see much evidence of them on
the work floor. Perhaps it will be different this time. But ultimately my judgment is positive. It is good that the board
came along to talk with us about the future of the organization. As I see it, you can tell that there’s a wind of change
blowing through the board rooms.’

Professor of Soil Biology and
Biological Soil Quality
‘The idea of One Wageningen appeals to me. Yet what you see in practice is that many incentives are not at
all targeted at collaboration, but at
individual excellence. That does
nothing to promote collaboration. This incentive structure needs close examination. The question is: how do we
use our funding so that collaboration is rewarded as well?
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Assistant researcher in Molecular
Ecology, Alterra
‘More collaboration sounds great,
but in the ESG in recent years I see a
trend in the opposite direction. Attempts to bring the department of
Environmental Sciences and Alterra
together have not met with much success so far. That was
explicitly mentioned in a visitation a couple of years ago,
too. Another example. As an analyst, I once tried to do
some work on a temporary basis for another group,
through the WUR project workplace. That got stuck in the
end because it was cheaper to hire an external worker
through an agency. So in one place someone is sitting doing nothing, and somewhere else someone is hired
through an agency.’

Researcher at the CVI
‘If your vision is ‘One Wageningen’,
if that is the dot on the horizon which
you want to work towards in the coming weeks, then concrete action is
needed to form one organization.
How are you going to break down
walls between research groups, institutes and the university? I think you need people who function as bridges, people who work for ‘Wageningen’ rather than within science
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AVSG staff listen to the executive board’s plans in Impulse.

groups, the university or DLO. So don’t just talk about
changing the culture, but actively look for people who can
make the connections and make a reality of that One Wageningen in the day-to-day work. I think a nice joint theme
would be ‘one health’ – it’s a theme that connects all the
knowledge units.’

Marleen Kamperman

Assistant professor at Physical
Chemistry and Colloid Science
‘I came to the strategy meeting to listen to what was said about the importance of fundamental research.
There were questions from the audience on that topic too. Louise Fresco
confirmed that it is a core task of the university to carry out
‘excellent fundamental research’. At the same time, there
was a strong emphasis during the meeting on a better synergy between the university and DLO. Quite how you line
up those two aspects, is not clear to me yet.’

Gerard Nieuwenhuis

Concern Staff/Information policy
‘One Wageningen as an umbrella for
all the independent institutes: that
appeals to me. The name DLO can
go, as far as I am concerned. The
term no longer means anything to
the people who work here. But I

would like to warn that dropping an identity can be threatening. Known brand names such as Alterra should be
kept. In branding you should never throw out the good
things.’

Adrie Vermunt

Programme leader legal research
assignments on food safety at Rikilt
‘I was inspired by the One Wageningen story. We must all work on internal collaboration because there is
room for improvement there on all
sorts of issues. By making use of each
other’s expertise, we can present Wageningen UR better
to clients. This is good for employees as well, because they
get more opportunities for sharing their knowledge. It is
highly appreciated that the executive board is involving all
departments and staff in the new strategic plan. It’s been
quite a journey for them, literally.

Frans Kok

Professor of Nutrition and Health:
‘It is difficult to make a strategy for
all the science units, but the executive board did a good job. I think it
was a good decision, for instance, to
shift the focus from the commercial
‘valorization’ to the broader ‘value
creation’. It is also important to pose the question of what
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Wageningen stands for and what we are going to do with
the DLO organization. Personally, I would just call DLO
Wageningen University, so that you bring the whole scientific spectrum within one domain: from research driven
by fundamental curiosity without immediate ‘value creation’ to direct application.’

Annemarie Breukers

Researcher on Risk Management at SSG
‘At long last, I’m tempted to say. For a
very long time, I’ve noticed a divisive
mentality in the organization. There
are barriers that mean we don’t have
much idea what other people are doing. It happens quite often that I sign
up for an international project only to realize later that
someone from another institute has done the same. So we
are competing with each other, whereas our chances
would be much bigger with a joint proposal. Can this be
changed? I think so, and luckily it is already beginning to
happen sometimes. But then you must make clear what
the added value is for everyone involved.’

Bas Zwaan

Professor of Genetics
‘There is already a lot of collaboration and pooling of expertise going
on, but financial considerations can
play an unfortunate role in new initiatives. Chair groups have to break
even at the end of the year and collaboration means spreading the finances more thinly. So
there is a need to provide positive incentives for collaboration, preferably not financial ones.’
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Ron Hoogenboom

DLO researcher at Rikilt
‘I applaud the way collaboration between DLO and the university is being further developed. Personally I
feel more like someone from Wageningen UR than someone from Rikilt.
Since I am practical-minded, I start
thinking straightaway about concrete issues to tackle. As
an institute, we can make a contribution to education, for
instance. I think that the university stands to gain a lot in
this area. On some subjects we are very well placed because, for instance, we are represented on panels at the
European watchdog EFSA.’

Fré Pepping

Managing director of VLAG research
school
‘On the basis of the preparations I
was involved in on the graduate
school’s behalf, I expected a totally
different kind of meeting. One where
you would be told: ‘These are our five
key research fields; these are our five key issues in education. Instead of emphases they talked about things like an
educational ecosystem, MOOCS (Massive Open Online
Courses – ed.) and distance learning in Singapore. Whereas
the people teaching on the Bachelor’s and Master’s programmes are up to their ears. And remember that the big
bulge in Master’s students is still to come. Bachelor’s students from 2014 will only become Master’s students in
2017. The people who are noticing that the education is showing signs of strain expected more from this meeting.’
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OUTSIDERS GIVE STRATEGIC ADVICE

OPENNESS AND LISTENING
GENERATE SUPPORT

What kind of strategy is going
to determine Wageningen UR’s
course in the coming years? The
outside world is watching with
interest. Especially since Louise
Fresco’s opening salvo appealing
for more dialogue with the
general public. Resource asked a
few ‘ Wageningen UR watchers’
among that general public what
their advice would be for a new
strategy. They had not seen the
presentation.

Dick Veerman

Founder and head editor of Foodlog.nl
‘The management of Wageningen
will have to be open about its research and communication agenda.
The new Enlightenment that Louise
Fresco announced at the opening of
the academic year still sounds to me
too much like soft but insistent evangelism of doubtful
truth value. The 21st century network society doesn’t swallow that anymore. The idea needs to be fleshed out, otherwise it will remain a form of intellectual arrogance.’

Martijn Katan

Emeritus professor on Nutrition
Science at VU Amsterdam
‘Wageningen UR is increasingly
faced with people who find the statements made by food scientists irrelevant, because they think they are in
the pay of the industry. That trend

undermines Wageningen UR’s social status. A public dialogue is not enough to solve this; you need more drastic
measures. Like a moratorium on nutritional research
commissioned by the industry. The flip side is that Wageningen UR can then do less research, and the quality will
suffer too. But that might be necessary temporarily in order to restore our support base.’

Tom Hoven

Chair of the National Students Union
‘I know Wageningen University as a
pretty small-scale university, with
students who usually live in the
town itself. So I would advise against
opting for more distance learning. In
science programmes especially,
plenty of student-teacher contact is crucial to the transfer of knowledge. The student-teacher ratio at Wageningen makes the university unique, and I think students
opt specifically for that. MOOCs are a different story, and
I am hugely in favour of them. We think it’s a wonderful
principle that knowledge is openly and freely available.
But that only goes for courses; you can’t grasp a whole degree programme solely through online material.’

Jan Braakman

Editor of Boerderij [farm] magazine
‘Wageningen UR is popular in the
ranks of policymakers and politicians, but less so among farmers
and horticulturalists. Some of these
entrepreneurs think Wageningen toes
the line dictated by policymakers in
The Hague and Brussels too much and does not serve the
interests of the primary sector. We notice this every day
on our website too. In the last week, for instance, there
was a lot of suspicion of a leaked report by fertilizer experts from the CDM, in which Wageningen researchers
were involved. What can Wageningen UR do about this?
Not ‘explain things better’, as researchers often think
they should, but start by listening better to farmers and
horticulturalists. It starts with understanding what the
other person wants.’

30 October 2014 — RESOURCE

24 >> student

Wageningen student honoured as hero

‘As the sea rushed in up she
stayed rooted to the spot’
During a trip around Africa in 2012, Joa Maouche found himself involved in
a shipping disaster. A ferry boat sank and half of the people on board died.
Not only did Joa survive himself, but he saved the life of fellow traveller
Eline. For this he received the Carnegie Hero Fund Commission’s silver
medal. He told Resource his story.
text: Nicolette Meerstadt / photo: Sven Menschel

July 2012. Joa, a student of Urban
Environmental Management,
travelled from Uganda to Tanzania with a few companions. One
of them was Eline, whom he knew
through the Green Left party of
which he is an active member.
The group had an intensive twoweek trek behind them and they
felt it was time to chill out. A good
place to do that was Zanzibar, a
tropical paradise in the Indian
Ocean about eight hours off the
mainland by boat.

‘MV Skagit was the name of the
boat for which we bought tickets
from an illegal vendor,’ says Joa.
‘It was the slow ferry, but we
thought that would be more interesting because the locals took it.
The Skagit was an old river boat
from the US, to which an extra
deck had been added – though we
only heard that afterwards. I did
see a few dents, but we had no
idea that she wasn’t seaworthy at
all. For a laugh, my father had
sent on a newspaper article the

Some of the victims seeking refuge on the remains of the ship.
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day before, about a ferry which
sank on the same route one year
earlier. We laughed. We had no
worries at all.
There was a strong wind that
day. The boat was tossed to and
fro by the high waves. At some
point it looked like things were
going the wrong way. A massive
wave tipped the boat and the
sides touched the water. One African man panicked completely,
but the local people just laughed
at him. They stayed calm, so I did
too. All the corridors were full of
people, and a lot of them were
seasick. Then came a second wave
that almost capsized the boat.
The third wave pushed us over
the tipping point. At that moment
I was sitting at a table with Eline
and Jaap. A split second later I
was standing on the arm of my
bench. I looked down through the
porthole into the depths of the
sea. Then the glass shattered.
Eline was in a total panic. She
screamed and screamed, stuck
between the table and our backpacks. As the water streamed in
on all sides she stayed rooted to

the spot. I grabbed her hand,
looked her straight in the eye and
said it would all be alright. In the
end she managed to wriggle free
and got moving herself. Jaap was
sitting opposite us, but when the
water rose so quickly I knew I
couldn’t do anything for him anymore. The ship was sinking
around us.
HEART MASSAGE
‘Once we surfaced, there was a serene calm, strangely enough. I
couldn’t see Eline yet, but fortunately she soon came up. Then we
swam together towards a life raft.
A Tanzanian pushed me under
water to get to the boat faster. I
had to push back to stay above water. Only when I reached the raft
did I realize what had happened
and I looked for the other members of our little group. Luckily
Jaap had been able to get out of
the ship and he joined us on the
life raft. We spotted another of
our companions underneath the
ship, which was now upside
down. All four of us were still
alive.
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‘Once we surfaced,
there was a
serene calm,
strangely enough.’

More and more survivors got
on to the life raft. One young
woman who was brought onto the
raft wasn’t breathing anymore. I
started to give her a heart massage, based on what I had seen in
hospital series. An awful lot of water came out of her mouth. Then I
had a go at giving her mouth-tomouth resuscitation. Fortunately,
she survived. The next day she
even looked by up and gave me a
big hug; that felt unreal. Another
Dutch woman got onto the raft,
Inge. She got stuck in an air pocket underneath the upside-down
boat. After a couple of attempts to
escape, she managed it, just in
time. She was still in panic and I
had to do my utmost to calm her
down.
Meanwhile, our problems were
not over yet. The life raft was bobbing about on the high seas. The
Skagit had no radio contact with
the harbour and no emergency
signal had been sent. Luckily, after at least an hour, we were spotted by a small plane and a rescue
effort was launched. It turned out

in the end that about half of the
people on board had survived.
There were 145 victims.’
MEDAL
October 2014. Joa’s girlfriend had
to pay an urgent visit to the town
council offices in Renkum. Would
he mind coming with her? As he
walked in, he saw ‘nearly all my
nearest and dearest’. In a moving
ceremony, he was awarded the Silver Medal in recognition of his
courage during the disaster.
‘Inge said that for her I had
been a beacon of calm, which had
helped her to process her trauma
better. It was extraordinary to hear
her say that; it really moved me.
Eline too explained what I had
meant to her. They had put me
forward for this award together.
It may sound a cliché, but I
don’t feel like a hero. I just did
what I could. Everyone reacts in
their own way. I was very calm, but
I couldn’t help that.
It has been a formative experience in my life. When I came back
to Wageningen, I saw everything

The MV Skagit

Joa’s travel compag
nio

ns afther the dissa

ster.

in a new light. For my studies that
was bad news, because why on
earth should I write a book review? On the other hand I am
more self-confident. I found the
nerve to tell the girl who is now
my girlfriend that I liked her. After
all, I had faced bigger challenges
than that. It was just as though I
had opened an extra can of courage.’
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TIGHT FIT
What would you do for a Big Mac
and 15 euros? An English student
was prepared to stick her head into
a bottle bank. Of course, she
couldn’t get her head out again.
Fortunately, she’d been drinking a
fair bit and that probably made it
seem less of an ordeal. After a
couple of hours the fire service
cut her free.

BAAA

A British shepherdess noticed that
her flock was acting weirdly. The
sheep were making odd noises
and stumbling about en masse.
When she investigated, she found
seven bags with suspicious-looking
contents that smelt of marihuana.
The entire flock was stoned.
Together they’d worked their way
through 5000 euros’ worth of soft
drugs. That must have been some
trip.

Thymos in financial trouble
Thymos sports foundation is
desperately low on cash. For
years now, the number of
students in Wageningen who
join a sports club has been
increasing, but the university’s
funding isn’t keeping pace. The
sports foundation has sent an
urgent letter to the Executive
Board, asking for more money.
Every year Thymos shares the subsidy from the university between
the various student sports associations. In addition, it regularly
holds sporting events, like the Battle of the Studies, tournaments
and Sport Night, which has free admission.
This funding hasn’t increased
since 2011, writes Thymos, while
the number of students taking up
membership of a sports association has increased considerably. In
2011 student sports clubs had
1334 members. By February 2014
that figure had risen to 1736. The
number of students holding

The annual Sport Night, one of Thymos’s events.

sports rights is rising rapidly:
from 3866 in 2011 to 4450 in 2014.
‘The funding situation is only getting worse,’ says Thymos chair
Merijn Moerland. ‘If nothing
changes, we’ll be in trouble.’ Thymos would like to see an 18 percent increase in its subsidy from
the university.
Student party VeSte is backing
Thymos in its quest for greater financial resources. ‘We fully recognize the importance of good
sports facilities; last year we did

our utmost to get a second sports
hall. Thymos’s subsidy has been
frozen for years and in view of the
growing student numbers that
needs to change. VeSte is keen to
help and will ensure that this topic is put on the agenda in the student council.’
Meanwhile, Thymos and the
university are discussing an increase in the university’s financial assistance. Thymos doesn’t wish to
comment on how the talks are
going. LvdN

SEX
Sex is a Scottish invention.
Australian researchers have traced
its origins to placoderms (extinct
primitive fish) they found in
Scottish lakes. Organs that were
always believed to be some kind
of arm, now appear to be the
predecessor of the penis and the
vagina. Remarkably, the critters
mated sideways.

ENERGETIC
A person’s mood is reflected in the
way they walk. But now we know
it also works the other way round,
thanks to researchers at Canada’s
Queen’s University. Slouching
along with drooping shoulders
makes you sombre. And conversely,
deliberately walking energetically
improves your mood. Give it a go
in your lunch break.
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MARKT 13 It was nice and busy at Markt 13 on 9 October der Straten knew how to attract the serious pub-crawlwhen the new student cafe opened its doors for the first ers: beer, wine and soft drinks for one euro, and a happy
time and students found their way there in large numhour with shots. (r). LvdN
bers. BSc students Max Elbers and Gerbert de Voogd van
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EPISODE 38 - MORTIERSTRAAT 14B<<
ILLUSTRATION: KIM PETERSE

The story so far: It’s been 18 months
since the last house party at Mortierstraat.

Rubik’s Cube
‘E

mpty pizza boxes and a cold slice
of quattro formaggi littered the
table. Vera was due to join the house
meeting later on; she had some work
to finish off in the Forum library.
‘The secret of a good house party is the
name,’ said Willem-Jan. ‘It doesn’t
matter what the theme is as long as the
name is funny and catchy. That way
people remember your party. Personally, I’m all for Plastered in Paradise.’
‘Or, Bring your Pyjamas to the Sahara,’
added Derk enthusiastically.
‘Man, that doesn’t rhyme,’ said Willem-Jan. ‘Naughty in
Nature, that’s a good one. Or, Farmer wants a Charmer.’
Bianca rolled her eyes. ‘What pathetic ideas. Every woman
wearing as little as possible, that’s all it’s about.’
‘Sure, if there’s half a chance,’ said Willem-Jan grinning.
Strutting like cocks, they spent the next fifteen minutes
spewing out similar ideas. All of which were shot down in
flames.
‘Guys, we’re not getting anywhere,’ Filippo interrupted the
bickering. ‘We should think outside the box. Do something
creative, new.’ He paused to think. ‘We should have a
Rubik’s Cube party.’ They all looked at him blankly.
‘People swap clothes until they only wear one colour. And
first to manage that gets a prize. That’s great, right?’ To
Filippo’s disappointment, no one expressed enthusiasm. ‘Or
dress up as your favourite internet meme?’ When this was
met with another resounding silence, he crossed his arms

and sank back on his chair.
‘Hockey or Trashy,’ continued Willem-Jan.
‘Princes and Princesses,’ countered Bianca.
‘Up shit creek with a pipsqueak.’ ‘No. Snobs and Toffs.’
When their brainstorming finally dried up, they still didn’t
have a theme. In the quiet living room, they heard the front
door slam shut. Vera came into the room.
‘What did I miss?’ she asked, throwing her coat over the
sofa.
‘We can’t agree on a theme,’ said Derk. ‘Perhaps you should
just choose, as someone neutral.’ Everyone at the table was
so drained that there was no protest.
‘Oh, hmm,’ said Vera, and she pondered. ‘Well, I think it
would be super cool to hold a Happy to be Non-PC party.’
Groaning, they all covered their faces in dismay. Only Willem-Jan grabbed his smartphone. ‘Oh Vera, it’s for you.
2007 is calling to ask if they can have their creative party
idea back.’

Resource volgt de belevenissen in de Mortierstraat 14B

Temporary shelter for homeless students
Dutch students in desperate
need of a room can make temporary use of accommodation
intended for international
students. Idealis is making more
than 100 rooms available in the
star-shaped blocks of flats and
on the Haarweg.
Each year, Wageningen University
reserves rooms with Idealis for international students. The university also has some student accommodation of its own. At the end of

September, it became clear that
many of the rooms were not needed because the number of international students had not grown.
What is more, many of the existing
international students had moved
within Wageningen. As a result
there are now more rooms available than in previous years. Idealis
says the number of vacant properties has never been so great so early on in the academic year.
There are 155 empty rooms in
total, 115 owned by Idealis and 40

owned by Wageningen UR. ‘A pity,’
says Sylvie Deenen, the director of
Idealis. ‘We consulted Wageningen UR and decided to offer students who have registered for accommodation the option of renting these rooms.’ The offer only
applies to Dutch students who are
on the Idealis waiting list.
The rooms have fittings and
furniture and they are to let up until 1 August 2015. After that, the
university expects another big influx of new international students.

Deenen: ‘Students looking for a
room who want to take up this offer remain on the register and
keep their registration period. If
wished, they can move on the basis of this to another Idealis room
in the course of this academic
year.’ The rooms are available in
the Bornsesteeg, Asserpark, Hoevestein and Dijkgraaf blocks of
flats and on the Haarweg. LvdN
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>> PARTIES
The best parties according to
Wageningen Uitgaans Promotie. Check
www.wageningenup.nl for all parties.

CERES – HAUNTED VILLA VELUVIA
Thursday 30 October from 23.00 to 05.00
Not the only Halloween party, but certainly one
of the most enjoyable. The first open party of

the new period at Ceres. Study stress hasn’t yet
kicked in, so there’s plenty of time to let your
hair down. Put on your most gruesome and
frightening outfit and come to the Haunted Villa. Admission: €3.50
WAGENINGEN – PROCESSION 2014
Wednesday 5 November from 18.00 to 03.00
Palm’s horses are coming back to Wageningen.
On 5 November, when the clock strikes six, the
taps will open in various pubs, and once again
you can savour Dobbel Palm, a potent autumn
beer. If you’re lucky, you’ve already got hold of a
‘strip ticket’: ten beers for ten euros. But no
worries if you haven’t. Individual beers cost only a few euros more and it’ll be just as much
fun. You set the pace and choose how many

pubs you visit. Whatever you do, expect the city
centre to be packed and the atmosphere to be
super convivial.
BUNKER – VGSW ANNIVERSARY PARTY: GRAFFITI
Thursday 11 November from 22.00 to 06.00
On Tuesday 11 November the Christian student
association VGSW will be hosting an open party
in the Bunker. In celebration of its fiftieth anniversary, VGSW is bringing light to the darkness
with an evening of black light and face-painting. We’re assuming that all the stops will be
pulled out to make this a blast of a party. Student card mandatory.

This feature is provided by the Wageningen-UP
team

>> THE WORKS
‘AFTER THREE
MONTHS OF
RESEARCH I’D
REALLY HAD ENOUGH’
Who? Rob Jansen, Biology Master’s student
What? Four months Master’s thesis with the Snow Leopard
Conservancy India Trust
Where? Ladakh, India
‘The Resource Ecology group wanted to write a book about
nature conservation and bird migration in the Himalayas. My
research could contribute to that. I had never been in the Himalayas, so I thought it would be an adventure. And it was. You see, in
winter Ladakh is snowed in, completely sealed off from the rest of
India. Thanks to the cold and entirely different eating habits, I lost
ten kilos in the four months I spent doing field work.
My research was about the availability of food for birds. In India, birds
occur in greater numbers at some altitudes rather than others. It had
been suggested that this is due to the availability of food. So I quantified how much food could be found in the wetlands. I often spent
hours in temperatures of minus twenty with my hands in water, ice
and mud, rooting around collecting little animals.
Unfortunately, my finger became infected. Not so strange given that
sometimes I couldn’t take a shower for three weeks at a stretch. Water
was scarce and the shower was outside in the freezing cold. Finally, I
gave up and went to the hospital. Well, I say hospital but the treatment
room was separated from the street by no more than a cloth. Next to
me, someone was having a stomach operation.
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After three months of research I’d really had enough. So the walking
safari in an area with snow leopards was a godsend. One time I was
completely alone with two snow leopards. I don’t think there are
many people who can say they’ve had that experience.’ MvdH
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in memoriam
Aljaž Gaberšek
On Thursday October 16th we received the devastating news that
Aljaž Gaberšek passed away in his
home country Slovenia. A shock to
all who knew this unique person.

MEANWHILE IN... <<
Meanwhile in… Spain

In the news: Twenty-year-old student Francisco Nicolás
presented himself as an advisor or a secret agent and
managed to worm his way into the higher echelons of the
Spanish government. Amongst his hoaxes, he had himself
ferried under escort to political gatherings he had organized
himself in a luxury villa in Madrid.
Commentary by Raquel Fagoaga, an MSc graduate in Forest and
Nature Conservation, and Rebecca Arias de Real, who works at
Alterra; both from Spain.
Raquel: ‘I don’t think Spanish politicians are really
interested in politics. As soon as anyone with money comes
along, they don’t care who he is. The only thing that matters
is that they can benefit themselves. I think that politicians
are so used to being able to line their pockets like that, that
they were not suspicious of Francisco Nicolás. He was even
photographed with the king. No doubt the king wanted to do
business with him too – it wouldn’t be the first time.’
Rebecca: ‘But it is not just the politicians that need to
change. People have got used to this kind of corruption –
they think it’s normal. At the same time, it is part of our
culture to grab any opportunity that you think you stand to
gain from. If you don’t do so, people say you are crazy. We
need to change that mentality first, before we can do
anything about government.’
Raquel: ‘That is one typical feature of the Spanish, but on the
other hand they are more generous than people in other
countries. It is totally contradictory. We are still influenced
by Franco’s dictatorship – we haven’t completely shaken that
off yet. There are still big shots from Franco’s time in
government. So what can you expect? But in the end, Nicolás
has given them a taste of their own medicine. He has been
photographed with a king we don’t want, he has shown up
the politicians we hate; somehow I am proud of that lad.
They got what they deserved.’ JB

Aljaž started his MSc studies Environmental Sciences in February
2012 and was strongly interested in
developing pathways to a more sustainable use of natural resources.
His thesis focussed on options to
reduce greenhouse gas emissions
at the municipal scale. He had just
finalised his thesis report.
Aljaž was a man of many talents including sports, arts and science,
warm and genuinely interested in
people (old and new friends), engaged, and committed. He knew how
to motivate and inspire people. He
was very enthusiastic and full of
ideas on many topics of his interest. Unfortunately, not all his
bright ideas could be realised within the time frame given.
Recently Aljaž was having medical
problems and he felt his future
would become one strongly influenced by medication. Expecting that
he could no longer live the rich and
full life he used to live, he chose
rather to end it.
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Aljaž managed to unify people,
even after his passing away. The
memorial ceremony on Friday October 24 was held in Impulse and was
broadcast on WUR TV. Via the memorials given by his study advisor,
his thesis supervisor and his many
friends, Aljaž continued to challenge us to get out of our comfort
zone. We spoke, we listened, we
sang songs, we talked and hugged,
we laughed and we mourned. We
will continue to do so in the strong
spirit Aljaž shared with us. Life will
not be the same, knowing that Aljaž
is no longer around. But we are inspired by him and the many joyful
memories we hold.
We wish his family and friends in
Slovenia, the Netherlands and all
over the world the strength, love
and endurance to cope with this
huge loss.
On behalf of the programme team
Environment & Climate, the Environmental Systems Analysis Group,
and his many friends,
Bram te Brake, Lars Hein, Alet
Leemans and Marjo Lexmond

WILD TALES - ALMODOVAR

DONDERDAGAVOND
€ 3,– STUDENTENKORTING

27-10-14
30 October 2014 — RESOURCE

14:30

30 >> service

Be aware
of cyber
crime
You are the key to our information
Join the protect it action week from 27 to 31 October!

protectit.wur.nl

Promoting
healthspan by
increasing
oxidative stress

The Science Lecture is made possible by a generous
contribution of the Dr. Judith Zwartz Foundation.
The Dr. Judith Zwartz Foundation supports the Division
of Human Nutrition in the organization of an annual
Public Lecture and an annual Science Lecture. The topic
of this year’s Science Lecture is connected to one of the
Division’s common research themes: Metabolic Health.
Participation in this event is free of charge.

Division of Human Nutrition
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Welcome & Introduction by
Prof. Sander Kersten, Wageningen University
Science Lecture by
Prof. Michael Ristow, ETH Zürich (CH)
“Contrary to the widely re-iterated Free Radical Theory of Aging,
Prof. Ristow was the first to show that the health-promoting effects
associated with low caloric intake, physical exercise and other
lifespan-extending interventions like sirtuin signaling are caused
by increased formation of Reactive Oxygen Species (ROS) within
the mitochondria, causing a vaccination-like adaptive response that
culminates in increased stress resistance and extended longevity,
a process called mitohormesis. He works with the roundworm C.
elegans and mammalian model organisms, as well as humans.”

6 November 2014. Impulse Speaker’s Corner,
Wageningen Campus. Start 16.00 hrs.
Get together from 15.30 hrs, drinks afterwards.
Questions: human.nutrition@wur.nl
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wanted/on offer
Offers and requests for goods and
voluntary work for students and
staff. Send no more than 75 words
to resource@wur.nl, with ‘Wanted/
On Offer’ as subject, on the Thursday before publication.

tionally-recognized speakers on
well-being and ageing, AirBnB and
producing locality, film aesthetics
and tourism, and the power of social movements. November 25th is
the next lecture, and it’s your last
chance to join the Capita Selecta
course. All are welcome to attend!
MORE DETAILS WWW.WAGENINGENUR.NL/WGL

Agromisa is looking for a Young
Ambassador & Student Organiser
Agromisa is a non-profit organisation in Wageningen. It supports
small-scale farmers and organisations by providing them with practical information on sustainable
agriculture. The ambassador (student or recent graduate) will function as a contact person of Agromisa in the student community, as
well as between students, NGOs
and private companies. Contact
Janwillem Liebrand, board member
of the Agromisa Foundation.
Phone: 06-26288075 or e-mail:
janwillem.liebrand@wur.nl.

Cloudents, a free social studying
platform, is now also available in
Wageningen
It is an online community that is
social, flexible and academic. Students can work together on assignments, find and share study materials, test their knowledge using
mock exams and discuss ideas and
texts. “It is a new way of studying”, says Lennard van Otterloo of
Cloudents. “Students live their
lives online and Cloudents supports this by providing a non-distracting, social, virtual learning
environment.”

INFO: WWW.AGROMISA.ORG - VACANCIES.

INFO: WWW.CLOUDENTS.COM

Green Office is recruiting!
We are looking for an enthusiastic
student to join our team as a Project Coordinator Catering. Are you
a person with passion for sustainability? Are you interested in catering operations? Would you like to
initiate projects to address the
challenges of sustainability of catering operations at WUR? We offer
an unique work experience and financial compensation for your effort (minimum 8 hours/week).
Deadline application: 7 November.

Meet experts and entrepreneurs at
the Businessplan Competition
final!
Entrepreneurship Across Borders
is the program for entrepreneurs
who plan to start a business in
Asia, Africa or Latin–America. On
21st November the finalists will
pitch their businessplan and try to
win your vote. If you are curious
about entrepreneurship in upcoming economies or want to meet experts in the field this is your
chance. Our ticket gives you free
access to the final of Get In the
Ring in the evening.

INFO: HTTP://GREENOFFICEWAGENINGEN.NL/
VACANCY-CATERING/

announcements
Announcements by and for students and staff. Send in a maximum
of 75 words to resource@wur.nl on
the Thursday before publication
(and for the International Edition
include an English version). Subject: Announcements.
Capita Selecta in Cultural Geography - Last chance to sign up!
What does ‘Cultural Geography’
mean? Find out at the Wageningen
Geography Lectures!
This year, we have invited interna-

REGISTRATION: HTTPS://WWW.ONDERNEMENZONDERGRENZEN.NL/FINAL-EVENT/

agenda
October/November: 2nd period, every
Tuesday & Thursday, 19.30 hrs.

LECTURES FOOD WASTE
Over one third of all food produced
worldwide is wasted along the
food chain. Ever wondered why
this is the case? The series of lectures, organised by Stichting RUW,
will track food waste along the
food supply chain: production, distribution, retailing, consumption
and closing the cycle. We will look

at the challenges and opportunities arising in these parts of the
chain, what policy makers, big and
small business, civil society and
consumers are doing or could do to
decrease food waste. Lectures from
AHOLD, dumpster diving, excursion to Food Bank, tracking your
own food waste behaviour and
much more!
INFO: HTTP://STICHTINGRUW.NL/

Wednesday 29 October till Friday
7 November

TEACHER OF THE YEAR
ELECTIONS
Will you decide who becomes
Teacher of the Year 2015? Vote for
your favourite teacher. You might
win a great prize! Only secondyear students and above are allowed to vote.
VOTE AT SSC.WUR.NL/AIR210/STUDENT/, CLICK
ON ‘ELECTIONS’ AND GO TO ‘TEACHER OF THE
YEAR 2014’.

Thursday 30 October – Wednesday
12 November

MOVIES FOR STUDENTS
Arthouse Movie W screens five
films: the ironic Mexican feel-good
Club Sandwich about an adolescent boy and his mother on a summer holiday, wonderful Japanese
animation in The Tale Of Princess
Kaguya about the shallowness of
wealth and materialism, Alfred
Hitchcock’s refined thriller Marnie,
Dutch drama about adolescent
Nena, and with Foundation RUW
the world-famous, heartwarming
Waste Land about garbage collectors in Rio de Janeiro.
INFO: WWW.MOVIE-W.NL

Tuesday 4 November, 12.30–13.30 hrs.
WHAT GOOGLE EARTH TELLS US ABOUT FOOD
SECURITY...

...is what Jannike Wichern tries to
answer in her PhD-research on Climate-smart Agriculture in Africa.
In a 1-hour workshop she wants to
identify the potential of Google
Earth to estimate farm sizes by
counting houses. Are you a student
and interested in contributing to
research on Climate-smart Agriculture and food security?
Venue: Forum, room PC0625.
Snacks will be provided.
REGISTRATION: JANNIKE.WICHERN@WUR.NL
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>>TYPICAL DUTCH

Just desserts
Eating dessert is a must for a Dutch man. I know this because I am married to one, and yoghurt is
the favourite by far.

After many mealtimes together, I slowly realised that our desserts had become quite monotonous
– something yoghurty, with or without fruit - and also that a Dutch man feels deprived if he goes
without his ‘toetje’. I started to wonder what I used to eat in England where I am from and found it
difficult to think, as though I had been brainwashed. Later, when I was food shopping, I realised
why: the yoghurt section in the Netherlands is HUGE with so many varieties of yoghurt and other
milk desserts, such as vla, that one hardly notices anything else is there. Since becoming
conscious of this, we have spotted a few old favourites such as tiramisu and cheesecake, along
with other Dutch specialties such as ‘griesmeel’, or semolina pudding. However, having become
accustomed to it and because it’s healthy, I still eat a lot of yoghurt and fruit. A quick internet
search reveals I am not the only one to be overwhelmed by the Dutch range of choice for yoghurt
and all things milky. By the way, I was also instructed in folding the yoghurt carton to squeeze out
the very last drop.
We now have a little girl of 8 months who is starting to eat solid food. After her dinner, when she is
full and won’t eat anymore, we bring out the yoghurt and it is as if she has a separate stomach just
for yoghurt. I disliked the taste and consistency of yoghurt as a child, so clearly the Dutch genes
dominate our daughter’s taste buds! Sarah Kew, Postdoc from England.
Do you have a nice anecdote about your experience of going Dutch? Send it in! Describe an encounter
with Dutch culture in detail and comment on it briefly. 300 words max. Send it to resource@wur.nl
and earn fifty euro and Dutch candy.

A Dutch man feels
deprived if he goes
without his ‘toetje’

