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Number one university
Increasing number of freshmen
Interesting results and new funding
Partnership program with DGIS
Wageningen IMARES
Progress on building activities
Spin-out sold
Windmill project near Lelystad
Focus 2006 successful

A good year for Wageningen UR
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…to explore the potential of nature 
to improve the quality of life…
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Sustainable agriculture and fisheries
Infectious animal diseases
Nutrition & health
Bio-mass
Chains Food

& Food Production



Food

& Food Production

Marine resource management
Landscape and land-use

Nature & Biodiversity
Water management

Competing claims
Living

Environment



Food

& Food Production

Behaviour and perception
Food security

Institutions
Consumer

Citizen

Health

Lifestyle

Livelihood

Living

Environment
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Food, Health & Behaviour

Climate-resistant coastal zones

Bio-based economy
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Scaling & governance
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Our domain
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Additional investments in:

three social themes
three fields of expertise

Bio-nanotechnology

Systems biology



External developments
Key issues for future development
Fit in our mission
Our domain
Our ambition
Additional investments in:

three social themes
three fields of expertise

Flexible degree streams

Strategic Plan 2007-2010
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Quality as the leading principle
Throughout the organization
Rewarding high-quality groups
Rewarding individual performance
5-year appointments
Tenure-track pilot
Increasing international staff
English official language
Operat. mngmnt: lean, mean, simple
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Harro Bouwmeester
Marcel Dicke and his team
Erik van der Linden
Joop van Lenteren
Willem Foorthuis
Nana Kwabena Kufuor (Ghana)  
& Javier Escobal (Peru)

We are extra proud of



Declare academic year 2006-2007 open

Let’s make it another successful year!

© Wageningen UR



Wouter Bos MP

Leader Labour Party (PvdA)





Scope and focus of Wageningen IMARES

marine 
living

resource
management

Exploitation of the sea

Protecting the sea Harvesting food from the sea

Alterra 
Texel

RIVO



Research themes Wageningen IMARES

Nature

(protecting 
environment & 

species)

Production

(fisheries, aquaculture, 
biotechnology)

Environment

(water quality, risk 
management)

Spatial use

(offshore & coastal
economy)

marine living 
resource management

marine economy

marine ecology

climate technology



Joe Borg
European Commissioner for 

Fisheries and Maritime Affairs



Roelf Venhuizen
Managing Director of NAM



Reception


