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1.Motivation 
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MOTIVATION CONTEXT FRAMEWORK IMPLEMENTATION RESULTS 

To assess the effectiveness of the 

governance processes of Multi -Sector 

Partnership managing risks  
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Why to  assess  governance  performance ? 

MOTIVATION CONTEXT FRAMEWORK IMPLEMENTATION RESULTS 

Governance 

self-
organization 

process 
 

Coordination of  
actors/  

organizations 

System of rules 

Commonly 
develop 

aims 

(Fürst, 2003; Rhodes, 1997). 

Governance 

 

 

Management   
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2. Context 
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Where did we assess governance performance?  

Droughts in the Jucar River Basin  

MSP 
-Voluntary but enforceable 

commitments 

-Shaped by public/ Private 

organizations and civil  

society 

- Productive sectors (e.g. 

agriculture or energy) 

-Common goal to reduce risk 

 

 

(Mañez Costa et al., 2014) 

Permanent Drought 

Commission 
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Permanent  Drought Commission  

Permanent   Drought  Commission  (PDC) is 2007 for the first time in a normative 

document (Special Drought Plan). The first time it was constituted, in 1981during the 

dry period of 1978-1986, it was derived from JRBP. A royal decree (RD18/1981) 

established the creation of a commission formed by the Civil Governors of the affected 

provinces, the Chief Commissar for Water,  the National Government Delegate, the 

Hydraulic Services Chief from JRBP, and representatives of ministries of Internal 

Affairs; Public Works and Urbanism; Agriculture, Fisheries and Food; and Industry and 

Energy. 

 

ÅMulti -Sector Partnership  to manage 

droughts . 

ÅThe PDC is convened when an emergency is 

triggered and a Royal Decree  of Exceptional 

Situation is released. 

ÅAs MSP is shaped by water users, NGOs, 

economic and social partners, and other 

representative civil society 

organisations.  
(Haro-Monteagudo et al., 2013, 2014)  Source: Confederación Hidrográfica del Júcar (http://www.chj.es/es-

es/ciudadano/salaprensa/Paginas/LaJuntadeGobiernodelaConfederaci%C3%B3nHidrogr%C3%A1ficadelJ%C3%BAcar

constituyelaComisi%C3%B3nPermanentedeSequ%C3%ADa.aspx) 
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3. Framework 
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Capital Approach Framework (CAF)  

CAPITAL: assets, 
capabilities, properties 

or other valuables which 
collectively will 

represent the good 
functioning of a 

partnership 

Based on the concept of capitals ( Smith, 1776 ; 

Godwing , 2003; UN, 2008)  and the linkage 

between capitals and sustainability ( Scoones , 

1998; Serageldin  and Steer, 1994 ). 

relations (ships), networks and shared norms and 
values that qualify and quantify social interactions, 

which have an effect on the partnership productivity 
and well-being 

capability of institutions to 
enact rules, laws or 

frameworks that might change 
the course of actions 

individual skills and 
knowledge, including social 
and personal competencies. 
Increase personal well-being 

and to produce economic 
value. In the case of 

partnership the human 
capital will be the addition of 

its individual skills and 
knowledge 

all types of wealth (funds, 
substitutions etc.) that are 

provided, as well as financial 
resources that are bounded 

in economic systems, 
production infrastructure 
and banking industries.  

goods and values from 
land, environment or 

natural resources 

MOTIVATION CONTEXT FRAMEWORK IMPLEMENTATION RESULTS 
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CAF: Factors  

CAF 

Social 

Equitable treatment of 
all partners 

Communication and 
information 

Participation 

Knowledge 

Trust 

Communication and 
relation to the society 

Human 

Skills and 
competencies 

Political 

Transparency and 
trust in political 

actions 

Regulatory 
framework: formal 
rules and norms 

Financial 

Disaster funds 

Risk of 
impoverishment 

Environmental 

Regeneration of 
environment 

Management 
strategies and 

planning processes 
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CAF: Tool  
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CAF: Evaluation  

Two or three possible responses for indicator.  

Categorized into three types:  
Å binary 

Å ordinal 

Å cardinal 

  Interpreted into three categories: 

 
1. ineffective governance in colour 

red 

2. moderately effective governance 

in colour yellow  

3. effective governance in colour 

green  
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4. Implementation 
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Stakeholders Workshop  November 2015: EXERCISE  
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Stakeholders Workshop  November 2015: EXERCISE  
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Stakeholders Workshop  November 2015: Responses  
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Expert interviews and literature review  
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