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Sicco Mansholt (1908-1995) was Minister of Agriculture in The Netheriands from 1945 until
1958 and European Commissioner for Agriculture from 1958 until his retirement in 1972. In
both positions he made lasting contributions to the modernisation and restructuring of
Dutch and European agriculture. An eminent strategic thinker, he was strongly committed
to a democratic and open process of European integration, held a deeply felt concern for
nature and the environment, and showed great solidarity with developing countries and
their position in a changing world. He was doctor honoris causa of Wageningen University.
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Preface

Major events
After a few years of stable research capacity, Mansholt Graduate School of Social Sciences (MG35)
witnessed in 2008 another increase in the number of core staff and number of PhD students,
The number of publications remained at a high level, and the scope of PhD training and course activi-
ties further broadened. For the first time, the number of scientific staff participating in MG35 stands
at over 130 persons, which corresponds to a full-time equivalent research input of core staff of around
37 fte. The research capacity of total scientific staff amounts to 51 fte. The number of PhD students
exceeds 200 and is spread more evenly than before over disciplines. Foreign students make up half
of the student body, which is also properly balanced in terms of gender.

With a sizeable number of PhD students in the social sciences, MG3S has continued its efforts to
further increase the quality of PhD training. Research methodology courses have been renewed and
expanded, specialised disciplinary courses have been added, and PhD monitoring has been intensified
by simplifying progress reporting. At the start of the academic year 2008-2004, a Research Master
Variant for the Masters in Management, Economics and Consumer Studies {MME} and International
Development Studies (MID) was offered for the first time. Both PhD and master students showed a
keen interest in this new programme that will undoubtedly improve the opportunities for excellent
students interested in research to better prepare them for their PhD training.

During the last years, Wageningen University has developed new sources of core funding for six
key research areas. In four of these areas MG35 fellows proved successful: Sea and Coastal Zones
{two projects), Bie-nanotechnology (one}, Scaling and Governance {two), and Nutritional, Health
and Behaviour (one). Under the International Research and Education Fund {INREF), a research
co-operation programme with developing countries, MG3S groups are leading partner in three
programmes, each involving a substantial number of foreign PhDs. For its own (international) Open
Round of PhD scholarships, the first one to be contested since several years, five candidates out of
35 made it to the final round. Four of the candidates were awarded a four-year grant based on the
quality of their proposal and their own qualifications.

During 2008 intense and lively discussions took place to arrive at a newly formulated and up-to-date
mission and focus of MG35. Emphasizing the role of institutions in studying the major research
domains of Wageningen University, three leading themes were formulated: allocative, normative and
interpretative institutions (see section 1.2 below), and new theme leaders were proposed. By the end
of the year, MG3S was approached by CERES-Wageningen, part of the national social sciences school
CERES, to discuss possibilities for merging the two graduate schools. A joint tentative plan has been
drawn up, specifying advantages and identifying steps to be taken. Early 2009 the plan has been
approved by the MG35 Board and will be implemented in the course of 2009 and the first part of 2010



Also during 2008, the first preparations were made for the International Peer Review 2009, which will
take place on two levels: all chair groups participating in MG3S will be assessed on their research, and
MG35 itself will be assessed on its overall management and on the results of its PhD programme. The
visit of the Peer Review Committee will take place in June 2009, and will immediately be followed by
the preparation of the official request for re-accreditation of the graduate school, which needs to be
with the Royal Academy for Arts and Sciences (KNAW) in December 2004.

Performance
Several Mansholt fellows were awarded honours, new appointments and prestigious research
grants. Mansholt PhD Vladimir Melnyk received a Best-Paper Award at the 37th EMAC conference for
his paper on social norms as a driving force of attitudes, intentions and behaviour: meta-analytical
research (co-authored by Erica van Herpen and Hans van Trijp). The 2008 Qutstanding Paper Award
of the Journal of Workplace Learning went to the article “Competence development of entrepreneurs
in innovative horticulture”, written by members of the Education and Competence Studies group and
based on PhD research of Themas Lans. Koos Gardebroek was awarded the 2006 Best-Article Prize of
the European Review of Agricultural Fconomics for his paper "Comparing risk attitudes of organic and
non-organic farmers with a Bayesian random coefficient model”.

Noelle Aarts was appointed professor of Strategic Communication (part-time) at the University

of Amsterdam, Faculty of Social and Behavioural Sciences. Wim Heijman was awarded an honorary

professorship at the Czech University of Life Sciences in Prague. Don Weenink of the Rural Sociology
Group received a NWO VENI scholarship for his research proposal on viclence among youth in rural

and urban areas, 1960-2005.

Arthur Mol and Nico Heerink were awarded a five-year grant by the Royal Netherlands Academy
of Arts and Sciences (KNAW) for their research proposal on Sustainable Land Use in Rural China:
Institutions, Policies and Markets. Research under the EU funded Asia-Link Recreate project,
co-ordinated by Justus Wesseler, will be continued by an international consortium under the
Erasmus Mundus - External Co-operation Window, with substantial MG3S input.

Other Mansholt fellows performed well in various publication and citation listings as illustrated

by the annual analysis of peer reviewed articles by economists and related social scientists in the
Dutch bi-weekly E58. In the top-40 publications list four out of the five submitted Mansholt fellows
{professors Erwin Bulte(2), Lyn Frewer{(15), Ruud Huirne(18) and Alfons Oude Lansink(31)) made it

to the final list. With a second place, Wageningen Universily maintained its position among the
top of the Dutch universities. Three Mansholt fellows made it to the top-30 citation analysis, with
Wageningen University coming fourth in the overall university ranking. Two Mansholt fellows are
in the top-20 list according to the productivity-cum-impact h-factor.



On the occasion of the goth Dies Natalis of Wageningen University, MG3S was requested to organize
the Lustrum Sympaosium: On Science and Governance. Chaired by Ekko van lerland, Katrien Termeer,
Jan van Tatenhove and Bas Arts delivered keynotes. The annual Mansholt Lecture was given by
professor Felix FitzRoy of the University of St. Andrews on the subject of Happiness, Status and

Relative income.

Persons
With great sadness we learned that MG35 external PhD student Stefan Ouboter passed away in

February 2008, He worked at the network for Environmental Quality and was based at the Socio-
spatial Analysis Group. We will remember him with great regard.

Several changes took place in the MG3S Board. Professor Arnold van der Valk was succeeded by Bas
Arts, professor of Forest and Nature Policy. Professor Anke Niehof was succeeded by Cees Leeuwis,
professor of Communication and Information Studies. By the end of the year, chairman professor
Arthur Mol stepped down and was succeeded by Erwin Bulte, professor of Development Economics.

luly 2009 will mark the handing over of the responsibilities of Mansholt director ad interim, Arie
Kuyvenhaven, to his successor, Arthur Mol, professor of Environmental Policy. | wish him success in
his new position, and | am sure he will do well and enjoy the challenges ahead.

Wageningen, spring 2009
Arie Kuyvenhoven, director ad interim
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Introduction

1.1 Founding history
Mansholt Graduate School of Social Sciences (MG35) is one of the seven graduate schools at
Wageningen University. MG3S was founded in 1994 under the name Mansholt institute, and
recognised by the Royal Netherlands Academy of Arts and Sciences (KNAWY} in 1999. In MG3S,
twenty research groups of Wageningen University co-operate in a multidisciplinary setting to
study issues in the fields of food and food chains, lifestyles, health and livelihood, and environment
and natural resources from a social sciences perspective. An important part of the tasks of MG3S is
to provide a broad training programme for PhD students. The combination of research fields, social
sciences scope and multidisciplinary approach puts MG3S in a unique position among other graduate
schools in the Netherlands as well as internationally. In 2004, MG3S was re-accredited for a period
of six years.

1.2 Focus and mission
During the past few years, the emphasis in much of MG35' research has gradually shifted towards the
role behaviour, change and interaction play, with a central focus on institutions and their evolution.
Institutional settings influence behaviour and interactions, and results in behavioural patterns and
outcomes. However, interaction and behaviour may change in turn. tnstitutional change then
emerges, or can be designed deliberately. Social scientists do not only study institutions and institu-
tional change, but also aspire to improve the functioning of institutions. Hence they also design
institutional arrangements and interact with the actors involved. Addressing problems in the WUR
domains usually requires simultaneous technological and institutional innovation, Hence, multi- and
interdisciplinary research — where social sciences interact with natural/technical sciences - is part of
the MG3S mission. Research is not limited in geographical scope or level of development, and includes
both developed and developing countries and settings.

In this light the mission of MG3S is now defined as follows:

Manshoit Graduate School of Social Sciences (MG35) conducts top quality social sciences research

and offers post-graduate education related to the specific domains of Wageningen University.

The Graduate School promotes disciplinary, muitidisciplinary and interdisciplinary research, focused on
complex problems in the domains of (1) food and food production, (2) lifestyles, health and livelihood,
and (3} environment and natural resources,

Core activities are the research programmes of the Mansholt fellows and their publications, the training
of PhD students, and the completion of high quality PhD theses. These activities not only cantribute to
scientific progress, but also to understanding and addressing major challenges in society in the three
domains, as well as to policy advice.
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The constituting groups of MG3S being fairly heterogeneous, a multidisciplinary approach, when rele-
vant, is feasible and has become one of the characteristics of MG35. MG35 uses this multidisciplinary
experience to strengthen its links with beta-sciences to contribute to a problem-oriented approach
towards the analysis of the fields of study mentioned. Starting from the WUR domains, three new
overarching themes are distinguished that correspond to the central role of institutions: (A} inter-
pretative institutions: knowledge, culture and meaning; (B) allocative or economic institutions:
markets, contracts and networks; and {C) normative institutions: ethics, law and governance.

A schematic overview of the focus of MG3S, the domains of study and the disciplines involved is given
in the figure below. The core of the social sciences domain is defined as human behaviour, interaction
and social {as distinct from technical or evolutionary) change and is considered to be the leading and
uniting focus of MG3S. The supporting disciplines and major approaches (institutions) are presented
in the next two circles. The inner ring, lighter green, defining disciplines, rotates because various
disciplines apply, although in different measure, to the fields and institutions distinguished in the
second ring.




The three broad WUR domains are mentioned in the outer brown ring. MG35S typically focuses
on social sciences research within these domains, frequently in collaboration with colleagues from
graduate schools in the natural sciences.

Institutions organise the social world, and can be understood as the formal and informal rules and
arrangements that orient and structure human behaviour and interactions. When people interact,
they do so within a specific institutional setting that consists of formal and informal rules and
arrangements. In MG35S, we distinguish economic or allocative, normative, and interpretative
institutions.

A. Interpretative institutions: knowledge, culture and meaning
People interpret and make sense of the world around them on the basis of rules and schemata.
Such interpretations can originate from various sources, and impinge on various arenas, fevels
and networks in society. Hence, diverse cultural belief systems, values and identities inform people
(in different reles as consumers, producers, policy makers, citizens, etc.), and may lead to a conflicting
understanding and interpretation of reality. Science and other knowledge institutions (education,
media) can be seen as influential institutions that shape human understanding and interpretation
of the world. As such, they are potential drivers of change. Core disciplines in this area are sociology,
communication and education studies.

In wide-ranging areas like regional development, poverty reduction, climate change, or competition
for resources, different groups and stakehclders in society tend to engage in different practices,
express different values, have diverging interests and beliefs, and frame problems and solutions
differently. These perceptions can be both an obstacle and stimulant to change. Interactions and
communication among different agents can be seen as an important mechanism through which
such differences are created, cultivated and reinforced. Proper communication can be seen as a critical
prerequisite for bridging the different perspectives, and designing meaningfut ways to move forward.

The interpretative institutional approach therefore seeks to analyse social, cultural and other forms
of diversity among stakeholders in various life sciences domains, as well as the complex interactions
among them. In this way, understanding of behavioural and institutional continuity and change can
be better understood.

B. Allocative institutions: market, contracts and business networks
In this field of the life sciences, the focus is on rules and arrangements that govern economic
activities and transactions, summarized as market, contracts and business networks. Core disciplines
for studying these institutional arrangements are economics, marketing and management sciences.
Markets, contracts and business networks are institutionalised arrangements and mechanisms for
organising and carrying out (predominantly economic} transactions. They make use of different



co-ordination mechanisms, such as the price mechanism, rules, direct command and control,
or persuasion.

Besides understanding and theorizing these institutional arrangements, a recurrent challenge is how
to organise and co-ordinate economic transactions and activities so as to improve efficient resource
use and the welfare of consumers and producers, Markets, contracts and business networks focuses
on horizontal and vertical relationships between companies, including chain management and chain
control, as well as on multiple reiationships between network-actors, which are characterised by
continuity, informality and social embeddedness.

C. Normative institutions: ethics, law and governance
This field focuses on the emergence, nature and consequences of normative rules and aspirations
that are embedded in laws, policies and ethical standards, summarized as ‘ethics, law and gover-
nance’. Core disciplines are policy studies (including public administration and political sciences),
law and philosophy.

Ethical standards play an important role in the dynamics of innovation and regulation in agriculture,
the environment and the life sciences in general. Not only values accepted in sociely at large, but also
the values and norms of groups, individuals and institutional actors trigger or constrain innovative
actions, and influence acceptance, dissemination and use of innovations. For example, the definition
of and preference for nature is increasingly coloured by opinions on sustainability, biodiversity and
animal welfare, Similarly, the choice of feod is also determined by ethical and health motives of
consumers (e.g. in the debates on biotechnology or genomics).

Legal arrangements codify ethical and normative standards and are one of the foundations of
government policies. In the past decades the legal background of environmental protection and
food production has grown considerably, both nationally and internationally. This has led to complex
and interrelated legislation. Scientific studies on the legal dimensions of environmental protection,
risk management, food safety, and intellectual property rights help to understand and clarify the
social dynamics in these areas.

In processes of social co-ordination the role governments play is changing. As a result of global
transformation processes, growing complexities and interdependencies, conventionai hierarchical
conceptions of steering and control are no longer sufficient to understand modern governance.

New cc-ordination mechanisms arise, in which interactive informational and economic processes
and resources intermingle with conventional command-and-control steering. At the same time, new
non-governmental actors of all kinds appear on the stage who demand participation in governance
and decision making on e.g. planning green space, protecting the natural environment, and setting
new food standards.



1.3 Position Mansholt Graduate School of Social Sciences
Mansholt Graduate School is one of the graduate schools of Wageningen University (WU), itself a
part of Wageningen University and Research centre {WUR). WUR includes the university as well as
the institutes for applied research of the Netherlands Agricultural Research Agency (DLO).

Research and education at WU, a single faculty, is carried out by chair groups, clustered in five Science
Groups. MG35 has the strongest link with the Social Sciences Group and the Environmental Sciences
Group. Being part of a university with a focus on agriculture, food, nutrition and the environment,
the interaction with technical disciplines is important to MG35. It gives MG35S a unigue position
among graduate schools, both compared to other social sciences graduate schools as well as to
other graduate schools in the field of food and agriculture.

within the broader framework of WUR, MG3S co-operates with the DLO research institute LE|
(Agricultural Economics Research Institute). MG35 researchers from this institute participate in
the supervision of PhD students. The exchange of fundamental and applied research results is
fruitful to all parties.

Internationally MG3S co-operates with a number of prominent universities in its field. By means of
sabbaticals, research grants, visiting professorships and short visits, there is considerable exchange
and co-operation. This is reflected in the number of researchers who stay at MG35 on research grants,
the courses given by them, and the seminars and lectures held by visiting scholars.

Being at par with other social sciences graduate schools and aiming at an internationally leading
position in the MG35 field of science are both very important. These leading goals shape the
Mansholt research policy and quality monitoring process.

1.4 Major developments
In 2008 the graduate school’s research capacity in terms of core staff increased to over 130 {figure 1.2);
the number of post-docs remained stable {figure 1.3). The cumutative number of PhD students
increased again and now stands well above 200 {figure 1.4). The 2008 inflow of PhD students (46)
considerably exceeded the number of graduations (23}, with no major change in duration of PhD
work. The number of scientific publications remained fairly constant (figure 1.7).

Research input
Table 1.1 and figure 1.1 show the realised research input of MG3S researchers. On average MG3S staff
members are expected to spend about 40% of their time on research. For AIG/010’s this is 75%
(25% should be spent on education) and for Sandwich PhD students 25% (the percentage of their
research period they stay at Wageningen University}. The research input of external PhD students
is not counted at all, so the input of the category "Other PhD students” is a conservative estimate.
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On average, almost 55% of the research capacity of MG3S is provided by PhDs, with core staff,
including post-docs and guest researchers, making up the remaining 45%. The total research input
into MG3S, a fluctuating figure with an all-time low just below 100 fte in 2008, needs careful inter-
pretation, because it reflects diverging trends with respect to the composition of staff and PhDs.

Core research (tenured) staff input is up in 2008 and, based on recent applications for MG3S member-
ship, will continue to grow in the near future. The input figures for other staff tend to fluctuate as
they include a large proportion of post-docs with temporary and part-time appointment as well as
visiting faculty. Recently, MG35S has observed a tendency for tenured staff to report a lower than 40%
research time allocation. This ‘fte correction’ would obviously inflate output productivity measures
(see chapter 2), and MG35 therefore fixes research time allocation up front now, unless convincing
evidence to the contrary is provided by the researcher.

Figure 1.1 Research input core sta]j" in fte
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Figure 1.3 Number of postdocs

The total number of PhDs present is determined by the relative size of incoming cohorts and gradua-
tions In a particular year. On average, the annual average Inflow of PhDs has been 34 and the average
number of graduations 2z since 1998, resulting in a steady growth of the number of PhDs (see figure
1.4). Inflow of PhDs reached a peak during the period 2001-2003 (when sizable international co-opera-
tion programmes started}, and graduations peaked during 2006-2007. Since 2007 PhD inflows are on
the rise again when another couple of international programmes with substantial MG35 input start-
ed. As a result of these developments, the aggregate number of PhDs present peaked by the end of
2005 {at around 200), but has started to pick up again during 2008. The recent inflow of PhDs shows
an increasing share of self-funded students, from Latin America and East Asia, as well as from the pri-



vate sector in the Netherlands. The share of female as well as international students remained high,
over half of the total student body.

Comparing the composition of PhDs during the last few years shows another noticeable trend. With
no Open Rounds of MG3S-funded students during recent years (the Open Round was only resumed in
2008) and the growth of international programmes, the number of regular PhD students (AI0/0IC,
counting for 75% fte) deceased, and the number of international sandwich students {counting for 25%
fte) increased. In addition, the number of external PhD students registered (whose research input is
not counted in terms of fte) increased as well. Despite a healthy annual inflow of PhD students in
recent years, the composition of the new cohorts has created a downward bias in terms of fte’s.
During the period 2006-2008, the share of regular PhDs decreased from 43% to 36%, while that of
sandwich and external PhD students increased from 36% to 44%.

Graduations approaching (2006) and exceeding (2007) new PhD inflows, and substantial changes in
the composition of PhDs towards students with a low or zero fte research capacity, largely explain the
decrease in PhD research capacity since 2005. As the growth in PhD inflow is expected to continue
during 2009 and the share of regular students is now stabilising, a recovery of PhD research input as
measured in fte's is on its way.

Figure 1.4 Number of PhD students



Figure 1.5 Annual inflow of PhD students

Research output
Figure 1.6 itlustrates the steady increase in the number of MG35 dissertations since 2003 reaching an
all-time high of 37 in 2007 and dropping to 23 in 2008. Higher numbers of graduations are expected
in the next few years, given the increase in the cumulative number of PhDs in the past few years.

Figure 1.7 shows the continuation of a healthy level of scientific publications indicating good research
efficiency in terms of numbers when related to the school's research input {chapterz).

Figure 1.6 Number of dissertations 7
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1.5 Merger Plan
With the development of the new themes, it struck MG3S that researchers in the social sciences of
Wageningen University, occupying a relatively small and disciplinary-wise diverse part of the universi-
ty chair groups, are divided over several graduate schools. It seemed logical that a merger between
the fields of expertise of the two main graduate schools, MG3S and Ceres-Wageningen, would lead to
a better and more complete balance in domains and expertises. Merging the expertise on social sci-
ences would also provide a clearer profile of the social sciences and strengthen its position within
Wageningen University.

MG3S was therefore very pleased when in autumn 2008, the Wageningen location of the national
graduate school Ceres approached MG35 to discuss possibilities for merging the two graduate
schools. Ceres is a national social sciences Research School for Resource Studies for Development con-
cerned with the relation between societal transformation and resource use, defining resources not
only as natural but also human, including capital and knowledge.

Ceres-Wageningen consists of 28 fellows and 100 PhDs in the following seven chair groups, of which
four are shared with MG3S already: the Forest and Nature Policy Group, the Law and Governance
Group, the Communication and Innovation Studies/Communication Strategies Group, and the
Sociology of Consumers and Households Group. The other three Ceres groups are the

> lIrrigation and Water Engineering Group;

> Rural Development Sociclogy Group, including Disaster Studies; and

> Technology and Agrarian Development Group.



A Merger Committee representing both schools has drawn up a tentative plan which has been dis-
cussed early 2009 with all Ceres-Wageningen and MG35 fellows and subsequently approved by the
Rector Magnificus of Wageningen University. The new graduate school of social sciences has been
tentatively named: Wageningen Graduate School of Sacial Sciences.

The Committee has identified the following advantages:

> The current national debate an the role of graduate schools (local versus national graduate schoals;
research master etc.,) seems to lead to more emphasis on local graduate schools with informal or
formal links to national networks. With a merger of Ceres-Wageningen and MG3S into a local gradu-
ate school of social sciences we feel that organisation successfully follows the current changes.

> The most important functions of Ceres as a national school are the expertise network and the
organisation of PhD courses. These functions can also be organised in a network structure instead
of the structure of a research/graduate school.

> Within Wageningen University, a merger of all expertise on social sciences will provide a clearer
profile of the social sciences and will therefore strengthen the position of the social sciences,

> Within the social sciences, a merger between the fields of expertise of MG35 and of Ceres-
Wageningen will lead to a better and more complete balance in domains and expertises.

> Most Ceres-Wageningen chair groups also comprises fellows active in MG35.

> Ceres-Wageningen shows a lopsided balance between fellows (28) and PhDs (100). Together with
MG35, the merger would have over 150 fellows and 300 PhDs.

> In recent years, more and more PhD courses have been organized by Ceres-Wageningen and MG35
together. They also contribute together both financially and content-wise to the pilot Research
Master Variant.

> MG3S and Ceres-Wageningen have in past few years worked closely together to comply with the
Wageningen University quality assurance procedures and have attuned the PhD monitoring.

> Last but not least, the administrative personnel of both schools are increasingly co-operating to
both schools’ satisfaction.

The Merger Committee concluded that the time is ripe for a merger of the two schools into one grad-
uate school of social sciences, praviding a win-win situation for both. The merger is scheduled ta be
realised during 2009 and zo10.



1.6 Organisation
MG35 is governed by the MG3S Board whose members reflect the multidisciplinary composition of
the graduate schoel. The chairperson of the PhD Ceuncil is an added member to the Board.

The daily management of MG3S is formed by the director, supported by the MG35S office and a num-

ber of committees that conduct specific tasks:

> the Research Committee assists the scientific director in preparing and co-ordinating research
activities and advises the MG3S Board; the theme co-ordinators of the three MG3S themes consti-
tute the members of the research committee; the director chairs the committee

> the Assessment Committee screens PhD and postdoc projects on scientific quality and feasibility

> the Education Committee screens the Training and Supervision Plans of PhD students, develops ini-
tiatives and advises the MG35 Board with respect to PhD education

> the Publication Committee acts as editorial board of the publication series Mansholt Publication
Series and Mansholt Working Papers and advises the MG35 Board on publication policy

> the PhD Council is the platform for PhD students and advises the MG35 Board and committees on
matters concerning PhD students

In addition, MG35 has two Advisory Boards:

> the Scientific Advisory Board, formed by all professors of the participating chair groups

> the International Advisory Board, formed by five internationally leading scholars representing dif-
ferent areas of the social sciences within the field of research of MG3S.

For more information an the tasks and composition of the boards and committees, see Annexe 5.6.



Organisational structure

= Mansholt Board
international Advisory Board
Scientific Advisory Board
PhD Council Scientific Director
Research Committee -
Assessment Committee Mansholt Office
Education Committee
Publication Committee A
¢ = Research Groups - |

Wageningen University and Research centre consists of five sciences groups, each comprising a
number of disciplinary connected chair groups of Wageningen University and one or mere applied
research institutes (BLO}. There is no one-to-one relationship between the sciences groups and the
Wageningen graduate schools. Twenty chair groups and one DLO institute from two sciences groups
participate in MG35:

Social Sciences Group

Agricultural Economics and Rural Policy — AEP
Applied Philosophy — APP

Business Economics — BEC

Section Communication Science — COM -
Development Economics — DEC

Economics of Consumers and Households — ECH
Education and Competence Studies — ECS
Environmental Economics and Natural Resources — ENR
Environmental Policy — ENP

Information Technology — INF *

VOV VWV VYV VY Y Y Y



Law and Governance — LAW

Management Studies — MST

Marketing and Consumer Behaviour - MCB
Operational Research and Logistics - ORL™
Public Administration and Policy - PAP

Rural Sociology — RSO

Sociology of Households and Consumers — SCH

VOV VY VY VYV Y

*In 2008 these two chair groups have merged into the Section Logistics, Decision and Information
Science - LDI.

Environmental Sciences Group
> land Use Planning — LUP
> Socio-spatial Analysis of Land Use — SAL
> Forest and Nature Conservation Policy - FNP

Sorcial Sciences Group
> Agricultural Economics Research Institute - LEI (DLO)



2 Management report

Quality of research and education is the core of Mansholt Graduate School. To monitor and assess
the research output in the relevant disciplines of the social sciences present in Mansholt Graduate
School, an adequate management system is a necessary tool. With the current good research regis-
tration system, the Mansholt Office can finetune the quality rating of research. The following chapter
describes the quantitative input and output in MG3S as well as the activities dealing with different
aspects of quality enhancement within MG35.

2.1 Membership policy
The following canditions have to be met in order to be recognised as an MG35S fellow.

Criteria for MG35 PhDs
> Project proposal has been accepted by MG35S

Criteria for MG35S Postdocs
> Research has been accepted by MG35

Criteria for MG35 candidate fellows:

> PhD degree;

> Membership limited to a duration of three years; after three years either promotion to fellow
{according to the criteria for fellows) or dismissal from MG3S

Criteria for MG3S fellows:

> PhD degree;

> At least six scientific publications over the last three years, of which at least three scientific publi-
cations in refereed international journals {or an equivalent of that) during the last three years

> (Co} supervising PhDs

> Good record in developing AIG/PhD/Postdoc positions

Criteria for MG3S associate fellows:

> Senior researcher building up sufficient research output towards M35 admittance pubtlication
criteria

> Membership limited to a duration of three years; after three years either promotion to fellow
{according to the criteria for fellows) or dismissal from MG35

MG3S emeriti and external fellows:
> Emeriti and MG35 fellows (no longer) based al Wageningen
> Oninvitation of the director of MG35



In 2007 and 2008 MG3S developed a more detailed system of rating refereed publications, in its
aim to stimulate and enhance quality. The discussions amongst fellows within MG35 on this matter
alone strengthened the awareness of the importance of an optimal publication strategy.

From 2009 this new rating system will play a role in new criteria for fellow membership.

2.2 Research performance
The tables and figures in this section provide information on the research in- and output over the
past six years.

Research input
Table 2. and figures 2.1a and 2.1b below presents the research input in fte by flow of funding.
The table is based on the build-up of research input by staff and PhD students reported in table 1.1.
The flows of funding are defined as:

15t flow =Wageningen University core funding
2nd flow = Netherlands Organisation for Scientific Research (NWGC, WOTRC and KNAW)
3rd flow = externally financed on a contract basis, or self-financed

Table 2.1 Annual research input

fte)




Since 2008, the university funded research has decreased, both in absolute and relative terms, and
reached an all-time low of less than half of the research input in 2008. Contract funding has been
fairly stable in recent years and is now around 40% of the research capacity. Second-flow funding
tends to fluctuate as a result of indivisibilities of the programmes awarded.

Research Output
The tables and figures below show the types of publications up to 2008:

A =dissertations

Bia =refereed articles in scientific journals
Bi.b = refereed chapters in scientific books

B2 = other scientific publications

D = publications for a professional audience
P = publications for a general audience

A complete list of the dissertations (A) is included in section 4.6. An overview of scientific publications
(A, B1 and B2) in 2008 is included in Annexe 5.1,






